
Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: Priyanka Sheth

College: Thadomal Shahani Engineering College

OFFER OF EMPLOYMENT

Dear Priyanka Sheth,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as 
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company’s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager – Campus 
Recruitment

I have read the letter and accept the same.

______________________
Signature and Date

Page 2 of 6



ANNEXURE-1

Name                  :  Priyanka Sheth       Date         :  October 15, 2020

Salary Grade      :  GET(II)-New

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 20,467

A. Base Salary (PA) 425,602 35,466

Annual Incentive 40,000

B. Total Variable (PA) 40,000

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,108

D. Retirals & Other Benefits 36,372

Cost to Company (CTC) C+D 501,974
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2. H.R.A. will be deducted for accommodation (if any) provided by the Company.
3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
Contribution
6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7. The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
• SSC /HSC should have cleared in FIRST ATTEMPT only.
• Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 
considered.
• For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
• For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken 
into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

• For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered
• Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

• Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

• Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

• Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

• Not more than 2 active/live backlogs allowed during the interview process
• All backlogs (if any) must be cleared with the final semester exams 
• All final semester subjects must be attempted and cleared in the First Attempt
 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

• Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption 
rules implemented by the College/University.
• This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and 
re-attempts due to Absenteeism.
• Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                 ________________________________________________________________________

Institute Name :                 ________________________________________________________________________
      

Mobile No :                        ________________________________________________________________________

Date of interview process:  ________________________________________________________________________
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Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: Ritika Arun Sakpal

College: Thadomal Shahani Engineering College

OFFER OF EMPLOYMENT

Dear Ritika Arun Sakpal,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as 
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company’s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager – Campus 
Recruitment

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Ritika Arun Sakpal       Date         :  October 15, 2020

Salary Grade      :  GET(II)-New

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 20,467

A. Base Salary (PA) 425,602 35,466

Annual Incentive 40,000

B. Total Variable (PA) 40,000

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,108

D. Retirals & Other Benefits 36,372

Cost to Company (CTC) C+D 501,974

Page 3 of 6



Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2. H.R.A. will be deducted for accommodation (if any) provided by the Company.
3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
Contribution
6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7. The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
• SSC /HSC should have cleared in FIRST ATTEMPT only.
• Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 
considered.
• For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
• For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken 
into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

• For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered
• Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

• Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

• Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

• Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

• Not more than 2 active/live backlogs allowed during the interview process
• All backlogs (if any) must be cleared with the final semester exams 
• All final semester subjects must be attempted and cleared in the First Attempt
 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

• Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption 
rules implemented by the College/University.
• This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and 
re-attempts due to Absenteeism.
• Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                 ________________________________________________________________________

Institute Name :                 ________________________________________________________________________
      

Mobile No :                        ________________________________________________________________________

Date of interview process:  ________________________________________________________________________
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Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: Pooja Deepak Vaswani

College: Thadomal Shahani Engineering College

OFFER OF EMPLOYMENT

Dear Pooja Deepak Vaswani,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as 
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company’s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager – Campus 
Recruitment

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Pooja Deepak Vaswani       Date         :  October 15, 2020

Salary Grade      :  GET(II)-New

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 20,467

A. Base Salary (PA) 425,602 35,466

Annual Incentive 40,000

B. Total Variable (PA) 40,000

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,108

D. Retirals & Other Benefits 36,372

Cost to Company (CTC) C+D 501,974

Page 3 of 6



Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2. H.R.A. will be deducted for accommodation (if any) provided by the Company.
3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
Contribution
6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7. The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
• SSC /HSC should have cleared in FIRST ATTEMPT only.
• Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 
considered.
• For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
• For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken 
into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

• For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered
• Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

• Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

• Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

• Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

• Not more than 2 active/live backlogs allowed during the interview process
• All backlogs (if any) must be cleared with the final semester exams 
• All final semester subjects must be attempted and cleared in the First Attempt
 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

• Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption 
rules implemented by the College/University.
• This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and 
re-attempts due to Absenteeism.
• Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                 ________________________________________________________________________

Institute Name :                 ________________________________________________________________________
      

Mobile No :                        ________________________________________________________________________

Date of interview process:  ________________________________________________________________________
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Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: Chinmayi Dabholkar

College: Thadomal Shahani Engineering College

OFFER OF EMPLOYMENT

Dear Chinmayi Dabholkar,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as 
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company’s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager – Campus 
Recruitment

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Chinmayi Dabholkar       Date         :  October 15, 2020

Salary Grade      :  GET(II)-New

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 20,467

A. Base Salary (PA) 425,602 35,466

Annual Incentive 40,000

B. Total Variable (PA) 40,000

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,108

D. Retirals & Other Benefits 36,372

Cost to Company (CTC) C+D 501,974
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2. H.R.A. will be deducted for accommodation (if any) provided by the Company.
3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
Contribution
6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7. The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
• SSC /HSC should have cleared in FIRST ATTEMPT only.
• Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 
considered.
• For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
• For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken 
into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

• For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered
• Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

• Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

• Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

• Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

• Not more than 2 active/live backlogs allowed during the interview process
• All backlogs (if any) must be cleared with the final semester exams 
• All final semester subjects must be attempted and cleared in the First Attempt
 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

• Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption 
rules implemented by the College/University.
• This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and 
re-attempts due to Absenteeism.
• Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                 ________________________________________________________________________

Institute Name :                 ________________________________________________________________________
      

Mobile No :                        ________________________________________________________________________

Date of interview process:  ________________________________________________________________________
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5th February 2021 
 
Mr.  Jay Satoskar 
 
Email id: jaysatoskar@gmail.com| Phone no: +919619917 166 
 
Sub: Offer Letter for Employment in Quantiphi Analytics Solutions Private Limited (‘Company’) 
 
Dear Jay Satoskar, 

 
We are pleased to offer you the position of Business Analyst  in Quantiphi Analytics Solutions Private Limited 
(“Quantiphi” or “Company”) effective 7 June, 2021 at such time as may be agreed to between the Company 
and you. In any event, the date of joining cannot be later than 7 June, 2021.  
 
The offer details are as follows:  
 
1. Onboarding: As part of the onboarding process, you will be required to undergo an internship program. 
Details regarding the same  are as follows:  
 

a. Details:  
i. Our flagship internship programme ‘Virtuverse’ is designed to provide you access to vast domain 
knowledge on Machine Learning, Big Data etc. via a virtual platform at your ease and comfort  
ii. This program aims to be both challenging and rewarding, while keeping the current  guidelines 
issued by the Ministry of Health 

b. Duration:  The internship program is for a duration of Four months.  
c. Performance Evaluation:  

i. During this internship period, your performance will be subject to continuous evaluation 
ii. Post completion of your internship period, your absorption in the company as a full time employee 
shall either be confirmed or if your performance is found unsatisfactory, the internship shall be 
terminated, both of which shall be done by written intimation to you and which will be at the sole 
discretion of the Company. 

d.  Compensation:  
i. The remuneration of your internship during your tenure in the company on a cost-to-company basis 
shall be Rs. 20,000 per month (Rupees Twenty Thousand per month) 

ii. Over and above the monthly stipend, you shall also be entitled to a one time set up cost of Rs. 
2000/- in order to enable you to be infrastructure ready for the virtual training 

               iii. You will be eligible for internet reimbursement of Rs. 600/- per month for your internship period. 
 
2. Quantiphi- Corporate Development Program (Q-CDP): 
 

a. Details: This program is designed to provide you with projects and learning opportunities that will be 
both challenging and rewarding  

b. Eligibility: Once you have completed the 4 month internship and if your performance is found to be 
satisfactory, you will be eligible to join us as a full time employee and will be a part of the program. 
The decision on the same is on the sole discretion of the Company 

c. Duration: Q-CDP program is for a duration of three years  
d. Performance Evaluation:  During your tenure with Quantiphi ,your performance will be subject to 

continuous evaluation 
 
 
 
 
 
 

 



  
 
 

a. Compensation: 
i. The total package offered under this program shall be as per the initial offer shared with you as a 
part of letter of intent.  
ii. The Q-CDP component shall be paid out as per the Q-CDP policy guidelines and shall be refundable 
in case you decide to leave the organization as per the policy timelines  
iii. Post confirmation as a full time employee, your performance review and appraisal shall be held in 
the month of July 2022 as per the company policy.  
iv. If your Salary is reviewed in less than 12 months, your bonuses (if any) might be paid at the time of 
such revision.Any such bonus payment shall be pro-rated to the period that you have spent in the 
company. 
v. Please note that all above terms and conditions can be subject to changes and the same is  at the 
sole discretion of the company. 

 
  

 
  
On the date of your joining, you may please bring along the following: 
 

1. Copies of certificates/ diplomas / degrees of educational qualifications. (Std. X, Std. XII, Graduation              
and Post-Graduation). 

2. Proof of Date of Birth. 
3. Proof of Current Address  
4. PAN Card (3 copies) 
5. Aadhar Card (3 copies) 
6. Copy of latest valid Passport  
7. Latest Passport size photograph (3 copies) 
8. Banking details for online salary deposit (bank name, branch name, account no., IFSC code of the                

branch)  
 
Your formal appointment letter/agreement will be issued to you on the day of your joining our Company. 
Your appointment will be subject to verification of references and this offer is subject to you being medically                  
fit.  
 
We welcome you to the Quantiphi Family. Please sign the copy and send us a scan of this letter as a token of                       
acceptance of the same. 
 
 
 

 
____________________                  ___________________ 
Authorized Signatory  Agreed and Accepted 
Vivek Khemani                                                                                                                      (Jay Satoskar) 
(Director)   

Rating 
% increment on Fixed 

component QCDP Bonus 

Always Target 10% 2,00,000 

Mostly Outstanding 20% 2,50,000 

Always Outstanding 30% 3,50,000 



 

 

 

 
 
 
 
 

504, Quantum Towers Ram Baug, 
Behind State Bank of India, Off S.V Road, 
Malad (West), Mumbai 400064. 

CIN NO         U74999MH2013PTC246212 
PHONE +91 22 2844 3203 
EMAIL support@quantiphi.com 
WEB SITE http://www.quantiphi.com 
 
 

Quantiphi Analytics Solutions 
Private Limited 
 
Version 1.1 
 

 

 
04-November-2020 
 
Mr./Ms.  Bishwajit Jha 
 
Email id: ajitjha393@gmail.com 
 
Sub: Letter of Intent Quantiphi Analytics Solutions Private Limited (‘Company’) 
 
Dear Bishwajit Jha, 

 
We are pleased to offer you the position of Framework Engineer in Quantiphi Analytics Solutions Private Limited 
(“Quantiphi” or “Company”). 
 
Your salary during the course of full time employment will be of INR 8,50,000/- annually on cost to company basis. 
 
  

Fixed Component QCDP Reward Total CTC 

INR 6,50,000/- INR 2,00,000/-  INR 8,50,000/-  

 
 
As a part of your onboarding process you will undergo a four month internship (‘Virtuverse’) with us and thereby 
leading to confirmation as a full time employee based on your performance.  
 
‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc. via a 
virtual platform at your ease and comfort for your home.  
 
During the period of internship you will be paid a fixed amount of INR 20,000/- per month as stipend and a one 
time set up cost of Rs. 2000/- in order to enable you to be infrastructure ready for the virtual training. 
 
Your formal appointment letter/agreement will be issued to you on the day of your joining our Company. 
 
The Letter of Intent needs to be accepted within 48 hours else, it will considered as null and void. 
 
 
 
 
 
 
 
 
 
 
 

 
____________________                       ___________________ 
Authorized Signatory          Agreed and Accepted 
Vivek Khemani                                                                                                                              Bishwajit Jha 
(Director)                                         

 
 

 

http://www.quantiphi.com/


  

Strictly Private and Confidential 

Date:11-Feb-2021 

Kunal Yogesh Chawla 
C9184290

201,Sai Sagar Apartment,near Royal residency,Madhuban Hotel road,Ulhasnagar,421001. 

8007965636

Dear Kunal Yogesh Chawla, 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and

conditions:

 

Job Profile - Application Development Associate

Management Level-12 

Job Family Group - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date of joining. You are required to carefully read and understand these Terms of Employment before

responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the

qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

 

Pre-Onboard Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). This

program further enhances and further details the training opportunities and terms of training / assessments that were

previously mentioned in your Letter of Intent. The training module for the program will be made available to you at least 3

months before onboarding to give you a reasonable time to learn at your pace and comfort and prepare for the ensuing

assessments.
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Details of the program and assessment are reiterated as under:

 

•     Under the program, the learning modules hosted on a technology platform will prepare you to be code ready.

•     Before onboarding/joining Accenture, you will need to go through the Technology Fundamentals assessment bases   

       on the Pre-Onboard online learning program that was provided to you.

•     On successful clearance of the program assessment in the first attempt along with the completion of Pre-Onboard       

       Learning program content, you will be eligible for a learning Incentive of INR 10,000.

•     In case you fail in the first attempt or do not complete your pre-onboard learning, you will not be eligible for any           

       learning incentive.

•     To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for    
     the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will    
     berequired to score minimum 65% marks to clear the assessment for the program.

•     During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you 

     to clear the assessment.

 

Your employment and onboarding with Accenture is subject to your successful completion of the assessment of the

program(within stipulated period for Accenture to provide you date of joining), as mentioned above. Should you not clear

same this offer shall become redundant and will be revoked.

 

Post successful completion of the aforementioned assessment and upon joining the Company further training program (s)

will be conducted for a specific duration on the specific skill set assigned to you. Periodic tests will be conducted

throughout this training program which you are expected to clear. You are required to score minimum 60% marks in each

test to clear the Accenture specific training program. If you are unable to score 60% in the first attempt, you will have up to

two additional attempts to score the same to clear the training. Your employment with Accenture is subject to your

successful completion of this training as mentioned above. If you are unable to complete the Accenture specific training

program in the given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10

outlined in the Terms of Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to

terminate or suspend your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment

being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be

disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the

date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of

14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been

rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identified in Annexure II along with the singed copy of this Offer letter and Terms of

Employment.

 

After accepting this Offer,we encourage you visit Countdown to the Company- 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history-as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                                              [ Insert full legal name]   
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ANNEXURE 1  
 

COMPENSATION & BENEFITS 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

• Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB) 

•  As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus

program (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to

the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and the

Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization. The

Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any of

the terms and conditions of the LVB program guidelines The LVB will be paid out subject to you being on the roles of the

Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India and

considering the period of leave without pay during the said fiscal year.

 

(C) Joining Bonus 

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out

along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from

the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

joining, then this whole amount shall be recovered from you.
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 Total Cash Compensation Elements

Annual (INR)

  (A) Annual Fixed Compensation   3,83,000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%)   32,500

  Maximum Annual Total earning potential (A+B)   4,15,500

 (C) Joining Bonus

  Joining Bonus (Refer to the section C)   25,000

 (D) Additional Benefits

  Gratuity as per law# + Insurance Premium (notional value)   9,500

  Total Cash Compensation + Total Additional Benefits (A+B+C+D)   4,50,000



 

Note: For International Worker Only* 

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities. 

 

* As defined by applicable law from time to time.

 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per       
   annum. Premium for this will be paid by the Company. 

    a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional    
      child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be       
      borneby you. This plan allows for coverage of pre-existing ailments.

   b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined 

      percentage of each claim, as under:

        • 10% of such claims for self, spouse and 2 dependent children 

        • 20% of such claims for parents, parent's in-law and additional children under the separate Insurance plan 

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000 

 

In addition to the above, you will also be eligible for the following benefits:

 

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be 

   determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the                 
   Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

3. Transport facility, as per Company guidelines, can be availed at no cost. 
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 
 

      Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      3. Copy of Degree/PG/Diploma (as applicable) certificates. 

      4. Passport copy, if available (if not please apply immediately). 

      5. Pan Card 

      6. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily               

          provide for meeting the UAN generation requirement and any other compliance required by governing                       

          regulating authorities like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar                   

          details, you are also authorizing us to share it with third parties under contract with the company and bound             

          by confidentiality provisions to meet any regulatory requirements and internal procedures of the company                 

          including but not limited to making verifications.
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Strictly Private and Confidential 

Date:11-Feb-2021 

Saniya Satish Gera 
C9184294

B-2 202 , Shiv Valley , Near Shani Mandir , Godrej Hill, Khadakpada, Kalyan West 

7045414362

Dear Saniya Satish Gera, 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and

conditions:

 

Job Profile - Application Development Associate

Management Level-12 

Job Family Group - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date of joining. You are required to carefully read and understand these Terms of Employment before

responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the

qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

 

Pre-Onboard Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). This

program further enhances and further details the training opportunities and terms of training / assessments that were

previously mentioned in your Letter of Intent. The training module for the program will be made available to you at least 3

months before onboarding to give you a reasonable time to learn at your pace and comfort and prepare for the ensuing

assessments.
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Details of the program and assessment are reiterated as under:

 

•     Under the program, the learning modules hosted on a technology platform will prepare you to be code ready.

•     Before onboarding/joining Accenture, you will need to go through the Technology Fundamentals assessment bases   

       on the Pre-Onboard online learning program that was provided to you.

•     On successful clearance of the program assessment in the first attempt along with the completion of Pre-Onboard       

       Learning program content, you will be eligible for a learning Incentive of INR 10,000.

•     In case you fail in the first attempt or do not complete your pre-onboard learning, you will not be eligible for any           

       learning incentive.

•     To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for    
     the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will    
     berequired to score minimum 65% marks to clear the assessment for the program.

•     During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you 

     to clear the assessment.

 

Your employment and onboarding with Accenture is subject to your successful completion of the assessment of the

program(within stipulated period for Accenture to provide you date of joining), as mentioned above. Should you not clear

same this offer shall become redundant and will be revoked.

 

Post successful completion of the aforementioned assessment and upon joining the Company further training program (s)

will be conducted for a specific duration on the specific skill set assigned to you. Periodic tests will be conducted

throughout this training program which you are expected to clear. You are required to score minimum 60% marks in each

test to clear the Accenture specific training program. If you are unable to score 60% in the first attempt, you will have up to

two additional attempts to score the same to clear the training. Your employment with Accenture is subject to your

successful completion of this training as mentioned above. If you are unable to complete the Accenture specific training

program in the given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10

outlined in the Terms of Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to

terminate or suspend your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment

being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be

disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the

date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of

14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been

rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identified in Annexure II along with the singed copy of this Offer letter and Terms of

Employment.

 

After accepting this Offer,we encourage you visit Countdown to the Company- 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history-as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                                              [ Insert full legal name]   
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ANNEXURE 1  
 

COMPENSATION & BENEFITS 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

• Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB) 

•  As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus

program (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to

the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and the

Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization. The

Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any of

the terms and conditions of the LVB program guidelines The LVB will be paid out subject to you being on the roles of the

Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India and

considering the period of leave without pay during the said fiscal year.

 

(C) Joining Bonus 

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out

along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from

the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

joining, then this whole amount shall be recovered from you.
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 Total Cash Compensation Elements

Annual (INR)

  (A) Annual Fixed Compensation   3,83,000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%)   32,500

  Maximum Annual Total earning potential (A+B)   4,15,500

 (C) Joining Bonus

  Joining Bonus (Refer to the section C)   25,000

 (D) Additional Benefits

  Gratuity as per law# + Insurance Premium (notional value)   9,500

  Total Cash Compensation + Total Additional Benefits (A+B+C+D)   4,50,000



 

Note: For International Worker Only* 

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities. 

 

* As defined by applicable law from time to time.

 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per       
   annum. Premium for this will be paid by the Company. 

    a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional    
      child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be       
      borneby you. This plan allows for coverage of pre-existing ailments.

   b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined 

      percentage of each claim, as under:

        • 10% of such claims for self, spouse and 2 dependent children 

        • 20% of such claims for parents, parent's in-law and additional children under the separate Insurance plan 

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000 

 

In addition to the above, you will also be eligible for the following benefits:

 

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be 

   determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the                 
   Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

3. Transport facility, as per Company guidelines, can be availed at no cost. 
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 
 

      Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      3. Copy of Degree/PG/Diploma (as applicable) certificates. 

      4. Passport copy, if available (if not please apply immediately). 

      5. Pan Card 

      6. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily               

          provide for meeting the UAN generation requirement and any other compliance required by governing                       

          regulating authorities like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar                   

          details, you are also authorizing us to share it with third parties under contract with the company and bound             

          by confidentiality provisions to meet any regulatory requirements and internal procedures of the company                 

          including but not limited to making verifications.
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 17-03-2021     

Offer Letter 
  Shantanu Aeer  

 104,,

 Kaveri,Green View Complex,Near Nancy ST Depot,Borivali- East, Mumbai, 

 Maharashtra, 400066 

  

+91 8108854173  

 

Dear Shantanu Aeer,

 

It is our pleasure to extend the following offer of full-time employment to you on behalf of Praxian Global 
Private Limited. Congratulations! We are very excited about the prospect of you joining the Praxian family.

 

This offer is contingent upon satisfactory background checks, we receiving your PAN card copy, one 
government authorized identification (like passport, Aadhar card), annual salary slip, and Relieving Letter from 
your latest employment and any other contingencies you may wish to state.

 

Title and Location: Business Analyst, Mumbai  
This role is in the Fulfilment - PGA Labs Lane in the Company in our PGA Labs business unit.

 

Reporting Relationship: The position will typically report to or equivalent.

 

Cost-to-Company components: Paid monthly on the last working day of the respective month plus other 
benefits, totally equivalent to Rs ₹ 6,50,000.00 (Indian Rupees Six Lakhs fifty thousand only) per 
annum. Within the limits of the laws of the Government of India, we will work with you to structure this 
in Base salary, HRA, Mobile/broadband reimbursement, LTA, medical insurance, professional attire, 
and accessories allowance, etc.
 



Bonus potential: Effective upon satisfactory completion of the probation period (typically three months) of 
employment, you may be eligible for a bonus. The bonus plan for this year and beyond, should such a plan 
exist, will be based on a formula determined by the company. On an annualized basis, you can expect this to be 
around Rs 65000/- (Indian Rupees   only) for the year subject to your excellent performance (with potential 
upside if the company’s business does well) and will be paid out in 2 equal tranches along with April and June 
payroll. This is part of your CTC mentioned above.

 

Car/phone/travel expenses: Normal and reasonable expenses will be reimbursed on a monthly basis per 
company policy at the prevailing time of submitting such expenses and are a part of the CTC above. Any 
overages or expenses caused by business reasons will be reimbursed over and above.

 

Start Date:  02 Aug, 2021, with the first three months being the probation period. If this date is not acceptable, 
please contact me immediately.

 

Joining Letter and Code of Conduct: Our standard Joining Letter, Code of Conduct and Work Ethics 
affirmation must be signed prior to Start Date.

 

Vacation and Personal Emergency Time Off: Apart from 10 days off (Restricted Leaves) published by the 
Company (which takes care of most major festivals and National Holidays), you are entitled to 20 additional 
days of leave (vacation and personal emergencies included and a maximum number of casual leaves being 8) on 
an annual basis.

 

You acknowledge that this Offer Letter, along with the final form of any referenced documents, represents the 
entire agreement between you and Praxian Global Private Limited and that no verbal or written agreements, 
promises or representations that are not specifically stated in this offer, are or will be binding upon Praxian 
Global Private Limited.

 

You also affirm that you are fit, in sound mind and health, and equipped with the necessary basic skills to take 
up the offered role. Any undeclared issues or inability to ramp up on basic skills could lead to immediate 
revocation of this offer or termination of employment post joining.

 

This offer will be valid for two days from the date of this letter. If this offer of employment is acceptable to 



you, please send us a scanned signed copy within 48 hours via email to we@praxisga.com to confirm your 
acceptance. If we do not hear back from you within this period this offer will be deemed to be cancelled and we 
are not obliged to hold the position open for you.

We are confident that you will be able to make a significant contribution to the success of the Company and 
look forward to working together in building the ‘Firm of the Future’.

 

 

 

 

 

 

 

For PRAXIAN GLOBAL PRIVATE LIMITED,                                                                                                      
         Agreed by,

                                                                                                             

--------------------------------------------------                                                                                                                  
-----------------------------------

Nitin Bhatia                                                                                                                                                      
Signature : 

                                                                                                                                                                         Date:

Date: 17-03-2021                                                                                                                                                       
                                                                                             

                                                                                                     

Annexure 1: Annual salary structure for Shantanu Aeer FY 20-21 (Indicative only)

 

 

   

EARNINGS MONTHLY YEARLY

Basic 16,160.50 1,93,926.00



HRA 8,080.25 96,963.00

Mobile Reimbursement 1,000.00 12,000.00

Telephone Broadband 2,000.00 24,000.00

Books & Periodicals 1,000.00 12,000.00

Uniform Allowance 2,000.00 24,000.00

Professional Development 2,000.00 24,000.00

Travel Reimbursement (LTA) 4,166.67 50,000.00

Statutory Bonus 3,847.58 46,171.00

Special Allowance 5,918.08 71,017.00

TOTAL EARNINGS (A) 46,173.08 5,54,077.00

BONUSES AMOUNT

PLB FY21-22 PART 1 32,500.00

PLB FY21-22 PART 2 32,500.00

TOTAL BONUSES (B) 65,000.00

Total (A+B) 6,19,077.00

OTHERS MONTHLY YEARLY

Employee Gratuity contribution 776.92 9,323.00

PF - Employer 1,800.00 21,600.00

OTHERS TOTAL 2,576.92 30,923.00

TOTAL 6,50,000.00

  

 



 

Note 1: PAN is mandatory for salary processing. If you do not have a PAN card, please apply for the same at 
the earliest. Link: https://www.incometaxindia.gov.in/Pages/tax-services/apply-for-pan.aspx

Note 2: HRA tax deduction benefit will be given only after receipt of (a) copy of Rent agreement/ Leave and 
License agreement in your name from the landlord and (b) Landlord’s PAN card copy if rent paid is over Rs 1 
Lac per annum and will be subject to authorized Finance personnel at the Company confirming the Rent receipt 
cross-signed by the landlord on a Re 1 revenue stamp.

Note 3: Employee Provident Fund deduction would be applied as employee contribution from Gross Salary 
component

Note 4: All performance-linked bonus components are payable in equal parts, along with April and June salary, 
and are payable only if you are out of probation and on company rolls (and not serving notice period) at the 
time of these payments.

Note 5: Flexible tax benefits plans - optional can be utilized as per your requirement on HRMS software and 
the excess/difference will be adjusted with Special Allowance component.

Note 6: Health Insurance premium is deducted on a monthly basis from the gross salary component, which is 
in the range of INR 300 to 500 per month, depending on your age bracket by the insurance provider.

Note 7: Sodexo food card is optional and also a deduction from gross salary if opted for. Maximum amount 
exempted is INR 3,000 per month

Note 8: The above salary structure is in an indicative breakup. The same is governed by the prevailing rules, 
regulations, policies, and service conditions of the Company. The Company unilaterally and unequivocally 
reserves the right to add, alter, and amend the said rules, regulations, policies, and service conditions as per the 
judgment of the management from time to time.

 

 

https://www.incometaxindia.gov.in/Pages/tax-services/apply-for-pan.aspx


 

 17-03-2021     

Offer Letter 
  Shantanu Aeer  

 104,,

 Kaveri,Green View Complex,Near Nancy ST Depot,Borivali- East, Mumbai, 

 Maharashtra, 400066 

  

+91 8108854173  

 

Dear Shantanu Aeer,

 

It is our pleasure to extend the following offer of full-time employment to you on behalf of Praxian Global 
Private Limited. Congratulations! We are very excited about the prospect of you joining the Praxian family.

 

This offer is contingent upon satisfactory background checks, we receiving your PAN card copy, one 
government authorized identification (like passport, Aadhar card), annual salary slip, and Relieving Letter from 
your latest employment and any other contingencies you may wish to state.

 

Title and Location: Business Analyst, Mumbai  
This role is in the Fulfilment - PGA Labs Lane in the Company in our PGA Labs business unit.

 

Reporting Relationship: The position will typically report to or equivalent.

 

Cost-to-Company components: Paid monthly on the last working day of the respective month plus other 
benefits, totally equivalent to Rs ₹ 6,50,000.00 (Indian Rupees Six Lakhs fifty thousand only) per 
annum. Within the limits of the laws of the Government of India, we will work with you to structure this 
in Base salary, HRA, Mobile/broadband reimbursement, LTA, medical insurance, professional attire, 
and accessories allowance, etc.
 



Bonus potential: Effective upon satisfactory completion of the probation period (typically three months) of 
employment, you may be eligible for a bonus. The bonus plan for this year and beyond, should such a plan 
exist, will be based on a formula determined by the company. On an annualized basis, you can expect this to be 
around Rs 65000/- (Indian Rupees   only) for the year subject to your excellent performance (with potential 
upside if the company’s business does well) and will be paid out in 2 equal tranches along with April and June 
payroll. This is part of your CTC mentioned above.

 

Car/phone/travel expenses: Normal and reasonable expenses will be reimbursed on a monthly basis per 
company policy at the prevailing time of submitting such expenses and are a part of the CTC above. Any 
overages or expenses caused by business reasons will be reimbursed over and above.

 

Start Date:  02 Aug, 2021, with the first three months being the probation period. If this date is not acceptable, 
please contact me immediately.

 

Joining Letter and Code of Conduct: Our standard Joining Letter, Code of Conduct and Work Ethics 
affirmation must be signed prior to Start Date.

 

Vacation and Personal Emergency Time Off: Apart from 10 days off (Restricted Leaves) published by the 
Company (which takes care of most major festivals and National Holidays), you are entitled to 20 additional 
days of leave (vacation and personal emergencies included and a maximum number of casual leaves being 8) on 
an annual basis.

 

You acknowledge that this Offer Letter, along with the final form of any referenced documents, represents the 
entire agreement between you and Praxian Global Private Limited and that no verbal or written agreements, 
promises or representations that are not specifically stated in this offer, are or will be binding upon Praxian 
Global Private Limited.

 

You also affirm that you are fit, in sound mind and health, and equipped with the necessary basic skills to take 
up the offered role. Any undeclared issues or inability to ramp up on basic skills could lead to immediate 
revocation of this offer or termination of employment post joining.

 

This offer will be valid for two days from the date of this letter. If this offer of employment is acceptable to 



you, please send us a scanned signed copy within 48 hours via email to we@praxisga.com to confirm your 
acceptance. If we do not hear back from you within this period this offer will be deemed to be cancelled and we 
are not obliged to hold the position open for you.

We are confident that you will be able to make a significant contribution to the success of the Company and 
look forward to working together in building the ‘Firm of the Future’.

 

 

 

 

 

 

 

For PRAXIAN GLOBAL PRIVATE LIMITED,                                                                                                      
         Agreed by,

                                                                                                             

--------------------------------------------------                                                                                                                  
-----------------------------------

Nitin Bhatia                                                                                                                                                      
Signature : 

                                                                                                                                                                         Date:

Date: 17-03-2021                                                                                                                                                       
                                                                                             

                                                                                                     

Annexure 1: Annual salary structure for Shantanu Aeer FY 20-21 (Indicative only)

 

 

   

EARNINGS MONTHLY YEARLY

Basic 16,160.50 1,93,926.00



HRA 8,080.25 96,963.00

Mobile Reimbursement 1,000.00 12,000.00

Telephone Broadband 2,000.00 24,000.00

Books & Periodicals 1,000.00 12,000.00

Uniform Allowance 2,000.00 24,000.00

Professional Development 2,000.00 24,000.00

Travel Reimbursement (LTA) 4,166.67 50,000.00

Statutory Bonus 3,847.58 46,171.00

Special Allowance 5,918.08 71,017.00

TOTAL EARNINGS (A) 46,173.08 5,54,077.00

BONUSES AMOUNT

PLB FY21-22 PART 1 32,500.00

PLB FY21-22 PART 2 32,500.00

TOTAL BONUSES (B) 65,000.00

Total (A+B) 6,19,077.00

OTHERS MONTHLY YEARLY

Employee Gratuity contribution 776.92 9,323.00

PF - Employer 1,800.00 21,600.00

OTHERS TOTAL 2,576.92 30,923.00

TOTAL 6,50,000.00

  

 



 

Note 1: PAN is mandatory for salary processing. If you do not have a PAN card, please apply for the same at 
the earliest. Link: https://www.incometaxindia.gov.in/Pages/tax-services/apply-for-pan.aspx

Note 2: HRA tax deduction benefit will be given only after receipt of (a) copy of Rent agreement/ Leave and 
License agreement in your name from the landlord and (b) Landlord’s PAN card copy if rent paid is over Rs 1 
Lac per annum and will be subject to authorized Finance personnel at the Company confirming the Rent receipt 
cross-signed by the landlord on a Re 1 revenue stamp.

Note 3: Employee Provident Fund deduction would be applied as employee contribution from Gross Salary 
component

Note 4: All performance-linked bonus components are payable in equal parts, along with April and June salary, 
and are payable only if you are out of probation and on company rolls (and not serving notice period) at the 
time of these payments.

Note 5: Flexible tax benefits plans - optional can be utilized as per your requirement on HRMS software and 
the excess/difference will be adjusted with Special Allowance component.

Note 6: Health Insurance premium is deducted on a monthly basis from the gross salary component, which is 
in the range of INR 300 to 500 per month, depending on your age bracket by the insurance provider.

Note 7: Sodexo food card is optional and also a deduction from gross salary if opted for. Maximum amount 
exempted is INR 3,000 per month

Note 8: The above salary structure is in an indicative breakup. The same is governed by the prevailing rules, 
regulations, policies, and service conditions of the Company. The Company unilaterally and unequivocally 
reserves the right to add, alter, and amend the said rules, regulations, policies, and service conditions as per the 
judgment of the management from time to time.

 

 

https://www.incometaxindia.gov.in/Pages/tax-services/apply-for-pan.aspx


  

Strictly Private and Confidential 

 

Date:01-Apr-2021 

Dimple Deepak Chhabria 
C9355718

402/B-Wing ,Shiv Ganga Park , Punjabi Colony, Ulhasnagar 421003 

8080301998

Dear Dimple Deepak Chhabria, 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company or Accenture as the case maybe") in our Advanced Technology Center, India as per the below terms and

conditions:

 

Job Profile - Application Development Associate

Management Level-12 

Job Family Group - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date of joining. You are required to carefully read and understand these Terms of Employment before

responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the

qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

 

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.
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Pre-Onboard Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). This

program further enhances and further details the training opportunities and terms of training / assessments that were

previously mentioned in your Letter of Intent. The training module for the program will be made available to you at least 3

months before onboarding to give you a reasonable time to learn at your pace and comfort and prepare for the ensuing

assessments.

 

Details of the program and assessment are reiterated as under:

 

•     Under the program, the learning modules hosted on a technology platform will prepare you to be code ready.

•     Before onboarding/joining Accenture, you will need to go through the Technology Fundamentals assessment bases   

       on the Pre-Onboard online learning program that was provided to you.

•     On successful clearance of the program assessment in the first attempt along with the completion of Pre-Onboard       

       Learning program content, you will be eligible for a learning Incentive of INR 10,000.

•     In case you fail in the first attempt or do not complete your pre-onboard learning, you will not be eligible for any           

       learning incentive.

•     To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for    
     the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will    
     berequired to score minimum 65% marks to clear the assessment for the program.

•     During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you 

     to clear the assessment.

 

Your employment and onboarding with Accenture is subject to your successful completion of the assessment of the

program(within stipulated period for Accenture to provide you date of joining), as mentioned above. Should you not clear

same this offer shall become redundant and will be revoked.

 

Post successful completion of the aforementioned assessment and upon joining the Company further training program (s)

will be conducted for a specific duration on the specific skill set assigned to you. Periodic tests will be conducted

throughout this training program which you are expected to clear. You are required to score minimum 60% marks in each

test to clear the Accenture specific training program. If you are unable to score 60% in the first attempt, you will have up to

two additional attempts to score the same to clear the training. Your employment with Accenture is subject to your

successful completion of this training as mentioned above. If you are unable to complete the Accenture specific training

program in the given 3 attempts successfully, your services with the Company shall be terminated as per Clause 10

outlined in the Terms of Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to

terminate or suspend your employment immediately.
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In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment

being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be

disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the

date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of

14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been

rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identified in Annexure II along with the singed copy of this Offer letter and Terms of

Employment.

After accepting this Offer,we encourage you visit Countdown to the Company- 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history-as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, India                                                                                              [ Insert full legal name]   
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ANNEXURE 1  
 

COMPENSATION & BENEFITS 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

• Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB) 

•  As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus

program (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to

the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and the

Company’s performance. In addition to these two components, your LVB is also linked to your Individual Utilization. The

Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any of

the terms and conditions of the LVB program guidelines The LVB will be paid out subject to you being on the roles of the

Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture India and

considering the period of leave without pay during the said fiscal year.

 

(C) Joining Bonus 

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out

along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from

the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

joining, then this whole amount shall be recovered from you.
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 Total Cash Compensation Elements

Annual (INR)

  (A) Annual Fixed Compensation   3,83,000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%)   32,500

  Maximum Annual Total earning potential (A+B)   4,15,500

 (C) Joining Bonus

  Joining Bonus (Refer to the section C)   25,000

 (D) Additional Benefits

  Gratuity as per law# + Insurance Premium (notional value)   9,500

  Total Cash Compensation + Total Additional Benefits (A+B+C+D)   4,50,000



Note: For International Worker Only* 

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities. 

 

* As defined by applicable law from time to time.

 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per       
   annum. Premium for this will be paid by the Company. 

    a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional    
      child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be       
      borneby you. This plan allows for coverage of pre-existing ailments.

   b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined 

      percentage of each claim, as under:

        • 10% of such claims for self, spouse and 2 dependent children 

        • 20% of such claims for parents, parent's in-law and additional children under the separate Insurance plan 

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000 

 

In addition to the above, you will also be eligible for the following benefits:

 

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be 

   determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the                 
   Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

3. Transport facility, as per Company guidelines, can be availed at no cost. 
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 
 

      Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      3. Copy of Degree/PG/Diploma (as applicable) certificates. 

      4. Passport copy, if available (if not please apply immediately). 

      5. Pan Card 

      6. Copy of Aadhaar Card or copy of receipt of Aadhaar enrolment number which we request you to voluntarily               

          provide for meeting the UAN generation requirement and any other compliance required by governing                       

          regulating authorities like EPFO, ESIC and others. Please note that by voluntarily sharing your Aadhaar                   

          details, you are also authorizing us to share it with third parties under contract with the company and bound             

          by confidentiality provisions to meet any regulatory requirements and internal procedures of the company                 

          including but not limited to making verifications.
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Ms. Nldta Thakur 

Letter of Intent 

Dear Nikita, 

ugam =· 

With reference to your appfication arid the subsequent interview you had with us. we confirm 

our intent to offer you a position of Associate Software Engineer - Research Operations at our 

Mumbai office on the following terms: 

Salary: Your Total Compensation will 0e,AOO,OOO/- (Rupees Four Lakh(s) Only) per annum. 

The detailed break-up of this comper!Jibn is specified in Annexure I. 

Joining date: As discussed and agreed. you will join not later than20-July-2021. 

Probation Period: You will be on probation for a period of six months from your date of joining 

the company. 

Training Period: During the Probation period, if required, you will be provided job-skill training 

related to your function. All such training(s) will be evaluated on a periodic basis and the 

feedback/result will be shared as appropriate. In the event your evaluation results are not 
" satisfactory; the company reserves the right to terminate your services with immediate effect. 

Validity of the offer: This offer is valid till receipt of satisfactory responses/feedback during 

reference and background checks made with your previous employer(s) and is subject to 

l . Your acceptance of this offer within one week of receiving it and 

2. Your joining on or before20-July-2021. However, the Company may extend your last 

date of joining. 

A detailed Appointment Letter will be issued to you separately. 

Submission of Documents: As part of your joining formalities. you are required to submit the 

following documents on your date of joining: 

1 . Copy of SSC. HSC, Graduation and Post-Graduation marlcsheets & degree certificates 

2. Copy of relieving letter/experience certificate/accepted copy of resignation letter 

from your previous employer, if applicable 

3. Copy of last three months' salary slips from your previous employer, if applicable 

4. Copy of your PAN Card and Aadhar Card (mandatory) 

5. Copy of Residence proof (Aadhar card, Driving License, Leave & License Agreement. 

Ration Card or Passport) 
6. Four passport size photographs in white background 

Please sign a copy of this letter as a token of your acceptance. We look forward to having you 

as a member of the growing family of Ugamites. ugarrl·:• 
Thanking you. 

A Merkle Compnny 



, 

Yours faithfully, 

Vaishali Mehta 

I 

Vice Piresident - Human Capital Management 
• \ I 

I I I t 

(Declaration) 

I, .N.ir;.{'?x ... ~X'. ............. , understand the importance of submitting the listed 
docu111ents, and will submit the same to the Human Capital Management team of Ugam 
Solutions Pvt. Ltd., not later than 45 days post my date of joining . I also understand that in case 
of non-submission of the listed documents within 45 days of my date of joining, the organization 
has all the rights to terminate this offer with no dues condition. 

Signature: ,:i,~ ..... 

(For Official use only) 

Comments by Authorized Human Capital Management representative 

---------------- ----··- - --------------

Name and Signature 



Cl 

ugam::• 

Name 
Designation 
With effect from 

Ugam SOiutions Pvt. Ud. 
Nikita Thakur 

Associate Software Engineer 
20-July-2021 

Annexure I: Salary Structure (in ") .. I m!'.ffl1IDIIEJFJ'hil· ::::3 
Rxed Components (FC) 
Basic Salary 
HRA 
Special Allowance 
Bonus (I)+ 
Gross Salary (G 
Retlrals & Medlclalm (RM) 
Co. Contribution to PF 
Gratuity++ 
Mediclaim Premium +++ 
Total Com ensatlon G + RM 

. . . . . 
+++ Insurances 

26,399 
16,667 
5,833 
3,899 
3,333 

IIIIEml 
1,800 
1,800 

IIIIIIDm 
11111mm 

1. Group Mediclaim of ~ 300000/- for Employee + 5 Dependents 

3,16,785 
2,00,000 

70,000 
46,785 
40,000 

3,56.785 
43,215 
21,600 
9,615 

12,000 
4,00,000 
3,35,185 

2. Group Personal Accidental death coverage of ~ 8 Lakhs or 2 times your 
Total Compensation, whichever is higher 

3. Group Term Life insurance coverage of~ 8 Lakhs or 1.5 times your Total 
Compensation. whichever is higher 
+ Includes any bonus payable as per the 'Payment of Bonus Act' 
++ Payable as per the 'Payment of Gratuity Act" 
Additional Night Shift & Food Allowance of ~ 250/- for every night shift worked 
" Performance Based Pay will be paid based on annual performance assessment 
Home drops between 11 :00 PM and 6:00 AM 1ST. Shuttle pick up & drop at regular 
intervals from Thane & Goregaon office. 

A Mcrl<lc Compnny 
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Date: October 15, 2020 

Ref: LTI/HR/Campus/2021 

Name : Siddhid Choudhary 

College: Thadomal Shahani Engineering Coll ege 

OFFER OF EMPLOYMENT 

Dear Siddhid Choudhary, 

Welcome to LTI (hereinafter referred as the "Company"). Congratu lations on successful ly completing 
our initial selection process and being selected as Graduate Engineer Trainee 

During the initial tra ining period of 12 months, you r CTC includ ing all benefits will be Rs.5,01,974/- as 
per the details mentioned in 'Annexure-1'. 

You w ill also be issued a detail ed 'Le tter of Appointment' at the t ime of you r joining LTI subject to you 
meeting the eligibility criteri a as mentioned in 'Annexure-2' . 

The date of commencement of t ra ining and venue for report ing w ill be intimated to you in advance . 

During the training pe riod, you w ill be continuously appra ised and your confirmation is subjected to 
your performance during t his period . 

As a part of your transition from campus to corporate world, you may be engaged in va rious learning 
and development programs prior to your join ing LTI. You are therefore requested to actively 
partici pate in such programs and add maximum value to your professional and persona l grow th. 

TERMS AND CONDITIONS 

1. Increments and Promotions 
Your performance and contribution to L Tl will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company's pol icy and 

guidelines in force . 

2. Overseas Deputation/International Assignment 
It would be to your advantage t o possess a valid passport and driving license. In case you do not 

already have one, you are req uired to apply for the same at your own expense. 
Based on the business requirements and your performance, you may be given an International 

Ass ignment subjected to the guidelines defined by the Company. 

3. Documents 
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 

details of which wi ll be intimated to you prior to your joining LTI. You may also need to submit 

other such documents as Company deems fit from time to time. 
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4. Background Verification 
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or externa l agencies . These are 
including but not limited to your current/ previous employment history (if applicable}, 
educational/ professional credentials/medical background and other background checks. tf any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you . 

5. Service Agreement 
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you {and your surety} jointly or severally will be liable 
to pay LTI an amount of Rs .2,00,000. 

6. Letter Acceptance 
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal 
(https :\ \campbuzz.lntinfotech.com) and register your credentials therein with in seven( 7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled . 

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI. 

Your employment will be governed by the rules, regulations and policies of the Company in effect. 

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 

the Company and as per business demands without prior notice . 

Accord ing to the standard practice of our Company, you will treat the above terms of this letter as 

strictly confidential. 

we welcome you to the L Tl family and look forward to a long and fruitful association with you . 

Yours faithfully, 

For Larsen & Toubro lnfotech Ltd . 

Nikhil Govekar 
Sr. Manager - Campus 
Recruitment 

I have read the letter and accept the same . 
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ANNEXURE-1 

Name Siddh id Choudhary Date October 15, 2020 

Salary Grade GET(ll)-New 

Components Rs. p.a. Rs. p.m. 

Basic 15,000 

Bouquet of Benefits 20,467 
---------------------- - -------------- --------------------···---- ----------·----- -- ------- ------ · 

A. Base Salary (PA) 425,602 35,466 

Annual Incentive 40,000 
------------------------------------- ---------------------- ---- - . -- . - - .. - - - - . - . - - - - - .. - .. - .. - - - - -
B. Total Variable (PA) 40,000 

C. Total Target Cash (A+B) 465,602 

Provident Fund (PF) 21,600 1,800 

Gratuity 8,664 722 

Mediclaim Premium 6,108 
---------------------- ---- ---- -·-- -- - --------------------- · ·---- --- ---·-------------------------
D. Retirals & Other Benefits 36,372 

Cost to Company (CTC) C+D 501,974 
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Medical Insurance Premium: 
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 

age) for maximum amount of Rs . 3,00,000/- p.a. 
Employees will not be el igible for any other assistance towards domici liary treatment other than the medical 

allowances. 

Notes: 
1. Basic will be reckoned for PF, Gratuity (If appl icable) and Leave Encashment as per rules. 

2. H.R.A. will be deducted for accommodation (if any) provided by the Company. 

3. You are covered under the ESIC Act and there will be statutory deduct ions as per the ESI Pol icy. 
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable , if 

any, subsequent to the amendments of payment of Bonus Act. 
5. The PF amount shown is the Employer 's contribution . An equal amount will be deducted as Employee's 

Contribution 

6. The el igibility for payment of Gratu ity is a minimum of five years of service in the Company. 

7. The Annual lncent ive(AI) will be payable after confirmation . Those rated at the lower end of the performance 

band as per company pol icy, w ill not be el igible for the same. 

8. Any or all of the above allowances may be altered/ withdrawn at the sole discretion of the management and 

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 

from t ime to t ime. For all salary components refer to the respect ive pol icy documents. 

· Following are the components appl icable to you under Bouquet of Benefits (BOB) . 

Components Limits Remarks 

House Rent Allowance (PM) 10% - 50% of basic Mandatory 

Medica l Allowance (PM) Rs. 1,250/- Optional 

Conveyance Allowance (PM) Rs. 1,600/- Optional 

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional 

*Balance amount under BoB w il l be pa id as Adhoc Allowance per month and will be fully taxable . 

-You are requ ired to declare your opt ions under BoB in the SSC Portal.The gu idel ines relating to BoB are ava ilable 

under HR Pol icies . 

- Income Tax will be deducted at source wherever appl icable as per Income Tax Rules. 

- Any or all of the above allowances may be altered/ withdrawn at the sole discretion of the management and 

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 

from t ime to t ime. 
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ANNEXURE-2 
Eli1lblllty Criteria for Enstneertna · Year 2021 Batch 

- - -
Qualification B.E./B.Te ch . I 

- -
Branches: All Branches 

I 

Age Criteria : As on 1st July of Less than 24 years 

Passing year (2021) 

Academic Gap: i\cader111c gap allowed only after the completion of the entire cou rse 1.e afte r SSC/after HSC or 

Diploma . 

No Year drop allowed. 

Course must complete In : 4 years 

60% & Above OR Equ ivalent CGPA 

SSC, HSC/Diploma (if applicable) 
NOTE : 

Percentages/ CGPA: 
• SSC / HSC should have cleared 1n FIRST ATTEMPT only . 
• Re-exam (Supplementary or Improvement exams) given soon after the Marn exam w ill NOT be I 
cons,de red . 

• For 0 rplo111a Holders , fina l sem ester shou ld have cleared rn FIRST ATTEMPT only. 

• For cand rdates pursurng HSC and 0 rploma(both).marks scored rn the Diploma course w ill be taken 

rnto consrderation . I 
Aggrega te of 60% & Above QB Equ ivalent CGPA I 

• For the rnterv ,ew process, an aggregate of 60% & above till the resu lts of the last conducted 

I 
Graduation,Post-Graduation examinat ion will be considered 

• Aggregate of 60% & above or equivalent CG PA must be obtained after declarat ion of f ina l Percentages/CG PA: 
semester result s 

• Includes aggregate of all semesters ANO all appeared subjects (irrespect ive of the Univers ity ru le) 

• Conversion from CGPA rnto Percentage must be calculated as per your respective Un iversity 

norms 

• Provrs 1onal/Pas sing Certificate(of all cou rses).must state First class I 

• Not more than 2 active/live backlogs al lowed during the interview process 

• All backlogs (if any) must be cleared with the final semester exams 

Re-attempts/ ATKT s • All frna l semester subjects must be attem1:1ted and cleared in the Fir~t Attem1:1t 

/Backlogs/ Arrears: (No Re -attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course) 

(Diploma, Graduatlon,Post • Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemptio r 
Graduation) rules implemented by the Col lege/Univers ity. 

• Th is also includes Internal, External, Oral/Verbal/Pract ical Re-attempt/ATKTs/Backlogs/ Arrears an, 

re-attempts due to Absenteeism . 

• Re -e xam (Supplementary or Additional exams) given soon after the main exam is also considered 

as a Re-attempt/ATKT/Backlog/Arrear. 

Nature of Course: All Full Time courses Only 

Year of Passing: 2021 SUMMER Pass outs Only I 
Citizenship: Resident lndran Citizens Only 

Your College/Institution MUST be: UGC / AICTE Approved ONLY 

1 
Pre-Employment Verification: No l been involved 1n any court proceed ings and/or convic ted for any offence 

Pre-Employment Medical Subm1tt1ng a M edical Certi fica te of Fi tn ess (in the fo rm at presc ribed by LTI) at t ime of joining, wh ich 
Certificate: needs to be veri fied by a ref{1stered medical prac t1l1oner havmg a m1n1mum qual1f1ca t1on o f MBBS 

Service Agreement: S1gn1ng a Serv1ci:: Agreement for a period of 2 years star tmg from the date of 101n1ng 
I 

1

Tralnlng phase: The per,od o f tr a1nrng (classroom/virtual) and the subseq uen t techno logy tracks ass,gned for 
I 

I tra111rng are purely subjected to th e bu siness requ iremen ts. Non performance during tra1n1ng/on 

I the Job pha se is ~ubjected to separation from lhe organiza t ion 
-
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Self Declaration : 

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment. 

2. I am aware that I may be subjected to immediate action by the company at any time during or after the lnterview/Select1on/Jo1ning if 
found hiding any mforrnat,on/producing incorrect information or not meeting all the criteria mentioned above. 

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requ irement. 

4. I am flexible to work 111 any technology/domain/workshift assigned to me based on the business requirement. 

S I confirm that I have NOT appeared for any L Tl interview process anywhere in the past 6 months from the date of my interview 

process. 
(I f found so, L Tl may take imm 

Candidate Signature : 

Name. 

Institute Name : 

Mobile No : 

Date of interview process: LD2-D 9 /7-020 
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Date: October 15, 2020 

Ref: LTI/HR/Campus/2021 

Name : Siddhid Choudhary 

College: Thadomal Shahani Engineering Coll ege 

OFFER OF EMPLOYMENT 

Dear Siddhid Choudhary, 

Welcome to LTI (hereinafter referred as the "Company"). Congratu lations on successful ly completing 
our initial selection process and being selected as Graduate Engineer Trainee 

During the initial tra ining period of 12 months, you r CTC includ ing all benefits will be Rs.5,01,974/- as 
per the details mentioned in 'Annexure-1'. 

You w ill also be issued a detail ed 'Le tter of Appointment' at the t ime of you r joining LTI subject to you 
meeting the eligibility criteri a as mentioned in 'Annexure-2' . 

The date of commencement of t ra ining and venue for report ing w ill be intimated to you in advance . 

During the training pe riod, you w ill be continuously appra ised and your confirmation is subjected to 
your performance during t his period . 

As a part of your transition from campus to corporate world, you may be engaged in va rious learning 
and development programs prior to your join ing LTI. You are therefore requested to actively 
partici pate in such programs and add maximum value to your professional and persona l grow th. 

TERMS AND CONDITIONS 

1. Increments and Promotions 
Your performance and contribution to L Tl will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company's pol icy and 

guidelines in force . 

2. Overseas Deputation/International Assignment 
It would be to your advantage t o possess a valid passport and driving license. In case you do not 

already have one, you are req uired to apply for the same at your own expense. 
Based on the business requirements and your performance, you may be given an International 

Ass ignment subjected to the guidelines defined by the Company. 

3. Documents 
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 

details of which wi ll be intimated to you prior to your joining LTI. You may also need to submit 

other such documents as Company deems fit from time to time. 



LTI 
Le i's Solve 

4. Background Verification 
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or externa l agencies . These are 
including but not limited to your current/ previous employment history (if applicable}, 
educational/ professional credentials/medical background and other background checks. tf any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you . 

5. Service Agreement 
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you {and your surety} jointly or severally will be liable 
to pay LTI an amount of Rs .2,00,000. 

6. Letter Acceptance 
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal 
(https :\ \campbuzz.lntinfotech.com) and register your credentials therein with in seven( 7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled . 

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI. 

Your employment will be governed by the rules, regulations and policies of the Company in effect. 

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 

the Company and as per business demands without prior notice . 

Accord ing to the standard practice of our Company, you will treat the above terms of this letter as 

strictly confidential. 

we welcome you to the L Tl family and look forward to a long and fruitful association with you . 

Yours faithfully, 

For Larsen & Toubro lnfotech Ltd . 

Nikhil Govekar 
Sr. Manager - Campus 
Recruitment 

I have read the letter and accept the same . 
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ANNEXURE-1 

Name Siddh id Choudhary Date October 15, 2020 

Salary Grade GET(ll)-New 

Components Rs. p.a. Rs. p.m. 

Basic 15,000 

Bouquet of Benefits 20,467 
---------------------- - -------------- --------------------···---- ----------·----- -- ------- ------ · 

A. Base Salary (PA) 425,602 35,466 

Annual Incentive 40,000 
------------------------------------- ---------------------- ---- - . -- . - - .. - - - - . - . - - - - - .. - .. - .. - - - - -
B. Total Variable (PA) 40,000 

C. Total Target Cash (A+B) 465,602 

Provident Fund (PF) 21,600 1,800 

Gratuity 8,664 722 

Mediclaim Premium 6,108 
---------------------- ---- ---- -·-- -- - --------------------- · ·---- --- ---·-------------------------
D. Retirals & Other Benefits 36,372 

Cost to Company (CTC) C+D 501,974 
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Medical Insurance Premium: 
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 

age) for maximum amount of Rs . 3,00,000/- p.a. 
Employees will not be el igible for any other assistance towards domici liary treatment other than the medical 

allowances. 

Notes: 
1. Basic will be reckoned for PF, Gratuity (If appl icable) and Leave Encashment as per rules. 

2. H.R.A. will be deducted for accommodation (if any) provided by the Company. 

3. You are covered under the ESIC Act and there will be statutory deduct ions as per the ESI Pol icy. 
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable , if 

any, subsequent to the amendments of payment of Bonus Act. 
5. The PF amount shown is the Employer 's contribution . An equal amount will be deducted as Employee's 

Contribution 

6. The el igibility for payment of Gratu ity is a minimum of five years of service in the Company. 

7. The Annual lncent ive(AI) will be payable after confirmation . Those rated at the lower end of the performance 

band as per company pol icy, w ill not be el igible for the same. 

8. Any or all of the above allowances may be altered/ withdrawn at the sole discretion of the management and 

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 

from t ime to t ime. For all salary components refer to the respect ive pol icy documents. 

· Following are the components appl icable to you under Bouquet of Benefits (BOB) . 

Components Limits Remarks 

House Rent Allowance (PM) 10% - 50% of basic Mandatory 

Medica l Allowance (PM) Rs. 1,250/- Optional 

Conveyance Allowance (PM) Rs. 1,600/- Optional 

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional 

*Balance amount under BoB w il l be pa id as Adhoc Allowance per month and will be fully taxable . 

-You are requ ired to declare your opt ions under BoB in the SSC Portal.The gu idel ines relating to BoB are ava ilable 

under HR Pol icies . 

- Income Tax will be deducted at source wherever appl icable as per Income Tax Rules. 

- Any or all of the above allowances may be altered/ withdrawn at the sole discretion of the management and 

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 

from t ime to t ime. 



LTI 
I.or , Solw 

ANNEXURE-2 
Eli1lblllty Criteria for Enstneertna · Year 2021 Batch 

- - -
Qualification B.E./B.Te ch . I 

- -
Branches: All Branches 

I 

Age Criteria : As on 1st July of Less than 24 years 

Passing year (2021) 

Academic Gap: i\cader111c gap allowed only after the completion of the entire cou rse 1.e afte r SSC/after HSC or 

Diploma . 

No Year drop allowed. 

Course must complete In : 4 years 

60% & Above OR Equ ivalent CGPA 

SSC, HSC/Diploma (if applicable) 
NOTE : 

Percentages/ CGPA: 
• SSC / HSC should have cleared 1n FIRST ATTEMPT only . 
• Re-exam (Supplementary or Improvement exams) given soon after the Marn exam w ill NOT be I 
cons,de red . 

• For 0 rplo111a Holders , fina l sem ester shou ld have cleared rn FIRST ATTEMPT only. 

• For cand rdates pursurng HSC and 0 rploma(both).marks scored rn the Diploma course w ill be taken 

rnto consrderation . I 
Aggrega te of 60% & Above QB Equ ivalent CGPA I 

• For the rnterv ,ew process, an aggregate of 60% & above till the resu lts of the last conducted 

I 
Graduation,Post-Graduation examinat ion will be considered 

• Aggregate of 60% & above or equivalent CG PA must be obtained after declarat ion of f ina l Percentages/CG PA: 
semester result s 

• Includes aggregate of all semesters ANO all appeared subjects (irrespect ive of the Univers ity ru le) 

• Conversion from CGPA rnto Percentage must be calculated as per your respective Un iversity 

norms 

• Provrs 1onal/Pas sing Certificate(of all cou rses).must state First class I 

• Not more than 2 active/live backlogs al lowed during the interview process 

• All backlogs (if any) must be cleared with the final semester exams 

Re-attempts/ ATKT s • All frna l semester subjects must be attem1:1ted and cleared in the Fir~t Attem1:1t 

/Backlogs/ Arrears: (No Re -attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course) 

(Diploma, Graduatlon,Post • Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemptio r 
Graduation) rules implemented by the Col lege/Univers ity. 

• Th is also includes Internal, External, Oral/Verbal/Pract ical Re-attempt/ATKTs/Backlogs/ Arrears an, 

re-attempts due to Absenteeism . 

• Re -e xam (Supplementary or Additional exams) given soon after the main exam is also considered 

as a Re-attempt/ATKT/Backlog/Arrear. 

Nature of Course: All Full Time courses Only 

Year of Passing: 2021 SUMMER Pass outs Only I 
Citizenship: Resident lndran Citizens Only 

Your College/Institution MUST be: UGC / AICTE Approved ONLY 

1 
Pre-Employment Verification: No l been involved 1n any court proceed ings and/or convic ted for any offence 

Pre-Employment Medical Subm1tt1ng a M edical Certi fica te of Fi tn ess (in the fo rm at presc ribed by LTI) at t ime of joining, wh ich 
Certificate: needs to be veri fied by a ref{1stered medical prac t1l1oner havmg a m1n1mum qual1f1ca t1on o f MBBS 

Service Agreement: S1gn1ng a Serv1ci:: Agreement for a period of 2 years star tmg from the date of 101n1ng 
I 

1

Tralnlng phase: The per,od o f tr a1nrng (classroom/virtual) and the subseq uen t techno logy tracks ass,gned for 
I 

I tra111rng are purely subjected to th e bu siness requ iremen ts. Non performance during tra1n1ng/on 

I the Job pha se is ~ubjected to separation from lhe organiza t ion 
-
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Self Declaration : 

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment. 

2. I am aware that I may be subjected to immediate action by the company at any time during or after the lnterview/Select1on/Jo1ning if 
found hiding any mforrnat,on/producing incorrect information or not meeting all the criteria mentioned above. 

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requ irement. 

4. I am flexible to work 111 any technology/domain/workshift assigned to me based on the business requirement. 

S I confirm that I have NOT appeared for any L Tl interview process anywhere in the past 6 months from the date of my interview 

process. 
(I f found so, L Tl may take imm 

Candidate Signature : 

Name. 

Institute Name : 

Mobile No : 

Date of interview process: LD2-D 9 /7-020 







Date: October 15, 2020

Ref: LTI/HR/Campus/2021

Name: Nidhi Thawani

College: Thadomal Shahani Engineering College

OFFER OF EMPLOYMENT

Dear Nidhi Thawani,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing 
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,01,974/- as 
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you 
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to 
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning 
and development programs prior to your joining LTI. You are therefore requested to actively 
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary 
increments, promotions and your career progressions which is subject to Company’s policy and 
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not 
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International 
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the 
details of which will be intimated to you prior to your joining LTI. You may also need to submit 
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to 
undertake necessary background verification through internal or external agencies. These are 
including but not limited to your current / previous employment history (if applicable), 
educational / professional credentials/medical background and other background checks. If any 
discrepancy is discovered after you have joined the Company or during background verification, 
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a 
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable 
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged 
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal 
(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days 
from the date of this letter. If you do not register your credentials within the above period, the 
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the 
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of 
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as 
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

_________________
Nikhil Govekar 
Sr. Manager – Campus 
Recruitment

I have read the letter and accept the same.

______________________
Signature and Date
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ANNEXURE-1

Name                  :  Nidhi Thawani       Date         :  October 15, 2020

Salary Grade      :  GET(II)-New

Components Rs. p.a. Rs.  p.m.

Basic 15,000

Bouquet of Benefits 20,467

A. Base Salary (PA) 425,602 35,466

Annual Incentive 40,000

B. Total Variable (PA) 40,000

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 6,108

D. Retirals & Other Benefits 36,372

Cost to Company (CTC) C+D 501,974
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of 
age) for maximum amount of Rs. 3,00,000/- p.a.
Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical 
allowances.
Notes:
1. Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
2. H.R.A. will be deducted for accommodation (if any) provided by the Company.
3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if 
any, subsequent to the amendments of payment of Bonus Act.
5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's 
Contribution
6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
7. The Annual Incentive(AI) will be payable after confirmation. Those rated at the lower end of the performance 
band as per company policy, will not be eligible for the same.
8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance (PM) 10% - 50% of basic Mandatory

Medical Allowance (PM) Rs. 1,250/- Optional

Conveyance Allowance (PM) Rs. 1,600/- Optional

Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines relating to BoB are available  
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and 
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable 
from time to time.
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                                ANNEXURE-2
         Eligibility Criteria for Engineering - Year 2021 Batch

Qualification B.E./B.Tech.

Branches: All Branches

Age Criteria: As on 1st July of 
Passing year (2021)

Less than 24 years

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or 
Diploma.

No Year drop allowed. 

Course must complete in: 4 years

SSC, HSC/Diploma (if applicable) 
Percentages / CGPA:

60% & Above OR Equivalent CGPA

NOTE: 
• SSC /HSC should have cleared in FIRST ATTEMPT only.
• Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be 
considered.
• For Diploma Holders, final semester  should have cleared in FIRST ATTEMPT only.
• For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken 
into consideration.

Graduation,Post-Graduation 
Percentages/CGPA:

Aggregate of 60% & Above OR Equivalent CGPA

• For the interview process, an aggregate of 60% & above till the results of the last conducted 
examination will be considered
• Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final 
semester results

• Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

• Conversion from CGPA into Percentage must be calculated as per your respective University 
norms

• Provisional/Passing Certificate(of all courses) must state First class

Re-attempts/ATKTs 
/Backlogs/Arrears: 
(Diploma, Graduation,Post 
Graduation)

• Not more than 2 active/live backlogs allowed during the interview process
• All backlogs (if any) must be cleared with the final semester exams 
• All final semester subjects must be attempted and cleared in the First Attempt
 (No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

• Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption 
rules implemented by the College/University.
• This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and 
re-attempts due to Absenteeism.
• Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered 
as a Re-attempt/ATKT/Backlog/Arrear.

Nature of Course: All Full Time courses Only

Year of Passing: 2021 SUMMER Pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical 
Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which 
needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Service Agreement: Signing a Service Agreement for a period of 2 years starting from the date of joining

Training phase: The period of training (classroom/virtual) and the subsequent technology tracks assigned for 
training are purely subjected to the business requirements. Non-performance during training/on 

the job phase is subjected to separation from the organization
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Self Declaration :

1. I hereby declare that I meet ALL the eligibility criteria exactly as stated above and agree to abide by all the terms of employment.

2. I am aware that I may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if 
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. I am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. I am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. I confirm that I have NOT appeared for any LTI interview process anywhere in the past 6 months from the date of my interview 
process.
(If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Candidate Signature:           ________________________________________________________________________

Name:                                 ________________________________________________________________________

Institute Name :                 ________________________________________________________________________
      

Mobile No :                        ________________________________________________________________________

Date of interview process:  ________________________________________________________________________
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5th February 2021 
 
Mr.  Akshay Zantye 
 
Email id: zantyeakshay@gmail.com| Phone no: +917738719 765 
 
Sub: Offer Letter for Employment in Quantiphi Analytics Solutions Private Limited (‘Company’) 
 
Dear Akshay Zantye, 

 
We are pleased to offer you the position of Framework Engineer  in Quantiphi Analytics Solutions Private 
Limited (“Quantiphi” or “Company”) effective 7 June, 2021 at such time as may be agreed to between the 
Company and you. In any event, the date of joining cannot be later than 7 June, 2021.  
 
The offer details are as follows:  
 
1. Onboarding: As part of the onboarding process, you will be required to undergo an internship program. 
Details regarding the same  are as follows:  
 

a. Details:  
i. Our flagship internship programme ‘Virtuverse’ is designed to provide you access to vast domain 
knowledge on Machine Learning, Big Data etc. via a virtual platform at your ease and comfort  
ii. This program aims to be both challenging and rewarding, while keeping the current  guidelines 
issued by the Ministry of Health 

b. Duration:  The internship program is for a duration of Four months.  
c. Performance Evaluation:  

i. During this internship period, your performance will be subject to continuous evaluation 
ii. Post completion of your internship period, your absorption in the company as a full time employee 
shall either be confirmed or if your performance is found unsatisfactory, the internship shall be 
terminated, both of which shall be done by written intimation to you and which will be at the sole 
discretion of the Company. 

d.  Compensation:  
i. The remuneration of your internship during your tenure in the company on a cost-to-company basis 
shall be Rs. 20,000 per month (Rupees Twenty Thousand per month) 

ii. Over and above the monthly stipend, you shall also be entitled to a one time set up cost of Rs. 
2000/- in order to enable you to be infrastructure ready for the virtual training 

               iii. You will be eligible for internet reimbursement of Rs. 600/- per month for your internship period. 
 
2. Quantiphi- Corporate Development Program (Q-CDP): 
 

a. Details: This program is designed to provide you with projects and learning opportunities that will be 
both challenging and rewarding  

b. Eligibility: Once you have completed the 4 month internship and if your performance is found to be 
satisfactory, you will be eligible to join us as a full time employee and will be a part of the program. 
The decision on the same is on the sole discretion of the Company 

c. Duration: Q-CDP program is for a duration of three years  
d. Performance Evaluation:  During your tenure with Quantiphi ,your performance will be subject to 

continuous evaluation 
 
 
 
 
 
 

 



  
 
 

a. Compensation: 
i. The total package offered under this program shall be as per the initial offer shared with you as a 
part of letter of intent.  
ii. The Q-CDP component shall be paid out as per the Q-CDP policy guidelines and shall be refundable 
in case you decide to leave the organization as per the policy timelines  
iii. Post confirmation as a full time employee, your performance review and appraisal shall be held in 
the month of July 2022 as per the company policy.  
iv. If your Salary is reviewed in less than 12 months, your bonuses (if any) might be paid at the time of 
such revision.Any such bonus payment shall be pro-rated to the period that you have spent in the 
company. 
v. Please note that all above terms and conditions can be subject to changes and the same is  at the 
sole discretion of the company. 

 
  

 
  
On the date of your joining, you may please bring along the following: 
 

1. Copies of certificates/ diplomas / degrees of educational qualifications. (Std. X, Std. XII, Graduation              
and Post-Graduation). 

2. Proof of Date of Birth. 
3. Proof of Current Address  
4. PAN Card (3 copies) 
5. Aadhar Card (3 copies) 
6. Copy of latest valid Passport  
7. Latest Passport size photograph (3 copies) 
8. Banking details for online salary deposit (bank name, branch name, account no., IFSC code of the                

branch)  
 
Your formal appointment letter/agreement will be issued to you on the day of your joining our Company. 
Your appointment will be subject to verification of references and this offer is subject to you being medically                  
fit.  
 
We welcome you to the Quantiphi Family. Please sign the copy and send us a scan of this letter as a token of                       
acceptance of the same. 
 
 
 

 
____________________                  ___________________ 
Authorized Signatory  Agreed and Accepted 
Vivek Khemani                                                                                                                      (Akshay Zantye) 
(Director)   

Rating 
% increment on Fixed 

component QCDP Bonus 

Always Target 10% 2,00,000 

Mostly Outstanding 20% 2,50,000 

Always Outstanding 30% 3,50,000 



 
 

5th February 2021 
 
Mr.  Mohit Krishnani 
 
Email id: mohitkrishnani@gmail.com| Phone no: +918169569 326 
 
Sub: Offer Letter for Employment in Quantiphi Analytics Solutions Private Limited (‘Company’) 
 
Dear Mohit Krishnani, 

 
We are pleased to offer you the position of Framework Engineer  in Quantiphi Analytics Solutions Private 
Limited (“Quantiphi” or “Company”) effective 7 June, 2021 at such time as may be agreed to between the 
Company and you. In any event, the date of joining cannot be later than 7 June, 2021.  
 
The offer details are as follows:  
 
1. Onboarding: As part of the onboarding process, you will be required to undergo an internship program. 
Details regarding the same  are as follows:  
 

a. Details:  
i. Our flagship internship programme ‘Virtuverse’ is designed to provide you access to vast domain 
knowledge on Machine Learning, Big Data etc. via a virtual platform at your ease and comfort  
ii. This program aims to be both challenging and rewarding, while keeping the current  guidelines 
issued by the Ministry of Health 

b. Duration:  The internship program is for a duration of Four months.  
c. Performance Evaluation:  

i. During this internship period, your performance will be subject to continuous evaluation 
ii. Post completion of your internship period, your absorption in the company as a full time employee 
shall either be confirmed or if your performance is found unsatisfactory, the internship shall be 
terminated, both of which shall be done by written intimation to you and which will be at the sole 
discretion of the Company. 

d.  Compensation:  
i. The remuneration of your internship during your tenure in the company on a cost-to-company basis 
shall be Rs. 20,000 per month (Rupees Twenty Thousand per month) 

ii. Over and above the monthly stipend, you shall also be entitled to a one time set up cost of Rs. 
2000/- in order to enable you to be infrastructure ready for the virtual training 

               iii. You will be eligible for internet reimbursement of Rs. 600/- per month for your internship period. 
 
2. Quantiphi- Corporate Development Program (Q-CDP): 
 

a. Details: This program is designed to provide you with projects and learning opportunities that will be 
both challenging and rewarding  

b. Eligibility: Once you have completed the 4 month internship and if your performance is found to be 
satisfactory, you will be eligible to join us as a full time employee and will be a part of the program. 
The decision on the same is on the sole discretion of the Company 

c. Duration: Q-CDP program is for a duration of three years  
d. Performance Evaluation:  During your tenure with Quantiphi ,your performance will be subject to 

continuous evaluation 
 
 
 
 
 
 

 



  
 
 

a. Compensation: 
i. The total package offered under this program shall be as per the initial offer shared with you as a 
part of letter of intent.  
ii. The Q-CDP component shall be paid out as per the Q-CDP policy guidelines and shall be refundable 
in case you decide to leave the organization as per the policy timelines  
iii. Post confirmation as a full time employee, your performance review and appraisal shall be held in 
the month of July 2022 as per the company policy.  
iv. If your Salary is reviewed in less than 12 months, your bonuses (if any) might be paid at the time of 
such revision.Any such bonus payment shall be pro-rated to the period that you have spent in the 
company. 
v. Please note that all above terms and conditions can be subject to changes and the same is  at the 
sole discretion of the company. 

 
  

 
  
On the date of your joining, you may please bring along the following: 
 

1. Copies of certificates/ diplomas / degrees of educational qualifications. (Std. X, Std. XII, Graduation              
and Post-Graduation). 

2. Proof of Date of Birth. 
3. Proof of Current Address  
4. PAN Card (3 copies) 
5. Aadhar Card (3 copies) 
6. Copy of latest valid Passport  
7. Latest Passport size photograph (3 copies) 
8. Banking details for online salary deposit (bank name, branch name, account no., IFSC code of the                

branch)  
 
Your formal appointment letter/agreement will be issued to you on the day of your joining our Company. 
Your appointment will be subject to verification of references and this offer is subject to you being medically                  
fit.  
 
We welcome you to the Quantiphi Family. Please sign the copy and send us a scan of this letter as a token of                       
acceptance of the same. 
 
 
 

 
____________________                  ___________________ 
Authorized Signatory  Agreed and Accepted 
Vivek Khemani                                                                                                                      (Mohit Krishnani) 
(Director)   

Rating 
% increment on Fixed 

component QCDP Bonus 

Always Target 10% 2,00,000 

Mostly Outstanding 20% 2,50,000 

Always Outstanding 30% 3,50,000 



 
 

5th February 2021 
 
Ms.  Nisha Shetty 
 
Email id: nishashetty655@gmail.com| Phone no: +919167758 215 
 
Sub: Offer Letter for Employment in Quantiphi Analytics Solutions Private Limited (‘Company’) 
 
Dear Nisha Shetty, 

 
We are pleased to offer you the position of Framework Engineer  in Quantiphi Analytics Solutions Private 
Limited (“Quantiphi” or “Company”) effective 7 June, 2021 at such time as may be agreed to between the 
Company and you. In any event, the date of joining cannot be later than 7 June, 2021.  
 
The offer details are as follows:  
 
1. Onboarding: As part of the onboarding process, you will be required to undergo an internship program. 
Details regarding the same  are as follows:  
 

a. Details:  
i. Our flagship internship programme ‘Virtuverse’ is designed to provide you access to vast domain 
knowledge on Machine Learning, Big Data etc. via a virtual platform at your ease and comfort  
ii. This program aims to be both challenging and rewarding, while keeping the current  guidelines 
issued by the Ministry of Health 

b. Duration:  The internship program is for a duration of Four months.  
c. Performance Evaluation:  

i. During this internship period, your performance will be subject to continuous evaluation 
ii. Post completion of your internship period, your absorption in the company as a full time employee 
shall either be confirmed or if your performance is found unsatisfactory, the internship shall be 
terminated, both of which shall be done by written intimation to you and which will be at the sole 
discretion of the Company. 

d.  Compensation:  
i. The remuneration of your internship during your tenure in the company on a cost-to-company basis 
shall be Rs. 20,000 per month (Rupees Twenty Thousand per month) 

ii. Over and above the monthly stipend, you shall also be entitled to a one time set up cost of Rs. 
2000/- in order to enable you to be infrastructure ready for the virtual training 

               iii. You will be eligible for internet reimbursement of Rs. 600/- per month for your internship period. 
 
2. Quantiphi- Corporate Development Program (Q-CDP): 
 

a. Details: This program is designed to provide you with projects and learning opportunities that will be 
both challenging and rewarding  

b. Eligibility: Once you have completed the 4 month internship and if your performance is found to be 
satisfactory, you will be eligible to join us as a full time employee and will be a part of the program. 
The decision on the same is on the sole discretion of the Company 

c. Duration: Q-CDP program is for a duration of three years  
d. Performance Evaluation:  During your tenure with Quantiphi ,your performance will be subject to 

continuous evaluation 
 
 
 
 
 
 

 



  
 
 

a. Compensation: 
i. The total package offered under this program shall be as per the initial offer shared with you as a 
part of letter of intent.  
ii. The Q-CDP component shall be paid out as per the Q-CDP policy guidelines and shall be refundable 
in case you decide to leave the organization as per the policy timelines  
iii. Post confirmation as a full time employee, your performance review and appraisal shall be held in 
the month of July 2022 as per the company policy.  
iv. If your Salary is reviewed in less than 12 months, your bonuses (if any) might be paid at the time of 
such revision.Any such bonus payment shall be pro-rated to the period that you have spent in the 
company. 
v. Please note that all above terms and conditions can be subject to changes and the same is  at the 
sole discretion of the company. 

 
  

 
  
On the date of your joining, you may please bring along the following: 
 

1. Copies of certificates/ diplomas / degrees of educational qualifications. (Std. X, Std. XII, Graduation              
and Post-Graduation). 

2. Proof of Date of Birth. 
3. Proof of Current Address  
4. PAN Card (3 copies) 
5. Aadhar Card (3 copies) 
6. Copy of latest valid Passport  
7. Latest Passport size photograph (3 copies) 
8. Banking details for online salary deposit (bank name, branch name, account no., IFSC code of the                

branch)  
 
Your formal appointment letter/agreement will be issued to you on the day of your joining our Company. 
Your appointment will be subject to verification of references and this offer is subject to you being medically                  
fit.  
 
We welcome you to the Quantiphi Family. Please sign the copy and send us a scan of this letter as a token of                       
acceptance of the same. 
 
 
 

 
____________________                  ___________________ 
Authorized Signatory  Agreed and Accepted 
Vivek Khemani                                                                                                                      (Nisha Shetty) 
(Director)   

Rating 
% increment on Fixed 

component QCDP Bonus 

Always Target 10% 2,00,000 

Mostly Outstanding 20% 2,50,000 

Always Outstanding 30% 3,50,000 



 
 

5th February 2021 
 
Mr.  Paras Bhavnani 
 
Email id: parasbhavnani09@gmail.com| Phone no: +918655774 403 
 
Sub: Offer Letter for Employment in Quantiphi Analytics Solutions Private Limited (‘Company’) 
 
Dear Paras Bhavnani, 

 
We are pleased to offer you the position of Framework Engineer  in Quantiphi Analytics Solutions Private 
Limited (“Quantiphi” or “Company”) effective 7 June, 2021 at such time as may be agreed to between the 
Company and you. In any event, the date of joining cannot be later than 7 June, 2021.  
 
The offer details are as follows:  
 
1. Onboarding: As part of the onboarding process, you will be required to undergo an internship program. 
Details regarding the same  are as follows:  
 

a. Details:  
i. Our flagship internship programme ‘Virtuverse’ is designed to provide you access to vast domain 
knowledge on Machine Learning, Big Data etc. via a virtual platform at your ease and comfort  
ii. This program aims to be both challenging and rewarding, while keeping the current  guidelines 
issued by the Ministry of Health 

b. Duration:  The internship program is for a duration of Four months.  
c. Performance Evaluation:  

i. During this internship period, your performance will be subject to continuous evaluation 
ii. Post completion of your internship period, your absorption in the company as a full time employee 
shall either be confirmed or if your performance is found unsatisfactory, the internship shall be 
terminated, both of which shall be done by written intimation to you and which will be at the sole 
discretion of the Company. 

d.  Compensation:  
i. The remuneration of your internship during your tenure in the company on a cost-to-company basis 
shall be Rs. 20,000 per month (Rupees Twenty Thousand per month) 

ii. Over and above the monthly stipend, you shall also be entitled to a one time set up cost of Rs. 
2000/- in order to enable you to be infrastructure ready for the virtual training 

               iii. You will be eligible for internet reimbursement of Rs. 600/- per month for your internship period. 
 
2. Quantiphi- Corporate Development Program (Q-CDP): 
 

a. Details: This program is designed to provide you with projects and learning opportunities that will be 
both challenging and rewarding  

b. Eligibility: Once you have completed the 4 month internship and if your performance is found to be 
satisfactory, you will be eligible to join us as a full time employee and will be a part of the program. 
The decision on the same is on the sole discretion of the Company 

c. Duration: Q-CDP program is for a duration of three years  
d. Performance Evaluation:  During your tenure with Quantiphi ,your performance will be subject to 

continuous evaluation 
 
 
 
 
 
 

 



  
 
 

a. Compensation: 
i. The total package offered under this program shall be as per the initial offer shared with you as a 
part of letter of intent.  
ii. The Q-CDP component shall be paid out as per the Q-CDP policy guidelines and shall be refundable 
in case you decide to leave the organization as per the policy timelines  
iii. Post confirmation as a full time employee, your performance review and appraisal shall be held in 
the month of July 2022 as per the company policy.  
iv. If your Salary is reviewed in less than 12 months, your bonuses (if any) might be paid at the time of 
such revision.Any such bonus payment shall be pro-rated to the period that you have spent in the 
company. 
v. Please note that all above terms and conditions can be subject to changes and the same is  at the 
sole discretion of the company. 

 
  

 
  
On the date of your joining, you may please bring along the following: 
 

1. Copies of certificates/ diplomas / degrees of educational qualifications. (Std. X, Std. XII, Graduation              
and Post-Graduation). 

2. Proof of Date of Birth. 
3. Proof of Current Address  
4. PAN Card (3 copies) 
5. Aadhar Card (3 copies) 
6. Copy of latest valid Passport  
7. Latest Passport size photograph (3 copies) 
8. Banking details for online salary deposit (bank name, branch name, account no., IFSC code of the                

branch)  
 
Your formal appointment letter/agreement will be issued to you on the day of your joining our Company. 
Your appointment will be subject to verification of references and this offer is subject to you being medically                  
fit.  
 
We welcome you to the Quantiphi Family. Please sign the copy and send us a scan of this letter as a token of                       
acceptance of the same. 
 
 
 

 
____________________                  ___________________ 
Authorized Signatory  Agreed and Accepted 
Vivek Khemani                                                                                                                      (Paras Bhavnani) 
(Director)   

Rating 
% increment on Fixed 

component QCDP Bonus 

Always Target 10% 2,00,000 

Mostly Outstanding 20% 2,50,000 

Always Outstanding 30% 3,50,000 



































Ernst & Young LLP
11th to 17th Floor, The Ruby
29, Senapati Bapat Marg
Dadar (West)
Mumbai - 400 028, India
Phone: +91 22 6192 0000
Fax: +91 22 6192 1000

Ernst & Young LLP, a Limited Liability Partnership with LLP Identity No. AAB-4343
A member firm of Ernst & Young Global Limited, Regd. Office: 22 Camac Street, 3rd Floor, Block C, Kolkata - 700016

07 April 2021

Mr. Taher Arif Attari
1502,Mumbai Central, Mumbai, 400008

Your appointment as Analyst in Business Consulting Risk

Dear Taher,

With reference to your application and the subsequent interview(s) you have had with us, we are 
pleased to confirm your appointment for the above position in Ernst & Young LLP subject to the 
following terms and conditions. Further, we understand that you have appeared / will be appearing for 
Final exams. This appointment is subject to you clearing said exams. In case you are unsuccessful this 
appointment will automatically be void.  

1. Job Title

You shall be designated as Analyst in Band 6.

The designation and band are for reference only and do not entitle you to any benefit other than 
as has been specified in this letter, or intimated to you in writing in respect, thereof. The 
Management retains the right at all times to change / modify / amend the titles/ designations or to 
rearrange the band structure, which may impact the above fact.

2. Annual compensation

a. Your annual compensation including benefits, allowances, and perquisites, if any, payable 
by the Firm is INR 4,25,000 per annum (Rupees Four Lakh  Twenty Five Thousand  
Only only). A typical break up is provided as an Illustration in Annexure A to this 
Agreement.

b. Besides this you will be eligible for Gratuity as per Payment of Gratuity Act, 1972. You may 
note that as per the Act provisions there is an upper limit of 20 Lakh.

c. Your compensation will be subject to income tax as per the provisions of the Income Tax 
Act, 1961.

3. Date of joining

As agreed, you shall join the services of the Firm on 12 July 2021.

4. Probation
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You shall be on probation for a period of (6) months from your date of joining, the period of which 
may be further extended at the discretion of the Management. After completion of the probation 
period and subject to your performance your appointment shall be confirmed in writing.

5. Retirement 

Your retirement age shall be 60 years. 

6. Transferability

Your initial place of posting will be Mumbai - Dadar (Ruby). However, your services are liable to 
be transferred from one location to another, anywhere in India.

7. Notice period and termination

a. During the probation period described above, either party may terminate the employment by 
giving one month’s notice or one month’s salary in lieu of notice, to the other party, subject 
to the release date being approved by the reporting partner.

b. After confirmation of services, either party may terminate the employment by giving a 
minimum of 2 months' notice to the other party. The Firm may, at its discretion, with or 
without conditions, agree to waive off this notice period requirement of 2 months, either 
wholly or partly.

c. The Firm may terminate / suspend your services, at its discretion, at any time immediately 
upon written notice to you, if it has been alleged and prima facie established, through 
preliminary internal enquiry  that you have committed (i) any heinous criminal act or any 
offence involving moral turpitude (the term “Moral Turpitude” includes crimes having an 
inherent quality of baseness, vileness, or depravity with respect to a person's duty to the 
society in general.), (ii) sexual harassment (adjudicated guilty as per the Firm’s policy and 
local laws) or (iii) other act that threatens or is likely to damage Firm’s reputation. 

8. Recovery

In case you have been paid any amount at the time of joining, in lieu of notice pay re-imbursement 
or relocation reimbursement , the Firm will have the right to recover the full amount paid to you, in 
case, you decide to leave the Firm before completion of 12 months from your date of joining. For 
the purposes of this clause, the date of you ‘deciding to leave’ shall mean, the date of the 
resignation letter.

9. Code of Conduct and Policies

a. You shall at all times carry out such duties and responsibilities as may be assigned to you 
by the Firm and shall faithfully and diligently perform these in compliance with established 
policies and procedures, endeavoring to the best of your ability to protect and promote the 
interests of the Firm.

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies 
and orders issued by the Firm from time to time in relation to your conduct, discipline and 
service conditions such as leave, work hours, dress policy, etc., as if these rules, 
regulations, policies et al, were part of this contract of appointment.
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c. Without prejudice to the generality of the foregoing, you shall at all times comply with the 
Firm’s policies and procedures (as may be intimated from time to time on the Firm’s intranet 
or through the Firm’s newsletters and webcasts or other written means), including but not 
limited to matters relating to independence, anti-bribery, prevention of insider trading.

10. Confidentiality

a. Remuneration: You shall at all times keep the details of your salary and employment 
benefits at the Firm strictly confidential, and shall not disclose such details to any other 
person within the Firm.

b. Use of Firm’s name: You shall use the Firm’s name, logo, trademark or other identifiers 
strictly in the manner permitted by the Firm’s policies, or for the purposes of provision of 
services delegated to you to the extent required. Upon termination of your employment with 
the Firm, you shall not use the Firm’s name, logo, trademark or other identifiers in any 
manner other than what is already a matter of public knowledge, provided however, you will 
not be in breach of this clause if  you make reference to the Firm’s name solely to describe 
your former association with the Firm subject to the confidentiality obligations which the 
Firm might have undertaken in relation to any of its clients, vendors or other Firm’s 
personnel.

c. Information: You shall always maintain the highest degree of confidentiality with respect to 
the records, documents and other Confidential Information relating to the business of the 
Firm which may be known to you or confided in you by the Firm, its representatives, 
authorised personnel, vendors, sub-contractors, clients, etc., by any means and you will use 
such records, documents and information only in a duly authorised manner in the interest of 
the Firm. For the purposes of this clause, ‘Confidential Information’ means information 
about the Firm’s business and that of its customers, sub-contractors, business partners or 
agents which is not available to the general public and which may be learnt by you in the 
course of your employment. This includes, but is not limited to, information relating to the 
Firm, its customer lists, employment policies, personnel, and information about the Firm’s 
products, processes including ideas, concepts, projections, technology, manuals, drawings, 
designs, specifications, sales pitches, fees quotes, tender information, key personnel, 
customer contacts, thought leadership papers,  resumes, records and other documents 
containing such Confidential Information, whether such information was disclosed to or 
accessed by you prior to or after the date hereof. You shall at all times, whether during or 
after the termination of your employment, act with utmost fidelity and not disclose or divulge 
Confidential Information to any third party or make use of any such information for your own 
benefit.

d. At no time will you remove any Confidential Information from the Firm’s offices without the 
permission of your reporting manager save and except for the purposes of performing the 
duties assigned to you in your capacity as an employee of the Firm. Upon termination of 
your employment with the Firm, or otherwise upon the Firm’s request, you will immediately 
surrender to the Firm all files, books, magazines, reports, documents, manuals, audio and 
video tapes, discs, any knowledge databases entrusted to you, and any other data, 
information or material containing or reflecting Confidential Information. If the Firm requests, 
you shall also confirm in writing to the Firm that you have complied with this clause.

e. You acknowledge and agree that disclosure of any portion of the Confidential Information or 
any breach of the provisions herein may result in irreparable injury and damage to the Firm 
which will not be adequately compensable in monetary terms , that the Firm will have no 
adequate remedy at law therefor, and that the Firm may, in addition to all other remedies 
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available to it at law or in equity, obtain such preliminary, temporary or permanent 
mandatory or restraining injunctions, orders or decrees as may be necessary to protect the 
Firm against, or on account of, any breach by you of the provisions contained herein, and 
you agree to reimburse the reasonable legal fees and other costs incurred by the Firm in 
enforcing the provisions of this Agreement. In addition, the Firm will be within its rights to (i) 
advertise for public knowledge / notice (ii) notify to your prospective employer or regulatory 
body, any impropriety or breach of confidentiality obligations hereunder, at its absolute 
discretion. 

f. Your duty to safeguard and not disclose, share or publish Confidential Information will 
survive the expiration or termination of this Agreement and/or your employment with the 
Firm. 

11. Non- Compete

a. You represent and warrant to the Firm that you are under no contractual, fiduciary, 
professional or other obligation or commitment that prevents you from entering into this 
Agreement, or is otherwise inconsistent with your obligations under this Agreement. If you 
were previously employed with another organisation, you represent and warrant to us that 
you have returned all property and confidential information belonging to any prior employer 
and do not have any outstanding issues/ unfulfilled employment obligation pending with 
your previous employer having legal ramifications / consequences for you or for us.

b. During your employment with the Firm, you will devote your whole time, attention and skill  
for its business and you shall not, except with the written permission of the Firm, engage 
directly or indirectly in any other business, profession, occupation or other commercial 
activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time 
or part-time.

c. You hereby agree not to directly or indirectly compete with the business of the Firm and its 
successors and assigns during the term of the Agreement and for a period of two years 
following the expiration or termination of this Agreement and notwithstanding the cause or 
reason for termination.

d. You will have to seek prior permission from the Firm for any employment with a client of the 
Firm or any other organization working with a client of the Firm, whose assignment you 
have worked on directly.

e. Subsequent to your separation from the Firm, for a period of twelve months, you will not 
without the consent of the Firm take up any job or assignment, either full time or otherwise, 
directly or indirectly for or on behalf of any other organization working with a client of the 
Firm, whose assignment you have worked on in the twelve months immediately preceding 
your separation from the Firm,.

12. Intellectual Property

In consideration of this Agreement and of the salary agreed to be paid in consideration hereof, you 
agree as follows:

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all 
Intellectual Property developed or conceived by you solely or jointly with others during the 
period of your employment; This includes but is not limited to Intellectual Property that:
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 is along the lines of the businesses, work or investigations of the Firm to which your 
employment relates or as to which you may receive information due to your 
employment

 result from or is suggested by any work which you may do for the Firm
 are otherwise made through the use of Firm’s time, facilities or materials.

b. Not to disclose or utilize in your work with the Firm, any Confidential Information of others 
(including any prior employers) or any inventions or innovations of others without express 
permission.

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s 
expense), during and subsequent to your employment, to enable the Firm to obtain for itself 
or its nominees all patents, copyrights, or other legal protection for such Intellectual 
Property in any and all countries.

13. Personal Data

During the course of your employment with the Firm, you may provide the Firm with confidential 
data or information that can be linked to you personally, or otherwise personally identifies you, 
including but not limited to your financial information, email address, addresses, telephone 
numbers, shareholdings, physiological and/or mental health information, and medical records and 
history (your Personal Data). You acknowledge that the Firm may collect, use, transfer, store or 
otherwise process (Process) such Personal Data as required per the Firm’s policies, to facilitate 
the conduct of the Firm’s business, to conduct background checks, check conflicts or maintain 
independence, finance and accounting purposes or for quality and risk management purposes 
The Firm will Process your Personal Data in accordance with applicable law and professional 
obligations and shall ensure that any service provider who Processes Personal Data on our behalf 
adheres to such requirements. 

You hereby consent to the Processing of your Personal Data in the manner described above, 
whether by the Firm or any service provider on the Firm’s behalf. 

14. Miscellaneous 

a. The following annexures form an integral part of this Agreement:

Annexure A - Illustrative compensation break-up

b. Additional Documents: You may also be required to execute additional documents, 
declarations and/or deeds as (i) per the Firm’s policy as may apply to you / your nature of 
services as well as (ii) per any requirement of law of the jurisdiction where you might be 
required to work as a part of your employment with us, depending upon your job 
requirements and/or (iii) per the requirement of any professional, industry or other 
regulatory body and/or (iv) to meet any specific client request and/or (v) per the Firm’s 
exclusive discretion.

c. Supersedes previous agreement: This Agreement supersedes and replaces any existing 
Agreement between the Firm and you, relating generally to the same subject matter. It may 
not be modified or terminated, in whole or part, except in writing signed by an authorized 
representative of the Firm. This Agreement shall include all written deeds, documents, 
declarations, bonds and undertakings signed by you pursuant to and arising out of this 
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document. Discharge of your financial undertakings (if any), in this Agreement shall be an 
obligation of your executors, administrators, or other legal representatives or assigns. 

d. Severability: If any provision contained in this Agreement is held to be invalid or 
unenforceable, the remaining provisions of this Agreement shall be construed as if such 
provision did not exist, and the unenforceability or invalidity of such provision shall not be 
held to render any other provision of this Agreement unenforceable or invalid.

e. Conditions precedent: This appointment is valid subject to (a) your being medically fit, 
(b) your furnishing at the time of joining, documents in proof of your having been relieved by 
your present employer, and (c) our receiving satisfactory references on your background.

f. Privity of contract: The terms of this Agreement may only be enforced by a party to this 
Agreement.

g. Governing law and dispute resolution: This Agreement, including all matters relating to 
its validity, construction, performance and enforcement, shall be governed by and construed 
in accordance with Indian law. In case of any dispute in relation to this Agreement the 
decision of the Management of the Firm shall be final and binding.

h. Certificate of Practice: If you currently hold a Certificate of Practice (CoP) issued by the 
Institute of Chartered Accountants of India, you hereby undertake to surrender the CoP with 
immediate effect, and provide us with evidence thereof. If you are a Chartered Accountant 
and do not currently hold a CoP issued by the Institute of Chartered Accountants of India, 
you hereby undertake not to apply for such CoP unless instructed or required by the Firm to 
do so.  

i. You will disclose any directorships, trusteeships or other personal appointments held by 
you. You will consult and inform the Firm’s Risk Management team of appointments and will 
immediately surrender any prohibited position as advised by them and disclose the 
positions permitted per the Firm’s policies on the Directorship Evaluation Tool (DET) within 
15 days of your date of  joining. You will further notify or obtain prior approval, as 
applicable, from the Risk Management team, for any changes in the appointments that you 
may hold in the future. 

Please signify your acceptance of these terms and conditions of employment by signing the duplicate 
copy of this Agreement and return the same to us for the Firm’s records. 

Yours sincerely,

For Ernst & Young LLP

Anshula Verma

Authorised Signatory

I hereby accept the position and terms and conditions of employment offered.
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Signature Date           

Taher Arif Attari   



Annexure A

Illustrative compensation break-up

Particulars Annual Values (INR)

Salary Components

Basic Salary: 253200.00

House Rent Allowance: 106800.00

Transport Assistance: 19200.00

Statutory Bonus: 0.00

Retirement Allowance: 0.00

Special Allowance: 0.00

Medical Expenses: 15000.00

Other Perquisites

Firm's Contribution to Provident Fund: 30384.00

Year End ExGratia 416.00

Total Salary Cost (per annum)         425000



Permanent Account Number (PAN) is mandatory for salary processing. If you do not have a PAN, then 
please apply for the same at the earliest.

1. Provident Fund (PF): This will be as per the Employee's Provident Funds and Miscellaneous 
Provisions Act 1952.  If you are active member of PF, then it will be mandatory for you to opt for it. In 
case, if you are not opting for PF then same will paid to you as Retirement Allowance.

2. Gratuity: You will be eligible for Gratuity as per the Payment of Gratuity Act 1972.
3. You will be covered under the Organization’s Group Mediclaim Hospitalization Insurance.
4. At its sole discretion, the Organization may consider to take out group life insurance policy on lives of 

its employees to cover its risk of special protection liability in which case the amount paid by 
insurance company shall be in discharge of organization’s liability to pay such lumpsum 
compensation and not in addition to organization’s liability.

Details of all these policies will be made available to you at the time of your Joining.























































___ DOLAT CAPITAL MARKET PVT. LTD. 
Corporate Member: The Stoel,. Exchange, Mumbai (BS£), National Stock Exchange of India Ltil (NSEJ. OTC Exchang~ Of India (OTC) 

The Scock Exchange, Ahmedabad (ASE). The Delhi Stocli Exchange Association LuJ. (DS~j 

20, Rajabahadur Mansion. / st Floor, 
Ambalai Doshi Marg, Fort, Mumbai - 400 023 
TeL: (91-22) 2262 0539 / 22696791192 
Fax : 2265 0410 I 1278 

Corporate Offices : 30/-308, 3rd Floor, Bhagwati House, Plot Al /9 
Veera Desai Road, Andheri (West) , Mumbai - 400 058. 

TeL : 91-22-2673 2602126 73 260312673 2604 
6570 4167 I 68 1 69 170 171 Fax: 9/-22-26 73 2642 

Email: dolatcapital(lljdolatcapitaLcom • Website : www.dolatcapitalcom • ClN U65990 DD/993PTC009797 

December 7, 2020 

Offer of Employment with Dolat Group 

Dear Tarun Kachhela, 

It is my pleasure to extend the following offer of employment to you on behalf of Dolat Group 
further to the interview and discussions you have had with us. You are expected to join duly on 
14/06/2021. 

Dolat Group is pleased to offer you a position of Software Developer. You will be on a probation 
period of six months. We trust that your knowledge, skills and experience will be among our most 
valuable assets. 

Offer stands cancelled in case of any deviations in information or if you fail to report to us on or 
before pre-decided date. 

You will need to submit all your (original on demand for verification only) qualification 
documents, relieving documents and salary slip (if any) of last six months with a copy of each, on 
the date of joining. 

There would be a bond of 2 years commencing from the date of your joining, if you break the 
bond you will have to pay us your 5 month's salary upfront as penalty. 

Your paid holidays for a year are 21 working days calculated on pro-rata basis. 

Accept Job Offer, 
By signing and dating this letter below, I, Tarun Kachhela accept the job offer of a Software 
Developer by Dolat Group 

Signature : ________________ Date: _____ _ 

Your yearly CTC will be 06.50 LPA ( 6LPA Fixed+ SOK Variable) (Bifurcations are as in the given 
annexure) 

Regd. Office: Office no. 141, Centre Point, Somnath, Daman - 396210, Daman & Div 



___ DOLAT CAPITAL MARKET PVT. LTD. 
Corporate Member : The Stock Exchange, Mumbai (BSEJ, National Stock Exchange of India Ltd. (NSEJ. OTC Exchange Of India (OTC) 

The Scock Exchange, Ahmedabad (ASE). The Delhi Stock Exchange Association Ltd. (DSE,; 

20, Rajabahadur Mansion. Isl Floor, 
Ambalai Doshi Marg, Fort, Mumbai - 400 023 
Tel: (91-22) 22610539/2269 679/ / 92 
Fax : 2265 04/0 1 1278 

Corporate Offices : 301-308, 3rd Floor, Bhagwati House, Plot Al 19 
Veera Desai Road, Andheri (West), Mumbai - 400 058. 

Tel: 9/-22-2673 260212673 2603 I 2673 2604 
65704167 / 68/69/70171 Fax: 91-12-2673 2641 

Email: dolatcapital{"},dolatcapitalc:om •Website: www.dolatcapitalcom • CIN U65990 DD1993PTC009797 

Offer Letter Contd ... ANNEXURE 

Tarun Kachhela 

Company Cost : 6.5 Lacs 

Salary Heads MONTHLY YEARLY 

Basic Salary 19533.00 234396.00 
HRA Alllow 9767.00 117204.00 
Convey Allow 1600.00 19200.00 
CCA 13433.00 161196.00 

A 44333.00 531990.00 

Fixed/Variables B I 4167.oo 1 50000.00 

Flexible Heads 
Food Coupon 1250.00 15000.00 
LTA 1250.00 15000.00 
MOTOR CAR Reimb 0.00 0.00 
Prof Devpt Reimb 1000.00 12000.00 
Telphone Reimb 1000.00 12000.00 

C 4500.00 54000.00 

Mediclaim Policy D 2000.00 
Gratuity E 12000.00 

Allowences F I 0.00 I 0.00 

TOTAL TAKE A To F 53000.00 650000.00 
PN: Net take home may change subject to verifying your previous 
employer's 

salary & TDS if you are an active employee. 

TDS on Fixed/Variables will be deducted at the time of its payment. 
Gratuity base 5 years. 

Flexible may be changed on request. 
All in Rounded Figures. 

-

Regd. Office: Office no. 141, Centre Point, Somnath, Daman - 396210, Daman & Div 
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Dear Abhishek, 

 

Congratulations on your offer and welcome to Amdocs! 

 

We are very excited to have you on board. 

 

You will be joining an organization that continuously reinvents itself, 

creating a culture of innovation, and thus you will have many 

opportunities to grow and develop. 

 

We are hopeful you will find your time with us to be challenging and 

fulfilling!  

 

Please feel free to reach out to us with any questions. 
 

In the following you will find an overview of your employment terms: 

▪ Employment Terms; Compensation; Benefits 

▪ Working Hours 

▪ Employee Undertakings 

▪ End of Employment 

▪ Miscellaneous and Additional Conditions 

▪ Exhibit A – Confidentiality, IP Assignment, Non-Competition and Non-

Solicitation Agreement 



 

 

22021-01-CAMP-T2-DVCI-P-Y0528- 
  

 

Date: January 25, 2021 

Mr. Abhishek Anil Patel 

Employment Agreement 

 

We are pleased to confirm your employment with Amdocs Development Centre India LLP. (“Amdocs”) under 

the terms and conditions provided herein, effective as of July-2021(“Start Date”).   

 

(a)  Position 

 

Software Engineering Associate 

 

(b)  Location  

 

Amdocs offices in Pune, India. 

• Domestic and international travel may be required, in accordance with 

Amdocs’ business needs.  

• Work location may be changed to facilitate Amdocs’ business needs. 

(c)  Annual Total 

Remuneration (on a 

Cost to Company 

basis) gross 

 

INR 500,000.00 (Five Lakh Rupees Only) gross, divided into the following 

annual components: 

1. Basic salary - INR 200000.00 

2. House Rent Allowance - INR 200000.00 

3. Provident Fund (employer contribution) - INR 24000.00 

4. Leave Travel Allowance - INR 76000.00 

 

 

• Payable on a monthly basis, in accordance with Amdocs’ payroll 

practices. 

• Annual discretionary salary review, as of July 2022 and each year 

thereafter. 

(d)  Statutory Bonus 

 

Eligibility and payment subject to The Payment of Bonus Act, 1965, if applicable. 

(e)  Gratuity 

 

Eligibility and payment subject to The Payment of Gratuity Act, 1972, upon end 

of employment after completion of at least five years of continuous 

employment.  

(f)  Annual Bonus 

 

• Eligibility for an annual bonus, subject to: (i) the terms and conditions of the 

applicable [Annual Incentive Plan (AIP)] OR [India Discretionary Bonus Plan 

(IDB)]; (ii) your and Amdocs’ performance; and (iii) you being employed by 

Amdocs for at least six months prior to payment of the bonus. 

• Payment of such annual bonus (if any) shall be in [January][November], 

and the amount thereof will be determined by Amdocs, in its sole 

discretion. 

(g)  Annual Vacation 

 

To be granted, accrued and used in accordance with Amdocs’ policy and 

applicable law.   

You shall also be entitled to additional absence days and holidays, in 

accordance with Amdocs policy and applicable law. 

(h)  Annual Sick Leave

 

To be granted, accrued and used in accordance with Amdocs’ policy and 

applicable law. 

1. Employment Terms; Compensation; Benefits 

2.  
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Working hours are generally 9 hours a day, 5 days a week. Your position may require that you work additional 

hours including night hours, as may be necessary for effective performance of your duties. It is acknowledged 

and agreed that part of the remuneration paid to you is in consideration for your agreement to these terms, 

and you shall not be entitled to receive additional remuneration for work performed during such hours.  

 

(a) Performance and Duties.  You shall diligently, skillfully and faithfully perform your position with Amdocs.  

You shall devote your full time and attention to the performance of all duties consistent with your position, 

and such other duties, as may be assigned to you from time to time, according to Amdocs’ business 

needs. Amdocs may vary your position in accordance with its organizational needs, and may transfer or 

assign you to any affiliates, departments or subsidiaries of Amdocs, in any other location in India, or to 

any third parties. Such assignment will be subject to Amdocs policies, as in effect at such time. 

(b) Restrictive covenants.  As a condition to your employment, you shall execute and comply with the terms 

of the Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement, attached as 

Exhibit A. The provisions of such undertaking shall survive the termination of this agreement for any reason. 

(c) Amdocs Policies.  You shall abide by Amdocs global and local policies, as in effect from time to time, 

including Amdocs Code of Ethics and Business Conduct, Data Privacy Policy and Information Security 

policies.  You further acknowledge that it is Amdocs’ policy to provide an environment that is free of 

unlawful harassment and discrimination of any kind. As such, you shall not engage in any such unlawful 

behavior, and shall notify Amdocs of any facts that constitute such unlawful behavior. 

(d) Data Protection.  You confirm that you have read and understood Amdocs’ Data Protection Policy, a 

copy of which is available on Amdocs portal. By signing this agreement you expressly consent to the fact 

that Amdocs (and as required, any of its affiliated entities or their duly authorized agents and employees) 

may hold and process, both electronically and manually, the data (including personal sensitive data 

and information contained in e-mail and attachments to email) they collect, store and/or process which 

relates to you for the purpose of the administration of their employees and business and compliance with 

applicable laws, procedures and regulations. You understand that it may also be necessary, and 

expressly agree that Amdocs and/or any of its affiliated entities will share personal data to competent 

authorities (including tax authorities), third party service providers, future employers and potential buyers 

of Amdocs or businesses, accounting, auditors, lawyers and other external advisors or vendors, whether 

they are located in your country of employment or in other countries, to other offices it may have or to 

another affiliated entity outside your country of employment where such a company has offices for 

storage and processing.  

(e) Additional Engagement.  You shall not engage in any other employment or business activities in any 

capacity (with or without compensation), unless you receive applicable approvals according to Amdocs 

Code of Ethics and Business Conduct, and subject to the terms of such approvals.  

(f) Representations.  You shall not make any representations or undertake commitments on behalf of 

Amdocs, except as expressly authorized to do so. 

(g) Non-Disparagement.  During and after the term of your employment, you will not make any false, 

defamatory or disparaging statements about Amdocs, its employees, officers or directors. 

(i)  Maternity Benefits 

 

Shall be provided subject to the Maternity Benefit Act, 1961 and Amdocs 

policies.  

(j)  Benefits Plans 

 

Entitlement to insurance schemes, if and as applicable under Amdocs’ policy 

and subject to applicable terms of insurance policies and Amdocs policies. 

Any payments and benefits herein are (i) gross amounts, and subject to applicable taxes and withholdings; 

(ii) subject to applicable Amdocs’ policies, procedures and practices, as may be amended from time to 

time. 

2. Working Hours 

3. Employee Undertakings 
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(h) No Restrictions.  You acknowledge that (i) there are no undertakings preventing or restricting you from 

entering into this agreement and performing your duties and obligations hereunder; and (ii) you are not 

violating any right of former employers, or in breach of any of your obligations towards former employers. 

(i) Supporting Documents.  You undertake to submit the following documents to Amdocs along with the 

acceptance of this agreement: (i) Four passport size photographs; (ii) Copy of Passport; (iii) Copy of PAN 

Card (if applicable); (iv) Copy of Aadhaar Card; (v) Copies of education qualifications certificates; (vi) 

Copies of previous employers’ relieving letter and experience letter.  

(j) Confidentiality of this Agreement. You shall treat this agreement as strictly confidential and not disclose 

its content to any person without Amdocs’ prior written approval. 

 

 

(a) The first one year of your employment are considered a probation period. Amdocs reserves the right to 

extend your probation period beyond this initial term. During the probation period, Amdocs may 

terminate your employment upon 30 days’ prior notice.    

(b) Each party may terminate this agreement at any time by giving the other party a 90 days’ prior written 

notice. During the notice period, you shall continue to perform your position and attend work, and 

perform any additional handover and other duties, as instructed. 

(c) If you resign and wish to leave your employment prior to the completion of your notice period, you must 

ask for Amdocs’ approval, considering it may negatively impact Amdocs’ work continuity and/or cause 

damage to Amdocs and/r its customer relationships. If you leave early without seeking such approval, or 

despite the fact that an approval was not granted, you shall reimburse to Amdocs an amount equivalent 

to your salary for the unexpired portion of the notice period, and by signing herein you irrevocably 

authorize Amdocs to offset or deduct such amount against any amounts owed to you by Amdocs. 

(d) Amdocs reserves the right to (i) terminate your employment by paying you the equivalent of all or part 

of the prior notice period in lieu thereof; or (ii) instruct you not to attend work during the prior notice 

period or any part thereof. 

(e) Notwithstanding the above, Amdocs may terminate your employment with immediate effect, without 

notice or salary in lieu thereof, for any misconduct in your part, including but not limited to the following: 

i. Disloyalty, dishonesty, misrepresentation or breach of integrity;  

ii. Embezzlement, misappropriation, misuse or causing damage to Amdocs property; 

iii. Indiscipline, disobedience, irregular attendance, absconding;  

iv. Negligence of duty; 

v. Breach of confidentiality;  

vi. Conviction of criminal offence;  

vii. Any act constituting misconduct per Amdocs policies, including the Code of Ethics and Business 

Conduct, and any other act upon which dismissal due to misconduct may be justified.  

(f) Amdocs may suspend your employment at any point, including while investigating an alleged 

misconduct.  

(g) Upon termination of your employment for any reason whatsoever, or at Amdocs’ request, you shall 

immediately return to Amdocs any documents, materials, credit cards, equipment, laptop, computer 

hardware and software, keys, access codes, access badges, and any other Amdocs’ property or its 

clients’ which may be in your possession, including any Confidential Information (as defined in Exhibit A).   

(h) Acknowledging that Amdocs covers the relocation costs of you and your immediate family, in the event 

you resign, or your employment is terminated due to your misconduct, prior to the end of one year of 

employment as of your Start Date, you shall reimburse Amdocs for the proportional amount of the 

4. End of Employment 
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relocation costs. Further, Amdocs may offset such amount against any amounts due to you upon 

termination of your employment. 

(i) You will automatically retire from Amdocs upon reaching the age of 60 (sixty) years. An extension may 

be given at Amdocs’ discretion. 

 

  

(a) Work Permit.  Your employment with Amdocs is conditioned upon (i) you being granted or are already 

holding applicable work permit/visa, and (ii) such work permit / visa remaining valid throughout the Term.  

In the event such work permit/visa is expired, your employment shall automatically terminate effective 

such expiration.  You are required to immediately inform Amdocs upon any change/anticipated change 

in your work permit/visa.  You agree to coordinate with Amdocs before approaching or providing 

information to any governmental immigration authority in connection with your employment with 

Amdocs. You shall be solely responsible for all work permits/visa and any immigration related 

compliance, for you and your family members (if relevant) and hereby guarantee that you and your 

family shall immediately leave India prior to the expiry of your permits/visas.  

(b) Monitoring.  To ensure regulatory compliance and for the protection of its employees, customers and 

business, Amdocs reserves the right to monitor, intercept, review and access your telephone log, internet 

usage, voicemail, e-mail, and other communication facilities provided by Amdocs, which you may use 

during your employment.  Amdocs shall use this right of access reasonably, and in accordance with 

applicable laws; as such, all communications and activities on Amdocs equipment or premises cannot 

be presumed private.  

(c) Background Checks.  Your employment is conditioned upon receipt by Amdocs of satisfactory 

references, applicable background checks and information and documents provided by you to 

Amdocs.  Amdocs reserves the right to retract or terminate your employment even after its 

commencement, in the event that your references or background checks do not prove to be 

satisfactory, or if it is discovered that the information you provided to Amdocs was false or inaccurate. 

(d) Entire Agreement.  The terms and conditions of your employment as provided herein supersede all prior 

written or verbal agreements or understandings between you and Amdocs. No provision of this 

agreement may be modified, unless agreed in writing by both parties. This agreement is an individual 

employment agreement, and no collective bargaining agreement shall apply with respect to the 

relationship between the parties.  

(e) Offset.  Amdocs reserves the right to offset any amount you owe Amdocs against any amounts owed to 

you by Amdocs.  Upon termination of your employment, all such amounts shall be due immediately.  Your 

signature herein is an irrevocably authorization for such offset. 

(f) Severability.  If any of the restrictions or obligations herein are deemed by a court of competent 

jurisdiction to be invalid or unenforceable, then the scope of such restriction or obligation shall be limited 

to the maximum limit permitted by law, and such restrictions or obligations shall be severable, and shall 

not affect the validity or enforceability of other terms and conditions entered into.  

(g) Governing Law and Jurisdiction.  This agreement shall be governed, construed, interpreted, and 

enforced in accordance with the laws of Pune. You and Amdocs hereby irrevocably submit to the 

exclusive jurisdiction of the competent courts in Pune and waive any objection to such proceedings on 

grounds of venue or inconvenient forum. 

 

 

 

  

5. Miscellaneous and Additional Conditions 
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Please indicate your acceptance of this offer by signing below and returning the original letter to the HR 

Department within 15 days of the date of this offer. If you will not do so within the prescribed time, this offer 

shall be withdrawn.  

 

If you have any questions or would like to discuss the terms and conditions of this offer, please feel free to get 

in touch with Floria Joseph. 

 

We take this opportunity to wish you success during your employment with Amdocs. 

 

Sincerely, 

 

 

 

 

 

 

___________________________________ 

Authorized Signatory 

Amdocs Development Centre India LLP.    Date: 1/25/2021 

 

 

 

 

 

 

 

 

  

I, the undersigned, Abhishek Anil Patel, acknowledge that I have been provided with a copy of this 

agreement before signing it, and have been allowed sufficient time to review it and seek clarifications. 

I have read this agreement carefully and confirm my understating of, and my full compliance with, its terms.  

I confirm that I was not subject to duress or undue influence of any kind, while executing this agreement.  

I confirm that I voluntarily, and on my own free will, accept the terms of this agreement and commit to 

comply with them.  

 

                      ____________________    ____________________ 

                              Signature      Date 

E-LOCK EVALUATION SIGNATURE

Signer: SHYAMA KANTA MISHRA
Date: Friday, February 19, 2021 3:07 PM
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Exhibit A 

 

This Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement (“Agreement”) is 

entered into between Amdocs Development Centre India LLP. (“Amdocs”), and you, as a condition to your 

employment with Amdocs, and shall come into effect as of your start date. For purposes of this Agreement, 

the term Amdocs shall also include its subsidiaries, affiliates, successors and assigns (as in effect from time to 

time). 

 

Amdocs and you wish to protect Amdocs’ property, confidential information, customers, and employees.  

Accordingly, Amdocs requests that you agree to certain promises specified herein.  In this respect, you 

acknowledge and agree that in addition to the above, the compensation and benefits provided to you by 

Amdocs as well as any equity compensation that may be provided to you and/or any special consideration 

that may be provided, constitute full and adequate consideration also in connection with your undertakings 

under this Agreement.  

 

You are employed under a relationship of trust and confidence, and in the course of your employment with 

Amdocs, you will have access to, come into possession of, become familiar with, or participate in the 

development or marketing of -- Amdocs’ products or certain inventions, trade secrets and other confidential 

information, that are valuable and unique, and constitute proprietary assets of Amdocs.  Among these trade 

secrets and confidential information are Amdocs’ proprietary technology and know-how; computer files; 

programs and software; marketing and sales plans; strategies and plans; research processes; customer lists 

and customer information; financial information and plans; data; pricing; business plans and processes; 

knowledge of business relationships; personnel-related information (including compensation); lines of 

business; markets; profitability and other information belonging to Amdocs, its subsidiaries,  affiliates, 

employees, customers, and any other third party -- whether in writing, verbal, digital format or otherwise 

(collectively, “Confidential Information”).  All Confidential Information and any rights therewith shall be the 

sole and exclusive property of Amdocs.   

Accordingly, you expressly promise that you will not at any time during your employment with Amdocs and 

after termination thereof for any reason, disclose, use or make public (directly or indirectly), any Confidential 

Information or any part thereof to any person or entity, for any reason or purpose whatsoever, except as may 

otherwise be required by applicable law and notified to Amdocs prior to the disclosure; or in case you can 

provide evidence this information is already in the public domain through no fault of your own.  You also 

promise that you will use all means available to prevent any disclosure of Confidential Information by any 

other person, and will ensure that any Confidential Information is safely and securely stored.  Finally, you 

specifically acknowledge that this provision shall also apply to confidential and proprietary information of 

Amdocs’ customers and other third parties.  

 

At any time during your employment with Amdocs, you hereby irrevocably, absolutely and perpetually assign 

and shall assign to Amdocs all rights, titles and interests in all Inventions (defined below), copyrights, 

trademarks or any other intellectual property rights (collectively, “Intellectual Property Rights”).  You herby 

waive any right or claim for ownership in relation to any Invention, and any right or claim to receive any 

monetary consideration or any other consideration with respect to any Inventions, other than compensation 

and benefits provided to you under your employment with Amdocs. Without limitation of the foregoing, you 

irrevocably confirm that the consideration set forth in the employment agreement is in lieu of any rights for 

compensation that may arise in connection with the Intellectual Property Rights under applicable law and 

waive any right to claim royalties or any other consideration with respect to any such right.  The term 

“Inventions” means and  includes, improvements, discoveries, concepts and ideas, whether patentable or 

not, including but not limited to, processes, methods, formulas, know - how, data, and techniques,  which 

Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement 

1. Consideration 
 

2. Non-Disclosure of Confidential Information 

3. Intellectual Property Rights 
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you may have made, discovered, conceived, or assisted in making, discovering or conceiving, whether 

alone or jointly with others, and all works of authorship, during your employment with Amdocs.  

You hereby agree that any assignment in so far as it relates to copyrightable material shall not lapse nor the 

rights transferred therein revert to you, even if Amdocs does not exercise the rights under the assignment 

within a period of one year from the date of assignment.  

You shall keep Amdocs promptly informed in writing of any and all such Intellectual Property Rights, and 

provide Amdocs with all copies and records thereof.  You agree and undertake that all Intellectual Property 

Rights (including its copies and records or any part thereof) will be the sole and exclusive property of Amdocs. 

Furthermore, you shall not incorporate any data, improvement, knowledge, development, discovery, or 

other proprietary information owned in whole or in part by any third party into any Invention, without prior 

written consent of Amdocs.   

You hereby agree to assist Amdocs or its nominees, at Amdocs’ expense, to obtain protection for such 

Intellectual Property Rights in any country throughout the world by giving testimony, signing documents, 

providing information, attending proceedings and performing such other acts, as Amdocs may reasonably 

request, at all times during your employment with Amdocs and thereafter. 

 

Due to the competitive nature of Amdocs’ business, and your position and responsibilities within Amdocs, 

you agree that for the duration of your employment with Amdocs and for a period of six months after 

termination of your employment for any reason, you will not, without Amdocs’ written consent: 

(a) Work for, be engaged by, or be employed by any person, company, trust or other entity who is or was a 

customer of Amdocs, any competitor of Amdocs, or any company affiliated with any such customer or 

competitor, in a capacity where you provide service, advice or assistance, in competition with Amdocs, 

in a similar domain or line of business with which you ever worked while employed by Amdocs; and/or 

(b) Own, manage, operate, control, be employed by, participate in, advise, finance, or otherwise be 

engaged (directly or indirectly), in any Amdocs Business Activities; PROVIDED Amdocs Business Activities 

are similar to those services which you provided during your employment with Amdocs.  “Amdocs 

Business Activities” means any line of business or industry segment engaged in by Amdocs, including but 

not limited to: Business Support System (BSS); Digital (including Customer Relationship Management 

(CRM), Digital Channels, Ecommerce, and Order Management); Open Network (including, Operation 

Support Systems (OSS) and Network Function Virtualization (NFV)); and customer care and billing systems 

for telecommunications companies.  

 

For the duration of your employment with Amdocs and for a period of six months after termination of your 

employment for any reason, you will not (directly or indirectly), either on your own account or in the service 

of others, in any way:  

(a) Solicit, entice away, or endeavor or attempt to induce, solicit or entice away, interfere with the 

relationship, or sell products or provide services of a kind or nature sold or provided by Amdocs during 

your employment with Amdocs to, any Customer (defined below), or affiliated party of such Customer – 

in any location.  “Customer” means any person or entity that you or any of your subordinates sold 

products or provided services or actively solicited to sell products or provide services during the twelve 

(12) month period prior to your termination from Amdocs; and/or 

(b) Solicit, recruit, entice away, or endeavor or attempt to induce, solicit, recruit, or entice away, or hire or 

engage with, in any capacity whatsoever, any employee, consultant, officer, agent, subcontractor or 

service provider of Amdocs, that is employed or engaged by Amdocs on the date of your termination - 

to convince any of them to terminate or limit their relationship with Amdocs. 

 

 

 

4. Non-Competition 

5. Non-Solicitation 
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You acknowledge and agree that (i) in consideration of this Agreement, during your employment with 

Amdocs, you will become familiar with a range of Confidential Information and relationships, and (ii) your 

employment is of a particular and special value to Amdocs.  Accordingly, you acknowledge that Amdocs 

may suffer extensive loss or damage, and would be irreparably harmed and impaired, if you breach (directly 

or indirectly) any of the restrictive covenants under this Agreement for which Amdocs would have no 

adequate remedy at law.  You therefore acknowledge that the foregoing restrictions on your future 

employment and business activities are fair and reasonable, and are necessary to protect Amdocs’ 

legitimate business interests.  You also specifically acknowledge that the foregoing geographic and 

temporal restrictions on competition are fair and reasonable, given the nature and geographic scope of 

Amdocs’ operations and Amdocs Business Activities.   

 

This Agreement and all rights of Amdocs hereunder shall inure to the benefit of, and be enforceable by, 

Amdocs and its successors and assigns, and shall be assignable, in whole or in part, by Amdocs in its sole 

discretion.   

 

(a) No provisions of this Agreement may be modified, waived or discharged unless such waiver, modification 

or discharge is agreed to in writing by the parties hereto.  No waiver by any party of any condition or 

provision of this Agreement shall be deemed a waiver of similar or dissimilar provisions or conditions. Your 

obligations hereunder are not cancelled or limited by (and remain enforceable notwithstanding) any 

change in position, compensation, location, business performance or other terms of employment.  

(b) This Agreement constitutes the full and entire understandings and agreements between the parties with 

regard to the subject matter hereof, and is an integral and essential part of your employment with 

Amdocs.   

(c) You will not, in connection with your employment (and are instructed not to) use or disclose any 

information that then constituted a trade secret of a prior employer or a third party or keep or retain any 

document containing of the same. 

 

If you breach, or threaten to commit a breach of, any of the provisions under this Agreement, Amdocs shall 

have the following rights and remedies, each of which shall be independent of the others and severally 

enforceable, and shall be in addition to, and not in lieu of, any other rights or remedies available at law or in 

equity. 

(a) Specific Performance.  Amdocs shall have the right and remedy to have each and every one of the 

restrictive covenants in this Agreement specifically enforced, including by way of injunctive or other 

equitable relief. 

(b) Indemnification.  In the event you breach any provision of paragraphs 2-5 of this Agreement, you agree 

to indemnify and hold Amdocs harmless from and against any and all damages, losses or expenses, 

including attorneys' fees, relating to any breach or threatened breach of this Agreement by you. 

(c) Severability.  You further acknowledge and agree that the restrictive covenants in this Agreement are 

reasonable and valid in geographic and temporal scope and in all other respects.  If, however, any court 

subsequently determines that any of the restrictive covenants, other clauses of this Agreement or any 

part thereof, is invalid or unenforceable in any respect or to any extent, such restrictive covenant shall 

not be void but instead automatically shall be amended to such lesser degree, time, respect, or extent 

as will grant Amdocs the maximum restriction on your activities permitted by applicable law in such 

circumstances.  

  

6. Acknowledgments 

1.  

7.  Successors; Assignment 

8. Modification; Entire Agreement 

9. Rights and Remedies Upon Breach by Employee 
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This Agreement is accepted and entered into in India, and the validity, interpretation, construction and 

performance of this Agreement shall be governed by, and interpreted according to, the laws of India, 

without regard to the principles of conflicts of laws thereof or any decision, rule or principle that would result 

in the application of the laws of another country.  It is irrevocably agreed that the courts located in Pune, 

shall be the exclusive forum and jurisdiction to hear, litigate or settle any dispute or claim arising out of or in 

connection with this Agreement or its subject matter or formation (or to enforce any term of this Agreement).     

 

 

 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the date set forth below.  

 

Amdocs Development Centre India LLP.  

 

    

 

 

 

___________________________________ 

Talent Acquisition Manager 

Mr. Abhishek Anil Patel 

 

 

 

 

 

__________________________ 

Signature 

 
 

10. Governing Law; Jurisdiction 
 

E-LOCK EVALUATION SIGNATURE

Signer: SHYAMA KANTA MISHRA
Date: Friday, February 19, 2021 3:12 PM



  
0 
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Dear Vaishnavi, 

 

Congratulations on your offer and welcome to Amdocs! 

 

We are very excited to have you on board. 

 

You will be joining an organization that continuously reinvents itself, 

creating a culture of innovation, and thus you will have many 

opportunities to grow and develop. 

 

We are hopeful you will find your time with us to be challenging and 

fulfilling!  

 

Please feel free to reach out to us with any questions. 
 

In the following you will find an overview of your employment terms: 

▪ Employment Terms; Compensation; Benefits 

▪ Working Hours 

▪ Employee Undertakings 

▪ End of Employment 

▪ Miscellaneous and Additional Conditions 

▪ Exhibit A – Confidentiality, IP Assignment, Non-Competition and Non-

Solicitation Agreement 
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Date: January 25, 2021 

Ms. Vaishnavi Udupa 

Employment Agreement 

 

We are pleased to confirm your employment with Amdocs Development Centre India LLP. (“Amdocs”) under 

the terms and conditions provided herein, effective as of July-2021(“Start Date”).   

 

(a)  Position 

 

Software Engineering Associate 

 

(b)  Location  

 

Amdocs offices in Pune, India. 

• Domestic and international travel may be required, in accordance with 

Amdocs’ business needs.  

• Work location may be changed to facilitate Amdocs’ business needs. 

(c)  Annual Total 

Remuneration (on a 

Cost to Company 

basis) gross 

 

INR 500,000.00 (Five Lakh Rupees Only) gross, divided into the following 

annual components: 

1. Basic salary - INR 200000.00 

2. House Rent Allowance - INR 200000.00 

3. Provident Fund (employer contribution) - INR 24000.00 

4. Leave Travel Allowance - INR 76000.00 

 

 

• Payable on a monthly basis, in accordance with Amdocs’ payroll 

practices. 

• Annual discretionary salary review, as of July 2022 and each year 

thereafter. 

(d)  Statutory Bonus 

 

Eligibility and payment subject to The Payment of Bonus Act, 1965, if applicable. 

(e)  Gratuity 

 

Eligibility and payment subject to The Payment of Gratuity Act, 1972, upon end 

of employment after completion of at least five years of continuous 

employment.  

(f)  Annual Bonus 

 

• Eligibility for an annual bonus, subject to: (i) the terms and conditions of the 

applicable [Annual Incentive Plan (AIP)] OR [India Discretionary Bonus Plan 

(IDB)]; (ii) your and Amdocs’ performance; and (iii) you being employed by 

Amdocs for at least six months prior to payment of the bonus. 

• Payment of such annual bonus (if any) shall be in [January][November], 

and the amount thereof will be determined by Amdocs, in its sole 

discretion. 

(g)  Annual Vacation 

 

To be granted, accrued and used in accordance with Amdocs’ policy and 

applicable law.   

You shall also be entitled to additional absence days and holidays, in 

accordance with Amdocs policy and applicable law. 

(h)  Annual Sick Leave

 

To be granted, accrued and used in accordance with Amdocs’ policy and 

applicable law. 

1. Employment Terms; Compensation; Benefits 

2.  
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Working hours are generally 9 hours a day, 5 days a week. Your position may require that you work additional 

hours including night hours, as may be necessary for effective performance of your duties. It is acknowledged 

and agreed that part of the remuneration paid to you is in consideration for your agreement to these terms, 

and you shall not be entitled to receive additional remuneration for work performed during such hours.  

 

(a) Performance and Duties.  You shall diligently, skillfully and faithfully perform your position with Amdocs.  

You shall devote your full time and attention to the performance of all duties consistent with your position, 

and such other duties, as may be assigned to you from time to time, according to Amdocs’ business 

needs. Amdocs may vary your position in accordance with its organizational needs, and may transfer or 

assign you to any affiliates, departments or subsidiaries of Amdocs, in any other location in India, or to 

any third parties. Such assignment will be subject to Amdocs policies, as in effect at such time. 

(b) Restrictive covenants.  As a condition to your employment, you shall execute and comply with the terms 

of the Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement, attached as 

Exhibit A. The provisions of such undertaking shall survive the termination of this agreement for any reason. 

(c) Amdocs Policies.  You shall abide by Amdocs global and local policies, as in effect from time to time, 

including Amdocs Code of Ethics and Business Conduct, Data Privacy Policy and Information Security 

policies.  You further acknowledge that it is Amdocs’ policy to provide an environment that is free of 

unlawful harassment and discrimination of any kind. As such, you shall not engage in any such unlawful 

behavior, and shall notify Amdocs of any facts that constitute such unlawful behavior. 

(d) Data Protection.  You confirm that you have read and understood Amdocs’ Data Protection Policy, a 

copy of which is available on Amdocs portal. By signing this agreement you expressly consent to the fact 

that Amdocs (and as required, any of its affiliated entities or their duly authorized agents and employees) 

may hold and process, both electronically and manually, the data (including personal sensitive data 

and information contained in e-mail and attachments to email) they collect, store and/or process which 

relates to you for the purpose of the administration of their employees and business and compliance with 

applicable laws, procedures and regulations. You understand that it may also be necessary, and 

expressly agree that Amdocs and/or any of its affiliated entities will share personal data to competent 

authorities (including tax authorities), third party service providers, future employers and potential buyers 

of Amdocs or businesses, accounting, auditors, lawyers and other external advisors or vendors, whether 

they are located in your country of employment or in other countries, to other offices it may have or to 

another affiliated entity outside your country of employment where such a company has offices for 

storage and processing.  

(e) Additional Engagement.  You shall not engage in any other employment or business activities in any 

capacity (with or without compensation), unless you receive applicable approvals according to Amdocs 

Code of Ethics and Business Conduct, and subject to the terms of such approvals.  

(f) Representations.  You shall not make any representations or undertake commitments on behalf of 

Amdocs, except as expressly authorized to do so. 

(g) Non-Disparagement.  During and after the term of your employment, you will not make any false, 

defamatory or disparaging statements about Amdocs, its employees, officers or directors. 

(i)  Maternity Benefits 

 

Shall be provided subject to the Maternity Benefit Act, 1961 and Amdocs 

policies.  

(j)  Benefits Plans 

 

Entitlement to insurance schemes, if and as applicable under Amdocs’ policy 

and subject to applicable terms of insurance policies and Amdocs policies. 

Any payments and benefits herein are (i) gross amounts, and subject to applicable taxes and withholdings; 

(ii) subject to applicable Amdocs’ policies, procedures and practices, as may be amended from time to 

time. 

2. Working Hours 

3. Employee Undertakings 
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(h) No Restrictions.  You acknowledge that (i) there are no undertakings preventing or restricting you from 

entering into this agreement and performing your duties and obligations hereunder; and (ii) you are not 

violating any right of former employers, or in breach of any of your obligations towards former employers. 

(i) Supporting Documents.  You undertake to submit the following documents to Amdocs along with the 

acceptance of this agreement: (i) Four passport size photographs; (ii) Copy of Passport; (iii) Copy of PAN 

Card (if applicable); (iv) Copy of Aadhaar Card; (v) Copies of education qualifications certificates; (vi) 

Copies of previous employers’ relieving letter and experience letter.  

(j) Confidentiality of this Agreement. You shall treat this agreement as strictly confidential and not disclose 

its content to any person without Amdocs’ prior written approval. 

 

 

(a) The first one year of your employment are considered a probation period. Amdocs reserves the right to 

extend your probation period beyond this initial term. During the probation period, Amdocs may 

terminate your employment upon 30 days’ prior notice.    

(b) Each party may terminate this agreement at any time by giving the other party a 90 days’ prior written 

notice. During the notice period, you shall continue to perform your position and attend work, and 

perform any additional handover and other duties, as instructed. 

(c) If you resign and wish to leave your employment prior to the completion of your notice period, you must 

ask for Amdocs’ approval, considering it may negatively impact Amdocs’ work continuity and/or cause 

damage to Amdocs and/r its customer relationships. If you leave early without seeking such approval, or 

despite the fact that an approval was not granted, you shall reimburse to Amdocs an amount equivalent 

to your salary for the unexpired portion of the notice period, and by signing herein you irrevocably 

authorize Amdocs to offset or deduct such amount against any amounts owed to you by Amdocs. 

(d) Amdocs reserves the right to (i) terminate your employment by paying you the equivalent of all or part 

of the prior notice period in lieu thereof; or (ii) instruct you not to attend work during the prior notice 

period or any part thereof. 

(e) Notwithstanding the above, Amdocs may terminate your employment with immediate effect, without 

notice or salary in lieu thereof, for any misconduct in your part, including but not limited to the following: 

i. Disloyalty, dishonesty, misrepresentation or breach of integrity;  

ii. Embezzlement, misappropriation, misuse or causing damage to Amdocs property; 

iii. Indiscipline, disobedience, irregular attendance, absconding;  

iv. Negligence of duty; 

v. Breach of confidentiality;  

vi. Conviction of criminal offence;  

vii. Any act constituting misconduct per Amdocs policies, including the Code of Ethics and Business 

Conduct, and any other act upon which dismissal due to misconduct may be justified.  

(f) Amdocs may suspend your employment at any point, including while investigating an alleged 

misconduct.  

(g) Upon termination of your employment for any reason whatsoever, or at Amdocs’ request, you shall 

immediately return to Amdocs any documents, materials, credit cards, equipment, laptop, computer 

hardware and software, keys, access codes, access badges, and any other Amdocs’ property or its 

clients’ which may be in your possession, including any Confidential Information (as defined in Exhibit A).   

(h) Acknowledging that Amdocs covers the relocation costs of you and your immediate family, in the event 

you resign, or your employment is terminated due to your misconduct, prior to the end of one year of 

employment as of your Start Date, you shall reimburse Amdocs for the proportional amount of the 

4. End of Employment 
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relocation costs. Further, Amdocs may offset such amount against any amounts due to you upon 

termination of your employment. 

(i) You will automatically retire from Amdocs upon reaching the age of 60 (sixty) years. An extension may 

be given at Amdocs’ discretion. 

 

  

(a) Work Permit.  Your employment with Amdocs is conditioned upon (i) you being granted or are already 

holding applicable work permit/visa, and (ii) such work permit / visa remaining valid throughout the Term.  

In the event such work permit/visa is expired, your employment shall automatically terminate effective 

such expiration.  You are required to immediately inform Amdocs upon any change/anticipated change 

in your work permit/visa.  You agree to coordinate with Amdocs before approaching or providing 

information to any governmental immigration authority in connection with your employment with 

Amdocs. You shall be solely responsible for all work permits/visa and any immigration related 

compliance, for you and your family members (if relevant) and hereby guarantee that you and your 

family shall immediately leave India prior to the expiry of your permits/visas.  

(b) Monitoring.  To ensure regulatory compliance and for the protection of its employees, customers and 

business, Amdocs reserves the right to monitor, intercept, review and access your telephone log, internet 

usage, voicemail, e-mail, and other communication facilities provided by Amdocs, which you may use 

during your employment.  Amdocs shall use this right of access reasonably, and in accordance with 

applicable laws; as such, all communications and activities on Amdocs equipment or premises cannot 

be presumed private.  

(c) Background Checks.  Your employment is conditioned upon receipt by Amdocs of satisfactory 

references, applicable background checks and information and documents provided by you to 

Amdocs.  Amdocs reserves the right to retract or terminate your employment even after its 

commencement, in the event that your references or background checks do not prove to be 

satisfactory, or if it is discovered that the information you provided to Amdocs was false or inaccurate. 

(d) Entire Agreement.  The terms and conditions of your employment as provided herein supersede all prior 

written or verbal agreements or understandings between you and Amdocs. No provision of this 

agreement may be modified, unless agreed in writing by both parties. This agreement is an individual 

employment agreement, and no collective bargaining agreement shall apply with respect to the 

relationship between the parties.  

(e) Offset.  Amdocs reserves the right to offset any amount you owe Amdocs against any amounts owed to 

you by Amdocs.  Upon termination of your employment, all such amounts shall be due immediately.  Your 

signature herein is an irrevocably authorization for such offset. 

(f) Severability.  If any of the restrictions or obligations herein are deemed by a court of competent 

jurisdiction to be invalid or unenforceable, then the scope of such restriction or obligation shall be limited 

to the maximum limit permitted by law, and such restrictions or obligations shall be severable, and shall 

not affect the validity or enforceability of other terms and conditions entered into.  

(g) Governing Law and Jurisdiction.  This agreement shall be governed, construed, interpreted, and 

enforced in accordance with the laws of Pune. You and Amdocs hereby irrevocably submit to the 

exclusive jurisdiction of the competent courts in Pune and waive any objection to such proceedings on 

grounds of venue or inconvenient forum. 

 

 

 

  

5. Miscellaneous and Additional Conditions 
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Exhibit A 

 

This Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement (“Agreement”) is 

entered into between Amdocs Development Centre India LLP. (“Amdocs”), and you, as a condition to your 

employment with Amdocs, and shall come into effect as of your start date. For purposes of this Agreement, 

the term Amdocs shall also include its subsidiaries, affiliates, successors and assigns (as in effect from time to 

time). 

 

Amdocs and you wish to protect Amdocs’ property, confidential information, customers, and employees.  

Accordingly, Amdocs requests that you agree to certain promises specified herein.  In this respect, you 

acknowledge and agree that in addition to the above, the compensation and benefits provided to you by 

Amdocs as well as any equity compensation that may be provided to you and/or any special consideration 

that may be provided, constitute full and adequate consideration also in connection with your undertakings 

under this Agreement.  

 

You are employed under a relationship of trust and confidence, and in the course of your employment with 

Amdocs, you will have access to, come into possession of, become familiar with, or participate in the 

development or marketing of -- Amdocs’ products or certain inventions, trade secrets and other confidential 

information, that are valuable and unique, and constitute proprietary assets of Amdocs.  Among these trade 

secrets and confidential information are Amdocs’ proprietary technology and know-how; computer files; 

programs and software; marketing and sales plans; strategies and plans; research processes; customer lists 

and customer information; financial information and plans; data; pricing; business plans and processes; 

knowledge of business relationships; personnel-related information (including compensation); lines of 

business; markets; profitability and other information belonging to Amdocs, its subsidiaries,  affiliates, 

employees, customers, and any other third party -- whether in writing, verbal, digital format or otherwise 

(collectively, “Confidential Information”).  All Confidential Information and any rights therewith shall be the 

sole and exclusive property of Amdocs.   

Accordingly, you expressly promise that you will not at any time during your employment with Amdocs and 

after termination thereof for any reason, disclose, use or make public (directly or indirectly), any Confidential 

Information or any part thereof to any person or entity, for any reason or purpose whatsoever, except as may 

otherwise be required by applicable law and notified to Amdocs prior to the disclosure; or in case you can 

provide evidence this information is already in the public domain through no fault of your own.  You also 

promise that you will use all means available to prevent any disclosure of Confidential Information by any 

other person, and will ensure that any Confidential Information is safely and securely stored.  Finally, you 

specifically acknowledge that this provision shall also apply to confidential and proprietary information of 

Amdocs’ customers and other third parties.  

 

At any time during your employment with Amdocs, you hereby irrevocably, absolutely and perpetually assign 

and shall assign to Amdocs all rights, titles and interests in all Inventions (defined below), copyrights, 

trademarks or any other intellectual property rights (collectively, “Intellectual Property Rights”).  You herby 

waive any right or claim for ownership in relation to any Invention, and any right or claim to receive any 

monetary consideration or any other consideration with respect to any Inventions, other than compensation 

and benefits provided to you under your employment with Amdocs. Without limitation of the foregoing, you 

irrevocably confirm that the consideration set forth in the employment agreement is in lieu of any rights for 

compensation that may arise in connection with the Intellectual Property Rights under applicable law and 

waive any right to claim royalties or any other consideration with respect to any such right.  The term 

“Inventions” means and  includes, improvements, discoveries, concepts and ideas, whether patentable or 

not, including but not limited to, processes, methods, formulas, know - how, data, and techniques,  which 

Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement 

1. Consideration 
 

2. Non-Disclosure of Confidential Information 

3. Intellectual Property Rights 
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you may have made, discovered, conceived, or assisted in making, discovering or conceiving, whether 

alone or jointly with others, and all works of authorship, during your employment with Amdocs.  

You hereby agree that any assignment in so far as it relates to copyrightable material shall not lapse nor the 

rights transferred therein revert to you, even if Amdocs does not exercise the rights under the assignment 

within a period of one year from the date of assignment.  

You shall keep Amdocs promptly informed in writing of any and all such Intellectual Property Rights, and 

provide Amdocs with all copies and records thereof.  You agree and undertake that all Intellectual Property 

Rights (including its copies and records or any part thereof) will be the sole and exclusive property of Amdocs. 

Furthermore, you shall not incorporate any data, improvement, knowledge, development, discovery, or 

other proprietary information owned in whole or in part by any third party into any Invention, without prior 

written consent of Amdocs.   

You hereby agree to assist Amdocs or its nominees, at Amdocs’ expense, to obtain protection for such 

Intellectual Property Rights in any country throughout the world by giving testimony, signing documents, 

providing information, attending proceedings and performing such other acts, as Amdocs may reasonably 

request, at all times during your employment with Amdocs and thereafter. 

 

Due to the competitive nature of Amdocs’ business, and your position and responsibilities within Amdocs, 

you agree that for the duration of your employment with Amdocs and for a period of six months after 

termination of your employment for any reason, you will not, without Amdocs’ written consent: 

(a) Work for, be engaged by, or be employed by any person, company, trust or other entity who is or was a 

customer of Amdocs, any competitor of Amdocs, or any company affiliated with any such customer or 

competitor, in a capacity where you provide service, advice or assistance, in competition with Amdocs, 

in a similar domain or line of business with which you ever worked while employed by Amdocs; and/or 

(b) Own, manage, operate, control, be employed by, participate in, advise, finance, or otherwise be 

engaged (directly or indirectly), in any Amdocs Business Activities; PROVIDED Amdocs Business Activities 

are similar to those services which you provided during your employment with Amdocs.  “Amdocs 

Business Activities” means any line of business or industry segment engaged in by Amdocs, including but 

not limited to: Business Support System (BSS); Digital (including Customer Relationship Management 

(CRM), Digital Channels, Ecommerce, and Order Management); Open Network (including, Operation 

Support Systems (OSS) and Network Function Virtualization (NFV)); and customer care and billing systems 

for telecommunications companies.  

 

For the duration of your employment with Amdocs and for a period of six months after termination of your 

employment for any reason, you will not (directly or indirectly), either on your own account or in the service 

of others, in any way:  

(a) Solicit, entice away, or endeavor or attempt to induce, solicit or entice away, interfere with the 

relationship, or sell products or provide services of a kind or nature sold or provided by Amdocs during 

your employment with Amdocs to, any Customer (defined below), or affiliated party of such Customer – 

in any location.  “Customer” means any person or entity that you or any of your subordinates sold 

products or provided services or actively solicited to sell products or provide services during the twelve 

(12) month period prior to your termination from Amdocs; and/or 

(b) Solicit, recruit, entice away, or endeavor or attempt to induce, solicit, recruit, or entice away, or hire or 

engage with, in any capacity whatsoever, any employee, consultant, officer, agent, subcontractor or 

service provider of Amdocs, that is employed or engaged by Amdocs on the date of your termination - 

to convince any of them to terminate or limit their relationship with Amdocs. 

 

 

 

4. Non-Competition 

5. Non-Solicitation 
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You acknowledge and agree that (i) in consideration of this Agreement, during your employment with 

Amdocs, you will become familiar with a range of Confidential Information and relationships, and (ii) your 

employment is of a particular and special value to Amdocs.  Accordingly, you acknowledge that Amdocs 

may suffer extensive loss or damage, and would be irreparably harmed and impaired, if you breach (directly 

or indirectly) any of the restrictive covenants under this Agreement for which Amdocs would have no 

adequate remedy at law.  You therefore acknowledge that the foregoing restrictions on your future 

employment and business activities are fair and reasonable, and are necessary to protect Amdocs’ 

legitimate business interests.  You also specifically acknowledge that the foregoing geographic and 

temporal restrictions on competition are fair and reasonable, given the nature and geographic scope of 

Amdocs’ operations and Amdocs Business Activities.   

 

This Agreement and all rights of Amdocs hereunder shall inure to the benefit of, and be enforceable by, 

Amdocs and its successors and assigns, and shall be assignable, in whole or in part, by Amdocs in its sole 

discretion.   

 

(a) No provisions of this Agreement may be modified, waived or discharged unless such waiver, modification 

or discharge is agreed to in writing by the parties hereto.  No waiver by any party of any condition or 

provision of this Agreement shall be deemed a waiver of similar or dissimilar provisions or conditions. Your 

obligations hereunder are not cancelled or limited by (and remain enforceable notwithstanding) any 

change in position, compensation, location, business performance or other terms of employment.  

(b) This Agreement constitutes the full and entire understandings and agreements between the parties with 

regard to the subject matter hereof, and is an integral and essential part of your employment with 

Amdocs.   

(c) You will not, in connection with your employment (and are instructed not to) use or disclose any 

information that then constituted a trade secret of a prior employer or a third party or keep or retain any 

document containing of the same. 

 

If you breach, or threaten to commit a breach of, any of the provisions under this Agreement, Amdocs shall 

have the following rights and remedies, each of which shall be independent of the others and severally 

enforceable, and shall be in addition to, and not in lieu of, any other rights or remedies available at law or in 

equity. 

(a) Specific Performance.  Amdocs shall have the right and remedy to have each and every one of the 

restrictive covenants in this Agreement specifically enforced, including by way of injunctive or other 

equitable relief. 

(b) Indemnification.  In the event you breach any provision of paragraphs 2-5 of this Agreement, you agree 

to indemnify and hold Amdocs harmless from and against any and all damages, losses or expenses, 

including attorneys' fees, relating to any breach or threatened breach of this Agreement by you. 

(c) Severability.  You further acknowledge and agree that the restrictive covenants in this Agreement are 

reasonable and valid in geographic and temporal scope and in all other respects.  If, however, any court 

subsequently determines that any of the restrictive covenants, other clauses of this Agreement or any 

part thereof, is invalid or unenforceable in any respect or to any extent, such restrictive covenant shall 

not be void but instead automatically shall be amended to such lesser degree, time, respect, or extent 

as will grant Amdocs the maximum restriction on your activities permitted by applicable law in such 

circumstances.  

  

6. Acknowledgments 

1.  

7.  Successors; Assignment 

8. Modification; Entire Agreement 

9. Rights and Remedies Upon Breach by Employee 
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  Mr. Bhavishya Subhash Garg                    
  Candidate ID: 12665274                                                                                       June 28, 2019 
  2/B, 206, Ostwal Park,  
  Jesal Park Road, Bhayander, East 
  Mumbai - 401105 
  Maharashtra 
  India 
  Ph: (91) 86552 28729 
 

 

Dear Bhavishya, 

Welcome to Infosys! 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things 

we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish 

and where you are empowered to move forward as far as your ideas will take you. 

 

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will 

navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to 

be the cornerstones of our organization and these values are upheld only because of our people.  

 

We look forward to working with you and wish you success in your career with us. 

 

Warm regards,  

 

     RICHARD LOBO 

     EVP and Head Human Resources – Infosys Limited 

 

 
 

  
                                                                                                                                                  

 

 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 

 

Digitally signed by RICHARD LOBO
Date: 2019.06.28 13:41:28 +05:30
Reason: Offer Letter
Location: Bangalore
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HRD/3T/19-20/12665274                                                                                     June 28, 2019  
 

Mr. Bhavishya Subhash Garg                    
Candidate ID: 12665274 
2/B, 206, Ostwal Park,  
Jesal Park Road, Bhayander, East 
Mumbai - 401105 
Maharashtra 
India 
Ph: (91) 86552 28729 
 

Dear Bhavishya, 

 

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is 

Systems Engineer. 

 

Here are the terms and conditions of our offer: 

 

Joining 

 
Your scheduled date of employment with us will be August 19, 2019. 

 

Location 

 

Your location of training is Mysore, India. The location of posting (“work location”) would be 

communicated to you upon successful completion of training. You may be asked to relocate to any of our 

units, departments or the offices of our affiliates* and/or the offices of our customers, depending on 

business requirements.  In such an event, your remuneration and other benefits shall be determined in 

accordance with the relevant Policies of the Company in that work location. 

 

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above. 

 

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is 

under common control with the First Party. For purposes of this Agreement, "control" means possessing, 

directly or indirectly, the power to direct or cause the direction of the management, policies or operations 

of an entity, whether through ownership of voting securities, by contract or otherwise. 

 

Training Period: 

 
The training program will consist of classroom training and on-the-job training. The duration of the 

classroom training will be based on the business requirement. Your continued employment with the 

Company is subject to your meeting the qualifying criteria till the end of the training and Successful 

completion of the training. 

 

Probation and confirmation 

 

You will be on probation for a period of twelve months from the date of completion of the training and 

your allocation to Unit. On successful completion of your probation, you will be confirmed as a 

permanent employee. Your confirmation is also subject to your submitting the documents required by 

the Company, details of which are enclosed in the Information Sheet in Annexure - IV. 
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  Leave 
 

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of 
earned leave annually, for the first two years of your tenure with the Company. On completion of two years 
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of 
leave annually. 

 

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the 
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. 
An illustration with other relevant information have been given in the Information Sheet. The Company's 
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you 
at the time of joining. 

 

Agreement: 
 

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service 
Agreement details the scope, terms and conditions of your employment, the necessary training and the 
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from 
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of 
the subsequent month post completion of training. You will be required to complete the formalities on the 
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will 
result in denial of employment with the Company. 

 

Compensation and Benefits 
 

Salary 
 

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary 
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in 
the Compensation Details sheet in Annexure - I and Annexure - II. 

 

Training Performance- linked Incentive 
 

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a 
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the 
training. The details of this scheme will be communicated on your joining. Please refer to the 
Compensation Details sheet for more details. 

 

Ex - Gratia / Bonus 
 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary 
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment 
for Financial Year 2019 - 20 will be as follows: 

 

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a 
monthly basis. The balance amount will be paid out in the end of the financial year. 

 

Basket of Allowances (BOA) 
 

The Basket of Allowances will be paid to you as part of your salary every month.  
 
You will have the flexibility of choosing the components and amounts under such components as per 
the options provided to you on the Company intranet, based on your preferences and income tax plans 
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National Pension Scheme 
 

We offer all our India based employees the option to contribute towards the National Pension 
Scheme. This is an optional retirement benefit introduced by the Government of India for all its 
citizens. It enables accumulation of retirement corpus during active employment with add-on tax 
breaks. Please refer to the Information Sheet at Annexure - IV for more details. 

 

Insurance 
 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to 
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and 
Silver). You will be covered by default under the Standard Plan which provides you and your family 
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum. 

 

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust 
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is 
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees 
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly 
contribution of INR 250. 

 

The details of the Scheme would be available to you when you join the Company. 
 

Notice period 
 

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the 
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or 
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case 
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary, 
the Company will have the discretion to relieve you only at the end of the three months' notice period. 
Similarly, the Company can terminate your services by giving three months' notice or salary thereof. 
 
In the event you do not successfully complete your training, or you are involved in an act that constitutes 
misconduct, your training/employment can be terminated by the Company with immediate effect without 
notice. 

 

Background checks 
  

The Company may, at its discretion conduct background checks prior to or after your expected joining date to 
validate your identity, the address provided by you, your education details and details of your prior work 
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such 
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure 
for India". 

 
If you fail to submit the necessary documents as required by the Company within the specified time period or 
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion, 
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action 
against you, including, but not limited to termination of your employment. 

 
When a background check raises any concerns regarding any of the details furnished by you and the Company 
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further 
information, to substantiate the details that you have earlier provided to the Company, before initiating 
appropriate action. 

 
Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable 
to do so, the Company will initiate a criminal background check. 
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Other terms and conditions 
 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member / 
Employee of any other organization / entity engaged in any form of business activity without the consent of 
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and 
may be withdrawn at any time at the discretion of the Company. 

 

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation / 
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in 
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has 
already been clearly communicated to you and your college during the selection process. You will also have 
completed all studies, course requirements and examinations required for the award of the educational 
qualification recorded by you in your application for employment with Infosys. 

 

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All 
these proofs will need to be submitted on the day of joining. Further, you should have been declared as 
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any 
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion. 

 

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able 
to access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and 
administrative topics and procedures. The Company reserves the right to change these Policies at any time in 
its absolute discretion. 
 
Based on the nature of your work and business requirements, you may be required to work on rotational shifts. 
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings. 
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the 
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the 
Company (if in force) will be made applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality, 
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed 
by all the rules and regulations, as amended from time to time, of the Company as applicable to your 
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete 
Agreement (Annexure - III). 
 
This offer of employment constitutes the entire agreement between you and the Company regarding the terms 
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to 
this subject matter and supersedes any other promises, warranties, representations or agreements, whether 
written or oral. It is entered into without reliance on any promise or representation other than those expressly 
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the 
Company. 

 

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be 
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and 
conditions shall continue in force. 
 
This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the 
courts in Bangalore, India. 
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all 
the accompanying annexures, on the date of joining. 

 

We welcome you to the Infosys family and wish you a rewarding career over the years to come.  

Yours sincerely, 

      RICHARD LOBO 

      EVP and Head Human Resources – Infosys Limited  

 
 

I have read, understood and agree to the terms and conditions as set forth in this offer letter. 

Date: , 20   

 
 

Sign your name 
 

 
 

Print your name Location 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 
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ANNEXURE - I 
                                                                            (Compensation during the Training Period) 
 

COMPENSATION DETAILS  

 (All figures in INR. per month) 

  NAME Mr. Bhavishya Subhash Garg 

  ROLE Systems Engineer 

  ROLE DESIGNATION Systems Engineer Trainee 

1. MONTHLY COMPONENTS 

  BASIC SALARY                        15,000 

BASKET OF ALLOWANCES                                 4,478 

  BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) 2,850 

  MONTHLY GROSS SALARY    22,328 

 

2. ANNUAL COMPONENT 

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the 

advance (95%) paid out on a monthly basis) 150 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary    1,800 

  GRATUITY - 4.81% of Basic Salary   722 

  FIXED GROSS SALARY (1+2+3) 25,000 

TOTAL GROSS SALARY 25,000 

 

OTHER BENEFITS 

Scheme Eligible Amount in INR. Interest Monthly Instalments 
Margin Money 

(To be borne by the employee) 

SALARY LOAN 

(subject to submission of 

Trainee Agreement) 

12,000 

 (Without Security) 

 
Nil 

        

12 
 

Nil 

 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject 

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance 

with the provisions of the Payment of Gratuity Act 
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ANNEXURE- II 

(Compensation post Unit allocation) 

 

COMPENSATION DETAILS  

  (All figures in INR. per month) 

  NAME Mr. Bhavishya Subhash Garg 

  ROLE Systems Engineer 

  ROLE DESIGNATION Systems Engineer Trainee 

1. MONTHLY COMPONENTS 

  BASIC SALARY                        15,000 

BASKET OF ALLOWANCES                                   4,478 

  BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) 2,850 

  MONTHLY GROSS SALARY 22,328    

 

2. ANNUAL COMPONENT 

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the 

advance (95%) paid out on a monthly basis)                                            150 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary   1,800 

  GRATUITY - 4.81% of Basic Salary    722 

  FIXED GROSS SALARY (FGS) (1+2+3) 25,000 

 

  4.         INCENTIVE COMPONENTS 
At an indicative 

Payout of  5% 

At an indicative 

Payout of  10% 

At an indicative Payout of  

20% 

  TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000 

 

OTHER BENEFITS 

Scheme Eligible Amount in INR. Interest Monthly Instalments 
Margin Money 

(To be borne by the employee) 

SALARY LOAN 

(subject to submission of 

Trainee Agreement) 

12,000 

 (Without Security) 

 

Nil 
        

12 

 

Nil 
 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject 

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance 
with the provisions of the Payment of Gratuity Act 
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Strictly Private and Confidential 

23-Feb-2018 

 
Piyush Sudhir Budhrani 
BLOCK NO C-880 ROOM NO 1759 BHATIA ROAD NEAR BHATIA HOSPITAL ULHASNAGAR, THANE 
8149751467

 

Dear  Piyush,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

Version 5.0 (Feb 2018)                                             1                                       Candidate’s Signature ____________

Reference Id: e05976f4-3508-49b9-b21a-8b34540ba56f_1
Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Deloitte | Congratulations | Next Steps..
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Wed, Aug 21, 2019 at 4:38 PM

 

 

Deloitte India (Offices of the US) | August, 2019

Congratulations!
Welcome to Deloitte family!

 

Dear Candidate.       

We are pleased to inform that you have been shortlisted for the role of Business
Technology Analyst with Deloitte Consulting India Private Limited (the
“Company”).

http://www2.deloitte.com/us/en.html


We hope you had a great experience during the selection process.

 

As the next immediate step, please ensure that you apply for your Aadhar, PAN
card and Passport in case you do not hold either of them as these documents
are required at the time of your onboarding.

 

Here is a quick view on how you will progress until you join us

 

Dates for the stages above:

1. Letter of intent*: March-April 2020
2. Training and Onboarding dates: To be confirmed post acceptance of letter

of intent.

 

* The letter of intent encompasses the intent of the employer to extend an offer of employment to
a prospective candidate and the candidate’s intent to join the Company.

 

Meanwhile, the below links will help you know more about the Deloitte offices,
emerging technology trends and insights on the market around the world.

 

Deloitte India (Offices of the US)

Tech Trends

Deloitte Insights

 

Follow our official LinkedIn page for industry updates, thought ware, and more.

Write to us if you have any queries.

Regards,

Campus Recruitment team

https://www2.deloitte.com/ui/en.html
https://www2.deloitte.com/insights/us/en/focus/tech-trends.html?icid=internalsearch_promo_techtrends
https://www2.deloitte.com/insights/us/en.html
https://www.linkedin.com/company/deloitte-usi/
mailto:usiconsultingcampus@deloitte.com?subject=Query%20on%20my%20Onboarding%20%7C%20%3cCampus%20Name%3e


Disclaimer: This email communication is intended for informational purposes only. In no event shall this email or
its contents be construed as an employment contract/agreement or letter of intent.

 

 

 

30 Rockefeller Plaza
New York, NY 10112-0015
United States

 

 

 

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its network
of member firms, and their related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL
(also referred to as “Deloitte Global”) does not provide services to clients. In the United States, Deloitte refers to one or more of the
US member firms of DTTL, their related entities that operate using the “Deloitte” name in the United States and their respective
affiliates. Certain services may not be available to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

 

Copyright © 2019 Deloitte Development LLC. All rights reserved.

 

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any disclosure,
copying, or distribution of this message, or the taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each
Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please
see www.deloitte.com/about to learn more.

v.E.1

https://www.facebook.com/DeloitteUniversity
https://www.twitter.com/deloitteus
https://www.youtube.com/user/DeloitteLLP
https://www.linkedin.com/company/1038
https://plus.google.com/u/0/104849850806896094551/posts
http://www.glassdoor.com/Overview/Working-at-Deloitte-EI_IE2763.11,19.htm
https://www.instagram.com/lifeatdeloitteus/
http://www.deloitte.com/about
http://www.deloitte.com/about


  

Strictly Private and Confidential 

13-Mar-2018 

 
Shikha Vikas Makhija 
606, BANDHUTWA, DATTA MANDIR ROAD, VAKOLA BRIDGE, SANTACRUZ-(EAST), Mumbai, Maharashtra, India 
9820760905

 

Dear  Shikha,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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TSEC Placement <tsec.placement@gmail.com>

RE: [External]Re: GET Campus Hiring 2020 || Reliance Retail
1 message

Neetu.Khatri@ril.com <Neetu.Khatri@ril.com> 8 January 2020 at 16:36
To: chougulein@yahoo.co.in, tsec.placement@gmail.com, tpo@slrtce.in, gtthampi@yahoo.com
Cc: Bani.SushilKhurana@ril.com, Lisa.Basumatari@ril.com, Veena1.Shetty@ril.com

Dear All,

 

Thank you for hos�ng us.

 

Pls find below list of selected students:

 

Name Business Role College

Bhumika Khiyani Reliance Digital Execu�ve IT TSEC

Sakshi Bhavnani Reliance Digital Execu�ve IT TSEC

Diksha Kataria Retail IT Business Analyst TSEC

Kanchi Dhanrajani Retail IT Business Analyst TSEC

Vishakha Nerkar Retail IT SCM TSEC

Sagar Adulkar Retail IT Applica�on, Development & Integra�on Watumull

Jeetesh Kumar Tiwari Retail IT Store Systems LR Tiwari

Saurabh Pandey Retail IT Sales services & Marke�ng LR Tiwari

 

 

Regards,

Neetu

 



To,

Name : Akshay Hareshlal Makhija

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Akshay Hareshlal Makhija,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through, before a release of Offer of Employment by Accenture.

Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

Information on Accenture’s Pre-joiner-Learning Module -As part of providing our new joiners a unique
learning experience, Accenture proposes a learning module - Technology Fundamentals Online Learning
program (Hereinafter” program”). We would like to share the details of this program in advance for your
ease of information and familiarity with its conditions.

The training module of this program is typically made available to potential new joiners at least
three months before onboarding to give them a reasonable time to learn at their pace and comfort.
Details of which are as under:

Under the program, the nine learning modules hosted on a technology platform will prepare the
potential new joiner to be code ready.

Post onboarding/joining Accenture, and after the Induction the potential new joiner will need to go
through the Technology fundamental assessment (based on the pre on-boarding online learning
program).

On successful completion of the program and clearance of the Technology fundamental
assessment in the first attempt along with completion of the online program module, a potential
new joiner will be eligible for a learning Incentive of INR 10,000.

In case a potential new joiner fails in the first attempt they will not be eligible for any learning
incentive.

To clear assessments for the program, potential new joiners are required to score minimum 60%
marks in each assessment test for the program. If they are unable to score 60% in the first
attempt, they will have up to two additional attempts and will be required to score minimum 65%



marks to clear the assessment for the program.

Before each reattempt, reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessment

The potential new joiner’s employment with Accenture is subject to successful completion of the
assessment of the program, as mentioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need to undergo further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides three attempts with success criteria
similar to one for the pre-joiner program as mentioned above. If potential new joiners are unable to
complete the Accenture specific training program in the given 3 attempts successfully, their services with
the Company shall be terminated as per the Terms of Employment.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is as
mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
Career Level - 12

Proposed role - ‘Application Development Associate’

Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.

Local Variable Bonus - At your career level, the maximum annual variable pay-out is estimated as INR
32,500. The pay-out that you receive will depend but not limited to your performance achievement and
performance of Advance Technology Centers, India in the current company fiscal year.

Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successful
completion of initial training as per company process.

Maximum Annual Total earning potential – 4,40,500

Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500

Maximum Annual Total earning potential + Total Additional Benefits – INR 4,50,000/-

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter.

“This is an electronically generated document does not require signatures”



  

Strictly Private and Confidential 

02-Jan-2017 

 
Varsha Raju Nareja 
 Bk no 1533,Room no 7,Section-29,Ulhasnagar-Mumbai, Maharashtra, India 
 7709798636

 

Dear  Varsha,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Version 3.1 (Dec 2016)                                             3                                           Candidate’s Signature ____________ 

 
 

mailto:campus.queries@accenture.com


 

ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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Strictly Private and Confidential 

23-Feb-2018 

 
Mayur Dilipkumar Rohra 
Barrack No. 75/B, Room No. 4 Ulhasnagar, Thane 
9011544733

 

Dear  Mayur,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

03-Jan-2017 

 
Haresh Savlani 
 Maharashtra, India-400101 
 9320765134

 

Dear  Haresh,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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Strictly Private and Confidential 

06-Mar-2018 

 
Neelima Jagdish Lalwani 
A-1004, Apollo, Hiranandani Estate, Ghodbunder Road, Thane (West)-Thane, Maharashtra, India 
9702228181

 

Dear  Neelima,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

Version 5.0 (Feb 2018)                                             1                                       Candidate’s Signature ____________

Reference Id: afd72b62-d95f-4827-ba28-fc04e60cf28d_1
Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

23-Feb-2018 

 
Honey Shankar Khushalani 
Block C59/354, Khushalani House, Near Bhatia Chowk, Ulhasnagar-5, Mumbai, Maharashtra, India 
8097308445

 

Dear  Honey,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

18-Jan-2017 

 
Neha Dilip Gidwani 
 GANESHI PALACE, FLAT NO.102, JHULELAL SCHOOL ROAD, OPP BK NO.548, ULHASNAGAR,Thane, 
 8888822155

 

Dear  Neha,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.

 

Version 3.1 (Dec 2016)                                             1                                           Candidate’s Signature ____________ 



Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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Strictly Private and Confidential 

23-Feb-2018 

 
Sanjyot Umakant Mahajan 
opposite petrol pump, holy stop, arnala, virar, Mumbai, Maharashtra, India 
9762063187

 

Dear  Sanjyot,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

22-Feb-2018 

 
Kunnal Vijay Manghnani 
B/501&601, Padmavati Grace CHS, Above IDBI Bank, Opp. McDonalds, Stella, Vasai(W), Mumbai. 
9673422368

 

Dear  Kunnal,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

22-Feb-2018 

 
Abhishek Naresh Mordani 
18/B/5, Manish Kaveri, Manish Nagar, Four Bunglows, Andheri West, Mumbai. 
9594379120

 

Dear  Abhishek,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

27-Mar-2019 

 
Hemant Sunil Jomraj 
C-520,Suyog society,T.P.S. 3, Opp Don Bosco,Vazira,Borivali (west) 
9869375242

 

Dear  Hemant,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 
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Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Version 10.0 (Feb 2019)             7            Candidate’s Signature ______________ 



  

Strictly Private and Confidential 

22-Feb-2018 

 
Akash Kamlesh Dhanwani 
Sea Rock Palace, 4th Floor, Flat No -405, Section-28, Ulhasnagar-421 004. 
9561414485

 

Dear  Akash,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Deloitte Consulting USI | Letter Of Intent
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, 6 Mar, 2020 at 3:31 pm

 

Deloitte Consulting India Pvt Ltd.| March 06, 2020

Congratulations!
Letter of Intent to Hire

Dear Candidate,

On behalf of Deloitte Consulting India Private Limited (the “Employer” or “Company”), we are pleased to
confirm our Letter of Intent* to hire you.

We extend this letter of intent, and the opportunity it represents, with great confidence in your abilities.
You have made a very favorable impression with everyone you met and we are excited with the prospect
of you joining our organization.

As an acknowledgement of your acceptance of this letter of intent, please click here and share your
acceptance (accept/decline) and provide us with a few details. Kindly do get back to us within three
business days (10th March 2020) of receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and related contingencies will follow
post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project that you are assigned to,
on any technical platforms/skills and nature of the project, in differentiated work timings, at designated
work space and location as may be decided by the Company.

Everyone you have interviewed with joins us in welcoming you. We at Deloitte are looking forward to you
joining us. If you wish to gain any further clarity, please feel free to contact us.

http://www2.deloitte.com/us/en.html
https://deloittesurvey.deloitte.com/Community/se/3FC11B2665345682


Please note that Aadhaar card with complete date of birth (dd/mm/yyyy format) is required for
creating UAN number for PF account. In case you do not have the Aadhaar in the correct format,
request you to please update it on priority (refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a very crucial part of offer release.

  

 

Click here to write to us in case you may have any queries. Thank you!

 

Regards,
Campus Recruitment team

* This communication is not a guarantee of employment and cannot in any manner be construed to be an offer of employment with
Deloitte. Deloitte retains absolute discretion and right in issuing/withdrawing any offer letter, subject to appropriate checks and the
candidates meeting all the requirements as per Deloitte policies.

About Deloitte
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its network
of member firms, and their related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL
(also referred to as “Deloitte Global”) does not provide services to clients. In the United States, Deloitte refers to one or more of the
US member firms of DTTL, their related entities that operate using the “Deloitte” name in the United States and their respective
affiliates. Certain services may not be available to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2020 Deloitte Development LLC. All rights reserved.

 

 

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are
not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it,
by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate
legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

mailto:usiconsultingcampus@deloitte.com?subject=Query%20on%20my%20Onboarding%20%7C%20%3cCampus%20Name%3e
http://www.deloitte/
http://www.deloitte.com/about


From: J.P. Morgan noreply@jpmorgan.tal.net
Subject: Application to JPMorgan Chase

Date: 29 November 2016 at 12:15 PM
To: aishwarya.raman1795@gmail.com

Application to JPMorgan Chase

Dear Aishwarya 

We are delighted you have decided to accept our offer for the 2017 GADP Technology
Full-time Analyst Program (Mumbai). 

We now require some additional information from you. 

Please log back into your Application Centre using the link below. 

Kind Regards,

JPMorgan Chase Recruitment Team

Application Centre Login

© 2015 - 2016 JPMorgan Chase & Co. All rights reserved.
JPMorgan Chase is an equal opportunity and affirmative action employer Disability/Veteran.



  

Strictly Private and Confidential 

18-Apr-2019 

 
Suvarna Babaji Giri 
11/B wing, monica apt, bakol street, near cross garden, bhayander(west) 
9892413373

 

Dear  Suvarna,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 

Version 10.0 (Feb 2019)             4            Candidate’s Signature ____________

Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.
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Strictly Private and Confidential 

27-Mar-2019 

 
Jagdeesh Vishnu Kishnani 
BARRACK NO-1003, ROOM NO-05, SECTION-23,NEAR-INDIRA GANDHI MARKET, ULHASNAGAR-3 
9284594296

 

Dear  Jagdeesh,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 
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Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

Version 10.0 (Feb 2019)             5            Candidate’s Signature ____________



 
 

 

 

In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.
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Strictly Private and Confidential 

23-Feb-2018 

 
Ashish Ramadhar Yadav 
Room No 5, Salik Sharma Chawl, Saibaba Road, Jawahar Nagar, Khar East, Mumbai, Maharashtra, India 
9167723945

 

Dear  Ashish,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

Date:06-Jan-2020 

Bonie Rajkumar Sachdev 
C8451146

Royal Emerald CHS, Flat No. 302, Near Madhubhan hotel 

8600538844 

 

Dear Bonie Rajkumar Sachdev, 

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

(“Company”) in our Advanced Technology Center, India as per the below terms and conditions:

 

Role - Application Development Associate

Career level – Career level - 12 

Talent Segment - Software Engineering

 

  
 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’

effective from your date of joining. You are required to carefully read and understand these Terms of Employment before

responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the

qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The

training module of which will be made available to you at least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Details of which are reiterated as under:
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•     Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•     Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental    
     assessment based on the pre onboarding online learning program that was provided to you.

•     On successful clearance of the program assessment in the first attempt along with the online Training completion of  
     the program module, you will be eligible for a learning Incentive of INR 10,000.

•     In case you fail in the first attempt you will not be eligible for any learning incentive.

•     To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for    
     the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will    
     berequired to score minimum 65% marks to clear the assessment for the program.

•     During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you 

     to clear the assessment.

 

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For

clearing these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner

program as mentioned above. If you are unable to complete the Accenture specific training program in the given 3

attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to

terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment

being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be

disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the

date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of

14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been

rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identified in Annexure II along with the singed copy of this Offer letter and Terms of

Employment.
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After accepting this Offer,we encourage you visit Countdown to the Company- 

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history – as well as tips on how to develop yourself (and your career) in the future.

 

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us. 

 

Yours sincerely,                                                                                                ACKNOWLEDGED AND AGREED: 

 

  

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Center, India                                                                                              [ Insert full legal name]   
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ANNEXURE 1  
 

COMPENSATION & BENEFITS 
 

Annual Total Cash compensation structure as per the Company guidelines is: 

 

 

(A) Annual Fixed Compensation 

• Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms.   Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

TDS is deducted as applicable from your Income. 

 

(B) Local Variable Bonus (LVB) 

•  As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you

being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure

in the Company during the year. The pay-out that you receive will depend on your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 

 

(C) Joining Bonus 

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out

along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from

the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

joining, then this whole amount shall be recovered from you.
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 Total Cash Compensation Elements

Annual (INR)

  (A) Annual Fixed Compensation   3,83,000

  (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%)   32,500

  Maximum Annual Total earning potential (A+B)   4,15,500

 (C) Joining Bonus

  Joining Bonus (Refer to the section C)   25,000

 (D) Additional Benefits

  Gratuity as per law# + Insurance Premium (notional value)   9,500

  Total Cash Compensation + Total Additional Benefits (A+B+C+D)   4,50,000



 

Note: For International Worker Only* 

 

•   As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities. 

 

* As defined by applicable law from time to time.

 

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy: 

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per       
   annum. Premium for this will be paid by the Company. 

    a. You have the option of availing Accenture negotiated rates to cover your parents, parent’s in-law & any additional    
      child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be       
      borneby you. This plan allows for coverage of pre-existing ailments.

   b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined 

      percentage of each claim, as under:

        • 10% of such claims for self, spouse and 2 dependent children 

        • 20% of such claims for parents, parent’s in-law and additional children under the separate Insurance plan 

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation 

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000 

 

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be 

   determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the                 
   Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy. 

3. Transport facility, as per Company guidelines, can be availed at no cost. 
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines. 

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company. 

 

Following the implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or

succeeding  pay month. This amount is recoverable as per your employment terms, if your service  commitment with

Accenture change. Any such recovery or adjustment shall  be made from your salary pertaining to the service month

before your last  working day in the Company. Any shortfalls will be adjusted against any further  amounts due and

payable to you.
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ANNEXURE II 
 

Mandatory documentation at the time of onboarding:  

      1. Two copies of your recent passport size photographs. 

      2. Copy of X, XII and all semester mark sheets of PG & UG Degrees. 

      3. Copy of Degree/PG/Diploma (as applicable) certificates. 

      4. Passport copy, if available (if not please apply immediately). 

      5. Pan Card 

      6. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the            
        requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo              
        identity proof.
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Strictly Private and Confidential 

22-Feb-2018 

 
Shubham Bakshi 
Flat no. 301, Bank colony sector-8 urban estate, Karnal, Not available in LN, Haryana, India 
8828382558

 

Dear  Shubham,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

23-Feb-2018 

 
Bhavesh Anil Pamnani 
Sukh Dham, C-BLOCK 892, Room No. 1783, Kurla Camp Road, Opp.Gurunanak School, Ulhasnagar, Thane- 421005 
8788594989

 

Dear  Bhavesh,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Deloitte Consulting USI | Letter Of Intent
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, 6 Mar, 2020 at 3:31 pm

 

Deloitte Consulting India Pvt Ltd.| March 06, 2020

Congratulations!
Letter of Intent to Hire

Dear Candidate,

On behalf of Deloitte Consulting India Private Limited (the “Employer” or “Company”), we are pleased to
confirm our Letter of Intent* to hire you.

We extend this letter of intent, and the opportunity it represents, with great confidence in your abilities.
You have made a very favorable impression with everyone you met and we are excited with the prospect
of you joining our organization.

As an acknowledgement of your acceptance of this letter of intent, please click here and share your
acceptance (accept/decline) and provide us with a few details. Kindly do get back to us within three
business days (10th March 2020) of receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and related contingencies will follow
post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project that you are assigned to,
on any technical platforms/skills and nature of the project, in differentiated work timings, at designated
work space and location as may be decided by the Company.

Everyone you have interviewed with joins us in welcoming you. We at Deloitte are looking forward to you
joining us. If you wish to gain any further clarity, please feel free to contact us.

http://www2.deloitte.com/us/en.html
https://deloittesurvey.deloitte.com/Community/se/3FC11B2665345682


Please note that Aadhaar card with complete date of birth (dd/mm/yyyy format) is required for
creating UAN number for PF account. In case you do not have the Aadhaar in the correct format,
request you to please update it on priority (refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a very crucial part of offer release.

  

 

Click here to write to us in case you may have any queries. Thank you!

 

Regards,
Campus Recruitment team

* This communication is not a guarantee of employment and cannot in any manner be construed to be an offer of employment with
Deloitte. Deloitte retains absolute discretion and right in issuing/withdrawing any offer letter, subject to appropriate checks and the
candidates meeting all the requirements as per Deloitte policies.

About Deloitte
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its network
of member firms, and their related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL
(also referred to as “Deloitte Global”) does not provide services to clients. In the United States, Deloitte refers to one or more of the
US member firms of DTTL, their related entities that operate using the “Deloitte” name in the United States and their respective
affiliates. Certain services may not be available to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2020 Deloitte Development LLC. All rights reserved.

 

 

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are
not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it,
by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate
legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

mailto:usiconsultingcampus@deloitte.com?subject=Query%20on%20my%20Onboarding%20%7C%20%3cCampus%20Name%3e
http://www.deloitte/
http://www.deloitte.com/about


To,

Name : Dolly Sanjay Talreja

Re: Important information post your clearance of the interview process during the Campus Visit

Dear Dolly Sanjay Talreja,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through, before a release of Offer of Employment by Accenture.

Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

Information on Accenture’s Pre-joiner-Learning Module -As part of providing our new joiners a unique
learning experience, Accenture proposes a learning module - Technology Fundamentals Online Learning
program (Hereinafter” program”). We would like to share the details of this program in advance for your
ease of information and familiarity with its conditions.

The training module of this program is typically made available to potential new joiners at least
three months before onboarding to give them a reasonable time to learn at their pace and comfort.
Details of which are as under:

Under the program, the nine learning modules hosted on a technology platform will prepare the
potential new joiner to be code ready.

Post onboarding/joining Accenture, and after the Induction the potential new joiner will need to go
through the Technology fundamental assessment (based on the pre on-boarding online learning
program).

On successful completion of the program and clearance of the Technology fundamental
assessment in the first attempt along with completion of the online program module, a potential
new joiner will be eligible for a learning Incentive of INR 10,000.

In case a potential new joiner fails in the first attempt they will not be eligible for any learning
incentive.

To clear assessments for the program, potential new joiners are required to score minimum 60%
marks in each assessment test for the program. If they are unable to score 60% in the first
attempt, they will have up to two additional attempts and will be required to score minimum 65%



marks to clear the assessment for the program.

Before each reattempt, reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessment

The potential new joiner’s employment with Accenture is subject to successful completion of the
assessment of the program, as mentioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need to undergo further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides three attempts with success criteria
similar to one for the pre-joiner program as mentioned above. If potential new joiners are unable to
complete the Accenture specific training program in the given 3 attempts successfully, their services with
the Company shall be terminated as per the Terms of Employment.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is as
mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
Career Level - 12

Proposed role - ‘Application Development Associate’

Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.

Local Variable Bonus - At your career level, the maximum annual variable pay-out is estimated as INR
32,500. The pay-out that you receive will depend but not limited to your performance achievement and
performance of Advance Technology Centers, India in the current company fiscal year.

Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successful
completion of initial training as per company process.

Maximum Annual Total earning potential – 4,40,500

Additional Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 9,500

Maximum Annual Total earning potential + Total Additional Benefits – INR 4,50,000/-

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter.

“This is an electronically generated document does not require signatures”





TSEC Placement <tsec.placement@gmail.com>

RE: [External]Re: GET Campus Hiring 2020 || Reliance Retail
1 message

Neetu.Khatri@ril.com <Neetu.Khatri@ril.com> 8 January 2020 at 16:36
To: chougulein@yahoo.co.in, tsec.placement@gmail.com, tpo@slrtce.in, gtthampi@yahoo.com
Cc: Bani.SushilKhurana@ril.com, Lisa.Basumatari@ril.com, Veena1.Shetty@ril.com

Dear All,

 

Thank you for hos�ng us.

 

Pls find below list of selected students:

 

Name Business Role College

Bhumika Khiyani Reliance Digital Execu�ve IT TSEC

Sakshi Bhavnani Reliance Digital Execu�ve IT TSEC

Diksha Kataria Retail IT Business Analyst TSEC

Kanchi Dhanrajani Retail IT Business Analyst TSEC

Vishakha Nerkar Retail IT SCM TSEC

Sagar Adulkar Retail IT Applica�on, Development & Integra�on Watumull

Jeetesh Kumar Tiwari Retail IT Store Systems LR Tiwari

Saurabh Pandey Retail IT Sales services & Marke�ng LR Tiwari

 

 

Regards,

Neetu

 



5/25/2020 Gmail - Deloitte India Greetings!
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Haren Bhatia <haren.bhatia98@gmail.com>

Deloitte India Greetings!
1 message

Valjee, Salima <svaljee@deloitte.com> 9 April 2020 at 18:28

 

 

Hello,

 

Hope you are doing well, looking a�er yourself and your families and staying Safe at Home!

 

A quick touch base with you about happenings on the other side: We are in the middle of discussions with our
leaders to decide on the Joining Dates and this is taking some�me given the new developments on COVID every day,
nevertheless, we will have a date soon.

 

Please be rest assured, everything is on track and there is no need to worry.

 

In the mean�me please be Safe and stay in touch!

 

I will stay connected with you un�l your Joining, if you have any concerns, feel free to call meJ

 

 

 

Regards

Salima Valjee

#9167671283

 

 

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and are hereby
notified that any disclosure, copying, or distribution of this message, or the taking of any action based on it, is strictly
prohibited. When addressed to our clients any opinions or advice contained in this email are subject to the terms and
conditions expressed in the governing client engagement letter.
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notified that any disclosure, copying, or distribution of this message, or the taking of any action based on it, is strictly
prohibited.



  

Strictly Private and Confidential 

01-Apr-2019 

 
Rashita Deepak Paryani 
1002, Shiv Simiran, plot no 104, near Shubham Atlantis, sec 11, Kopar khairane, Navi Mumbai. 
9820424115

 

Dear  Rashita,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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Haren Bhatia <haren.bhatia98@gmail.com>

Deloitte India Greetings!
1 message

Valjee, Salima <svaljee@deloitte.com> 9 April 2020 at 18:28

 

 

Hello,

 

Hope you are doing well, looking a�er yourself and your families and staying Safe at Home!

 

A quick touch base with you about happenings on the other side: We are in the middle of discussions with our
leaders to decide on the Joining Dates and this is taking some�me given the new developments on COVID every day,
nevertheless, we will have a date soon.

 

Please be rest assured, everything is on track and there is no need to worry.

 

In the mean�me please be Safe and stay in touch!

 

I will stay connected with you un�l your Joining, if you have any concerns, feel free to call meJ

 

 

 

Regards

Salima Valjee

#9167671283
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prohibited. When addressed to our clients any opinions or advice contained in this email are subject to the terms and
conditions expressed in the governing client engagement letter.
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Selected Candidate list-Day 2 Company- Mastek
1 message

TSEC Placement <tsec.placement@gmail.com> Tue, 3 Mar 2020 at 18:01
To: computer_2020@googlegroups.com, extc_2020@googlegroups.com, it_2020@googlegroups.com
Cc: Ashwini Kunte <askunte@gmail.com>, Dr. Tanuja K. Sarode <tanuja.sarode@gmail.com>, my_rao@yahoo.com,
placement-advisory-commitee@googlegroups.com

Dear All,
                        Following student are selected by Mastek  -Day 2 Campus
Recruiting Process.

1. Rani Parkhe- Computer Engineering
2. Pushkar Apte- Information Technology
3. Lisha Jain-EXTC
4.Satyaprakash Chaurasia- Computer Engineering
5. Mohammed Aamir- EXTC
6.Vanita Israni- EXTC
7.Saurabh Chavhan-EXTC
8.Priyanka Parwani-  Information Technology

-- 
--
--
Regards
Dr. G T Thampi
Principal
Thadomal Shahani Engineering College
Bandra West, Mumbai 400050
Emai id: tsec.placement@gmail.com / gtthampi@yahoo.com
Contact No:+91-9594696888

*Any urgency, you shall contact Prof.Monica Tolani (Contact No.:- +91-8329288015)
-- 
--
--
Regards
Dr. G T Thampi
Principal
Thadomal Shahani Engineering College
Bandra West, Mumbai 400050
Emai id: tsec.placement@gmail.com / gtthampi@yahoo.com
Contact No:+91-9594696888

*Any urgency, you shall contact Prof.Monica Tolani (Contact No.:- +91-8329288015)

-- 
You received this message because you are subscribed to the Google Groups "Computer_2020" group.
To unsubscribe from this group and stop receiving emails from it, send an email to
computer_2020+unsubscribe@googlegroups.com.
To view this discussion on the web, visit https://groups.google.com/d/msgid/computer_2020/
CACAFeSWYcm2UfWFPoMLzRr-MmxrhrnctiL6k0%3D3RvOOQeTsMbg%40mail.gmail.com.

http://tsec.placement@gmail.com/gtthampi@yahoo.com
http://tsec.placement@gmail.com/gtthampi@yahoo.com
mailto:computer_2020+unsubscribe@googlegroups.com
https://groups.google.com/d/msgid/computer_2020/CACAFeSWYcm2UfWFPoMLzRr-MmxrhrnctiL6k0%3D3RvOOQeTsMbg%40mail.gmail.com?utm_medium=email&utm_source=footer


     
    
    

 

 
 
Regards,
Bharati Addepalli
HR Devices
Reliance Corporate Park, Bldg. No. TC 22
5th Floor, B Wing, WS 223, Ghansoli,
Navi Mumbai - 400 701.
Direct      : +91- 2279654961
Mobile      : +91- 9987707424
Email ID   : bharati.addepalli@ril.com

Profile Creation of selected students for Reliance Jio Placement Process | Graduate Engineer Trainee 
2 messages

Bharati Addepalli (Consultant) <Bharati.Addepalli@ril.com> Tue, 5 May, 2020 at 4:12 PM
To: mayurchablani1@gmail.com <mayurchablani1@gmail.com>
Cc: Shubhra Dewangan <Shubhra.Dewangan@ril.com>, Leepsa Jena <Leepsa.Jena@ril.com>

Dear Mayur,

 
Greetings from Jio!!

 

As discussed, you will be hired as a Graduate Engineer Trainee (Designation: Assistant Manager) at Reliance Jio.

 

Please confirm the location preference (Mumbai/Bangalore)

 

As a next step, you are required to get your medical test done from one of the empanelled hospitals, details for which will come along with
the offer letter.

Also, you need to create your profile in https://careers.jio.com

Jio careers
Forgot Password.

careers.jio.com

and upload all the necessary information mentioned the in the portal.

Please make sure you create the profile as per the below pointers.

Note: Please use the name as specified in Aadhar while creating the profile.

Resume
Personal Information
Education
2 References (Project Mentor/HOD)
Blue Background Passport Size Photograph
If any student has only first name in the Aadhar card, then the student needs to mention their fathers name as last name to create the
profile
The student is supposed to mention experience as Zero

 

Request you to share the email id which the profile is registered in our career portal by tomorrow (6th May'20).
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https://careers.jio.com/
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"Confidentiality Warning: This message and any attachments are intended only for the use of the intended recipient(s), are confidential and may be privileged. If you are not the
intended recipient, you are hereby notified that any review, re-transmission, conversion to hard copy, copying, circulation or other use of this message and any attachments is strictly
prohibited. If you are not the intended recipient, please notify the sender immediately by return email and delete this message and any attachments from your system.

Virus Warning: Although the company has taken reasonable precautions to ensure no viruses are present in this email. The company cannot accept responsibility for any loss or
damage arising from the use of this email or attachment."

mayur chablani <mayurchablani1@gmail.com> Tue, 5 May, 2020 at 9:16 PM
To: Bharati Addepalli (Consultant) <Bharati.Addepalli@ril.com>
Cc: Shubhra Dewangan <Shubhra.Dewangan@ril.com>, Leepsa Jena <Leepsa.Jena@ril.com>

Location preference: Mumbai
email id:mayurchablani1@gmail.com
 
[Quoted text hidden]
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Strictly Private and Confidential 

13-Mar-2018 

 
Shikha Vikas Makhija 
606, BANDHUTWA, DATTA MANDIR ROAD, VAKOLA BRIDGE, SANTACRUZ-(EAST), Mumbai, Maharashtra, India 
9820760905

 

Dear  Shikha,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.

Version 5.0 (Feb 2018)                                             4                                       Candidate’s Signature ____________ 



    
 
 

ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

01-Apr-2019 

 
Rashita Deepak Paryani 
1002, Shiv Simiran, plot no 104, near Shubham Atlantis, sec 11, Kopar khairane, Navi Mumbai. 
9820424115

 

Dear  Rashita,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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J.P. Morgan Services India Private Limited 

Letter of Intent – Campus 

 

Name  Aishwarya Raman Business/Function To be confirmed 

Corporate Title Team Leader DOJ (dd/mm/yy) To be confirmed 

Local/Functional Title To be confirmed Location Any 

          

Earnings Per Annum Per Month 

Basic 189,000 15,750 

House Rent Allowance 94,500 7,875 

Special Allowance 259,620 21,635 

Conveyance Allowance 19,200 1,600 

Medical Allowance 15,000 1,250 

Leave Travel Allowance 30,000 2,500 

Provident Fund 22,680 1,890 

      

Fixed Pay 630,000 52,500 

 

You will be paid a one-time Joining Bonus of Indian Rupee (INR) 40,000. The amount is taxable and will 
be paid post your commencement date.  

If you resign or are terminated for violation of the Code of Conduct within twelve (12) months of your 
commencement date, you agree to reimburse the Company, in full, any relocation assistance or special 
payment you have received in connection with this LOI and/or Offer of employment (Reimbursement). 
The Reimbursement shall become due and payable within thirty (30) days of your last day on Company's 
payroll. Further, the Company may recover the Reimbursement by withholding any other payments due 
to you but not paid at the time of your leaving the Company.  

Discretionary Bonus, Gratuity and Medical Insurance, Personal accident and Life Insurance cover.   

Relocation benefit as per the policy.  

NOTES:         

1. Medical and Leave Travel Allowance can be claimed at actuals against bills. Unclaimed amount will be 
paid as taxable at the end of the financial year. 

 2. Performance and Incentive schemes and any other form of variable compensation are subject to 
company, business and individual performance. 

We are delighted at the prospect of you joining our organization and would like to take this opportunity 
to welcome you to the firm. Please sign below and return to us a copy of this letter. Please also note this 
offer is strictly private and confidential and we request you to treat your employment terms with the 
strictest confidence.  

Yours Sincerely;         

Campus Recruitment Team, 

Global Analyst Development Program  

I have understood my roles and responsibilities and accept the terms and conditions mentioned in this 
Letter of Intent.   

 

Candidate Name:   Signature:    Date: 
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HRD/3T/19-20/12665271 
   

 

  Ms. Aakanksha Rajesh Choumal                    
  Candidate ID: 12665271                                                                                       June 28, 2019 
  Vitthaldas, Thackersey Marg,  
  Above Birla Matushri Hall, Bombay Hospital, And Mrc 
  Mumbai - 400020 
  Maharashtra 
  India 
  Ph: (91) 90042 94722 
 

 

Dear Aakanksha, 

Welcome to Infosys! 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things 

we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish 

and where you are empowered to move forward as far as your ideas will take you. 

 

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will 

navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to 

be the cornerstones of our organization and these values are upheld only because of our people.  

 

We look forward to working with you and wish you success in your career with us. 

 

Warm regards,  

 

     RICHARD LOBO 

     EVP and Head Human Resources – Infosys Limited 

 

 
 

  
                                                                                                                                                  

 

 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 

 

Digitally signed by RICHARD LOBO
Date: 2019.06.28 13:41:27 +05:30
Reason: Offer Letter
Location: Bangalore
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HRD/3T/19-20/12665271                                                                                     June 28, 2019  
 

Ms. Aakanksha Rajesh Choumal                    
Candidate ID: 12665271 
Vitthaldas, Thackersey Marg,  
Above Birla Matushri Hall, Bombay Hospital, And Mrc 
Mumbai - 400020 
Maharashtra 
India 
Ph: (91) 90042 94722 
 

Dear Aakanksha, 

 

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is 

Systems Engineer. 

 

Here are the terms and conditions of our offer: 

 

Joining 

 
Your scheduled date of employment with us will be August 19, 2019. 

 

Location 

 

Your location of training is Mysore, India. The location of posting (“work location”) would be 

communicated to you upon successful completion of training. You may be asked to relocate to any of our 

units, departments or the offices of our affiliates* and/or the offices of our customers, depending on 

business requirements.  In such an event, your remuneration and other benefits shall be determined in 

accordance with the relevant Policies of the Company in that work location. 

 

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above. 

 

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is 

under common control with the First Party. For purposes of this Agreement, "control" means possessing, 

directly or indirectly, the power to direct or cause the direction of the management, policies or operations 

of an entity, whether through ownership of voting securities, by contract or otherwise. 

 

Training Period: 

 
The training program will consist of classroom training and on-the-job training. The duration of the 

classroom training will be based on the business requirement. Your continued employment with the 

Company is subject to your meeting the qualifying criteria till the end of the training and Successful 

completion of the training. 

 

Probation and confirmation 

 

You will be on probation for a period of twelve months from the date of completion of the training and 

your allocation to Unit. On successful completion of your probation, you will be confirmed as a 

permanent employee. Your confirmation is also subject to your submitting the documents required by 

the Company, details of which are enclosed in the Information Sheet in Annexure - IV. 
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  Leave 
 

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of 
earned leave annually, for the first two years of your tenure with the Company. On completion of two years 
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of 
leave annually. 

 

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the 
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. 
An illustration with other relevant information have been given in the Information Sheet. The Company's 
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you 
at the time of joining. 

 

Agreement: 
 

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service 
Agreement details the scope, terms and conditions of your employment, the necessary training and the 
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from 
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of 
the subsequent month post completion of training. You will be required to complete the formalities on the 
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will 
result in denial of employment with the Company. 

 

Compensation and Benefits 
 

Salary 
 

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary 
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in 
the Compensation Details sheet in Annexure - I and Annexure - II. 

 

Training Performance- linked Incentive 
 

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a 
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the 
training. The details of this scheme will be communicated on your joining. Please refer to the 
Compensation Details sheet for more details. 

 

Ex - Gratia / Bonus 
 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary 
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment 
for Financial Year 2019 - 20 will be as follows: 

 

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a 
monthly basis. The balance amount will be paid out in the end of the financial year. 

 

Basket of Allowances (BOA) 
 

The Basket of Allowances will be paid to you as part of your salary every month.  
 
You will have the flexibility of choosing the components and amounts under such components as per 
the options provided to you on the Company intranet, based on your preferences and income tax plans 
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National Pension Scheme 
 

We offer all our India based employees the option to contribute towards the National Pension 
Scheme. This is an optional retirement benefit introduced by the Government of India for all its 
citizens. It enables accumulation of retirement corpus during active employment with add-on tax 
breaks. Please refer to the Information Sheet at Annexure - IV for more details. 

 

Insurance 
 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to 
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and 
Silver). You will be covered by default under the Standard Plan which provides you and your family 
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum. 

 

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust 
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is 
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees 
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly 
contribution of INR 250. 

 

The details of the Scheme would be available to you when you join the Company. 
 

Notice period 
 

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the 
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or 
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case 
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary, 
the Company will have the discretion to relieve you only at the end of the three months' notice period. 
Similarly, the Company can terminate your services by giving three months' notice or salary thereof. 
 
In the event you do not successfully complete your training, or you are involved in an act that constitutes 
misconduct, your training/employment can be terminated by the Company with immediate effect without 
notice. 

 

Background checks 
  

The Company may, at its discretion conduct background checks prior to or after your expected joining date to 
validate your identity, the address provided by you, your education details and details of your prior work 
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such 
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure 
for India". 

 
If you fail to submit the necessary documents as required by the Company within the specified time period or 
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion, 
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action 
against you, including, but not limited to termination of your employment. 

 
When a background check raises any concerns regarding any of the details furnished by you and the Company 
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further 
information, to substantiate the details that you have earlier provided to the Company, before initiating 
appropriate action. 

 
Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable 
to do so, the Company will initiate a criminal background check. 
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Other terms and conditions 
 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member / 
Employee of any other organization / entity engaged in any form of business activity without the consent of 
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and 
may be withdrawn at any time at the discretion of the Company. 

 

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation / 
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in 
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has 
already been clearly communicated to you and your college during the selection process. You will also have 
completed all studies, course requirements and examinations required for the award of the educational 
qualification recorded by you in your application for employment with Infosys. 

 

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All 
these proofs will need to be submitted on the day of joining. Further, you should have been declared as 
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any 
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion. 

 

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able 
to access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and 
administrative topics and procedures. The Company reserves the right to change these Policies at any time in 
its absolute discretion. 
 
Based on the nature of your work and business requirements, you may be required to work on rotational shifts. 
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings. 
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the 
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the 
Company (if in force) will be made applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality, 
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed 
by all the rules and regulations, as amended from time to time, of the Company as applicable to your 
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete 
Agreement (Annexure - III). 
 
This offer of employment constitutes the entire agreement between you and the Company regarding the terms 
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to 
this subject matter and supersedes any other promises, warranties, representations or agreements, whether 
written or oral. It is entered into without reliance on any promise or representation other than those expressly 
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the 
Company. 

 

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be 
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and 
conditions shall continue in force. 
 
This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the 
courts in Bangalore, India. 
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all 
the accompanying annexures, on the date of joining. 

 

We welcome you to the Infosys family and wish you a rewarding career over the years to come.  

Yours sincerely, 

      RICHARD LOBO 

      EVP and Head Human Resources – Infosys Limited  

 
 

I have read, understood and agree to the terms and conditions as set forth in this offer letter. 

Date: , 20   

 
 

Sign your name 
 

 
 

Print your name Location 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 
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ANNEXURE - I 
                                                                            (Compensation during the Training Period) 
 

COMPENSATION DETAILS  

 (All figures in INR. per month) 

  NAME Ms. Aakanksha Rajesh Choumal 

  ROLE Systems Engineer 

  ROLE DESIGNATION Systems Engineer Trainee 

1. MONTHLY COMPONENTS 

  BASIC SALARY                        15,000 

BASKET OF ALLOWANCES                                 4,478 

  BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) 2,850 

  MONTHLY GROSS SALARY    22,328 

 

2. ANNUAL COMPONENT 

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the 

advance (95%) paid out on a monthly basis) 150 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary    1,800 

  GRATUITY - 4.81% of Basic Salary   722 

  FIXED GROSS SALARY (1+2+3) 25,000 

TOTAL GROSS SALARY 25,000 

 

OTHER BENEFITS 

Scheme Eligible Amount in INR. Interest Monthly Instalments 
Margin Money 

(To be borne by the employee) 

SALARY LOAN 

(subject to submission of 

Trainee Agreement) 

12,000 

 (Without Security) 

 
Nil 

        

12 
 

Nil 

 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject 

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance 

with the provisions of the Payment of Gratuity Act 
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ANNEXURE- II 

(Compensation post Unit allocation) 

 

COMPENSATION DETAILS  

  (All figures in INR. per month) 

  NAME Ms. Aakanksha Rajesh Choumal 

  ROLE Systems Engineer 

  ROLE DESIGNATION Systems Engineer Trainee 

1. MONTHLY COMPONENTS 

  BASIC SALARY                        15,000 

BASKET OF ALLOWANCES                                   4,478 

  BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) 2,850 

  MONTHLY GROSS SALARY 22,328    

 

2. ANNUAL COMPONENT 

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the 

advance (95%) paid out on a monthly basis)                                            150 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary   1,800 

  GRATUITY - 4.81% of Basic Salary    722 

  FIXED GROSS SALARY (FGS) (1+2+3) 25,000 

 

  4.         INCENTIVE COMPONENTS 
At an indicative 

Payout of  5% 

At an indicative 

Payout of  10% 

At an indicative Payout of  

20% 

  TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000 

 

OTHER BENEFITS 

Scheme Eligible Amount in INR. Interest Monthly Instalments 
Margin Money 

(To be borne by the employee) 

SALARY LOAN 

(subject to submission of 

Trainee Agreement) 

12,000 

 (Without Security) 

 

Nil 
        

12 

 

Nil 
 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject 

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance 
with the provisions of the Payment of Gratuity Act 

 

 

 

 
 

 

 

 
 

 

   Í,bTgÈAakiÎ 
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Capgemini Technology Services India Limited 

Plant 2,’C’ Wing, 1st Floor, Godrej IT Park, 

Godrej & Boyce Compound, Gate No. 2,  

L.B.S. Marg, Pirojshanagar, Vikroli (West), 

Mumbai-400 079, Maharashtra, India. 

Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066 

www.capgemini.com 

 
 
 
Date: 12/28/2017 

 

Ref No: HR/Campus/201840397 
 
 
 
Mr. Harsheet Shah 
Thadomal Sahani Engineering College  

 
 

Letter of Intent (''LOI'') 
 
 
Dear Harsheet, 
 

 
With reference to your interview conducted by us at Thadomal Sahani Engineering College, Mumbai, we 
are pleased to inform that you have been shortlisted for the position of Analyst and A4 with Capgemini 

Technology Services India Limited, (hereinafter referred to as ''Capgemini'').  
  
In this regard, we are proposing compensation package and benefits, the details of which are set forth in 

Annexure 1 to this letter. 
 
The final Employment Offer Letter shall be subject to your successful completion of all curricular 
requirements as laid down by the University/ Institute for award of the degree/ diploma subject to the 
minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 
 
The location of your initial reporting and training and the date of your joining would be communicated to 

you in due course of time post successful completion of your pre-joining trainings and final semester 
degree/ diploma examination. 
 
The date of joining and the location of posting will be purely based on business requirements of 
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 
location of posting during the course of your training and employment with Capgemini. 
 

You will be required to undergo mandatory trainings prior to your joining Capgemini. Your joining will be 
conditional upon successfully clearing the mandatory trainings. Upon joining Capgemini, 
 

1. You are expected to enter into an employment agreement with Capgemini which shall contain 
details including the scope, terms and conditions of your employment and the contractual 
obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 
satisfactory performance your employment will be confirmed (vide written confirmation) at the 
end of six months. 

3. You will be required to undergo training for a duration of 6-8 weeks. During the training period, 
your performance will be evaluated periodically. 

 
Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in the opinion of Capgemini.  



 

Regd. OFF.:No.14, Rajiv Gandhi InFotech Park, Hinjawadi Phase Ill, 
MIDC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India. 
Tel: +91.20.66991000 I Fax:+91.20.6699 5050 I ClN: U8511 OPN1993PLC145950                                                                                                                                           Page 2 of 3 

In addition to the compensation mentioned in Annexure 1, you will be paid INR 30,000/- as a one-time 
incentive (“One Time Incentive”) after completion of 6 months of service from the date of joining 
Capgemini subject to successful completion of all the conditions listed below: 
 

1. Your probation is confirmed by Capgemini. 
2. You are expected to mandatorily complete the pre-joining trainings assigned online (on a 

platform chosen by Capgemini). This may be supported with classroom/ virtual sessions 

conducted by facilitators from Capgemini in your college premises/ online classrooms. 
3. Post joining, you will be required to undergo advanced technical and soft skill training, which will 

have assessments and a final test. You are expected to clear all these assessments in order to be 
eligible for the One Time Incentive. 

4. You successfully clear the final assessment in the pre-joining and post joining trainings in one 
attempt. 

 
In case you do not meet all the above-mentioned criteria during assessments of pre and post-joining 
training, Capgemini reserves the right to continue your employment without One Time Incentive payout. 
 
One Time Incentive is one-time payment to appreciate your commitment and this will not be considered 
for any future salary revisions or adjustments of annual salary after the first payout.  
 

Employees eligible for One Time Incentive will receive the amount after probation is confirmed along with 
their seventh month salary and same will be taxable as per applicable tax laws. However, employees who 
are serving notice period as on the date of payout will not be eligible for One Time Incentive. 
 
The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 
 
You may note that this letter should neither be construed as an offer of employment from Capgemini nor 

should it in any manner confirm our intent to make you an offer of employment. We may, any time at our 
discretion, revoke this Letter of Intent. 

 
We would request you to go through the above terms, and let us know if they are acceptable to you, 
within seven days of the issuance of this letter. 
 

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact 
fresherhiring.in@capgemini.com   
 
 
Thanking you, 
Yours Sincerely, 
For & On Behalf of Capgemini 

 
 
 
 
 

Sayyad Asad Kadri 
Senior Director – Head Fresher Hiring 

mailto:fresherhiring.in@capgemini.com
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ANNEXURE 1 
 
 
 
Harsheet Shah 
 
Analyst and A4 

 
 
You will be under probation for six (6) months from your date of joining Capgemini. During this period 
your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,40,000/- 
(Rupees Two Lakhs Forty Thousand only). Subsequent to your successful completion of 
training and probation, your all-inclusive annual target compensation (on a cost to company 

basis) will be revised to INR 3,15,000/- (Rupees Three Lakhs Fifteen Thousand only). Your 
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the 
time of making payment. 
  
 
 
 

 
 
Sayyad Asad Kadri     Signature: ___________________________ 
Senior Director – Head Fresher Hiring  Candidate Name: Harsheet Shah 

Date: ______________________________ 



From: J.P. Morgan noreply@jpmorgan.tal.net
Subject: Application to JPMorgan Chase

Date: 29 November 2016 at 12:15 PM
To: aishwarya.raman1795@gmail.com

Application to JPMorgan Chase

Dear Aishwarya 

We are delighted you have decided to accept our offer for the 2017 GADP Technology
Full-time Analyst Program (Mumbai). 

We now require some additional information from you. 

Please log back into your Application Centre using the link below. 

Kind Regards,

JPMorgan Chase Recruitment Team

Application Centre Login

© 2015 - 2016 JPMorgan Chase & Co. All rights reserved.
JPMorgan Chase is an equal opportunity and affirmative action employer Disability/Veteran.



 
 

Offer of Employment 

 
Dear Shreya Lad, 
 
I am pleased to offer you a full-time position with Zaya Learning Labs Pvt Ltd.  
 
1. Title: Your designation will be “Software Development Engineer.”  

 
2. Salary & Bonus: Your salary will be Rs. 5 Lakhs per annum before taxes. Details and                               

a breakdown of the different components & allowances of your total annual                       
emoluments package will be in accordance with best practices in India and will be                           
finalized two weeks prior to your start date.  

 
3. Review: During the first 3 months you will be under probation period. Your                         

Employment Confirmation will be upon review of campaign goals fulfilled and                     
marketing outreach targets achieved. 

 
4. Location:   Mumbai 
 
5. Start date:  On or before 1st July 2019. 
 
6. Responsibilities: Your responsibilities will include, but are not limited to:  

 
● Develop applications using Front end technologies used by Zaya and other                     

libraries. 
● Collaborating closely with the engineering team. 
● Development of core applications in an Agile environment. 
● Research and develop scalable infrastructure solutions. 
● Collaborate with team to effectively work on cross-platform projects. 

 
7. Reporting to: Deepak Singh, Software Development Lead   
 
8. Important legal items: 
 

● Background check: This offer is subject to satisfactory reference check of your 
credentials being conducted by the company, covering your educational 
qualifications, including certificates and other documents authentication, 
previous experience, etc. 

 



 
 

● Identification: In order to comply with local law, you will be asked to provide 
appropriate documentation to verify your identity. All of the following must be 
provided before or on your start date and must be verified within 3 business 
days of your date of hire or employment may be terminated.   
 

a) Copies of certificates in support of your age, qualification and                   
experience including degree mark sheet along with originals for                 
verification . 

b) Relieving letter from previous employer and pay slip or salary certificate. 
c) Copies of Permanent Account Number (PAN), Passport and Driver’s                 

License, if any.  
d) 4 recent color photographs of yourself (stamp size: 3 cms X 3 cms). 

 
 

● Employee Handbook: As an employee, you will be expected to abide by Zaya’s 
rules and standards.   

 
● Entire agreement: This letter, along with any agreements relating to proprietary                     

rights between you and Zaya, set forth the terms of your employment with Zaya                           
and supersede any and all prior representations or agreements, written or oral.                       
This letter, including, but not limited to, its at-will employment provision, may not                         
be modified or amended except by written agreement signed by the CEO or                         
President of Zaya and you.   

 
● At-Will Employment: You should be aware that your employment is for no                       

specified period and constitutes at-will employment. As a result, you are free to                         
resign at any time with 30 days notice, for any or no reason. Similarly, Zaya is                               
free to conclude its employment relationship with you at any time, with or                         
without cause, and with or without notice. We request in the event of                         
resignation, you provide Zaya at least 30 days notice.   

 
● Probation Period: The probation period is three months, during which the                     

employee and the company have the opportunity to work closely together and                       
evaluate the cooperation and decide on permanent employment. When the                   
employee is still in the agreed probation period, the required termination or                       
resignation notice is 15 days. Within the probation period the new employee is                         
not eligible for performance bonus or other special fringe benefits. 

 
● Former employers: As a condition of your employment, we request that you                       

comply with any contractual obligations you may have with your former                     
employers. By accepting this offer, you represent that your employment with                     



 
Zaya shall not breach any agreement you have with any third party and will not                             
affect your eligibility to be employed by Zaya or limit the manner in which you                             
may be employed.   

 
Now the best part! 
 
To accept Zaya’s offer and to confirm your acceptance of the above terms and conditions                             
and your start date, please sign and date this letter in the space provided below. If you                                 
accept our offer, your first date of employment can be as early as feasible for you . This                                 
offer will terminate automatically if it is not accepted, signed and returned by 13th June                             
2019. 
 
We are revolutionizing education and we are excited to invite you to join us. We look                               
forward to your favorable reply and to working with you at Zaya. 
 
 
Sincerely,  
 
 
 

 
 
 
Harmik Singh Wilkho 
Chief Operating Officer 
Zaya Learning Labs Pvt. Ltd. 
 
 
 
 



Offer: Computer Consultancy
Ref: TCSL/CT20182557617/Mumbai
Date: 16/09/2018

Mr. Aditya Pradeep Revankar
301/29,Gorai Shri Shakti Co-Op.Hsg.Soc., Borivali(W),
Opp.Icici Bank,
Mumbai-400091,
Maharashtra.
Tel# -

Dear Aditya Pradeep Revankar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 48 hours, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer you will be issued a joining letter indicating the details of your joining 
date and initial place of posting. You will also be issued a letter of appointment at the time of your 
joining after completing joining formalities as per company policy.Your offer is subject to a 
positive background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `6,270/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the Initial Learning Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
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provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above in the first attempt in each of your 
Standard Xth, Standard XIIth, Diploma (if applicable) and Graduation examination which 
includes successful completion of your final semester/year without any pending 
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the 
normal duration of the course only will be considered to decide on the eligibility. It is 
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class 
XIIth by securing minimum passing marks in the first attempt itself as specified by the 
respective board of examinations. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the 
TCSL selection process are not eligible to re-apply to TCSL within six months from the 
date on which the candidate had attended such selection Test and/or Interview. In case 
you are found to have re-applied to TCSL within six months of previous unsuccessful 
attempt, the management reserves the right to revoke/withdraw the offer/appointment, 
without prejudice to its other rights. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the Initial Learning Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
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unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
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Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu 
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL, 
either you or TCSL can terminate the appointment by giving 90 calendar days' written 
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or 
performance are not found satisfactory, TCSL may terminate your services by giving 
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notice as mentioned herein above. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted. 
Please carry the original copies for verification. 

- Permanent Account Number (PAN) Card
  You are required to submit a copy of your PAN card along with other joining
  forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
  mandatory requirement for processing salary.
- Standard X and XII mark sheets equivalent
- Degree certificate and mark sheets for all semesters 
- Postgraduate degree certificate and mark sheets for all semesters (if you are a 
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   Postgraduate) 
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university
 *If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial 
Learning Programme) at our offices, as identified, for such period as TCSL may decide. 
The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCSL Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=L8L8LFL8b0Liip8i08qT9ZpZp8pF4Z444i44F4FF0iqTqFq640448F88L6L8i88iF9FF8F88q8q


GROSS SALARY SHEET Annexure 1

Name Aditya Pradeep Revankar

Designation Assistant System Engineer-Trainee

Institute Name Thadomal Shahani Engg. College - Mumbai

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         6,270        75,240

GROSS BOUQUET OF BENEFITS        13,000      1,56,000
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Retainer/Consultant and shall 
include the following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
mater ia ls  re la ted  there to ,  p roduced or  c rea ted a t  any  t ime by  TCS or  the  
Retainer/Consultant in the course of or in connection with or arising out of the 
Retainer/Consultant's association with TCS. Program/Software shall mean source code 
and/or machine instructions wherever resident and on whatever media and all related 
documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Retainer/Consultant in the course of or arising 
out of the association with TCS or while in or in connection with or for the purposes of 
his/her association with TCS or any of the operations and entrusted by TCS to the 
Retainer/Consultant. 
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2. Retainer/Consultant's Obligations
Retainer/Consultant agrees to treat the Confidential Information as strictly confidential 
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be 
used, or disclose or divulge or part with either directly or indirectly the Confidential 
Information for the benefit of or to any third parties except for or on behalf of or as 
directed or authorized by TCS or to a person having a valid contract with or need under 
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the 
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she 
may then possess or have under his or her control. 

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the 
Confidential Information shall at all times vest in and remain with or belong to TCS and 
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the 
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized 
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions, 
or reports and enhancements made, created, developed, conceived or devised by him or 
her arising out of his or her engagement with TCS, including in the course of provision of 
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms 
that all such intellectual property rights shall at all times vest in and remain vested in TCS 
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have 
in such intellectual property rights including any interest in and to any domestic or foreign 
patent rights, trademarks, trade names copyrights and trade secret rights therein and any 
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to 
time, during or after the termination of his or her Retainer/Consultant-ship, such further 
instruments, including without limitations, applications for letters of patent, trademarks, 
trade names and copyrights or assignments thereof, as may be deemed necessary or 
desirable by TCS to perfect the title of TCS in the intellectual property rights and to 
effectuate the provisions hereof. All expenses of filling or prosecuting any application for 
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the 
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications. 
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights", 
which the Retainer/Consultant might otherwise have in such intellectual property rights. 
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4. Prior knowledge
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or 
she had no knowledge of the Confidential Information of TCS and that such Confidential 
Information is of a confidential and secret character and is vital to the continued success 
of TCS's business. The Retainer/Consultant further acknowledges that he or she is 
associated with TCS in a capacity in which he or she will become acquainted with all or 
part of such Confidential Information. In order to safeguard the legitimate interests of TCS 
in such Confidential Information, it is necessary for TCS to protect such Confidential 
Information by holding it secret and confidential. 

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her 
association with TCS and while working on the premises or facilities of TCS or its Clients 
or in connection with the development of any intellectual property rights or work for or on 
behalf of TCS, use any third party material or intellectual property rights except those 
intellectual property rights provided by TCS or expressly authorised by TCS or without 
having proper authorisation or license or approval of the respective owner of such 
intellectual property rights. 

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies, 
documents, guidelines and processes including IP, Security and Confidentiality of TCS in 
force from time to time whether expressly endorsed or not. 

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate, 
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any 
other purpose, any of the Confidential Information including intellectual properties of TCS 
that is or may be revealed to him or her by TCS or which may in the course of his or her 
engagement with TCS come into his or her possession or knowledge unless specifically 
authorized to do so in writing by TCS. 

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now 
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the 
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential 
Information. 
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9. Equitable Rights
The Retainer/Consultant acknowledges that any Confidential Information that comes into 
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly 
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant 
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant 
of the Confidential Information without the prior written consent of TCS or any breach of 
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate 
and irreparable damage and that upon any such breach or any threat thereof, TCS shall 
without prejudice to any other remedies available to it, be entitled to appropriate equitable 
relief including the relief of specific performance and injunctive relief, in addition to 
whatever remedies it might have at law. 

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of 
TCS shall not be a ground for objecting to such arbitration or challenging the decision of 
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration 
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the 
laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d)  This Conf ident ia l i ty  c lause along wi th other documents executed by the 
Retainer/Consultant or referenced in any such documents constitutes the entire 
understanding between the part ies and supersedes al l  pr ior agreements and 
understandings pertaining to the subject matter thereof. No delay of omission of either 
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute 
a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall 
continue during the term of or in the course of the Retainer/Consultant-ship of the 
Retainer/Consultant with TCS and shall continue thereafter in perpetuity. 

11. Non-Compete
The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to 
provide service to, or solicit business from various clients of the TCS (each such client 
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of 
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship 
with the TCS for any reason, will not accept any offer of employment / Retainer / 
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a 
professional capacity with Client projects during the course of his / her Retainer / 
Consultant-ship with TCS. 
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HRD/3T/19-20/12665274 
   

 

  Mr. Bhavishya Subhash Garg                    
  Candidate ID: 12665274                                                                                       June 28, 2019 
  2/B, 206, Ostwal Park,  
  Jesal Park Road, Bhayander, East 
  Mumbai - 401105 
  Maharashtra 
  India 
  Ph: (91) 86552 28729 
 

 

Dear Bhavishya, 

Welcome to Infosys! 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things 

we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish 

and where you are empowered to move forward as far as your ideas will take you. 

 

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will 

navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to 

be the cornerstones of our organization and these values are upheld only because of our people.  

 

We look forward to working with you and wish you success in your career with us. 

 

Warm regards,  

 

     RICHARD LOBO 

     EVP and Head Human Resources – Infosys Limited 

 

 
 

  
                                                                                                                                                  

 

 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 

 

Digitally signed by RICHARD LOBO
Date: 2019.06.28 13:41:28 +05:30
Reason: Offer Letter
Location: Bangalore
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HRD/3T/19-20/12665274                                                                                     June 28, 2019  
 

Mr. Bhavishya Subhash Garg                    
Candidate ID: 12665274 
2/B, 206, Ostwal Park,  
Jesal Park Road, Bhayander, East 
Mumbai - 401105 
Maharashtra 
India 
Ph: (91) 86552 28729 
 

Dear Bhavishya, 

 

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is 

Systems Engineer. 

 

Here are the terms and conditions of our offer: 

 

Joining 

 
Your scheduled date of employment with us will be August 19, 2019. 

 

Location 

 

Your location of training is Mysore, India. The location of posting (“work location”) would be 

communicated to you upon successful completion of training. You may be asked to relocate to any of our 

units, departments or the offices of our affiliates* and/or the offices of our customers, depending on 

business requirements.  In such an event, your remuneration and other benefits shall be determined in 

accordance with the relevant Policies of the Company in that work location. 

 

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above. 

 

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is 

under common control with the First Party. For purposes of this Agreement, "control" means possessing, 

directly or indirectly, the power to direct or cause the direction of the management, policies or operations 

of an entity, whether through ownership of voting securities, by contract or otherwise. 

 

Training Period: 

 
The training program will consist of classroom training and on-the-job training. The duration of the 

classroom training will be based on the business requirement. Your continued employment with the 

Company is subject to your meeting the qualifying criteria till the end of the training and Successful 

completion of the training. 

 

Probation and confirmation 

 

You will be on probation for a period of twelve months from the date of completion of the training and 

your allocation to Unit. On successful completion of your probation, you will be confirmed as a 

permanent employee. Your confirmation is also subject to your submitting the documents required by 

the Company, details of which are enclosed in the Information Sheet in Annexure - IV. 
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  Leave 
 

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of 
earned leave annually, for the first two years of your tenure with the Company. On completion of two years 
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of 
leave annually. 

 

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the 
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. 
An illustration with other relevant information have been given in the Information Sheet. The Company's 
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you 
at the time of joining. 

 

Agreement: 
 

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service 
Agreement details the scope, terms and conditions of your employment, the necessary training and the 
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from 
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of 
the subsequent month post completion of training. You will be required to complete the formalities on the 
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will 
result in denial of employment with the Company. 

 

Compensation and Benefits 
 

Salary 
 

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary 
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in 
the Compensation Details sheet in Annexure - I and Annexure - II. 

 

Training Performance- linked Incentive 
 

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a 
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the 
training. The details of this scheme will be communicated on your joining. Please refer to the 
Compensation Details sheet for more details. 

 

Ex - Gratia / Bonus 
 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary 
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment 
for Financial Year 2019 - 20 will be as follows: 

 

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a 
monthly basis. The balance amount will be paid out in the end of the financial year. 

 

Basket of Allowances (BOA) 
 

The Basket of Allowances will be paid to you as part of your salary every month.  
 
You will have the flexibility of choosing the components and amounts under such components as per 
the options provided to you on the Company intranet, based on your preferences and income tax plans 
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National Pension Scheme 
 

We offer all our India based employees the option to contribute towards the National Pension 
Scheme. This is an optional retirement benefit introduced by the Government of India for all its 
citizens. It enables accumulation of retirement corpus during active employment with add-on tax 
breaks. Please refer to the Information Sheet at Annexure - IV for more details. 

 

Insurance 
 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to 
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and 
Silver). You will be covered by default under the Standard Plan which provides you and your family 
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum. 

 

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust 
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is 
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees 
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly 
contribution of INR 250. 

 

The details of the Scheme would be available to you when you join the Company. 
 

Notice period 
 

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the 
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or 
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case 
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary, 
the Company will have the discretion to relieve you only at the end of the three months' notice period. 
Similarly, the Company can terminate your services by giving three months' notice or salary thereof. 
 
In the event you do not successfully complete your training, or you are involved in an act that constitutes 
misconduct, your training/employment can be terminated by the Company with immediate effect without 
notice. 

 

Background checks 
  

The Company may, at its discretion conduct background checks prior to or after your expected joining date to 
validate your identity, the address provided by you, your education details and details of your prior work 
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such 
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure 
for India". 

 
If you fail to submit the necessary documents as required by the Company within the specified time period or 
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion, 
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action 
against you, including, but not limited to termination of your employment. 

 
When a background check raises any concerns regarding any of the details furnished by you and the Company 
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further 
information, to substantiate the details that you have earlier provided to the Company, before initiating 
appropriate action. 

 
Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable 
to do so, the Company will initiate a criminal background check. 
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Other terms and conditions 
 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member / 
Employee of any other organization / entity engaged in any form of business activity without the consent of 
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and 
may be withdrawn at any time at the discretion of the Company. 

 

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation / 
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in 
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has 
already been clearly communicated to you and your college during the selection process. You will also have 
completed all studies, course requirements and examinations required for the award of the educational 
qualification recorded by you in your application for employment with Infosys. 

 

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All 
these proofs will need to be submitted on the day of joining. Further, you should have been declared as 
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any 
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion. 

 

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able 
to access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and 
administrative topics and procedures. The Company reserves the right to change these Policies at any time in 
its absolute discretion. 
 
Based on the nature of your work and business requirements, you may be required to work on rotational shifts. 
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings. 
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the 
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the 
Company (if in force) will be made applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality, 
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed 
by all the rules and regulations, as amended from time to time, of the Company as applicable to your 
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete 
Agreement (Annexure - III). 
 
This offer of employment constitutes the entire agreement between you and the Company regarding the terms 
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to 
this subject matter and supersedes any other promises, warranties, representations or agreements, whether 
written or oral. It is entered into without reliance on any promise or representation other than those expressly 
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the 
Company. 

 

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be 
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and 
conditions shall continue in force. 
 
This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the 
courts in Bangalore, India. 
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all 
the accompanying annexures, on the date of joining. 

 

We welcome you to the Infosys family and wish you a rewarding career over the years to come.  

Yours sincerely, 

      RICHARD LOBO 

      EVP and Head Human Resources – Infosys Limited  

 
 

I have read, understood and agree to the terms and conditions as set forth in this offer letter. 

Date: , 20   

 
 

Sign your name 
 

 
 

Print your name Location 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 
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ANNEXURE - I 
                                                                            (Compensation during the Training Period) 
 

COMPENSATION DETAILS  

 (All figures in INR. per month) 

  NAME Mr. Bhavishya Subhash Garg 

  ROLE Systems Engineer 

  ROLE DESIGNATION Systems Engineer Trainee 

1. MONTHLY COMPONENTS 

  BASIC SALARY                        15,000 

BASKET OF ALLOWANCES                                 4,478 

  BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) 2,850 

  MONTHLY GROSS SALARY    22,328 

 

2. ANNUAL COMPONENT 

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the 

advance (95%) paid out on a monthly basis) 150 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary    1,800 

  GRATUITY - 4.81% of Basic Salary   722 

  FIXED GROSS SALARY (1+2+3) 25,000 

TOTAL GROSS SALARY 25,000 

 

OTHER BENEFITS 

Scheme Eligible Amount in INR. Interest Monthly Instalments 
Margin Money 

(To be borne by the employee) 

SALARY LOAN 

(subject to submission of 

Trainee Agreement) 

12,000 

 (Without Security) 

 
Nil 

        

12 
 

Nil 

 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject 

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance 

with the provisions of the Payment of Gratuity Act 
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ANNEXURE- II 

(Compensation post Unit allocation) 

 

COMPENSATION DETAILS  

  (All figures in INR. per month) 

  NAME Mr. Bhavishya Subhash Garg 

  ROLE Systems Engineer 

  ROLE DESIGNATION Systems Engineer Trainee 

1. MONTHLY COMPONENTS 

  BASIC SALARY                        15,000 

BASKET OF ALLOWANCES                                   4,478 

  BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) 2,850 

  MONTHLY GROSS SALARY 22,328    

 

2. ANNUAL COMPONENT 

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the 

advance (95%) paid out on a monthly basis)                                            150 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary   1,800 

  GRATUITY - 4.81% of Basic Salary    722 

  FIXED GROSS SALARY (FGS) (1+2+3) 25,000 

 

  4.         INCENTIVE COMPONENTS 
At an indicative 

Payout of  5% 

At an indicative 

Payout of  10% 

At an indicative Payout of  

20% 

  TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000 

 

OTHER BENEFITS 

Scheme Eligible Amount in INR. Interest Monthly Instalments 
Margin Money 

(To be borne by the employee) 

SALARY LOAN 

(subject to submission of 

Trainee Agreement) 

12,000 

 (Without Security) 

 

Nil 
        

12 

 

Nil 
 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject 

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance 
with the provisions of the Payment of Gratuity Act 

 

 

 

 
 

 

 

 
 

 

   Í,bTjÈBha\Î 



  

Strictly Private and Confidential 

02-Jan-2017 

 
Varsha Raju Nareja 
 Bk no 1533,Room no 7,Section-29,Ulhasnagar-Mumbai, Maharashtra, India 
 7709798636

 

Dear  Varsha,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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Strictly Private and Confidential 

18-Apr-2019 

 
Harshad Laxman Dagare 
203, Sunita C.H.S.L., Vasudev patil nagar, Kon gaon, Kalyan-Bhiwandi road, District Thane 
9766355745

 

Dear  Harshad,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 
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Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.
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Strictly Private and Confidential 

03-Jan-2017 

 
Haresh Savlani 
 Maharashtra, India-400101 
 9320765134

 

Dear  Haresh,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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Strictly Private and Confidential 

18-Apr-2019 

 
Suvarna Babaji Giri 
11/B wing, monica apt, bakol street, near cross garden, bhayander(west) 
9892413373

 

Dear  Suvarna,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 
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Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.
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Offer: Computer Consultancy
Ref: TCSL/CT20151699988/Mumbai
Date: 12/11/2016

Mr. Aayush Anil Shah
302,Gaurav Bahar,Gaurav Garden ComplexBandar Pakhadi Road,
Off Link Road,Kandivali(W),
Mumbai-400067,
Maharashtra.
Tel# -

Dear Aayush Anil Shah,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer you will be issued a joining letter indicating the details of your joining 
date and initial place of posting. You will also be issued a letter of appointment at the time of your 
joining after completing joining formalities as per company policy.Your offer is subject to a 
positive background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Conveyance Allowance
You will be eligible for a conveyance allowance of `800/- per month. 

3. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you 
and your family. You are eligible for `6,000/- per annum or a pro-rata amount in 
case you join during the financial year. This will be disbursed on a monthly basis along 
with the monthly salary. To avail tax benefit you may submit medical bills for the same at 
the end of each calendar quarter. At the end of the financial year, the unavailed amount 
will be taxable. 
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5. Personal Allowance
You will be eligible for a monthly personal allowance of of `6,670/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

6. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,600/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `300/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the Initial Learning Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 
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OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 
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Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above in the first attempt in each of your 
Standard Xth, Standard XIIth, Diploma (if applicable) and Graduation examination which 
includes successful completion of your final semester/year without any pending 
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the 
normal duration of the course only will be considered to decide on the eligibility. It is 
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class 
XIIth by securing minimum passing marks in the first attempt itself as specified by the 
respective board of examinations. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 
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2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the 
TCSL selection process are not eligible to re-apply to TCSL within six months from the 
date on which the candidate had attended such selection Test and/or Interview. In case 
you are found to have re-applied to TCSL within six months of previous unsuccessful 
attempt, the management reserves the right to revoke/withdraw the offer/appointment, 
without prejudice to its other rights. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the Initial Learning Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

4. Working Hours
You may be required to work in shifts and/or in extended working hours as permitted by 
law. You may be required to work beyond your existing working hours depending upon 
the business requirements / exigencies from time to time. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 
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6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 2 years after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/- towards the 
training expenditure. 
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11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu 
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL, 
either you or TCSL can terminate the appointment by giving 90 calendar days' written 
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or 
performance are not found satisfactory, TCSL may terminate your services by giving 
notice as mentioned herein above. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 2 years after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 
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15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted. 
Please carry the original copies for verification. 

- Permanent Account Number (PAN) Card
  You are required to submit a copy of your PAN card along with other joining
  forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
  mandatory requirement for processing salary.
- Standard X and XII mark sheets equivalent
- Degree certificate and mark sheets for all semesters 
- Postgraduate degree certificate and mark sheets for all semesters (if you are a 
   Postgraduate) 
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
 *There is no criminal offence registered/pending against you
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 *There is no disciplinary case pending against you in the university
 *If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial 
Learning Programme) at our offices, as identified, for such period as TCSL may decide. 
The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCSL Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=xqx4UZ4UpTpFU64UbLLiL8L8FbFF3FxU4L448Z8880880qqTxbx493pZ868849443qxU4q44UF4


GROSS SALARY SHEET Annexure 1

Name Aayush Anil Shah

Designation Assistant System Engineer-Trainee

Institute Name Thadomal Shahani Engg. College - Mumbai

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,400      1,60,800

2) Performance Pay**

Monthly Performance Pay         1,600        19,200

Quarterly Variable Allowance*           300         3,600

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

TOTAL GROSS        27,415      3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Conveyance Allowance           800         9,600

Leave Travel Assistance           850        10,200

Sundry Medical Reimbursement           500         6,000

Food Card           500         6,000

Personal Allowance         6,670        80,040

GROSS BOUQUET OF BENEFITS        13,400      1,60,800
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Retainer/Consultant and shall 
include the following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
mater ia ls  re la ted  there to ,  p roduced or  c rea ted a t  any  t ime by  TCS or  the  
Retainer/Consultant in the course of or in connection with or arising out of the 
Retainer/Consultant's association with TCS. Program/Software shall mean source code 
and/or machine instructions wherever resident and on whatever media and all related 
documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Retainer/Consultant in the course of or arising 
out of the association with TCS or while in or in connection with or for the purposes of 
his/her association with TCS or any of the operations and entrusted by TCS to the 
Retainer/Consultant. 
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2. Retainer/Consultant's Obligations
Retainer/Consultant agrees to treat the Confidential Information as strictly confidential 
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be 
used, or disclose or divulge or part with either directly or indirectly the Confidential 
Information for the benefit of or to any third parties except for or on behalf of or as 
directed or authorized by TCS or to a person having a valid contract with or need under 
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the 
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she 
may then possess or have under his or her control. 

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the 
Confidential Information shall at all times vest in and remain with or belong to TCS and 
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the 
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized 
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions, 
or reports and enhancements made, created, developed, conceived or devised by him or 
her arising out of his or her engagement with TCS, including in the course of provision of 
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms 
that all such intellectual property rights shall at all times vest in and remain vested in TCS 
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have 
in such intellectual property rights including any interest in and to any domestic or foreign 
patent rights, trademarks, trade names copyrights and trade secret rights therein and any 
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to 
time, during or after the termination of his or her Retainer/Consultant-ship, such further 
instruments, including without limitations, applications for letters of patent, trademarks, 
trade names and copyrights or assignments thereof, as may be deemed necessary or 
desirable by TCS to perfect the title of TCS in the intellectual property rights and to 
effectuate the provisions hereof. All expenses of filling or prosecuting any application for 
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the 
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications. 
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights", 
which the Retainer/Consultant might otherwise have in such intellectual property rights. 
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4. Prior knowledge
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or 
she had no knowledge of the Confidential Information of TCS and that such Confidential 
Information is of a confidential and secret character and is vital to the continued success 
of TCS's business. The Retainer/Consultant further acknowledges that he or she is 
associated with TCS in a capacity in which he or she will become acquainted with all or 
part of such Confidential Information. In order to safeguard the legitimate interests of TCS 
in such Confidential Information, it is necessary for TCS to protect such Confidential 
Information by holding it secret and confidential. 

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her 
association with TCS and while working on the premises or facilities of TCS or its Clients 
or in connection with the development of any intellectual property rights or work for or on 
behalf of TCS, use any third party material or intellectual property rights except those 
intellectual property rights provided by TCS or expressly authorised by TCS or without 
having proper authorisation or license or approval of the respective owner of such 
intellectual property rights. 

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies, 
documents, guidelines and processes including IP, Security and Confidentiality of TCS in 
force from time to time whether expressly endorsed or not. 

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate, 
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any 
other purpose, any of the Confidential Information including intellectual properties of TCS 
that is or may be revealed to him or her by TCS or which may in the course of his or her 
engagement with TCS come into his or her possession or knowledge unless specifically 
authorized to do so in writing by TCS. 

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now 
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the 
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential 
Information. 
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9. Equitable Rights
The Retainer/Consultant acknowledges that any Confidential Information that comes into 
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly 
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant 
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant 
of the Confidential Information without the prior written consent of TCS or any breach of 
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate 
and irreparable damage and that upon any such breach or any threat thereof, TCS shall 
without prejudice to any other remedies available to it, be entitled to appropriate equitable 
relief including the relief of specific performance and injunctive relief, in addition to 
whatever remedies it might have at law. 

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of 
TCS shall not be a ground for objecting to such arbitration or challenging the decision of 
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration 
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the 
laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d)  This Conf ident ia l i ty  c lause along wi th other documents executed by the 
Retainer/Consultant or referenced in any such documents constitutes the entire 
understanding between the part ies and supersedes al l  pr ior agreements and 
understandings pertaining to the subject matter thereof. No delay of omission of either 
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute 
a waiver thereof. 

17TCS Confidential

TCSL/CT20151699988



(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall 
continue during the term of or in the course of the Retainer/Consultant-ship of the 
Retainer/Consultant with TCS and shall continue thereafter in perpetuity. 

11. Non-Compete
The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to 
provide service to, or solicit business from various clients of the TCS (each such client 
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of 
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship 
with the TCS for any reason, will not accept any offer of employment / Retainer / 
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a 
professional capacity with Client projects during the course of his / her Retainer / 
Consultant-ship with TCS. 
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Strictly Private and Confidential 

22-Feb-2018 

 
Abhishek Naresh Mordani 
18/B/5, Manish Kaveri, Manish Nagar, Four Bunglows, Andheri West, Mumbai. 
9594379120

 

Dear  Abhishek,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.

Version 5.0 (Feb 2018)                                             4                                       Candidate’s Signature ____________ 



    
 
 

ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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7/18/2021 Fwd: Congratulations from Amazon! - nba2016tsec@gmail.com - Gmail
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Hangouts

Compose

Inbox 42

Starred

Snoozed

Sent

Drafts

2016-17
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Join a meeting

NBA

No recent chats
Start a new one

   

---------- Forwarded message --------- 
From: G D, Shruthi <dshruthi@amazon.com>
Date: Thu, 25 Jul 2019, 15:19 
Subject: Congratulations from Amazon! 
To: ibu1997@gmail.com <ibu1997@gmail.com> 

Hi Ibrahim,
 
Congratulations! We are pleased to inform you that Amazon is making a
This is to confirm that you will be joining a team in our Bangalore Office.
 
Please let me know when you will be able to join us. We can have you o
 
Kindly fill the below details and share it latest by today EOD.
 

Name of
the
candidate

First
Name

Middle
Name

Last
Name Gender

Personal
Email ID

Contact
Number

           
 
 
Please find the below Comp details for your reference -

 

Search mail
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https://meet.google.com/getalink?hs=202&authuser=5
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Neo Quant Solutions Pvt. Ltd. 

Corp Office:  501,5th Floor, Kushwah Chambers, 

                              Marol Makwana Road,Andheri (East) Mumbai400 059. 

                             Tel : 022-62647500 

Regd Office: F-203, Greenwoods Complex, Chakala, 

Andheri-Kurla Rd. Andheri (E), Mumbai 

400093 

  

2nd July 2018 
 
To, 
 
Jayesh Naik, 

Sub: Offer Letter 

 
We pleased to offer you employment NeoQuant Solutions Private Limited (NeoQuant) as “Software Trainee” for our 

Mumbai office. Detailed breakup of your remuneration is as shown in Annexure-1. 
 

 
Date of Joining / Effective Date: 

 
Your first day of employment will be not later than 11th July 2018, or such earlier date that is mutually acceptable 
to the Company and you. 
 
 
General Terms and Conditions: 
 
The general terms and conditions of your employment with NeoQuant are set forth in this Letter and detailed 
contract letter will be provided to you at the time of joining. 
 
Probation Period: 
 
You will be on probation for a period of 6 months from the date of joining. 
 
 
Nature of Employment: 
 
During the contract period you will not engage yourself in any part time work, profession or employment either 
honorary or otherwise during the period of your employment. But during the course of the above assignment, you 
shall be liable to be posted / transferred anywhere to serve any of the Company's Projects or any other establishment 
in Mumbai, at the sole discretion of the Management. 
 

 
Compensation: 

 
During the probation period, you will be paid Gross Salary of Rs 17,000 (Rs Seventeen Thousand only) per calendar 
month. On successful completing 6 months of probation period, you will be confirmed employee of the company, 
and you will be covered under the Annual Performance Appraisal Programme of the company for future 
increments, promotions, bonuses, etc. as per the company policy. 

 
Your cost to company (CTC) is as mentioned in Annexure 1 

 
Bonus: 

 
Bonus is given as an incentive for giving your best performance in your field. The bonus is dependent upon Individual 

performance technical, non-technical, Client feedback and Company Performance. The same will be calculated at 

the end of financial year and paid to you as a part of salary. Bonus will be calculated on Pro-rata basis and paid only 

on completion of a year. 

 
Leave: 

 
You will be entitled to leaves in accordance with the company policy as applicable after completion of your Probation 

Period. Please refer NeoQuant Leave Policy document. 
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Corp Office:  501,5th Floor, Kushwah Chambers, 

                              Marol Makwana Road,Andheri (East) Mumbai400 059. 

                             Tel : 022-62647500 

Regd Office: F-203, Greenwoods Complex, Chakala, 

Andheri-Kurla Rd. Andheri (E), Mumbai 

400093 

  

 
Work Timings: 

 
Working hours of the company are from 9:30am to 6:30pm (minimum 9 hrs. a day) from Monday to Saturday every 

week. 

 
Termination: 

 
Minimum period to terminate this employment relationship in standard cases would be 3 Months from acceptance 

of resignation in written, or by payment of equivalent duration as compensation in lieu of such notice. The company 

retains the final decision on the buyout, notice period and release date. In case of disciplinary action, the company 

may terminate the employment with an immediate effect from date of such action without any notice period. 

 
Certification / Additional Employee Benefits: 
 
N.A 
 
Taxation: 

 
Your salary is taxable as per the applicable Income Tax guidelines. Employees are advised to make arrangements 

and submit the supporting documents in time to avail tax benefits before deduction of tax at source. 

 
Ownership Rights: 

 
Any notes, drawings, analytical models, Software Code, documentation or any other intellectual property developed 

by you while being employed with the company will be at all times the property of the company. Use of Client Name, 

Project Information in profile or any communication without prior approval is strictly prohibited. 

 
Confidentiality: 
You will be deemed to be covered under a confidentiality & NDA agreement with the company as part of the company 

policy and this letter. Use of Client name is restricted unless there is a written approval from NeoQuant. Please 

indicate your acceptance of the above terms and conditions of employment by signing this letter with 6 days from 

joining date. Matter of your compensation is confidential information of the company. Any discussion or disclosure 

of your compensation with anybody other than your departmental head or HR will be considered as breach of 

agreement by you. Any employee violating this policy will be considered to have committed a breach 

of confidentiality and will be subject to disciplinary action , Incremented Salary will be rolled back or up to and 

possibly including termination of employment. 

We have pleasure in welcoming you to our organization and we look forward to a long term and mutually beneficial 

association. 

 

We have pleasure in welcoming you to our organization and we look forward to a long term and mutually beneficial 

association. 

 
Yours truly, 
 
For: Neo Quant Solutions Private Limited 
 
 
Rohit Sankhe 
 
Director 
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I have read and understood the above terms & conditions, and agree with them. 

 
Name: _______________________ 

 
Date: _______________________ 

 
Signature: _______________________ 

 
Date of joining: _______________________ 

 
 

 
Annexure 1 

 
The breakup of your entitlement of salary, allowances, bonus and other benefits are as under:    
                                                                                         

Salary Components Per month (Rs.) Per Annum (Rs.) 

Monthly Components     

Basic 4,000 48,000 

House Rent Allowance 2,000 24,000 

Conveyance 1,600 19,200 

Medical Reimbursement/Allowance 1,250 15,000 

Statutory Bonus 333 3,998 

Project Allowance 4,890 58,680 

Personal Allowance 3,260 39,120 

Total Monthly Gross Salary (A) 17,000 2,04,000 

Less Employee PF contribution 480   

ESIC 298   

Less Professional Tax 200   

Net monthly salary(B) 16,022   

Annual and Other Benefits     

Employer contribution to Provident Fund 480 5,760 

Certificate reimbursement 375 4,500 

Maximum Variable Pay (as per policy) 1,667 20,000 

ESIC 808 9,696 

Gratuity 193 2,308 

Total Other Benefits (C ) 3,330 39,956 

Gross Cost to Company (A+C) 20,330 2,43,956 
 
 
 
 



  
 
                                                                                                                                Deloitte Touche Tohmatsu  

India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                            www.deloitte.com/india 

Charmi Jagwani         2 June, 2017  

Contact No: 9769165460      

Subject: Letter of offer and terms of employment 

Dear Charmi,  

Thank you for exploring career opportunities with Deloitte Touche Tohmatsu India LLP (DTTI LLP) 
(hereinafter referred to as the “Organization”). 
You have successfully completed our initial selection process and we are pleased to make you an offer of 
employment for the position of Analyst in Executive Grade in Technology Department of Consulting 
Function. This offer is based on your profile and performance in the selection process subject to the 
following: 

1. You are required to join the services of the Organization on the date which will be communicated to 
you separately by the organization in writing, failing which this offer shall automatically stand 
cancelled. Your employment with the Organization shall commence on the date of your joining the 
Organization and shall be subject to the terms and conditions stated in this letter along with the 
enclosures.   

2. You will have to submit the documents as given in Annexure C on the day of joining. 

3. This offer is subject to your successful completion of your Bachelor’s degree in first attempt, 
satisfactory reference check & verification of the information provided by you in your CV & 
Employment Form and any other forms or documents under which you have provided information to 
the Organisation. 

This offer is made to you on the basis of the information and documents that you have furnished to 
the Organization as on date of offer. 

4. The Organization reserves the right to conduct background checks, directly or indirectly at any time, 
to verify such information and documents that you would provide in support of your age, academic 
qualifications, previous work experience and relieving letter from your last employer, and other 
particulars. If any discrepancies are found in such information or documents or if the results of such 
background checks are found to be unsatisfactory, as determined by the Organization, in its sole 
discretion, the Organization may withdraw/cancel this offer. 

However, if at any time post joining it is found that, the Organization is not satisfied with the results 
of your background check or you have furnished false information or withheld or suppressed any 

http://www.deloitte.com/india
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material fact or information, the Organization shall be entitled to forthwith terminate your 
employment without notice in terms with clause 7 of Annexure B. 

5. You will be on probation for a period of six months from the date of joining. Your probation period 
may be extended in writing by three months, if your performance is not considered satisfactory by 
the Organization. Your employment shall not be deemed confirmed unless given in writing. 

6. During the probation period your employment will be terminable by giving one month’s notice in 
writing or salary in lieu thereof, by either side.    

7. Your initial base location will be communicated by the organization, prior to your joining.  

8. Upon joining, your compensation will be as described in Annexure A. 

9. Your employment will be governed by the terms and conditions detailed in Annexure B hereto. 

10. You shall keep the contents of this offer and the Annexures hereto confidential.  

11. You will be governed by the policies of the Organization that are currently in practice and/or as may 
be implemented in the future, and as may be amended from time to time, and you will abide by the 
policies therein. The said policies include, but not limited to, the following:  

a) DTTL Policies Manual (DPM)  
b) Code of Ethics and Professional Conduct  
c) Code of Conduct for Prevention of Insider Trading  
d) Gifts, Entertainment and Hospitality Policy 
e) Anti-Corruption Policy 
f) HR Policies etc.  

 
12. You are expected to be familiar with and abide by the policies and procedures as set out in Section 

1420 - Independence of DPM, including but not limited to the following: 

a.  

(i) You will use the Independence Monitoring System (whenever required as per the 
Independence Policy) and hereby, with the signing of this letter, waive the right to privacy 
in relation to the use of the Independence Monitoring System, insofar as necessary to allow 
the system to operate effectively, and to allow inspection and monitoring of the information 
entered into it, limited to the extent permitted and/or required by local laws. 

(ii) The Organization as a DTTL member firm is required to comply with external regulatory 
and/or professional standards. In accordance with the same, as a condition to your joining 
the organization and continued employment, you are required to complete a representation 
regarding your understanding of, and compliance with, independence and other matters, on 
a periodical basis, the details of which are provided in Section 1420 - Independence Policy of 
DPM. The representation should be made to the best of your knowledge and ability. It is your 
responsibility to consult on any matter should you be uncertain or have a question.  

The representations made by you will be subject to an audit and may be reviewed by the 
Organization’s representatives and shared with certain third parties. If you are selected for 
such an audit, you will need to submit certain personal financial records to the employer’s 
internal audit team. Please be assured that the Organization fully intends to keep all 
information obtained through the audit process confidential and secure. You hereby give 
your consent to the Organization to use the information provided by you for such purposes 
as provided in the policies. 
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b. The requirements of certain Independence matters will continue to apply after you ceasing to be 

an employee in accordance with Independence Policy. In terms of these requirements, you need 
to obtain approval from the Director of Independence (DOI) before accepting any employment 
relationship (including Directorships) if the prospective employment relationship (including 
Directorships) is with an audit client (including related entities of such audit client), till completion 
of one audit subsequent to the period, when you have rendered professional services to such 
audit client (including related entities of such audit client) and the report has been filed with the 
relevant regulatory authorities. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not 
complete the necessary representations, or (iii) make inaccurate representation(s), you may be 
subject to disciplinary action, including and up to termination of employment with the Organization.  

13. On joining, you will be required to sign an agreement based on the Independence, Non – solicitation 
and Prevention of Insider Trading policies of the Organization. 

14. The following restriction shall continue to apply to you after termination of employment: 

To be in compliance with Deloitte India Code of Conduct for Prevention of Insider Trading and the 
applicable insider trading regulations, you need to refrain from trading in the securities on any listed 
client entity for which you were part of the engagement team on any Price Sensitive Information 
related engagement and for which the Closed Window Period continues after the date of you ceasing 
to be the employee. Closed Window Period is defined in Deloitte India Code of Conduct for Prevention 
of Insider Trading. 

15. This offer shall automatically stand withdrawn if we do not receive your acceptance within five (5) 
working days from the date hereof.  

Please acknowledge your acceptance of our offer, as well as having read and understood the terms of 
service given in the Annexures, by signing and returning the duplicate copy of this letter. We look forward 
to your joining the Deloitte family and to your valued contribution in taking the Organization to greater 
heights. We are sure that our working environment will be conducive and will help you to grow 
professionally as well as personally.  
 
With warm regards,  
 
For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  

 
Badari Narayana 
Director – Talent 
 

I have read and understood the terms of this letter and all Annexures hereto annexed. 
I accept this letter of offer and terms of employment, and my tentative date of joining is___________. 
 
Name: 
 

_______________________________________ Date: ________________ 

 
Signature: 

 
_______________________________________ 
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ANNEXURE A 

 

 
 
 
 

For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  Accepted,  

 

Badari Narayana   
Director – Talent (Please sign and date your acceptance) 
         Charmi Jagwani  

 

 

 
 
 
 
 

Name

Date of Joining

Function

Department

Designation

Components Annual Paid Monthly To be Claimed

Proposed Grade Exec/Anal

Basic Salary 250,200          20,850                

House Rent Allowance 100,080          8,340                   

Personal Allowance 71,496             5,958                   

Education Allowance 2,400               200                      

Conveyance Allowance 19,200             1,600                   

Medical Reimbursement 15,000             15,000                  

Food Coupon 12,000             1,000                   

Firm's Contribution to PF 30,024             

Total 500,400          37,948                15,000                  

Gratuity

Group Personal Accident Insurance Coverage

Charmi Jagwani 

TBD

Consulting

Technology

Analyst

Group Mediclaim Insurance Coverage  (Clubbable)
Employee & Spouse: Rs. 100,000/- each per annum

Plus 3 dependent children: Rs. 50,000/- each per annum

15,00,000

Other Benefits

As per Payment of Gratuity Act
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ANNEXURE B 
 

1. NOTE: 
1. 1. An employee who has joined the Organization in a given calendar year will be eligible for salary 

revision effective 1st April of the following year, based on the performance assessment.  
This salary revision will be based on the Fixed Pay, and will be prorated according to the period 
spent with the Organization during the appraisal cycle.  
The management reserves the right to review, change and/or modify the salary revision period, 
at its sole discretion.   

 
1. 2. The employee’s compensation structure may be changed by the Organization, at its sole 

discretion, from time to time.  
  

2. SALARY AND BENEFIT COMPONENT’S (where applicable):  
 

2. 1. Telephone Reimbursement:  
Reimbursement of expenses incurred on telephone and mobile can be claimed against valid 
original bills (i.e. original bills for the period you are in employment with the Organization issued 
in your name within the same financial year in which the claim is made). Any amount that is not 
supported by valid original bills will be paid along with salary for March, subject to deduction of 
tax at source. 

 
2. 2. Food Coupons:   

The default structure offers Rs. 1000/- per month as food coupons. However, the employee has 
a choice to opt for ‘Food Allowance’, which will be subject to prevailing tax rules. 

 
2. 3. Medical Reimbursement:  

Reimbursement claim of domiciliary medical expenses is permissible for self and dependents. 
The expenses can be claimed by submitting medical bills during the financial year. The unclaimed 
amount of the annual entitlement will be paid along with salary for the month of March, subject 
to deduction of tax at source.  

 
2. 4. Employers contribution towards Provident Fund (PF):   

The Provident Fund membership begins effective the date the employee joins the Organization. 
The salary structure as offered to the employee contains the Organization’s contribution towards 
the PF contribution @ 12% on the basic salary. On becoming the member of the PF, the option 
cannot be changed during the employee’s service tenure in the Organization. 

 
2. 5. Gratuity:  

The Gratuity will be provided as per provision of the Gratuity Act 1972. 
 

2. 6. Medical & Personal Accident Insurance Benefits:  
a) The employee is entitled to an annual floating group medical insurance coverage for self, 

spouse and up to 2 children as per Annexure A. 
b) The employee is also entitled to group personal accident coverage as per annexure A. 
c) Parents Mediclaim Policy: 

There is an option of covering the employee’s parents and parents – in – law under the 
floating parent’s group mediclaim policy within 10 days from the employee’s date of joining 
the Organization. The applicable premium charges towards the parent mediclaim policy will 
be borne by the employee in full.  
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2. 7. Variable / Performance Pay (where applicable):  
Performance pay quantum is as per the Organization’s current policy and subject to change in 
accordance to the circumstances at the discretion of the Organization’s management. The actual 
performance pay payable for any year shall depend on the employee’s performance during that 
year as well as the Organization’s performance as assessed by the management committee 
during the annual performance review cycle process.  
 
The disbursement of the performance pay is subject to the employee being on the active rolls of 
the Organization as of the closing hours of June 30th, as per the applicable year of disbursement. 
 

2. 8. Any tax liability arising out of the employee’s salary / allowances / benefits shall be borne by the 
employee. The Organization may deduct such tax liability or any amounts owed by the employee 
to the Organization from the employee’s salary or from any other amounts payable by the 
Organization to the employee.  
 

2. 9. The annual leave entitlement is 22 working days per financial year (April through March). The 
annual leave will be pro-rated based on the date of joining during the year.  
      

3. TERMS AND CONDITIONS: 
 

3. 1. You may be transferred or seconded or deputed to any of the Organization’s offices, subsidiaries 
or affiliates in India or abroad either on short term or long term assignment at any point in time. 
The Organization may vary these terms and conditions and your compensation in the event of 
such transfer, secondment or deputation.  
 

3. 2. You will put your best efforts in the performance of employment duties assigned to you from 
time to time and shall, at all times, act in good faith and in the best interests of the Organization. 
While in the service of the Organization you shall not, without the express written permission of 
your Partner / Senior Director with intimation of such permission to the human resources 
representative,  undertake or concern yourself, directly or indirectly, with any other, paid or 
unpaid, business or work or assignment or educational course, whether part time or full time.  
 

3. 3. If at any time, in the opinion of the Organization which shall be final and binding, you are found 
guilty of misrepresentation, dishonesty, disobedience, disorderly behaviour, negligence, 
indiscipline, absence from duty without permission, or of any conduct unbecoming of the status 
or the post you hold in the Organization, or of any other conduct considered by the Organization 
as detrimental to its interests, or in violation of one or more terms and conditions of your 
employment, the Organization shall be entitled to terminate your employment forthwith. 
 

3. 4. You are required to travel in connection with the Organization’s business. You will be eligible for 
reimbursement of reasonable business expenses incurred in this connection, and other 
allowances according to the Organization’s then prevailing policy pertaining to such travel.  
 

3. 5. If you have to undergo any specialized training arranged by the Organization, you shall execute 
a training agreement, if the Organization, so requires.  
 

3. 6. You shall be bound by all the policies, rules, regulations and procedures established by the 
Organization, which includes revisions to existing policies/new policies issued from time to time. 
In the event of any conflict between the terms of your offer letter (including any Annexures 
thereto) and any policy, rules, regulations or procedures of the Organization, the terms of the 
latter shall prevail. 
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4. CONFIDENTIALITY 
4. 1. You acknowledge that during the course of your employment with the Organization, you will be 

privy to information of sensitive and confidential nature not known or available to the general 
public, including but not limited to trade secrets and intellectual property to rights, engagements 
and projects and other details of (i) the Organization (ii) the Organization’s clients and (iii) other 
third parties whose confidential information you may acquire in the course of performing any 
specific engagements (together ‘Confidential Information’). 
 

4. 2. You acknowledge that the Confidential Information, being of a sensitive nature, it is imperative 
that such information is not disclosed and maintained in strictest confidence. Accordingly, you 
agree to maintain the Confidential Information in strictest confidence and not share with or 
otherwise disclose the same or part thereof to any persons (including but not limited to the 
Organization’s and its clients’ competitors) other than those to whom you may be required to 
disclose any Confidential Information in the course of performance of your duties strictly on a 
‘need to know’ basis. You further acknowledge that, it is imperative that you maintain the 
confidentiality of Confidential Information even after the cessation of your employment with the 
Organization and therefore agree to be bound by the obligation of maintaining the 
confidentiality of Confidential Information, even after the cessation of your employment. 
 

4. 3. You shall not during the performance of your services hereunder, take away or copy, 
electronically or otherwise, mail to yourself or to any other person, any Confidential Information 
(including copies) or part thereof, whether in paper form or any other form including but not 
limited to CDs, floppy disks, USB drives or devices, except to the extent strictly required for the 
performance of your services hereunder. Further, you shall not, upon  cessation of your 
employment, take with you, copy or electronically or otherwise, mail to yourself or any other 
person, any Confidential Information (including copies) or part thereof, whether in paper form 
or any other form including but not limited to CDs, floppy disks, USB drives or devices and you 
shall return all the information and data available with you which has been obtained during the 
course of your employment with the Organization to your reporting Partner / Senior Director. 
You shall, on or before cessation of your employment, return all copies of all Information in your 
possession, to the Organization without retaining any copy.  Any copies which are incapable of 
being returned such as electronic copies etc., shall with the Organization’s consent, be 
destroyed.  On or before cessation of your employment, you shall certify in writing that you have 
either returned or destroyed all copies of Confidential Information in your possession. 
 

4. 4.  During your employment with us or at any time thereafter, without the prior written consent of 
the Organization, you will not disclose, divulge, make public or make any use whatsoever of any 
information, knowledge, secrets, intellectual property rights, confidential information about the 
affairs of the Organization or its clients obtained by you in the course of your employment with 
us. 
 

4. 5. You acknowledge that breach of any of your above obligations will cause irreparable damage to 
the Organization, its clients and the third parties and therefore the Organization shall, without 
prejudice to its other rights and remedies available in law or equity, be entitled to injunctive or 
other suitable relief including, specific performance, to enforce the terms of this section 4. 

 
5. NON – SOLICITATION  

You shall not directly or indirectly solicit any employees, retainers, affiliate’s employees or 
affiliate’s retainers of the Organization for a period of one year after termination of your 
employment.  
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6. RELEASE LETTER  
In the event that you are bound by any Non-Solicitation obligations under your current / previous 
employment, you will make best efforts and endeavour to obtain from your current / previous 
employer a release in writing from any obligations restricting you taking employment with the 
organization on a full time basis or from providing services to any clients of the organization. 
 

7. TERMINATION  

7.1 Termination by the Organization 
The Organization may terminate your services at any time with or without Cause subject to the 
terms specified in point 3.3 above:  
 “Cause” shall mean:   

a. Your breach of any of these terms or any other agreement signed by you with the 
Organization, or  

b. Your breach of the Organization’s code of conduct, policies, rules, regulations and procedures, 
or  

c. The Organization finds your performance unsatisfactory  in the discharge of duties assigned 
to you, or  

d. On refusal to accept transfer, deputation or secondment or long term or short term 
assignment, or 

e. Insubordination; or misconduct, or 
f. Any other reason that the Organization may deem fit.  

 
Save and except under the circumstances referred to in Clause 3.3. referred to above,  if the 
Organization terminates your services , it shall provide written notice of 2 months, or such other 
period stated in the Organization’s policy prevailing at the time of such termination; by giving 
notice, or by paying notice period of 2 month salary as per policy. 

7.2 Termination by Employee  
In an event of you being desirous to resign from the services of the Organization, the notice 
period is of 2 months or as per the Organization’s policy prevailing at the given date. 
  

7.3 Termination on Retirement  
The age of superannuation is 60 years as per the proof of age submitted at the time of joining.  
 

8. JURISDICTION 
The validity, construction, interpretation and performance of these terms shall be governed by 
Indian laws. Any dispute arising out of these terms shall be subject to the exclusive jurisdiction of 
courts in India.  
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ANNEXURE C 
 

You are requested to report at the joining office by 09.30 AM on your date of joining.  The Human Resources 
representative at your joining location will help you to complete the joining formalities.  

 
It is compulsory that you submit a photocopy of the following documents on the date of joining:  

a. Graduate  / Post Graduate degree and/or  Diploma certificate or equivalent , and mark sheet for final semester 

b. Certificate of any other additional qualification 

c. If Fresh C.A., Marksheets & certificate of CA (Inter + Final) Exams, IT Training Certificate, GMCS Certificate, 

Membership number (or acknowledgement from ICAI of your application for allotment of CA membership 

number), Article completion letter. 

d. Service certificates from previous employer(s) or equivalent , and relieving letter from last employer 

e. Last increment letter or  salary certificate and last drawn pay slip 

f. Address Proof ( 2 photo copies): Valid driving license/ Ration Card/ Voters ID 

g. Know Your Customer (KYC) Documents for UAN (Universal Account Number) :  

I. Cancelled cheque leaf of your single operatory Saving Bank account (and not a joint account) having your 

Name ( Account Holder), Bank Account Number, IFS code (Mandatory Document),  

II. Identity Proof ( 2 photo copies) : PAN Card or if applied for PAN card, the temporary PAN number i.e. PAN 

application number 

III. Aadhaar Card issued by the Unique Identification Authority of India (UIDAI). In case you do not have an 

Aadhaar Card, kindly apply for the Aadhaar Card and provide the copy of the acknowledgment slip with the 

temporary enrollment number. 

h. Information pages of your valid passport  

i. Valid work permit or any other documentation required to take up employment with Deloitte in India 

j. Four passport size colour photographs ( in formals) with white background 

 
Please bring the originals of the documents specified above under a) to h) above, for verification.  

 
Transfer of Provident Fund monies from previous employer to current employer 
 
If you are a member of provident fund under the PF Act and whether with the PF commissioner or with PF trust and 
post joining the Organization, wish to transfer the PF amount to the Organizations PF Account, you are required to 
provide the following documents for the transfer of PF. 

1. Form 13 – Transfer Form 
2. Form 3A  - Monthly contribution for last 2 years 
3. Form 5 – Joining details of your previous Organization 
4. Form 10 – Exit details  
5. Non Break in service statement 
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                                                                                                                                Deloitte Touche Tohmatsu  
India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                                www.deloitte.com/india 

2 June, 2017 

Charmi Jagwani 

Dear Charmi,  

  Sub: Annexure to your offer letter dated 2 June, 2017 

This has reference to the offer of employment extended to you on 2nd June, 2017 for employment with 

Deloitte Touche Tohmatsu India LLP (DTTI LLP) (hereinafter referred to as the “Organization”). 

 

In addition to the compensation mentioned in the afore stated Offer Letter, you will also be eligible for 

the benefits mentioned below:  

 Joining Bonus of Rs. 20,000/- (Rs. Twenty Thousand only). This amount will be processed as part 

of your monthly payroll after joining the Organization, and is subject to applicable tax deductions. 

The joining bonus amount paid to you by the Organization is fully recoverable from you, in the 

event of your separation from the Organization within eighteen months of your service with the 

Organization.  

 

Request your acknowledgement of this letter as a token of having accepted the above clause.  

We look forward to a long and mutually beneficial association. 

Yours truly, 

For Deloitte Touche Tohmatsu India LLP (DTTI LLP)    Accepted 

 

Badari Narayana 
Director – Talent        Charmi Jagwani 

 

http://www.deloitte.com/india


  

Strictly Private and Confidential 

23-Feb-2018 

 
Piyush Sudhir Budhrani 
BLOCK NO C-880 ROOM NO 1759 BHATIA ROAD NEAR BHATIA HOSPITAL ULHASNAGAR, THANE 
8149751467

 

Dear  Piyush,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

Version 5.0 (Feb 2018)                                             1                                       Candidate’s Signature ____________

Reference Id: e05976f4-3508-49b9-b21a-8b34540ba56f_1
Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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https://india.jobs.accenture.com/default.aspx
http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx
mailto:campus.queries@accenture.com


 

ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

23-Feb-2018 

 
Bhavesh Anil Pamnani 
Sukh Dham, C-BLOCK 892, Room No. 1783, Kurla Camp Road, Opp.Gurunanak School, Ulhasnagar, Thane- 421005 
8788594989

 

Dear  Bhavesh,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

22-Feb-2018 

 
Kunnal Vijay Manghnani 
B/501&601, Padmavati Grace CHS, Above IDBI Bank, Opp. McDonalds, Stella, Vasai(W), Mumbai. 
9673422368

 

Dear  Kunnal,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

22-Feb-2018 

 
Shubham Bakshi 
Flat no. 301, Bank colony sector-8 urban estate, Karnal, Not available in LN, Haryana, India 
8828382558

 

Dear  Shubham,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

23-Feb-2018 

 
Ashish Ramadhar Yadav 
Room No 5, Salik Sharma Chawl, Saibaba Road, Jawahar Nagar, Khar East, Mumbai, Maharashtra, India 
9167723945

 

Dear  Ashish,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]

Version 5.0 (Feb 2018)                                             2                                       Candidate’s Signature ____________
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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May 7, 2019
 
Mangtani, Dhanesh
002, Madhumas, Road No-5
I.C Colony, Borivali(West)
Mumbai 400103
 
 
Dear Dhanesh Mangtani,
 
Your Employment by J.P. Morgan
 
Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employment with J.P. Morgan Services
India Private Limited (the "Company").

  
You will find your personal employment terms outlined in Appendix A with general employment terms and conditions in
Appendix B. Please note these terms and conditions supersede any verbal discussions you may have previously had with any
J.P. Morgan employee with regards to your employment arrangements.

  
A number of important policies will apply to your employment with the Company, including the Personal Account Dealing
Policy and the Code of Conduct. We provide more information about these policies in Appendix C and it is essential that you
carefully read and understand their requirements. By signing this letter, you confirm that you have read, understood and agree
to be bound by these policies. In addition, you will be required to abide by all other Company policies and regulations
(including JPMorgan Chase group of companies ("Group") policies) and with applicable law.

  
Should you have queries in relation to your employment terms, please contact Paramveer Narang at + 91 80 67907233. For
queries about your benefits or Company policies, please contact our accessHR hotline at 0008004405210 (local toll free) or
+1 212-552-5100 (international).

  
Please be reminded your employment terms should be treated with the strictest confidence. To accept this offer of
employment, please click on the 'Accept' button at the bottom of this page on or before May 24, 2019.

  
We are excited to welcome you to our Company and take this opportunity to wish you every success in taking this next step
of your career with us.

  
*This is a computer generated communication and does not have a signature.
 



  

Strictly Private and Confidential 

23-Feb-2018 

 
Mayur Dilipkumar Rohra 
Barrack No. 75/B, Room No. 4 Ulhasnagar, Thane 
9011544733

 

Dear  Mayur,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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                                                                                                                                Deloitte Touche Tohmatsu  

India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                            www.deloitte.com/india 

Kaustav Roy         2 June, 2017  

Contact No: 8237712134      

Subject: Letter of offer and terms of employment 

Dear Kaustav,  

Thank you for exploring career opportunities with Deloitte Touche Tohmatsu India LLP (DTTI LLP) 
(hereinafter referred to as the “Organization”). 
You have successfully completed our initial selection process and we are pleased to make you an offer of 
employment for the position of Analyst in Executive Grade in Technology Department of Consulting 
Function. This offer is based on your profile and performance in the selection process subject to the 
following: 

1. You are required to join the services of the Organization on the date which will be communicated to 
you separately by the organization in writing, failing which this offer shall automatically stand 
cancelled. Your employment with the Organization shall commence on the date of your joining the 
Organization and shall be subject to the terms and conditions stated in this letter along with the 
enclosures.   

2. You will have to submit the documents as given in Annexure C on the day of joining. 

3. This offer is subject to your successful completion of your Bachelor’s degree in first attempt, 
satisfactory reference check & verification of the information provided by you in your CV & 
Employment Form and any other forms or documents under which you have provided information to 
the Organisation. 

This offer is made to you on the basis of the information and documents that you have furnished to 
the Organization as on date of offer. 

4. The Organization reserves the right to conduct background checks, directly or indirectly at any time, 
to verify such information and documents that you would provide in support of your age, academic 
qualifications, previous work experience and relieving letter from your last employer, and other 
particulars. If any discrepancies are found in such information or documents or if the results of such 
background checks are found to be unsatisfactory, as determined by the Organization, in its sole 
discretion, the Organization may withdraw/cancel this offer. 

However, if at any time post joining it is found that, the Organization is not satisfied with the results 
of your background check or you have furnished false information or withheld or suppressed any 

http://www.deloitte.com/india
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material fact or information, the Organization shall be entitled to forthwith terminate your 
employment without notice in terms with clause 7 of Annexure B. 

5. You will be on probation for a period of six months from the date of joining. Your probation period 
may be extended in writing by three months, if your performance is not considered satisfactory by 
the Organization. Your employment shall not be deemed confirmed unless given in writing. 

6. During the probation period your employment will be terminable by giving one month’s notice in 
writing or salary in lieu thereof, by either side.    

7. Your initial base location will be communicated by the organization, prior to your joining.  

8. Upon joining, your compensation will be as described in Annexure A. 

9. Your employment will be governed by the terms and conditions detailed in Annexure B hereto. 

10. You shall keep the contents of this offer and the Annexures hereto confidential.  

11. You will be governed by the policies of the Organization that are currently in practice and/or as may 
be implemented in the future, and as may be amended from time to time, and you will abide by the 
policies therein. The said policies include, but not limited to, the following:  

a) DTTL Policies Manual (DPM)  
b) Code of Ethics and Professional Conduct  
c) Code of Conduct for Prevention of Insider Trading  
d) Gifts, Entertainment and Hospitality Policy 
e) Anti-Corruption Policy 
f) HR Policies etc.  

 
12. You are expected to be familiar with and abide by the policies and procedures as set out in Section 

1420 - Independence of DPM, including but not limited to the following: 

a.  

(i) You will use the Independence Monitoring System (whenever required as per the 
Independence Policy) and hereby, with the signing of this letter, waive the right to privacy 
in relation to the use of the Independence Monitoring System, insofar as necessary to allow 
the system to operate effectively, and to allow inspection and monitoring of the information 
entered into it, limited to the extent permitted and/or required by local laws. 

(ii) The Organization as a DTTL member firm is required to comply with external regulatory 
and/or professional standards. In accordance with the same, as a condition to your joining 
the organization and continued employment, you are required to complete a representation 
regarding your understanding of, and compliance with, independence and other matters, on 
a periodical basis, the details of which are provided in Section 1420 - Independence Policy of 
DPM. The representation should be made to the best of your knowledge and ability. It is your 
responsibility to consult on any matter should you be uncertain or have a question.  

The representations made by you will be subject to an audit and may be reviewed by the 
Organization’s representatives and shared with certain third parties. If you are selected for 
such an audit, you will need to submit certain personal financial records to the employer’s 
internal audit team. Please be assured that the Organization fully intends to keep all 
information obtained through the audit process confidential and secure. You hereby give 
your consent to the Organization to use the information provided by you for such purposes 
as provided in the policies. 
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b. The requirements of certain Independence matters will continue to apply after you ceasing to be 

an employee in accordance with Independence Policy. In terms of these requirements, you need 
to obtain approval from the Director of Independence (DOI) before accepting any employment 
relationship (including Directorships) if the prospective employment relationship (including 
Directorships) is with an audit client (including related entities of such audit client), till completion 
of one audit subsequent to the period, when you have rendered professional services to such 
audit client (including related entities of such audit client) and the report has been filed with the 
relevant regulatory authorities. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not 
complete the necessary representations, or (iii) make inaccurate representation(s), you may be 
subject to disciplinary action, including and up to termination of employment with the Organization.  

13. On joining, you will be required to sign an agreement based on the Independence, Non – solicitation 
and Prevention of Insider Trading policies of the Organization. 

14. The following restriction shall continue to apply to you after termination of employment: 

To be in compliance with Deloitte India Code of Conduct for Prevention of Insider Trading and the 
applicable insider trading regulations, you need to refrain from trading in the securities on any listed 
client entity for which you were part of the engagement team on any Price Sensitive Information 
related engagement and for which the Closed Window Period continues after the date of you ceasing 
to be the employee. Closed Window Period is defined in Deloitte India Code of Conduct for Prevention 
of Insider Trading. 

15. This offer shall automatically stand withdrawn if we do not receive your acceptance within five (5) 
working days from the date hereof.  

Please acknowledge your acceptance of our offer, as well as having read and understood the terms of 
service given in the Annexures, by signing and returning the duplicate copy of this letter. We look forward 
to your joining the Deloitte family and to your valued contribution in taking the Organization to greater 
heights. We are sure that our working environment will be conducive and will help you to grow 
professionally as well as personally.  
 
With warm regards,  
 
For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  

 
Badari Narayana 
Director – Talent 
 

I have read and understood the terms of this letter and all Annexures hereto annexed. 
I accept this letter of offer and terms of employment, and my tentative date of joining is___________. 
 
Name: 
 

_______________________________________ Date: ________________ 

 
Signature: 

 
_______________________________________ 
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ANNEXURE A 

 

 
 
 
 

For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  Accepted,  

 

Badari Narayana   
Director – Talent (Please sign and date your acceptance) 
         Kaustav Roy 

 

 

 
 
 
 
 

Name

Date of Joining

Function

Department

Designation

Components Annual Paid Monthly To be Claimed

Proposed Grade Exec/Anal

Basic Salary 250,200          20,850                

House Rent Allowance 100,080          8,340                   

Personal Allowance 71,496             5,958                   

Education Allowance 2,400               200                      

Conveyance Allowance 19,200             1,600                   

Medical Reimbursement 15,000             15,000                  

Food Coupon 12,000             1,000                   

Firm's Contribution to PF 30,024             

Total 500,400          37,948                15,000                  

Gratuity

Group Personal Accident Insurance Coverage

Kaustav Roy

TBD

Consulting

Technology

Analyst

Group Mediclaim Insurance Coverage  (Clubbable)
Employee & Spouse: Rs. 100,000/- each per annum

Plus 3 dependent children: Rs. 50,000/- each per annum

15,00,000

Other Benefits

As per Payment of Gratuity Act
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ANNEXURE B 
 

1. NOTE: 
1. 1. An employee who has joined the Organization in a given calendar year will be eligible for salary 

revision effective 1st April of the following year, based on the performance assessment.  
This salary revision will be based on the Fixed Pay, and will be prorated according to the period 
spent with the Organization during the appraisal cycle.  
The management reserves the right to review, change and/or modify the salary revision period, 
at its sole discretion.   

 
1. 2. The employee’s compensation structure may be changed by the Organization, at its sole 

discretion, from time to time.  
  

2. SALARY AND BENEFIT COMPONENT’S (where applicable):  
 

2. 1. Telephone Reimbursement:  
Reimbursement of expenses incurred on telephone and mobile can be claimed against valid 
original bills (i.e. original bills for the period you are in employment with the Organization issued 
in your name within the same financial year in which the claim is made). Any amount that is not 
supported by valid original bills will be paid along with salary for March, subject to deduction of 
tax at source. 

 
2. 2. Food Coupons:   

The default structure offers Rs. 1000/- per month as food coupons. However, the employee has 
a choice to opt for ‘Food Allowance’, which will be subject to prevailing tax rules. 

 
2. 3. Medical Reimbursement:  

Reimbursement claim of domiciliary medical expenses is permissible for self and dependents. 
The expenses can be claimed by submitting medical bills during the financial year. The unclaimed 
amount of the annual entitlement will be paid along with salary for the month of March, subject 
to deduction of tax at source.  

 
2. 4. Employers contribution towards Provident Fund (PF):   

The Provident Fund membership begins effective the date the employee joins the Organization. 
The salary structure as offered to the employee contains the Organization’s contribution towards 
the PF contribution @ 12% on the basic salary. On becoming the member of the PF, the option 
cannot be changed during the employee’s service tenure in the Organization. 

 
2. 5. Gratuity:  

The Gratuity will be provided as per provision of the Gratuity Act 1972. 
 

2. 6. Medical & Personal Accident Insurance Benefits:  
a) The employee is entitled to an annual floating group medical insurance coverage for self, 

spouse and up to 2 children as per Annexure A. 
b) The employee is also entitled to group personal accident coverage as per annexure A. 
c) Parents Mediclaim Policy: 

There is an option of covering the employee’s parents and parents – in – law under the 
floating parent’s group mediclaim policy within 10 days from the employee’s date of joining 
the Organization. The applicable premium charges towards the parent mediclaim policy will 
be borne by the employee in full.  
 
 



 

Page 6 of 10 
 

2. 7. Variable / Performance Pay (where applicable):  
Performance pay quantum is as per the Organization’s current policy and subject to change in 
accordance to the circumstances at the discretion of the Organization’s management. The actual 
performance pay payable for any year shall depend on the employee’s performance during that 
year as well as the Organization’s performance as assessed by the management committee 
during the annual performance review cycle process.  
 
The disbursement of the performance pay is subject to the employee being on the active rolls of 
the Organization as of the closing hours of June 30th, as per the applicable year of disbursement. 
 

2. 8. Any tax liability arising out of the employee’s salary / allowances / benefits shall be borne by the 
employee. The Organization may deduct such tax liability or any amounts owed by the employee 
to the Organization from the employee’s salary or from any other amounts payable by the 
Organization to the employee.  
 

2. 9. The annual leave entitlement is 22 working days per financial year (April through March). The 
annual leave will be pro-rated based on the date of joining during the year.  
      

3. TERMS AND CONDITIONS: 
 

3. 1. You may be transferred or seconded or deputed to any of the Organization’s offices, subsidiaries 
or affiliates in India or abroad either on short term or long term assignment at any point in time. 
The Organization may vary these terms and conditions and your compensation in the event of 
such transfer, secondment or deputation.  
 

3. 2. You will put your best efforts in the performance of employment duties assigned to you from 
time to time and shall, at all times, act in good faith and in the best interests of the Organization. 
While in the service of the Organization you shall not, without the express written permission of 
your Partner / Senior Director with intimation of such permission to the human resources 
representative,  undertake or concern yourself, directly or indirectly, with any other, paid or 
unpaid, business or work or assignment or educational course, whether part time or full time.  
 

3. 3. If at any time, in the opinion of the Organization which shall be final and binding, you are found 
guilty of misrepresentation, dishonesty, disobedience, disorderly behaviour, negligence, 
indiscipline, absence from duty without permission, or of any conduct unbecoming of the status 
or the post you hold in the Organization, or of any other conduct considered by the Organization 
as detrimental to its interests, or in violation of one or more terms and conditions of your 
employment, the Organization shall be entitled to terminate your employment forthwith. 
 

3. 4. You are required to travel in connection with the Organization’s business. You will be eligible for 
reimbursement of reasonable business expenses incurred in this connection, and other 
allowances according to the Organization’s then prevailing policy pertaining to such travel.  
 

3. 5. If you have to undergo any specialized training arranged by the Organization, you shall execute 
a training agreement, if the Organization, so requires.  
 

3. 6. You shall be bound by all the policies, rules, regulations and procedures established by the 
Organization, which includes revisions to existing policies/new policies issued from time to time. 
In the event of any conflict between the terms of your offer letter (including any Annexures 
thereto) and any policy, rules, regulations or procedures of the Organization, the terms of the 
latter shall prevail. 
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4. CONFIDENTIALITY 
4. 1. You acknowledge that during the course of your employment with the Organization, you will be 

privy to information of sensitive and confidential nature not known or available to the general 
public, including but not limited to trade secrets and intellectual property to rights, engagements 
and projects and other details of (i) the Organization (ii) the Organization’s clients and (iii) other 
third parties whose confidential information you may acquire in the course of performing any 
specific engagements (together ‘Confidential Information’). 
 

4. 2. You acknowledge that the Confidential Information, being of a sensitive nature, it is imperative 
that such information is not disclosed and maintained in strictest confidence. Accordingly, you 
agree to maintain the Confidential Information in strictest confidence and not share with or 
otherwise disclose the same or part thereof to any persons (including but not limited to the 
Organization’s and its clients’ competitors) other than those to whom you may be required to 
disclose any Confidential Information in the course of performance of your duties strictly on a 
‘need to know’ basis. You further acknowledge that, it is imperative that you maintain the 
confidentiality of Confidential Information even after the cessation of your employment with the 
Organization and therefore agree to be bound by the obligation of maintaining the 
confidentiality of Confidential Information, even after the cessation of your employment. 
 

4. 3. You shall not during the performance of your services hereunder, take away or copy, 
electronically or otherwise, mail to yourself or to any other person, any Confidential Information 
(including copies) or part thereof, whether in paper form or any other form including but not 
limited to CDs, floppy disks, USB drives or devices, except to the extent strictly required for the 
performance of your services hereunder. Further, you shall not, upon  cessation of your 
employment, take with you, copy or electronically or otherwise, mail to yourself or any other 
person, any Confidential Information (including copies) or part thereof, whether in paper form 
or any other form including but not limited to CDs, floppy disks, USB drives or devices and you 
shall return all the information and data available with you which has been obtained during the 
course of your employment with the Organization to your reporting Partner / Senior Director. 
You shall, on or before cessation of your employment, return all copies of all Information in your 
possession, to the Organization without retaining any copy.  Any copies which are incapable of 
being returned such as electronic copies etc., shall with the Organization’s consent, be 
destroyed.  On or before cessation of your employment, you shall certify in writing that you have 
either returned or destroyed all copies of Confidential Information in your possession. 
 

4. 4.  During your employment with us or at any time thereafter, without the prior written consent of 
the Organization, you will not disclose, divulge, make public or make any use whatsoever of any 
information, knowledge, secrets, intellectual property rights, confidential information about the 
affairs of the Organization or its clients obtained by you in the course of your employment with 
us. 
 

4. 5. You acknowledge that breach of any of your above obligations will cause irreparable damage to 
the Organization, its clients and the third parties and therefore the Organization shall, without 
prejudice to its other rights and remedies available in law or equity, be entitled to injunctive or 
other suitable relief including, specific performance, to enforce the terms of this section 4. 

 
5. NON – SOLICITATION  

You shall not directly or indirectly solicit any employees, retainers, affiliate’s employees or 
affiliate’s retainers of the Organization for a period of one year after termination of your 
employment.  
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6. RELEASE LETTER  
In the event that you are bound by any Non-Solicitation obligations under your current / previous 
employment, you will make best efforts and endeavour to obtain from your current / previous 
employer a release in writing from any obligations restricting you taking employment with the 
organization on a full time basis or from providing services to any clients of the organization. 
 

7. TERMINATION  

7.1 Termination by the Organization 
The Organization may terminate your services at any time with or without Cause subject to the 
terms specified in point 3.3 above:  
 “Cause” shall mean:   

a. Your breach of any of these terms or any other agreement signed by you with the 
Organization, or  

b. Your breach of the Organization’s code of conduct, policies, rules, regulations and procedures, 
or  

c. The Organization finds your performance unsatisfactory  in the discharge of duties assigned 
to you, or  

d. On refusal to accept transfer, deputation or secondment or long term or short term 
assignment, or 

e. Insubordination; or misconduct, or 
f. Any other reason that the Organization may deem fit.  

 
Save and except under the circumstances referred to in Clause 3.3. referred to above,  if the 
Organization terminates your services , it shall provide written notice of 2 months, or such other 
period stated in the Organization’s policy prevailing at the time of such termination; by giving 
notice, or by paying notice period of 2 month salary as per policy. 

7.2 Termination by Employee  
In an event of you being desirous to resign from the services of the Organization, the notice 
period is of 2 months or as per the Organization’s policy prevailing at the given date. 
  

7.3 Termination on Retirement  
The age of superannuation is 60 years as per the proof of age submitted at the time of joining.  
 

8. JURISDICTION 
The validity, construction, interpretation and performance of these terms shall be governed by 
Indian laws. Any dispute arising out of these terms shall be subject to the exclusive jurisdiction of 
courts in India.  
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ANNEXURE C 
 

You are requested to report at the joining office by 09.30 AM on your date of joining.  The Human Resources 
representative at your joining location will help you to complete the joining formalities.  

 
It is compulsory that you submit a photocopy of the following documents on the date of joining:  

a. Graduate  / Post Graduate degree and/or  Diploma certificate or equivalent , and mark sheet for final semester 

b. Certificate of any other additional qualification 

c. If Fresh C.A., Marksheets & certificate of CA (Inter + Final) Exams, IT Training Certificate, GMCS Certificate, 

Membership number (or acknowledgement from ICAI of your application for allotment of CA membership 

number), Article completion letter. 

d. Service certificates from previous employer(s) or equivalent , and relieving letter from last employer 

e. Last increment letter or  salary certificate and last drawn pay slip 

f. Address Proof ( 2 photo copies): Valid driving license/ Ration Card/ Voters ID 

g. Know Your Customer (KYC) Documents for UAN (Universal Account Number) :  

I. Cancelled cheque leaf of your single operatory Saving Bank account (and not a joint account) having your 

Name ( Account Holder), Bank Account Number, IFS code (Mandatory Document),  

II. Identity Proof ( 2 photo copies) : PAN Card or if applied for PAN card, the temporary PAN number i.e. PAN 

application number 

III. Aadhaar Card issued by the Unique Identification Authority of India (UIDAI). In case you do not have an 

Aadhaar Card, kindly apply for the Aadhaar Card and provide the copy of the acknowledgment slip with the 

temporary enrollment number. 

h. Information pages of your valid passport  

i. Valid work permit or any other documentation required to take up employment with Deloitte in India 

j. Four passport size colour photographs ( in formals) with white background 

 
Please bring the originals of the documents specified above under a) to h) above, for verification.  

 
Transfer of Provident Fund monies from previous employer to current employer 
 
If you are a member of provident fund under the PF Act and whether with the PF commissioner or with PF trust and 
post joining the Organization, wish to transfer the PF amount to the Organizations PF Account, you are required to 
provide the following documents for the transfer of PF. 

1. Form 13 – Transfer Form 
2. Form 3A  - Monthly contribution for last 2 years 
3. Form 5 – Joining details of your previous Organization 
4. Form 10 – Exit details  
5. Non Break in service statement 
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                                                                                                                                Deloitte Touche Tohmatsu  
India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                                www.deloitte.com/india 

2 June, 2017 

Kaustav Roy  

Dear Kaustav,  

  Sub: Annexure to your offer letter dated 2 June, 2017 

This has reference to the offer of employment extended to you on 2nd June, 2017 for employment with 

Deloitte Touche Tohmatsu India LLP (DTTI LLP) (hereinafter referred to as the “Organization”). 

 

In addition to the compensation mentioned in the afore stated Offer Letter, you will also be eligible for 

the benefits mentioned below:  

 Joining Bonus of Rs. 20,000/- (Rs. Twenty Thousand only). This amount will be processed as part 

of your monthly payroll after joining the Organization, and is subject to applicable tax deductions. 

The joining bonus amount paid to you by the Organization is fully recoverable from you, in the 

event of your separation from the Organization within eighteen months of your service with the 

Organization.  

 

Request your acknowledgement of this letter as a token of having accepted the above clause.  

We look forward to a long and mutually beneficial association. 

Yours truly, 

For Deloitte Touche Tohmatsu India LLP (DTTI LLP)    Accepted 

 

Badari Narayana 
Director – Talent        Kaustav Roy 
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September 28, 2017 

 

Nishank Khosla 

 

1001,Tirthal Apartments,  

4 N.S Road,  

Vile Parle(W),  

Mumbai - 400056 

Dear Nishank, 

Mnet Partner Technology Services (I) Pvt. Ltd. is very pleased to make you an offer of employment to 

begin work as a “Business Development Specialist” on June 4, 2018. Your position will carry an annual 

compensation value of INR 3,95,079 inclusive of fixed components and benefits. Your compensation 

package is unique and exclusive to you and should be treated confidentially and as a non-comparable 

package with other employees. 

This offer expires on September 30, 2017 (it may self-destruct thereafter☺ ) and we request that you join 

us on June 4, 2018.  

An Employee Confidentiality and Non-Competition Agreement as well as an Appointment Letter will be 

provided to you upon acceptance of this offer for review and execution on or before your first day of work.   

On or before your joining date, we will require you to submit the various documents for our records as 

mentioned in the list enclosed. Your appointment with Mnet Partner Technology Services (I) Pvt. Ltd. will 

come into effect only after you produce all the relevant documents from the attached list of documents. All 

offers are subject to satisfactory completion of reference checks.   

Please feel free to contact us at careers@media.net with any questions and to accept this offer.   

Yours Sincerely,  

  

Neha Asthana                                                Nishank Khosla 

Authorized Signatory 
 

Enclosures:  

1. Compensation & Benefits package details 

2. List of documents to be submitted 
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  COMPENSATION & BENEFITS PACKAGE 
 

   Name: Nishank Khosla 

   Designation: Business Development Specialist 

 

COMPONENTS ₹/ MONTH ₹/ ANNUM    

Basic 15,200 1,82,400 Fully Taxable 

House Rent Allowance 4,560 54,720 
This component is exempted from tax 
subject to certain conditions as per the 
Income Tax Rules 

Conveyance 1,600 19,200 Non Taxable upto INR 1600 

Special Allowance 6,085 73,020 Fully Taxable 

Provident Fund 1,824 21,888 

12% of the employers contribution. An 
equivalent amount will be deducted from 
your monthly salary in lieu of your 
contribution towards Provident Fund. 

 

Gratuity 731 8,772 
Eligibility is as per the Payment of Gratuity 
Act 

COMPENSATION (A) 30,000 3,60,000   

RETENTION BONUS(B)  30,000 
The retention bonus would be given to you 
on completion of 1 year with Media.net. 

COST TO COMPANY(A+B)  3,90,000  

Medical Insurance 
 

4,150 

Sum insured INR 3,00,000 provides coverage 
to the employee and their dependents i.e 
spouse + 2 children. This benefit can also be 
extended to include dependent parents on an 
optional basis. 

Life Insurance   929 Sum insured 4X the annual gross salary 

BENEFIT VALUATION (C)   5,079   

TOTAL PACKAGE (A+B+C)   3,95,079   

Additional Benefits & Perks: In addition to the above package, you also get some other benefits 

listed below 

❖ Free Snacks & Beverages – Fully stocked snack bar with free snacks 

❖ Subsidized Lunch - Buffet lunch/snacks spread, provided at an employee cost sharing basis 

❖ Gym - Accessible around the clock for all employees 

   

 For Mnet Partner Technology Services (I) Pvt. Ltd. 

 

 

  Neha Asthana                                                              Nishank Khosla 

  Authorized Signatory   

 

 

 



 
 

 

 

List of Documents 

 

 

1. Three Passport size color photographs.  

 

2. Proof of Residence: 

 

(Permanent & Temporary if any) Passport / Driving License / Adhar Card or any document stating your 

current and permanent place of residence.  

 

3. Academic & Professional Certificates:  

 

a) SSC, HSC passing certificate or Mark sheet  

b) Graduation Certificate  

c) Post Graduation Certificates  

d) Any other Professional Course Certificates  

 

4. Details of previous employment  

 

a) Appointment letter (from all previous employers)  

b) Increment Letter (If applicable)  

c) Work experience certificate (from all previous employers)  

d) Salary certificate/Pay slip of last drawn salary in previous Company  

e) Bank statement from the previous employer (photocopy required)  

 

5. Submit 1 photocopy of your Pan card (Mandatory)  

 

6. Form 16 / Salary Certificate / 16 A issued by the relieving company.  

 

7. References: Kindly provide two references along with their contact details and their relation with you. No 

personal relation references would be accepted.  

 

IMPORTANT: Please remember that you MUST submit the above documents on or before the day of joining. 

Also please bring the original copies for all the above mentioned documents for verification. 

 
 

 





  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
                
 
 
 
 
 

USA:  
Tavisca LLC, 
15150, Preston Road,  
Suite 300  
Dallas, TX 75248.  
Broad Line: +1 469 791 0489 
 

India:  
Tavisca Solutions Pvt. Ltd.,  
7th Floor,  B  Block, 
Weikfield ITCiti Info Park, Viman Nagar, 
Pune, MH 411014  
Broad Line: +91 20 6708 3100 
Broad Line: +91 20 6731 8600/6708 3100 

Email: 
contact@tavisca.com 
Website: 
www.tavisca.com 
CIN: 
U72100PN2008PTC132281 
 
 

 
To,                                                                                                                                                                               13th  May 2019 
Mr. Saqlain Kadiri, 
Pune 
 
 
Dear Saqlain, 
 
With reference to your application and subsequent interview, we are pleased to offer you a position with Tavisca 
Solutions Pvt. Ltd, as Software Trainee on the following terms and conditions: 
 

1. Your remuneration, while posted at Pune, will be Rs. 6,00,000/- (Rupees Six Lakh Only) cost to the company, 
as per the attached Annexure, subject to Income Tax deductible at source. A detailed Appointment Letter 
containing the complete compensation details will be issued to you on your date of joining.  
 
You are requested to join us on or before 15th July 2019. 
 

2. During your employment with Tavisca Solutions Pvt. Ltd., you will be governed by the service rules and 
regulations of the company in force or as introduced or amended from time to time. 
 

3. During your employment with the company, you will be liable to be transferred to any of the offices, whether 
existing or to be set up, anywhere in India or abroad, on the same terms and conditions of employment at 
the sole discretion of the management. 
 

4. As discussed, our offer is contingent on your signing and agreeing to abide by the terms of our company’s 
Confidentiality Agreement. In brief, the Agreement requires that you hold in trust and not disclose to any 
party, directly or indirectly, during your employment with our company and thereafter, any confidential 
information relating to, among other items, research, development, trade secrets, employee and / or 
customer prospect lists, or the business affairs of our company and any of its clients. 

 
5. You have been engaged on the presumption that the particulars furnished by you in your application and 

resume are correct. In case the said particulars are found to be incorrect or that you have concealed or 
withheld some other relevant facts, our appointment with the company shall stand terminated / cancelled 
without any notice.  
 

6. Termination and Terms: On completion of your probation period (i.e.) 12 months after your joining and 
successful completion of your probation period, either party may terminate the employment by giving a 
notice of 45 Days. Till your probation period i.e. 12 months from your joining OR before your confirmation 
i.e. upon successful completion of your probation period, either party may terminate the employment by 
giving a prior notice of 14 working days.” 

 
7. Please sign the duplicate copy of this letter on each page, to be returned to us as your acceptance of this 

offer and the terms/conditions detailed in this letter. Please note that no commitments other than what is 
mentioned in this letter & its annexure will be applicable to you or entertained by us.  
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8. You are advised to go through the content of this letter offer and annexure before signing the duplicate copy. 
 
 
I have read, understood and agreed with the terms stated in this letter. My signature below constitutes an acceptance 
of this offer of employment. Please find the detailed salary break–up in the Annexure attached with the offer letter    
 
 
We look forward for your long-term association with Tavisca Solutions. 
 
 
Yours faithfully, 
For, Tavisca Solutions Pvt. Ltd. 
 
 
 
 
Bharat Garg 
COO 
 
 
 
Agreed and accepted:  
                                                                                                                                   
I have read, understood and agree with the terms stated in this letter.  My signature below constitutes an acceptance 
of this offer of employment 
                                                                                                                                   
    
 
 
                                                                                                                                 
Signature (Saqlain Kadiri)                                               Date: ___________                                                                                                                             
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Annexure of Offer Letter 
 

 
Name: Mr. Saqlain Kadiri 
Designation: Software Trainee 
 

 
 
Additional Benefits 
 

1. On all working days, breakfast, lunch and evening snacks i.e. food / food cost is sponsored by the company. 
2. You and your family (Family: Spouse; Father & Mother and first 2 kids) shall be covered under the Healthcare 

Policy of the company under Medical Insurance for sum up to 2 Lakh rupees only. 
3. In case you want to opt for Transport Facility of the company, it is governed by the Transport policy of the 

company. 
4. You will be provided GPA (Group Personal Accident Insurance) and GTL (Group Term Life Insurance) as per 

company policies. 
5. You will be entitled for gratuity as per the gratuity law; this is above and beyond the CTC. 

 
 
 
 
For, Tavisca Solutions Pvt. Ltd. 
 
 
 
 
Bharat Garg 
COO 

Salary Breakup Annual Monthly
Basic 240,000        20,000          

HRA 120,000        10,000          

Phone and Internet Reimbursement 24,000          2,000             

Children Education Allowance 2,400             200                

LTA 36,000          3,000             

Special Allowance 146,000        12,167          
Gross Salary          568,400 47,367          

Bonus (as per Bonus Act) 10,000          833                
PF (Employer's Contribution) 21,600          1,800             
Total CTC          600,000            50,000 
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Haren Bhatia <haren.bhatia98@gmail.com>

Deloitte India Greetings!
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Valjee, Salima <svaljee@deloitte.com> 9 April 2020 at 18:28

 

 

Hello,

 

Hope you are doing well, looking a�er yourself and your families and staying Safe at Home!

 

A quick touch base with you about happenings on the other side: We are in the middle of discussions with our
leaders to decide on the Joining Dates and this is taking some�me given the new developments on COVID every day,
nevertheless, we will have a date soon.

 

Please be rest assured, everything is on track and there is no need to worry.

 

In the mean�me please be Safe and stay in touch!

 

I will stay connected with you un�l your Joining, if you have any concerns, feel free to call meJ

 

 

 

Regards

Salima Valjee

#9167671283

 

 

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and are hereby
notified that any disclosure, copying, or distribution of this message, or the taking of any action based on it, is strictly
prohibited. When addressed to our clients any opinions or advice contained in this email are subject to the terms and
conditions expressed in the governing client engagement letter.
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IndiaIdeas.com Limited 
CIN: U72300MH2000PLC125441; Regd. Office: E 510 Crystal Plaza, New Link Road, Andheri (W), Mumbai 400 053 

Corporate Office: 801, Supreme Chambers, 17/18 Shah Industrial Estate, Off Veera Desai Road, Andheri (W), Mumbai 400 
053; Tel: +91 22 6106 0600 Fax : +91 22 4092 0002 www.billdesk.com 

 

                                                                                                     October 22, 2018 

Narendra Paryani 
Mumbai 
 
Dear Narendra,  
 
Thank you for giving us an opportunity to meet with you to discuss your career opportunities with our 
Company.  On the basis of the discussions had with you, we are pleased to make an offer to you for 

employment with IndiaIdeas.com Limited (‘Company’) to work as part of the Company’s Information 
Technology team in Mumbai.  
 
Please note the key terms associated with this offer for employment: 
 
1. Your will be entitled to a total annual compensation of Rs 5,50,000 on a Cost-to-Company basis.  An 

indicative breakup of this compensation is provided as per Annexure A, attached with this letter. 
 

2. Additionally, you would also be eligible to be considered for an annual variable pay component that 
could typically range upto Rs.50,000.  This variable component would linked to the number of months 
in employment during the financial year, be based on the Company’s performance as well as on a 
review of your performance and would be determined solely at the discretion of the Company. 

 

3. You should note that the first 6 months of your employment constitute a probationary period, during 
which period we can mutually assess your suitability for the role.  Your continued employment with the 
Company is dependent upon the successful completion of the probationary period. 

 
4. This offer of employment is based upon your representation of your ability to work for the Company 

without restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with 
any previous employer)  

 
5. You will be entitled for 15 days of vacation leave, annually, in accordance with the Company’s policy as 

applicable from time to time.  The notice period applicable for separating from the Company’s services 
is 90 days. 

 
6. Your joining date will be June 2019 or as mutually agreed.  As part of the IndiaIdeas team, you will 

be governed by our code of conduct, which entails strict adherence to confidentiality and ethical 
norms.    Prior to your joining, we will require that you sign our usual Agreement of Employment and 
complete other employment formalities.  This offer of employment is also subject to your submission 
of documents as outlined in Annexure B attached with this letter, at the time of joining. 

 
This offer is made in good faith based on the information provided by you, regarding your profile, 
qualifications and past experience.  Should any of the information provided by you, prove to be incorrect at 

any stage, whether prior to or after joining the organization, the offer will stand automatically rescinded 
without any benefits of the terms of employment or compensation accruing to you.   We also reserve the 
right to withdraw the offer, if anything adverse feedback comes to light either through independent 
verification or through reference checks, including that from your previous employer(s). 
  
We welcome you and look forward to having a long and mutually beneficial association with us.  You are 

requested to confirm your acceptance of the offer at the earliest. 

 
Yours sincerely, 
         
                 
MN Srinivasu          
Director        



 
ANNEXURE A 

 
 

 

Amount (per annum)  

BASIC 2,20,000 

HOUSE RENT ALLOWANCE 1,10,000 

CONVEYANCE ALLOWANCE 19,200 

LEAVE TRAVEL ALLOWANCE 33,000 

MEDICAL ALLOWANCE / REMIBURSEMENT 15,000 

OTHER ALLOWANCES 1,12,474 

  TOTAL FIXED COMPENSATION 5,09,674 

  ANNUAL VARIABLE PAY* 50,000 

EMPLOYER CONTRIBUTION TO PF 26,400 

CONTRIBUTION TO GRATUITY 13,926 

  

 TOTAL COST TO COMPANY (CTC) 6,00,000 

   
 
Note: 
 

* Maximum variable pay component on an annualized basis, linked to the number of months in employment 
during the financial year; and payable only if the employee is in employment with the Company, as on the 

date of declaring the variable pay component. 
 
Gratuity: Will be as per Company policy and as per applicable regulations, from time to time and payable 
only on completion of 5 years of employment with the Company. 
 

Compensation will be subject to Tax Deduction at Source (TDS) as per applicable tax laws.  Any exemption 
to be claimed in respect of the House Rent allowance, Leave Travel Allowance or Medical Allowance, would 
be subject to production of the documents/evidence as required under applicable law or as per Company 
policy, in a timely manner. 
 
The above is only an indicative breakup and may be varied based on Company policy. 
 

Mediclaim Benefit: You would be entitled to Mediclaim coverage as per Company policy from time to time.  
As at the time of your joining you would be entitled to acoverage for self/spouse/dependent children/parents 
for an amount of upto Rs. 3 Lakhs 



 
ANNEXURE B 

 
LIST OF DOCUMENTS 

 
 
 
 
 

1.  Educational /Professional Qualification documents  Required 

2.  Reliving Letter / Resignation Acceptance from your previous 

organization 

Required 

3.  Last 3 Months Salary slip Required 

4.  Form 16 / Form 12 B  Required 

5.  Experience certificate Required 

6.  Copy of your Pan Card Required 

7.  Proof of Residential Address (Aadhar Card or Passport or Driving 

License or Ration card) 

Required 

8.  Two (2) Photographs – Passport size / Colour Required 

 
All the above documents are required to be submitted in original along with a photocopy.  The 
originals will be returned to you immediately after verification. 



  

Strictly Private and Confidential 

27-Mar-2019 

 
Harsh Mahesh Mistry 
27 Shree Niwas Building, 2nd floor, 2nd Parsiwada Lane, V.P. Road, Mumbai 400004 
9967445620

 

Dear  Harsh,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 
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Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.
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                                                                                                                                Deloitte Touche Tohmatsu  

India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                            www.deloitte.com/india 

Nainika Nihalaney        2 June, 2017  

Contact No: 9833941122      

Subject: Letter of offer and terms of employment 

Dear Nainika,  

Thank you for exploring career opportunities with Deloitte Touche Tohmatsu India LLP (DTTI LLP) 
(hereinafter referred to as the “Organization”). 
You have successfully completed our initial selection process and we are pleased to make you an offer of 
employment for the position of Analyst in Executive Grade in Technology Department of Consulting 
Function. This offer is based on your profile and performance in the selection process subject to the 
following: 

1. You are required to join the services of the Organization on the date which will be communicated to 
you separately by the organization in writing, failing which this offer shall automatically stand 
cancelled. Your employment with the Organization shall commence on the date of your joining the 
Organization and shall be subject to the terms and conditions stated in this letter along with the 
enclosures.   

2. You will have to submit the documents as given in Annexure C on the day of joining. 

3. This offer is subject to your successful completion of your Bachelor’s degree in first attempt, 
satisfactory reference check & verification of the information provided by you in your CV & 
Employment Form and any other forms or documents under which you have provided information to 
the Organisation. 

This offer is made to you on the basis of the information and documents that you have furnished to 
the Organization as on date of offer. 

4. The Organization reserves the right to conduct background checks, directly or indirectly at any time, 
to verify such information and documents that you would provide in support of your age, academic 
qualifications, previous work experience and relieving letter from your last employer, and other 
particulars. If any discrepancies are found in such information or documents or if the results of such 
background checks are found to be unsatisfactory, as determined by the Organization, in its sole 
discretion, the Organization may withdraw/cancel this offer. 

However, if at any time post joining it is found that, the Organization is not satisfied with the results 
of your background check or you have furnished false information or withheld or suppressed any 

http://www.deloitte.com/india
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material fact or information, the Organization shall be entitled to forthwith terminate your 
employment without notice in terms with clause 7 of Annexure B. 

5. You will be on probation for a period of six months from the date of joining. Your probation period 
may be extended in writing by three months, if your performance is not considered satisfactory by 
the Organization. Your employment shall not be deemed confirmed unless given in writing. 

6. During the probation period your employment will be terminable by giving one month’s notice in 
writing or salary in lieu thereof, by either side.    

7. Your initial base location will be communicated by the organization, prior to your joining.  

8. Upon joining, your compensation will be as described in Annexure A. 

9. Your employment will be governed by the terms and conditions detailed in Annexure B hereto. 

10. You shall keep the contents of this offer and the Annexures hereto confidential.  

11. You will be governed by the policies of the Organization that are currently in practice and/or as may 
be implemented in the future, and as may be amended from time to time, and you will abide by the 
policies therein. The said policies include, but not limited to, the following:  

a) DTTL Policies Manual (DPM)  
b) Code of Ethics and Professional Conduct  
c) Code of Conduct for Prevention of Insider Trading  
d) Gifts, Entertainment and Hospitality Policy 
e) Anti-Corruption Policy 
f) HR Policies etc.  

 
12. You are expected to be familiar with and abide by the policies and procedures as set out in Section 

1420 - Independence of DPM, including but not limited to the following: 

a.  

(i) You will use the Independence Monitoring System (whenever required as per the 
Independence Policy) and hereby, with the signing of this letter, waive the right to privacy 
in relation to the use of the Independence Monitoring System, insofar as necessary to allow 
the system to operate effectively, and to allow inspection and monitoring of the information 
entered into it, limited to the extent permitted and/or required by local laws. 

(ii) The Organization as a DTTL member firm is required to comply with external regulatory 
and/or professional standards. In accordance with the same, as a condition to your joining 
the organization and continued employment, you are required to complete a representation 
regarding your understanding of, and compliance with, independence and other matters, on 
a periodical basis, the details of which are provided in Section 1420 - Independence Policy of 
DPM. The representation should be made to the best of your knowledge and ability. It is your 
responsibility to consult on any matter should you be uncertain or have a question.  

The representations made by you will be subject to an audit and may be reviewed by the 
Organization’s representatives and shared with certain third parties. If you are selected for 
such an audit, you will need to submit certain personal financial records to the employer’s 
internal audit team. Please be assured that the Organization fully intends to keep all 
information obtained through the audit process confidential and secure. You hereby give 
your consent to the Organization to use the information provided by you for such purposes 
as provided in the policies. 
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b. The requirements of certain Independence matters will continue to apply after you ceasing to be 

an employee in accordance with Independence Policy. In terms of these requirements, you need 
to obtain approval from the Director of Independence (DOI) before accepting any employment 
relationship (including Directorships) if the prospective employment relationship (including 
Directorships) is with an audit client (including related entities of such audit client), till completion 
of one audit subsequent to the period, when you have rendered professional services to such 
audit client (including related entities of such audit client) and the report has been filed with the 
relevant regulatory authorities. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not 
complete the necessary representations, or (iii) make inaccurate representation(s), you may be 
subject to disciplinary action, including and up to termination of employment with the Organization.  

13. On joining, you will be required to sign an agreement based on the Independence, Non – solicitation 
and Prevention of Insider Trading policies of the Organization. 

14. The following restriction shall continue to apply to you after termination of employment: 

To be in compliance with Deloitte India Code of Conduct for Prevention of Insider Trading and the 
applicable insider trading regulations, you need to refrain from trading in the securities on any listed 
client entity for which you were part of the engagement team on any Price Sensitive Information 
related engagement and for which the Closed Window Period continues after the date of you ceasing 
to be the employee. Closed Window Period is defined in Deloitte India Code of Conduct for Prevention 
of Insider Trading. 

15. This offer shall automatically stand withdrawn if we do not receive your acceptance within five (5) 
working days from the date hereof.  

Please acknowledge your acceptance of our offer, as well as having read and understood the terms of 
service given in the Annexures, by signing and returning the duplicate copy of this letter. We look forward 
to your joining the Deloitte family and to your valued contribution in taking the Organization to greater 
heights. We are sure that our working environment will be conducive and will help you to grow 
professionally as well as personally.  
 
With warm regards,  
 
For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  

 
Badari Narayana 
Director – Talent 
 

I have read and understood the terms of this letter and all Annexures hereto annexed. 
I accept this letter of offer and terms of employment, and my tentative date of joining is___________. 
 
Name: 
 

_______________________________________ Date: ________________ 

 
Signature: 

 
_______________________________________ 
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ANNEXURE A 

 

 
 
 
 

For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  Accepted,  

 

Badari Narayana   
Director – Talent (Please sign and date your acceptance) 
         Nainika Nihalaney 

 

 

 
 
 
 
 

Name

Date of Joining

Function

Department

Designation

Components Annual Paid Monthly To be Claimed

Proposed Grade Exec/Anal

Basic Salary 250,200          20,850                

House Rent Allowance 100,080          8,340                   

Personal Allowance 71,496             5,958                   

Education Allowance 2,400               200                      

Conveyance Allowance 19,200             1,600                   

Medical Reimbursement 15,000             15,000                  

Food Coupon 12,000             1,000                   

Firm's Contribution to PF 30,024             

Total 500,400          37,948                15,000                  

Gratuity

Group Personal Accident Insurance Coverage

Nainika Nihalaney

TBD

Consulting

Technology

Analyst

Group Mediclaim Insurance Coverage  (Clubbable)
Employee & Spouse: Rs. 100,000/- each per annum

Plus 3 dependent children: Rs. 50,000/- each per annum

15,00,000

Other Benefits

As per Payment of Gratuity Act
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ANNEXURE B 
 

1. NOTE: 
1. 1. An employee who has joined the Organization in a given calendar year will be eligible for salary 

revision effective 1st April of the following year, based on the performance assessment.  
This salary revision will be based on the Fixed Pay, and will be prorated according to the period 
spent with the Organization during the appraisal cycle.  
The management reserves the right to review, change and/or modify the salary revision period, 
at its sole discretion.   

 
1. 2. The employee’s compensation structure may be changed by the Organization, at its sole 

discretion, from time to time.  
  

2. SALARY AND BENEFIT COMPONENT’S (where applicable):  
 

2. 1. Telephone Reimbursement:  
Reimbursement of expenses incurred on telephone and mobile can be claimed against valid 
original bills (i.e. original bills for the period you are in employment with the Organization issued 
in your name within the same financial year in which the claim is made). Any amount that is not 
supported by valid original bills will be paid along with salary for March, subject to deduction of 
tax at source. 

 
2. 2. Food Coupons:   

The default structure offers Rs. 1000/- per month as food coupons. However, the employee has 
a choice to opt for ‘Food Allowance’, which will be subject to prevailing tax rules. 

 
2. 3. Medical Reimbursement:  

Reimbursement claim of domiciliary medical expenses is permissible for self and dependents. 
The expenses can be claimed by submitting medical bills during the financial year. The unclaimed 
amount of the annual entitlement will be paid along with salary for the month of March, subject 
to deduction of tax at source.  

 
2. 4. Employers contribution towards Provident Fund (PF):   

The Provident Fund membership begins effective the date the employee joins the Organization. 
The salary structure as offered to the employee contains the Organization’s contribution towards 
the PF contribution @ 12% on the basic salary. On becoming the member of the PF, the option 
cannot be changed during the employee’s service tenure in the Organization. 

 
2. 5. Gratuity:  

The Gratuity will be provided as per provision of the Gratuity Act 1972. 
 

2. 6. Medical & Personal Accident Insurance Benefits:  
a) The employee is entitled to an annual floating group medical insurance coverage for self, 

spouse and up to 2 children as per Annexure A. 
b) The employee is also entitled to group personal accident coverage as per annexure A. 
c) Parents Mediclaim Policy: 

There is an option of covering the employee’s parents and parents – in – law under the 
floating parent’s group mediclaim policy within 10 days from the employee’s date of joining 
the Organization. The applicable premium charges towards the parent mediclaim policy will 
be borne by the employee in full.  
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2. 7. Variable / Performance Pay (where applicable):  
Performance pay quantum is as per the Organization’s current policy and subject to change in 
accordance to the circumstances at the discretion of the Organization’s management. The actual 
performance pay payable for any year shall depend on the employee’s performance during that 
year as well as the Organization’s performance as assessed by the management committee 
during the annual performance review cycle process.  
 
The disbursement of the performance pay is subject to the employee being on the active rolls of 
the Organization as of the closing hours of June 30th, as per the applicable year of disbursement. 
 

2. 8. Any tax liability arising out of the employee’s salary / allowances / benefits shall be borne by the 
employee. The Organization may deduct such tax liability or any amounts owed by the employee 
to the Organization from the employee’s salary or from any other amounts payable by the 
Organization to the employee.  
 

2. 9. The annual leave entitlement is 22 working days per financial year (April through March). The 
annual leave will be pro-rated based on the date of joining during the year.  
      

3. TERMS AND CONDITIONS: 
 

3. 1. You may be transferred or seconded or deputed to any of the Organization’s offices, subsidiaries 
or affiliates in India or abroad either on short term or long term assignment at any point in time. 
The Organization may vary these terms and conditions and your compensation in the event of 
such transfer, secondment or deputation.  
 

3. 2. You will put your best efforts in the performance of employment duties assigned to you from 
time to time and shall, at all times, act in good faith and in the best interests of the Organization. 
While in the service of the Organization you shall not, without the express written permission of 
your Partner / Senior Director with intimation of such permission to the human resources 
representative,  undertake or concern yourself, directly or indirectly, with any other, paid or 
unpaid, business or work or assignment or educational course, whether part time or full time.  
 

3. 3. If at any time, in the opinion of the Organization which shall be final and binding, you are found 
guilty of misrepresentation, dishonesty, disobedience, disorderly behaviour, negligence, 
indiscipline, absence from duty without permission, or of any conduct unbecoming of the status 
or the post you hold in the Organization, or of any other conduct considered by the Organization 
as detrimental to its interests, or in violation of one or more terms and conditions of your 
employment, the Organization shall be entitled to terminate your employment forthwith. 
 

3. 4. You are required to travel in connection with the Organization’s business. You will be eligible for 
reimbursement of reasonable business expenses incurred in this connection, and other 
allowances according to the Organization’s then prevailing policy pertaining to such travel.  
 

3. 5. If you have to undergo any specialized training arranged by the Organization, you shall execute 
a training agreement, if the Organization, so requires.  
 

3. 6. You shall be bound by all the policies, rules, regulations and procedures established by the 
Organization, which includes revisions to existing policies/new policies issued from time to time. 
In the event of any conflict between the terms of your offer letter (including any Annexures 
thereto) and any policy, rules, regulations or procedures of the Organization, the terms of the 
latter shall prevail. 
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4. CONFIDENTIALITY 
4. 1. You acknowledge that during the course of your employment with the Organization, you will be 

privy to information of sensitive and confidential nature not known or available to the general 
public, including but not limited to trade secrets and intellectual property to rights, engagements 
and projects and other details of (i) the Organization (ii) the Organization’s clients and (iii) other 
third parties whose confidential information you may acquire in the course of performing any 
specific engagements (together ‘Confidential Information’). 
 

4. 2. You acknowledge that the Confidential Information, being of a sensitive nature, it is imperative 
that such information is not disclosed and maintained in strictest confidence. Accordingly, you 
agree to maintain the Confidential Information in strictest confidence and not share with or 
otherwise disclose the same or part thereof to any persons (including but not limited to the 
Organization’s and its clients’ competitors) other than those to whom you may be required to 
disclose any Confidential Information in the course of performance of your duties strictly on a 
‘need to know’ basis. You further acknowledge that, it is imperative that you maintain the 
confidentiality of Confidential Information even after the cessation of your employment with the 
Organization and therefore agree to be bound by the obligation of maintaining the 
confidentiality of Confidential Information, even after the cessation of your employment. 
 

4. 3. You shall not during the performance of your services hereunder, take away or copy, 
electronically or otherwise, mail to yourself or to any other person, any Confidential Information 
(including copies) or part thereof, whether in paper form or any other form including but not 
limited to CDs, floppy disks, USB drives or devices, except to the extent strictly required for the 
performance of your services hereunder. Further, you shall not, upon  cessation of your 
employment, take with you, copy or electronically or otherwise, mail to yourself or any other 
person, any Confidential Information (including copies) or part thereof, whether in paper form 
or any other form including but not limited to CDs, floppy disks, USB drives or devices and you 
shall return all the information and data available with you which has been obtained during the 
course of your employment with the Organization to your reporting Partner / Senior Director. 
You shall, on or before cessation of your employment, return all copies of all Information in your 
possession, to the Organization without retaining any copy.  Any copies which are incapable of 
being returned such as electronic copies etc., shall with the Organization’s consent, be 
destroyed.  On or before cessation of your employment, you shall certify in writing that you have 
either returned or destroyed all copies of Confidential Information in your possession. 
 

4. 4.  During your employment with us or at any time thereafter, without the prior written consent of 
the Organization, you will not disclose, divulge, make public or make any use whatsoever of any 
information, knowledge, secrets, intellectual property rights, confidential information about the 
affairs of the Organization or its clients obtained by you in the course of your employment with 
us. 
 

4. 5. You acknowledge that breach of any of your above obligations will cause irreparable damage to 
the Organization, its clients and the third parties and therefore the Organization shall, without 
prejudice to its other rights and remedies available in law or equity, be entitled to injunctive or 
other suitable relief including, specific performance, to enforce the terms of this section 4. 

 
5. NON – SOLICITATION  

You shall not directly or indirectly solicit any employees, retainers, affiliate’s employees or 
affiliate’s retainers of the Organization for a period of one year after termination of your 
employment.  
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6. RELEASE LETTER  
In the event that you are bound by any Non-Solicitation obligations under your current / previous 
employment, you will make best efforts and endeavour to obtain from your current / previous 
employer a release in writing from any obligations restricting you taking employment with the 
organization on a full time basis or from providing services to any clients of the organization. 
 

7. TERMINATION  

7.1 Termination by the Organization 
The Organization may terminate your services at any time with or without Cause subject to the 
terms specified in point 3.3 above:  
 “Cause” shall mean:   

a. Your breach of any of these terms or any other agreement signed by you with the 
Organization, or  

b. Your breach of the Organization’s code of conduct, policies, rules, regulations and procedures, 
or  

c. The Organization finds your performance unsatisfactory  in the discharge of duties assigned 
to you, or  

d. On refusal to accept transfer, deputation or secondment or long term or short term 
assignment, or 

e. Insubordination; or misconduct, or 
f. Any other reason that the Organization may deem fit.  

 
Save and except under the circumstances referred to in Clause 3.3. referred to above,  if the 
Organization terminates your services , it shall provide written notice of 2 months, or such other 
period stated in the Organization’s policy prevailing at the time of such termination; by giving 
notice, or by paying notice period of 2 month salary as per policy. 

7.2 Termination by Employee  
In an event of you being desirous to resign from the services of the Organization, the notice 
period is of 2 months or as per the Organization’s policy prevailing at the given date. 
  

7.3 Termination on Retirement  
The age of superannuation is 60 years as per the proof of age submitted at the time of joining.  
 

8. JURISDICTION 
The validity, construction, interpretation and performance of these terms shall be governed by 
Indian laws. Any dispute arising out of these terms shall be subject to the exclusive jurisdiction of 
courts in India.  
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ANNEXURE C 
 

You are requested to report at the joining office by 09.30 AM on your date of joining.  The Human Resources 
representative at your joining location will help you to complete the joining formalities.  

 
It is compulsory that you submit a photocopy of the following documents on the date of joining:  

a. Graduate  / Post Graduate degree and/or  Diploma certificate or equivalent , and mark sheet for final semester 

b. Certificate of any other additional qualification 

c. If Fresh C.A., Marksheets & certificate of CA (Inter + Final) Exams, IT Training Certificate, GMCS Certificate, 

Membership number (or acknowledgement from ICAI of your application for allotment of CA membership 

number), Article completion letter. 

d. Service certificates from previous employer(s) or equivalent , and relieving letter from last employer 

e. Last increment letter or  salary certificate and last drawn pay slip 

f. Address Proof ( 2 photo copies): Valid driving license/ Ration Card/ Voters ID 

g. Know Your Customer (KYC) Documents for UAN (Universal Account Number) :  

I. Cancelled cheque leaf of your single operatory Saving Bank account (and not a joint account) having your 

Name ( Account Holder), Bank Account Number, IFS code (Mandatory Document),  

II. Identity Proof ( 2 photo copies) : PAN Card or if applied for PAN card, the temporary PAN number i.e. PAN 

application number 

III. Aadhaar Card issued by the Unique Identification Authority of India (UIDAI). In case you do not have an 

Aadhaar Card, kindly apply for the Aadhaar Card and provide the copy of the acknowledgment slip with the 

temporary enrollment number. 

h. Information pages of your valid passport  

i. Valid work permit or any other documentation required to take up employment with Deloitte in India 

j. Four passport size colour photographs ( in formals) with white background 

 
Please bring the originals of the documents specified above under a) to h) above, for verification.  

 
Transfer of Provident Fund monies from previous employer to current employer 
 
If you are a member of provident fund under the PF Act and whether with the PF commissioner or with PF trust and 
post joining the Organization, wish to transfer the PF amount to the Organizations PF Account, you are required to 
provide the following documents for the transfer of PF. 

1. Form 13 – Transfer Form 
2. Form 3A  - Monthly contribution for last 2 years 
3. Form 5 – Joining details of your previous Organization 
4. Form 10 – Exit details  
5. Non Break in service statement 
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                                                                                                                                Deloitte Touche Tohmatsu  
India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                                www.deloitte.com/india 

2 June, 2017 

Nainika Nihalaney  

Dear Nainika,  

  Sub: Annexure to your offer letter dated 2 June, 2017 

This has reference to the offer of employment extended to you on 2nd June, 2017 for employment with 

Deloitte Touche Tohmatsu India LLP (DTTI LLP) (hereinafter referred to as the “Organization”). 

 

In addition to the compensation mentioned in the afore stated Offer Letter, you will also be eligible for 

the benefits mentioned below:  

 Joining Bonus of Rs. 20,000/- (Rs. Twenty Thousand only). This amount will be processed as part 

of your monthly payroll after joining the Organization, and is subject to applicable tax deductions. 

The joining bonus amount paid to you by the Organization is fully recoverable from you, in the 

event of your separation from the Organization within eighteen months of your service with the 

Organization.  

 

Request your acknowledgement of this letter as a token of having accepted the above clause.  

We look forward to a long and mutually beneficial association. 

Yours truly, 

For Deloitte Touche Tohmatsu India LLP (DTTI LLP)    Accepted 

 

Badari Narayana 
Director – Talent        Nainika Nihalaney 
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Strictly Private and Confidential 

18-Jan-2017 

 
Neha Dilip Gidwani 
 GANESHI PALACE, FLAT NO.102, JHULELAL SCHOOL ROAD, OPP BK NO.548, ULHASNAGAR,Thane, 
 8888822155

 

Dear  Neha,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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J.P. Morgan Services India Private Limited 

Letter of Intent – Campus 

 

Name  Darshit Vakil Business/Function To be confirmed 

Corporate Title Team Leader DOJ (dd/mm/yy) To be confirmed 

Local/Functional Title To be confirmed Location Any 

          

Earnings Per Annum Per Month 

Basic 189,000 15,750 

House Rent Allowance 94,500 7,875 

Special Allowance 259,620 21,635 

Conveyance Allowance 19,200 1,600 

Medical Allowance 15,000 1,250 

Leave Travel Allowance 30,000 2,500 

Provident Fund 22,680 1,890 

      

Fixed Pay 630,000 52,500 

 

You will be paid a one-time Joining Bonus of Indian Rupee (INR) 40,000. The amount is taxable and will 
be paid post your commencement date.  

If you resign or are terminated for violation of the Code of Conduct within twelve (12) months of your 
commencement date, you agree to reimburse the Company, in full, any relocation assistance or special 
payment you have received in connection with this LOI and/or Offer of employment (Reimbursement). 
The Reimbursement shall become due and payable within thirty (30) days of your last day on Company's 
payroll. Further, the Company may recover the Reimbursement by withholding any other payments due 
to you but not paid at the time of your leaving the Company.  

Discretionary Bonus, Gratuity and Medical Insurance, Personal accident and Life Insurance cover.   

Relocation benefit as per the policy.  

NOTES:         

1. Medical and Leave Travel Allowance can be claimed at actuals against bills. Unclaimed amount will be 
paid as taxable at the end of the financial year. 

 2. Performance and Incentive schemes and any other form of variable compensation are subject to 
company, business and individual performance. 

We are delighted at the prospect of you joining our organization and would like to take this opportunity 
to welcome you to the firm. Please sign below and return to us a copy of this letter. Please also note this 
offer is strictly private and confidential and we request you to treat your employment terms with the 
strictest confidence.  

Yours Sincerely;         

Campus Recruitment Team, 

Global Analyst Development Program  

I have understood my roles and responsibilities and accept the terms and conditions mentioned in this 
Letter of Intent.   

 

Candidate Name:   Signature:    Date: 

 



  

Strictly Private and Confidential 

23-Feb-2018 

 
Sanjyot Umakant Mahajan 
opposite petrol pump, holy stop, arnala, virar, Mumbai, Maharashtra, India 
9762063187

 

Dear  Sanjyot,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

22-Feb-2018 

 
Akash Kamlesh Dhanwani 
Sea Rock Palace, 4th Floor, Flat No -405, Section-28, Ulhasnagar-421 004. 
9561414485

 

Dear  Akash,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

27-Mar-2019 

 
Hemant Sunil Jomraj 
C-520,Suyog society,T.P.S. 3, Opp Don Bosco,Vazira,Borivali (west) 
9869375242

 

Dear  Hemant,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 
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Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.
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SDE OFFER
Component Package (INR)
Base 13,00,000
1st Year Sign On 3,50,000
2nd Year Sign On 2,25,000
RSU Value vested over 4

Years
Year 1 – 5%
Year 2 – 15%

10,00,000

Congratulations! We are pleased to inform you that Amazon is making a
This is to confirm that you will be joining a team in our Bangalore Office.
 
Please let me know when you will be able to join us. We can have you o
 
Kindly fill the below details and share it latest by today EOD.
 

Name of
the
candidate

First
Name

Middle
Name

Last
Name Gender

Personal
Email ID

Contact
Number

           
 
 
Please find the below Comp details for your reference -
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Hi Neeral,

 

Congratulations! We are pleased to inform you that Amazon is making a

This is to confirm that you will be joining a team in our Bangalore Office.

 

Please let me know when you will be able to join us. We can have you o

 

Kindly fill the below details and share it latest by today EOD.

 

Name of
the
candidate

First
Name

Middle
Name

Last
Name Gender

Personal
Email ID

Contact
Number
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Manisha Nankani <manishanankani76@gmail.com>

Letter of Intent - Nankani Manisha Nandlal Divya - Ref. No.: 8244032 
9 messages

careers@wipro.com <careers@wipro.com> Sun, Dec 9, 2018 at 10:45 AM
To: manishanankani76@gmail.com

Campus - Letter Of Intent
 
09-Dec-2018 
 
Dear Nankani Manisha Nandlal Divya, 
 
Based on our discussions with you, we would like to inform you of our intent to offer you the role of
Project Engineer which will be in the Career Band TRB-II of the organization. 
 
The salary stack for this role is detailed below. Do reach out to us should you have any
clarifications.

Component Amount (INR)
Basic 11,667
HRA 5,834
Bonus 2,333
Wipro Benefits Plan(WBP) 5,254
Total Fixed Cash 25,088
PF (Employer Contribution) 1,400
Gratuity 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit(Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us. 
 
Please confirm your interest to receive the offer of appointment by accepting the contents of this
communication within 15 calendar days. Your communication of interest is a precondition to the
issuance of the offer of appointment.

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely, 
 
For Wipro Limited 
Sunil Kalachar 
General Manager - Global Campus Head

The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. If you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.com

https://synergy.wipro.com/campus/cd/
http://www.wipro.com/
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Date: 2 Aug 2018       RJIL/55422090/11827974/020818/1112

Sanjay Kumar Prajapath

Offer cum Appointment Letter

110, Sion -bandra link road, 
Opp. ONGC complex , Mumbai, 
Mumbai, Maharashtra - 400017

Dear Sanjay Kumar Prajapath,

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer 
you employment in the Manager Family as Assistant Manager in the Job Role GET Service Validation on the 
following terms and conditions:

01. PLACE OF POSTING: 
  
Your initial posting will be at Navi Mumbai. 
  
However, during employment with the Company , you may be posted at any other location in India or abroad, 
without any additional remuneration. Further your services may be transferred to any other Reliance Group 
Company. 
  
You will join us as soon as possible but not later than 13 Aug 2018.

02. COMPENSATION: 
  
i.Fixed Pay: INR 3,20,019/-(INR  THREE LAKH TWENTY THOUSAND NINETEEN only ) per annum 
   
This includes Basic Salary and other allowances, benefits, perquisites etc as per the compensation policy of the 
company. 
  
ii. Retirals : INR 20,147/-(INR  TWENTY THOUSAND ONE HUNDRED FORTY SEVEN only ) per annum 
  
This includes Provident Fund and Gratuity/Ex-gratia (company's contribution @ 12% of Basic Salary, and 4.81% of 
Basic Salary, respectively).

Bonus: Payable as per Payment of Bonus Act
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CTC is indicative cost to the company and will include the various components of pay that are being offered by 
the Company for being chosen by you, as per your requirements and subject to prevailing policy and rules. In the 
year of joining and leaving the Company, the CTC will be pro-rated based on the number of days you are in the 
employment of the Company. The available CTC components along with limits have been detailed in Annexure 
1-B. For your reference, in Annexure 1-C, we have covered each component of compensation in detail. 
  
Please note that the components within each category of payments are discretionary and the Company has the 
right to change these components any time without notice. Your compensation and all other payments received 
by you would be subject to the prevailing tax rules and regulations. 
  
 03. PROVIDENT FUND SCHEME:

You will become a member of the Provident Fund Scheme, as per the rules in force from time to time. The 
Company's contribution (including contribution to Central Government Pension Scheme) under this scheme is 
12% of your Basic Salary with a matching compulsory contribution from you. You will be required to submit 
necessary enrolment/transfer forms to the HR Department immediately upon joining. 
  
Your compensation and all other payments received by you would be subject to the prevailing tax rules and 
regulations. 
  
Please review, acknowledge and accept the offer cum appointment letter with annexures including “Terms & 
Conditions of Employment” at Annexure II. These employment terms will be effective from the date of your 
joining the company, and sets forth the terms and conditions under which Company would employ you and your 
acceptance of the offer of employment would be on the basis of these terms and conditions of employment. 
  
This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your 
acknowledgement and acceptance within ten days from issue of this letter. 
  
Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-
boarding documents as per Annexure II and you being declared medically fit by authorized Medical Officer. 
  
  
 We look forward to your joining our team for a long, successful and pleasant association.

Sincerely yours,
Reliance Jio Infocomm Ltd

AUTHORISED SIGNATORY

ACKNOWLEDGEMENT & ACCEPTANCE

I have read and understood all terms and conditions relating to my appointment/ employment and declare that I 
hereby unconditionally and irrevocably accept the same. 
I shall report for duty on 

SIGNATURE: DATE: 

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112
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ANNEXURE 1-A
Name  :   Sanjay Kumar Prajapath 

Compensation Break-up

Components 
Amount in INR

Monthly Annually

  A] Fixed Pay    

1. Basic Salary 9,988 1,19,853

2. Residual Choice Pay 4,998 59,970

3. Medical Reimbursement 1,250 15,000

4. Food Coupon 2,600 31,200

5. Gift Coupon 417 5,000

6. Leave Travel Allowance 1,665 19,975

Vehicle

7. Company Vehicle Scheme Refer Annex 1B & 1C

8. Vehicle Insurance Refer Annex 1B & 1C

9. Fuel & Maintenance Refer Annex 1B & 1C
Housing

10. House Rent Allowance 3,995 47,941

Insurance

11. Group Personal Accident Insurance Premium 48 570

12. Group Term Life Insurance Premium 38 450

13. Medical insurance Premium 1,672 20,060

Total - Fixed Pay [ A ]  26,668 3,20,019

Sanjay Kumar Prajapath
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ANNEXURE 1-A
Name  :   Sanjay Kumar Prajapath 

Compensation Break-up

Components
Amount in INR

Monthly Annually

  B] Retirals    

1. PF - Employer Contribution (12% of Basic Salary) 1,199 14,382

2. Gratuity / Ex-gratia (4.81% of Basic Salary) 480 5,765

Total - Retirals [ B ] 1,679 20,147

 C] Bonus

1. Bonus (As per Act) 819 9,833

Total Bonus [ C ] 819 9,833

Total - Committed Pay [ A ] + [ B ]  + [ C ] 29,167 3,50,000

 D] Performance Linked Incentives

1. Performance Linked Incentive 0 0

 Total - Performance Linked Incentive [ D ] 0 0
Total CTC  [ A ] +  [ B ] +  [ C ] + [ D ] 29,167 3,50,000

  
The above amounts are the maximum permissible limits. On joining, you may change the same to suit your 
needs.

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112
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   ANNEXURE 1 - B   

Name : Sanjay Kumar Prajapath

Ref Components Details Remarks

A.1 Basic Salary
 This is the base pay component of the fixed pay 
 and is the reference salary for Provident Fund  and 
 Gratuity/Ex-gratia contribution 

Fully Taxable

A.2 Residual Choice Pay Balance amount of Fixed Pay, if any, will be paid as 
'Residual Choice Pay' Fully Taxable

A.3 Medical Reimbursement Upto INR 15,000 per annum Fully Taxable

A.4 Food Coupon
Maximum limit prescribed under this element is  
INR 31,200/- per annum. ( Sodexo or Ticket Restaurant 
'Meal Vouchers')

Tax Free

A.5 Gift Coupon
Maximum limit prescribed under this element is  
INR 5000/- per annum. ( Sodexo / Accor / Reliance 
Retail Coupons)

Tax Free

A.6 Leave Travel Allowance

1. Maximum limit prescribed under this element is 
upto 2 month's basic salary. 

2. Maximum 2 times, in a block of 4 years (e.g. 
01.01.2018 - 31.12.2021 ) 

3. Can be carried forward one time for next block.

Tax Exempted

A.7 Company Leased Vehicle 
Scheme (4)

1. Eligibility : All employees in the Leader and Manager 
Family (excluding Fixed Term Contract employees)  

2. EMI shall be calculated on negotiated interest rates, 
on monthly reducing balance basis for the period 
selected as per Policy. 

 

Tax Exempted 
[upto the value of 

EMI]

A.8 Company Leased Vehicle 
Insurance (4)

1. Eligibility : All employees in the Leader and Manager 
Family (excluding Fixed Term Contract employees) 

2. Employees have a choice to select insurance 
between either bumper to bumper insurance or 
comprehensive insurance through the authorized 
third party provider. Employees would be required 
to purchase the insurance directly through the third 
party provider. 

 

Tax Exempted

Sanjay Kumar Prajapath
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   ANNEXURE 1 - B   
Name : Sanjay Kumar Prajapath

Ref Components Details Remarks

A.9 Fuel and Maintenance 
Reimbursement

Limits for Fuel & Maintenance for Own and Lease 
Plan Vehicles are as under: 
  
  
Four Wheeler - INR 1,80,000 per annum 
Two Wheeler  - INR 24,000 per annum 
  
 

Tax Exempted 
(Taxable perquisite 

Notional Value)- 
INR 1800 per month 
if cubic capacity of 

engine is less than or 
equal to 1600 cc)- 

INR 2400 per month if 
cubic capacityof engine 
is more than or equal 

to 1600 cc)

A.10 House Rent Allowance

  
1. Mumbai/Kolkata/Delhi/Chennai least of the 
following : 

A] Allowance actually received. 

B] Rent paid in excess of 10% of Basic Salary 

C] 50% of Basic Salary 
  
2. Any city in India other than the ones mentioned 
above: Least of the following :  

A] Allowance actually received 

B] Rent paid in excess of 10% of Basic Salary 

C] 40% of Basic Salary

Tax Exempted

A.11 Group Personal Accident 
Insurance Premium (3)

Mandatory debit of INR 570 per annum. Sum 
insured is INR 25 Lacs

-

A.12 Group Term Life Insurance 
Premium (3)

Mandatory Debit of INR 450 per annum Sum 
insured is INR 10 Lacs. -

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112
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2. Fixed Pay elements like Fuel & Maintenance, Medical Reimbursements, LTA are reimbursed based on the actual bills 
to be submitted and in case the same falls short of the amount chosen, balance will be paid as taxable allowance.

   ANNEXURE 1 - B   

Name : Sanjay Kumar Prajapath

Ref Components Details Remarks

A.13

Medical Insurance Premium  
i) Self, Spouse, 3 Dependent 
Children and Dependent 
Parents (3)

Leader Family  -  
INR 22,717 per person per annum for self and 
spouse. INR 11,735 per child per annum. 
  
Dependent parents will be covered by a floater 
Mediclaim Policy of INR 5 Lacs with a premium of INR 
20,060 per annum.  
  
Manager Family  - 
INR 20,060 per annum for self, spouse, 3 Dependent 
children (up to 25 years) and Dependent parents.  
Floater Mediclaim Policy of INR 5 lacs per annum.

-

B.1 PF (Employer contribution) 12% of Basic Salary. -

B.2 Gratuity/Ex-gratia

4.81% of Basic Salary. This is paid on separation. If 
separation occurs before 5 years of service, the 
amount is paid as an ex-gratia and is fully taxable. In 
case of service more than 5 years an amount 
equivalent to 15 days Basic Pay ( last drawn )x No. of 
completed years of service is paid on separation. 
Gratuity is tax-free upto INR 20 Lacs. Any amount 
paid over and above 20 Lacs is taxable and is paid as 
an ex-gratia.

-

C.1 Bonus Payable as per Payment of Bonus Act -

D.1 Performance Linked 
Incentive

The Performance Linked Incentive is a 'Deferred 
incentive' and is based on the Performance 
Management System of the Company. It is the 
variable component of the CTC and represents the 
potential earning to an employee.

Taxable

1. The income tax calculation is provisional and is based on the current Income Tax Rules. Any change in the Rules will 
impact the Income Tax projections.

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112

3. The insurance premium and coverage amount is subject to revision based on the company policy

4. The company leased vehicle scheme and insurance are subject to revision based on the company policy.
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c) Children's Education Allowance (CEA) 
  
To meet the expenses incurred by Employee towards the education expenses of employee's children. 
Maximum up to INR 100 per child per month subject to a maximum of two children is tax exempt. 
  
  
d) Children's Hostel Allowance (CHA) 
  
To meet the expenses incurred by Employee towards hostel expenses of Employee's children. Maximum up 
to INR 300 per child per month subject to a maximum of two children is tax exempt. 
 

  
a) Basic Salary : 
 
This is the base pay component of the fixed pay and is the reference salary for Provident Fund and 
Gratuity/Ex-gratia contribution. (Please refer Point II Retirals below.) 
  
 
b) Fuel & Vehicle Maintenance Reimbursements : 
  
All employees who have opted for a vehicle under company leased vehicle scheme are eligible for Fuel & 
Vehicle Maintenance Reimbursements. Additionally, employees who wish to use their self-owned 
vehicles are also eligible for the same. The limit for Fuel & Maintenance Reimbursements is as under: 
  
Four Wheeler - INR 1,80,000 per annum 
  
Two Wheeler  - INR 24,000 per annum 
    
Tax exemption will be subject to supporting provided as per limits defined above. 
  
  
 

  Annexure I-C 
 

COMPONENTS OF COMPENSATION  
 
The Company follows a Cost to the Company (CTC) structure that reflects the total cost of an employee to the 
organization and includes all direct & indirect payments including benefits, perquisites, subsidies. It is so 
designed so as to provide flexibility to the employees in structuring their compensation package. However, the 
components within each category of payments are discretionary and the company has right to change these 
components any time without notice.  
  
The main components under Cost to Company Structure are: 
  
I. Fixed Pay 
  
 
 
 

RJIL/55422090/11827974/020818/1112
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e) Leave Travel Assistance (LTA) 
  
LTA refers to the reimbursement that the Company provides towards the expenses incurred by 
employee on vacation travel with their families to any place within India. There are certain qualifying 
criteria for claiming LTA. These are detailed below: 
  

•     Employee must necessarily take 5 days of continuous Privilege Leave 
  
•   The family for this purpose includes spouse, unmarried dependent children upto two only,     

parents and dependent brothers and sisters.  
  
•    No advance is given towards LTA. It must be claimed as a reimbursement against actual bills     

and travel documents.  
  

Entitlement: Employee has to decide on the quantum of LTA (could be upto 2 months' basic salary) that 
employee would like to avail as a part of his elected pay components. This choice has to be made by 
employee at the time of joining and subsequently at the beginning of every financial year. A mid-year 
change on the quantum of LTA is not permissible. 
  
Two journeys, anywhere in India, in a block of four years is tax exempt. The current block is calendar 
year 2018 - 2021. 
  
  
  

  
 

f) Medical Reimbursement 
  
The expenses incurred by employee to meet health related expenditure, such as medicines, doctor's fees 
etc of the employee and his family members will be reimbursed upto a maximum of INR  15,000 per 
annum against production of bills.. 
  
  
  
g) Conveyance Allowance 
  
The expenses incurred by an employee for travelling from his residence to the office at the base location. 
However, this option can be availed only if the employee is not covered under the company car scheme. 
  
 

h) Sodexo / Accor Food & Gift Coupons 
  
Sodexo / Accor Pass Meal Vouchers are food coupons that can be exchanged for food and beverages at 
over 11,000 affiliated establishments across India. 
  
However, once purchased, these coupons cannot be redeemed for cash. Similarly, the Sodexo / Accor 
Pass Gift Vouchers can be used to buy daily necessities at over 6000 affiliated establishments across 
India. 
  
Meal Vouchers up to INR 31,200 per annum is tax exempt. 
 



Page 10 of 21Date: 2 Aug 2018

i) Gift Coupons 
  
Upto INR 5,000 per annum is tax exempt. 
  
j) House Rent Allowance (HRA) 
  
House Rent Allowance is paid in order to meet the expenses incurred on account of rented
accommodation. 
  
Quantum of HRA will be decided by employee as a part of Employee Fixed Pay Breakup [50% of Basic 
salary in Mumbai, Delhi, Kolkata & Chennai (or) 40% of Basic salary in other locations]. 
  
The amount of HRA exempt from tax will be the least of the following amounts: 
  
      1.  Actual HRA received (or) 
      2.  Rent paid less 10% of Basic salary (or) 
      3.  50% of Basic salary in Mumbai, Delhi, Kolkata & Chennai (or) 40% of Basic salary in other locations 
  
k) Company Leased Vehicle Scheme  
  
  
  
  
  
  
  
  
  
  
  
  
  
 Comprehensive Insurance coverage 
  

1.   Employees have a choice to select insurance between either bumper to bumper insurance or 
comprehensive insurance through the authorized third party provider. Company has negotiated 
preferential rates for motor insurance with the third party provider and employees would be 
required to purchase the insurance directly through the third party provider.  

2.    This option would be subject to appropriate GST & interest on EMI's.  
3.   Leasing company has corporate tie up's with some of the Insurance companies and employees 

can choose from those companies. 
[The company leased vehicle scheme and insurance are subject to revision based on the company  
policy] 
 

RJIL/55422090/11827974/020818/1112

Sanjay Kumar Prajapath

  
1.   All employees in the Manager and Leader Family (excluding Fixed Term Contract employees) are 

eligible for Company Leased Vehicle Scheme. 
2.   The vehicle will be registered in the name of the employee. However, the Registration Certificate 

and Insurance shall bear the hypothecation of the lessor (Leasing Company). 
3.   In accordance, EMI shall be calculated on negotiated interest rates, on monthly reducing balance 

basis for the period selected as per Policy.  
4.   Employee would have an option to buy the vehicle at a pre-determined market residual value of 

not less than 20% of the original net funded cost and he/she needs to fulfil the requisite 
formalities.  

5.   There would be no perquisite applicable for vehicles, under CLV plan. 
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l) Residual Choice Pay 
  
The balance un-utilized amount under Fixed Pay is paid under this salary head as "Residual Choice Pay" and 
is subject to tax. 
  
Please note that a declaration has to be made by the employee at the beginning of the financial year or 
within 7 days of joining the Company regarding the amounts to be claimed under each expense mentioned 
above. All bills / supporting documents are to be provided at the end of the financial year by 15 January. 
  
m) Insurance - Personal Accident, Medical & Group Term Life Insurance 

   
i) Group Personal Accident Insurance 
  
The Sum insured is INR 25 lacs and the corresponding debit towards premium is INR 570/- p.a. 
The Insurance premium and coverage amount is subject to revision as per company policy. 
  
Benefit Clauses 
  
1.  Death 100% of sum Insured. 
2.  Permanent Total disablement 100% of Sum Insured as per Insurance policy. 
3.  Permanent Partial disablement varies from 1% to 75% of sum insured as per insurance policy. 
4. Temporal Total disablement 1% of capital sum insured per week subject a maximum of INR 5000 per 

week for a period of 100 weeks. 
  
ii) Medical Coverage 
  
Leader Family 
  
Self, spouse and 3 dependent children up to 25 years will be covered by Company's Management Medical 
scheme on actual both for Domiciliary and Hospitalization. The Mandatory Debits are as follows.  
 

RJIL/55422090/11827974/020818/1112
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Family Definition Benefits Mandatory Debit (p.a.)

Self and Spouse At Actuals INR 22,717/- per person p.a.

 3 dependent Children upto 25 years of age At Actuals INR 11,735 /- per child p.a.  

Dependent parents of Leaders will be covered by the Floater Mediclaim policy. The total coverage will be 
INR 5 Lacs irrespective of the number of members covered. Hospitalization room category will be up to a 
maximum of Deluxe Single room. The mandatory debit will be INR 20,060/- per annum. This scheme does 
not cover expenditure for spectacles, General Health checkups, external appliances, ayurvedic and 
Homeopathic treatment.  

  
Reimbursement of Dental treatment is limited to INR 15,000 per family per annum and cosmetic dentistry is 
not covered by the scheme. 
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Hospital Room Category - Maximum room eligibility of up to Non-Deluxe Single Room 
The Insurance premium and coverage amount is subject to revision as per company policy. 
   
iii) Group Term Life Insurance 
  
You will be insured by Group Term Life Insurance. The Sum insured is INR 10 Lacs and the corresponding 
debit towards premium is INR 450 p.a. 
The Insurance premium and coverage amount is subject to revision as per company policy. 
 
BENEFIT CLAUSE 
  
Total sum assured is payable to the employee's nominee upon death of the employee. However, nothing is 
payable on survival. 
 

II.Retirals

a) Provident Fund 
  
Employer contribution to the Provident Fund @ 12% of Basic salary. 

  
The Company deducts 12% of the employee's Basic salary and makes an equal contribution, as per PF rules 
applicable currently. Both of these are remitted on a monthly basis to the company's PF Trust / RPFC. A part 
of the company's PF contribution is deposited to the Employees PF Pension Fund / RPFC, to provide 
employees with pension on retirement or after completing a specified period of service. 

  
The employee is allowed to take loans for specific purpose (i.e. marriage of self & housing) against ones 
Provident Fund accumulations, as per the provisions of the Provident Fund Act. 
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Manager Family 
  
You will be covered by the Group Mediclaim Policy and will be entitled to reimbursement of hospitalization 
expenses for self and family as detailed in the table hereunder. The Mandatory debits as below will apply: 
 

Family Definition Benefits Mandatory Debit (p.a.)

Self, Spouse and  3 dependent 
Children (up to 25 years) and 

dependent parents
Floater Mediclaim Policy of INR 5  Lacs INR 20,060/- per annum per family of 

max. 7 persons.
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In case of separation prior to retirement, the employee will get his Provident Fund and Pension Fund 
accumulations transferred to his next employers. If employee is not taking up further employment, he may 
claim the PF accumulation after a waiting period of 60 days. In case the employee takes up further 
employment overseas, the waiting period of 60 days may be waived. 
  
b) Gratuity/Ex-gratia 
  
Employer contribution to the Company's Gratuity Fund @ 4.81% of Basic salary. 
  
All Employees who have completed 5 years of continuous service with the Company are eligible to get 
gratuity on separation from the company. However, eligibility for contribution to the Gratuity Trust / Fund 
commences from day 1 of employment and in the event of separation before 5 years, the same will be paid 
as ex-gratia, except in case of separation arising out of disciplinary grounds. 
  
Gratuity is calculated as under: 
  
Last Drawn Basic Salary / 26 days x 15 days x number of completed years of service. 
  
In the case of death, the minimum service requirement does not apply. 
  
For the purpose of calculating Gratuity, periods of service of 6 months or more will be considered as 
equivalent to one year and less than 6 months will not be counted. Income Tax on Gratuity will be 
applicable as per Income Tax Rules.  
  
In the event of an employee does not complete 5 years of continuous service, ex-gratia will be paid to the 
tune of gratuity accumulated and will be subject to prevailing Income Tax Rules. 
  
  
  
PLI is computed on the basis of a combination of individual performance, business / functional performance 
of the area the employee is assigned to and (or) working for, and company performance. 
  
PLI will be payable provided the employee is on the rolls of the Company & not serving notice period, when 
the amount is disbursed, notwithstanding any delay on the announcement of such disbursement. 
  
PLI will be subject to tax. 
  
Note: All tax exemptions, where applicable, will be as per the prevailing tax rules and laws. 
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III. Performance Linked Incentive (PLI):
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TERMS AND CONDITIONS OF EMPLOYMENT 
  
1.              MEDICAL FITNESS & VERIFICATION OF PARTICULARS: 
  
                  
  
  
  
  
  
 

Annexure - II

a. You are under no contractual or other restriction or obligation which is inconsistent with the conditions 
contained herein, the performance of your duties hereunder, or the other rights of the Company 
hereunder; 

  
b. You are under no physical or mental disability that would hinder the performance of your duties 

contained herein; 
  
c. You shall not raise any issue of the reasonableness of the terms, covenants, and/or conditions in any 

proceeding to enforce these terms, covenants and/or conditions; 
  
d. You have full right and authority to execute this contract and that you are not bound by any contract or 

arrangement, including any employment contract, bond or covenant not to compete, inconsistent 
herewith 

  
e. You hereby agree and undertake to indemnify the Company, its affiliates and the directors, officers and 

employees of each of the foregoing and to hold them harmless from and against any and all third party 
claims they face, which give rise to any liabilities, damages, claims, costs and expenses (including legal 
expenses), due to any act, omission, violation or breach of any of your representations, warranties, and 
covenants; 

  
f. The Company shall indemnify and defend you to the fullest extent permitted by the law of the State of 

Company's incorporation and the By-Laws of the Company with respect to any claims that may be 
brought against you arising out of any action taken or not taken in your capacity as an officer or director 
of the Company; provided, that, the Company shall not indemnify and defend you with respect to any 
claims brought against you relating to intentional or willful acts, or to other acts as to which 
indemnification is not allowable under applicable law. 

  
  
  
 

Your appointment is subject to: 
  
a. Medical Fitness: Your being declared medically fit by a Medical Officer or by a Doctor specified by the 

Company and remaining medically fit. 
  
b. Verification of Particulars: In case particulars mentioned in your application and the representations and 

warranties provided by you are found false or unsatisfactory, your services would be liable for 
termination at any time without any notice or any compensation in lieu thereof.

3.              REPRESENTATIONS AND WARRANTIES: 
  
 

Sanjay Kumar Prajapath
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Your employment is transferable to any other place/ establishment/ department/ division/ unit/ branch/ 
subsidiary/ affiliate of our client/ associate.  However, such transfer will not entail any increase in your 
salary and / or adversely affect your emoluments. 
 

2.              TRANSFER

The Company's agreement to continue to employ you and the compensation and benefits to be paid to you 
are in consideration of the terms, covenants, and conditions stated herein, and you represent and warrant 
to the company that;
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4.                  DUTIES AND RESPONSIBILITIES:

a. Exclusivity: You agree to perform your duties, responsibilities and obligations efficiently and to the best 
of your ability. You agree that you will devote all of your working time, care and attention and best 
efforts to such duties, responsibilities and obligations throughout the term of employment. You also 
agree that you will not engage in any other employment or business activities. You agree that all of your 
activities as an employee of the Company shall be in conformity with all the policies, rules and 
regulations and directions of the Company and its Clients. 

  
   You are required to engage yourself exclusively in the work assigned by the company and its client and 

shall not take up any independent or individual assignments (whether the same as part time or full time, 
in an advisory capacity or otherwise) directly or indirectly without the express written consent of  your 
Business Unit Head. You will avoid any such issue which may result in a conflict between your personal 
interest and the interest of the company in dealing with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the company. 

  
   You shall obey and comply with all the orders and directions given to you by your superior or any other 

person duly authorized in that behalf. You shall obey all the rules and regulations, either statutory or 
otherwise, which are in vogue and may be notified from time to time. 

  
b. Non Solicitation: You will not, during the course of your employment or at any time thereafter, without 

the prior written consent of the Company, directly or indirectly, solicit for employment, or employ or 
otherwise contract for the services of, any person who is employed or engaged (either as an employee or 
consultant) by the Client or any of its associated companies or directly or indirectly induce any such 
employee to leave his or her employment. 

  
   This covenant shall survive the termination of your employment with the Company; and prohibits you 

from directly or indirectly inducing an employee with whom you have worked with or been in association 
with during your employment with the company. 

  
c. Other Interests: You shall not seek membership of any local or public bodies without first obtaining 

written permission from the Management. 
   
d. Controlling Interest: You agree that, so long as you are employed by the Company, you will not own, 

directly or indirectly, any controlling or substantial share or other beneficial interest in any business 
enterprise which is engaged in, or in competition with, any business engaged in by the Company or its 
clients. Notwithstanding the foregoing, you may own, directly or indirectly, up to 5% of the outstanding 
securities of any business whose securities are traded on any national stock exchanges or in the over-the-
counter market.  

   
  
  
 

Sanjay Kumar Prajapath
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g. These terms, covenants, and/or conditions shall survive the termination of your employment with the 
Company; and  

  
h. The terms, covenants, and/or conditions shall survive the termination of your employment with the 

Company; and the terms, covenants, and conditions set forth herein are essential for the Company's 
protection; and the Company has relied on these representations, warranties, and agreements by you. 
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e. Work hours: Your working hours at your place of posting shall be as per the rules and regulations of the 
Client, specified from time to time. However, you may be required to work additional hours, as may be 
required from time to time, to carry out your duties and responsibilities effectively. 

  
   You may be required to work on any day of the year, including festival holidays, in the establishment.  You 

will be allowed a weekly off in accordance with law on any one of the days in the week, as per the 
schedule notified. 

  
    You shall be entitled to leave and other benefits as per the rules and regulations of the organization. 
  
 f. Non-disclosure: You shall neither divulge nor give out information to any unauthorized person during the 

period of your service or even afterwards by word of mouth or otherwise, particulars or details of our 
manufacturing processes, technical know-how, security arrangements, administrative and/or 
organizational matters of a confidential/secret nature, which you may know by virtue of your being the 
employee of the Company. 

   
g. Confidentiality: You shall keep confidential all the information and material provided to you by the 

Company or by its clients concerning their affairs, in order to enable the Company to perform the service. 
This also includes such information as is already known to the public which also you will not release, use 
or disclose except with the prior written permission of the Company and its clients. Your obligation to 
keep such information confidential shall remain even on termination of this employment. 

  
    You shall not at any time, either during your employment or thereafter, except with prior written consent 

from the company, use for yourself or divulge or disclose, either directly or indirectly, to any person, firm 
or body corporate, any know-how, drawings or any trade secrets or your user ID and password for 
various IT applications provided to you or any confidential information as to method or process in 
connection with any activity of the company or any financial matter of the company which you may 
acquire during the course of your employment, concerning the business, activity, affairs or property of 
the company or its client or subsidiary companies, nor will you keep in your possession or pass on to 
others without proper written consent of the Management, any documents belonging to the company. 
You will be solely responsible and accountable for any information loss/sharing or breach of 
confidentiality in any way which has occurred due to the missing of your credentials. 

  
   You are also expected to keep your salary package strictly confidential and not to share any information 

regarding the salary to anyone except your very close family members. 
  
h. Proprietary Rights: You will disclose to us forthwith any discovery, invention, process or improvement 

made or discovered by you while in our service, and such discovery, invention, process or improvement 
shall belong absolutely to and be the sole and absolute property of the Company. If and when required to 
do so by the Company, you shall at the Company's expense, take out or apply for Letter's Patent, Licenses 
or other rights, privileges or protection as may be  directed by the Company in respect of any such 
discovery, invention, process or improvement so that the benefit thereof shall accrue to us and you will 
execute and do all instruments, acts, deeds  and things, which may be required by us for assigning,  
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  transferring or otherwise vesting the same and all benefits arising in respect thereof in favor of the 
Company or in favor of such other person or persons, firms or companies, as the company may direct as 
the sole beneficiary thereof.  

  
   You will assign (and you hereby do assign) in perpetuity to the Company or its nominee all of your rights 

to all such new ideas (including all inventions), and to applications for patent or copyrights in all 
countries, if any, and execute such documents and take such lawful action as may be reasonably required 
to assign such new ideas to the Company or its nominee.  

  
    You will execute and deliver promptly to the Company (without charge to you but at the expense of the 

Company) such written instruments and cooperate and do such other acts as the Company in its sole 
discretion deems necessary or desirable to assign and transfer title in such new ideas to the Company 
and / or its nominee and to assist the Company in preserving the property right in such new ideas 
(including against forfeiture, abandonment, or loss) and to vest the entire right and title and interest 
therein exclusively in the Company and / or its nominee. 

  
i. Safe-keeping of Company's property: You will be responsible for the safe keeping and return in good 

condition and order of all the properties of the company, which may be in your use, custody, care or 
charge. For the loss of any property of the company in your possession, the company will have a right to 
assess on its own basis and recover the damages of all such materials from you and to take such other 
action as it deems proper in the event of your failure to account for such material or property to its 
satisfaction. 

  
j. Return of the Company's Property and records: Upon termination of your employment, you shall 

forthwith hand over any letter of Authority or Power of Attorney issued to you or any property / material 
of the company in your possession at the time of cessation of your employment with the company. Also, 
you shall return to the Company, without condition, all documents, files, records, keys, and other 
property of the Company in your possession regardless of the media on which such items are stored, and 
you shall not retain any copies or duplicates thereof. 

  
k. Authorizations for activities: You will not enter into any commitments or dealings on behalf of the 

Company for which you have no express authority nor alter or be a party to any alteration of any 
principle or policy of the Company or exceed the authority or discretion vested in you without the 
previous sanction of the Company or those in authority over you. 

  
    You will avoid any issue which may result in a conflict between your personal interests and the interests 

of the Company in dealing with suppliers, customers and all other organizations or individuals doing or 
seeking to do business with the Company.  

  
l. Non-disparagement: You agree that you shall act with the highest standards of propriety and 

professionalism and shall not criticize, ridicule or make any statement which disparages or is derogatory 
of the Company, any of its Group companies or any other employee or business associate of the 
Company or the Group Company in any public or nonpublic communication with any customer, client or 
member of the investment community or media or in any communication.  
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m. Confidential nature of terms of employment: You agree that, except as may be required by applicable 
law you shall not disclose the terms of employment to any person other than your close family members. 

  
n. Model Release : You hereby consent and authorize the Company and its successors, assigns, nominees, 

designees or those for whom they are acting, the right to copyright, and/or use, and/or publish 
photographic portraits or pictures of the employee, or in which the employee may be included in whole 
or in part, or composite, in conjunction with my own or any other picture, name or reproductions thereof 
in color or otherwise make through any media at its offices or elsewhere, for art, advertising, business or 
trade or any other lawful purpose whatsoever.  With respect to the foregoing, no promises have been 
made to employee to secure his / her consent / authorization to this release. You hereby waive any right 
that you may have to inspect and approve the finished product or the advertising copy that may be used 
in connection therewith, or the use to which it may be applied. You hereby release, discharge, the 
Company and its nominees, designees, successors and assigns, or other form whom it is acting, from 
liability by virtue of any such portraits or pictures, or in any processing tending towards the completion of 
the finished product. 

  
o. Enforceability: You acknowledge and agree that any violation of any of your duties and responsibilities 

may result in irreparable damage to the Company, and, accordingly, the Company may obtain injunctive 
and other equitable relief for any breach or threatened breach of such duties and obligations, in addition 
to any other remedies available to the Company. You and the Company agree that the restrictions and 
remedies contained hereinabove are reasonable and that it is your intention and the intention of the 
Company that such restrictions and remedies shall be enforceable to the fullest extent permissible by 
law. If it shall be found by a court of competent jurisdiction that any such restriction or remedy is 
unenforceable but would be enforceable if some part thereof were deleted or the period or area of 
application reduced, then such restriction or remedy shall apply with such modification as shall be 
necessary to make it enforceable. 

  
   It shall be your responsibility to initiate legal process and / or lodge complaints in respect of offenses 

committed against the Company or the Company property or the affairs of the Company, as may be 
necessary, by virtue of the responsibilities attached to the office or role occupied by you in the course of 
the employment with the company. 

 
5.              TERMINATION OF EMPLOYMENT:

a. Employment AT-WILL:You and the Company acknowledge that the employment is and shall continue to 
be AT-WILL. This means, that you have the right to terminate your employment at any time and for any 
reason. Likewise, the Company may terminate your employment with or without cause at any time and 
for any reason. Accordingly, this letter is not to be construed or interpreted as containing any guarantee 
of continued employment. As such, the recitation of certain time periods in this letter is solely for the 
purpose of defining your compensation. It is also not to be construed or interpreted as containing any 
guarantee of any particular level or nature of compensation. 

  
b. Performance: Your appointment and subsequent continuation of employment with the Company is 

strictly based on your delivering consistently on the agreed performance parameters and business 
targets. 

  
c. Superannuation: You will automatically retire from the service of the company on attaining the age of 58 

years. 
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d. Absenteeism: If you absent yourself without leave or remain absent beyond the period of leave originally 
granted or subsequently extended, you shall be considered as having voluntarily terminated your 
employment without giving any notice unless you:  

  
     i)     Return to work within 8 days from the commencement of such absence, and 
     ii)    Give an explanation to the satisfaction of the Management regarding such absence 
  
e. Medical Fitness: The Management has the right to get you medically examined by any certified medical 

practitioner during the period of your service. In case you are found medically unfit to continue with the 
job, you may be terminated from employment. 

  
f. Notice Period: Notwithstanding anything contained herein, the Company, in its sole discretion, may 

terminate your employment without cause by giving three months' notice in writing or payment of pro 
rata three months' Basic Salary, in lieu thereof. Likewise, you may resign from employment without cause 
by giving three months' notice in writing or by payment of pro rata three months' Basic Salary, in lieu 
thereof. In the event of your resignation, the Company in its sole discretion will have an option to accept 
the same and relieve you prior to the completion of the stipulated notice period of 3 months, without 
any pay in lieu of the notice period. 

  
g. Termination for Misconduct: Your services are liable to be terminated without any notice or salary in lieu 

thereof for misconduct, without being exhaustive and without prejudice to the general meaning of the 
term "misconduct" in the case of reasonable suspicion of misconduct, disloyalty, and commission of an 
act involving moral turpitude, any action of indiscipline or inefficiency. You may be placed under 
suspension pending enquiry into the charges of misconduct or otherwise. The salary for the suspension 
period will be paid to you only when you are found not guilty of any of the charges for which you were 
suspended and not otherwise. 

  
h. Harassment: The Establishment considers harassment and discrimination of any nature to be an 

unacceptable form of Behavior, which is not tolerated under any circumstances. All people have the right 
to work in an environment that is free from harassment and discrimination. Disciplinary action will be 
taken against anyone found to be guilty of harassing or discriminating against a fellow employee that 
may result in termination of employment. 

  
i. Non-compete: In the event of your separation from the Company for any reason whatsoever, you will not 

take up any job or assignment either full time or other wise, either directly or indirectly, for a period of 
three months from the date of separation in any industry or business involved in similar/competing 
business of Reliance or any of its Group Companies.  

  
j. Recovery of Payments: The payments / reimbursements made by the company to you for relocation shall 

be recovered by the company, in full from you as per the prevailing rules and guidelines, in the event of 
separation (excluding death) within 1 year from the date of disbursement of the amount. 
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a. Training: You may be selected and sponsored by the Company for familiarization/ training assignments 
with our technical collaborators or any other institutions/ organizations in India and/or abroad, based on 
stipulated terms and conditions.  You will diligently and beneficially take part in the training and such 
assignments in accordance with company policies and directives.  The cost of any such training shall be 

   
 

6.              GENERAL:
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    borne by the company and you may be required to sign a Service Bond for a minimum time for which you 
will serve the company. The company can recover the liquidated damages on the event of your voluntary 
resignation before the time as mutually agreed upon in the bond. 

  
b. Rules Regulations and Policy on Ethics: You will be covered by the service rules and regulations including 

conduct, discipline and administrative orders and any such other rules or orders of the company that may 
come in force from time to time. You must observe the policies that the Company and our client publish 
from time to time. These include a requirement that you maintain the highest standards of conduct and 
act with the highest ethical principles.  You must not do anything that may be a conflict of interest with 
your responsibilities as an employee.  

  
 

i. India or overseas, during or outside work hours, either in your own personal capacity or on behalf of the 
company unless you have express and direct approval from the Management to interact with the 
media as the representative of the Company. Only persons duly authorized by the Management are 
allowed to interact with media on specified subjects. Disclosure of any information other than statutory 
disclosures or those specifically authorized by the Management is prohibited. 

  
ii. Disclosure of information on proceedings of meetings (board / committee / internal) and disclosure of 

forward-looking statements is prohibited unless such disclosure is specifically approved by the 
Management. These will need to be combined with cautionary statements, wherever required. 

  
iii. You shall also not disclose non public information selectively to any particular group as it may lead to 

unfair advantage / discrimination. 
  
iv. For any outside publication of books, articles or manuscripts which relate specifically to the Company's 

business, policies and processes, you should take the approval of the Management prior to its release. 
  
v. Any violation of the company's media policy, tantamount to a breach of the terms and conditions of 

employment and may result in termination of the contract.

c. Media Interaction: You will not interact with the media - electronic, print or otherwise in

d. Dispute Jurisdiction:It is hereby expressly agreed and declared that this letter of employment shall be 
deemed to have been made at Mumbai and that any dispute or suit or action or proceedings whatsoever 
arising out of or under this letter of appointment or breach thereof or in respect of any matter or thing 
herein contained and any claim by either party against the other shall be instituted or adjudicated upon 
or decided by a court of competent jurisdiction at Mumbai.  

  
e. Entire Agreement:This contract and the document referred to herein contain the entire agreement and 

understanding of the parties with respect to the subject matter hereof and shall supersede any and all 
prior or contemporaneous communications, representations, or agreements between the parties, 
whether oral or written, regarding the subject matter of this contract.  
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f. Age:Your age mentioned in the Matriculation / Higher Secondary Certificate / Passport will be deemed to 
be the conclusive proof of your date of birth. 

  
g. Change of address:You will intimate in writing to the Management any change of address within a week 

from change of the same, failing which any communication sent on your last recorded address shall be 
deemed to have been served on you. 

  
h. Passport:You are required to have a valid passport at all times and ensure that the same is renewed from 

time to time. 
  
i. Suspension:You may be placed under suspension pending enquiry into the charges of misconduct or 

otherwise. The salary for the suspension period will be paid to you only when you are found not guilty of 
any of the charges for which you were suspended and not otherwise. 

  
j. Travel:You shall make your own transport arrangements to and fro from the place of work.  
  
k. Documentation: Please submit the following documents, if not submitted earlier: 
  
 i. Certificates in support of your educational professional qualifications, experience, date of birth and 

other testimonials in original together with copies thereof. 
ii. Three copies of your recent passport size photographs with blue background. 
iii. Relieving letter & salary certificate from your last employer in case you are/were employed. 
iv. Copy of Aadhar Card / Passport / Voter ID / License / any other document for photo identity and PAN 

card. 
v.  Copy of any Government Bill / Telephone Bill / Electricity Bill / Gas Bill / Bank Account Statement /

Ration Card / Aadhar Card / Passport/ any other document as proof of your residence.  
 

In case of one / more clauses of this letter of employment becomes untenable, the same shall not render the letter of 
employment null and void in its entirety.  
  
The various clauses of this letter are to be read, understood, and interpreted in its entirety, and none of the clauses 
are severable from the remaining. 
  
I confirm that this contract is in accordance with our mutual understanding and unconditionally and irrevocably 
accept the above terms and conditions. 
  
Employee Name:Sanjay Kumar Prajapath 
  
  
  
Signature 
  
Date:
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We are pleased to offer the posi�on of Technology Analyst within the Techno
through a comprehensive and robust selec�on process through Code for Goo

Your tenta�ve month of joining would be July 2019; and detailed Offer Le�er

For more information, you may connect with your placement office. We
Regards,
Yashika N Shah |Corporate Campus Recruiting India I Human Resou
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Strictly Private and Confidential 

23-Feb-2018 

 
Honey Shankar Khushalani 
Block C59/354, Khushalani House, Near Bhatia Chowk, Ulhasnagar-5, Mumbai, Maharashtra, India 
8097308445

 

Dear  Honey,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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Reference Id: f9a0acd4-9717-4334-89f4-cca8d93984f1_1
Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Contact
d.roshni94@gmail.com

www.linkedin.com/in/roshni-
dhami-0132ab92 (LinkedIn)

Top Skills
Microsoft Office
Leadership
E-procurement

Languages
English, hindi

Roshni Dhami
Associate Procurement Analyst at Zycus
Mumbai, Maharashtra, India

Summary
A Mumbai girl, graduated from Mumbai University with bachelors in
Computer Engineering. 
I have a curious mind and always up to learn something new. 
At present I am working @Zycus as associate procurement analyst.
Zycus is a software company providing procurement solution to
client. 
I focused on producing quality work and being accountable for it
and i love to work with clients, partners and colleagues who are
passionate and ethical about their own work.

LinkedIn: linkedin.com/in/roshni-dhami
Email: d.roshni@gmil.com
Work email: roshni.dhami@zycus.com

Experience

Zycus
Associate Procurement Analyst
November 2017 - Present 
Mumbai Area, India

• Worked as an implementation analyst and my major responsibilities were
to collaborate with client and integrate their suppliers within zycus tool and
automate their procurement process.

• In Zycus I worked on projects using SDLC approach where we gathered the
client data and then transfer the refined data onto zycus procurement tool for
user interface configurations.

• Have worked on fetching the user’s metadata using various SQL queries and
investigating it in case of any failure during process run time. 

• Work closely with various stakeholders of the project and performed UAT
before going live.
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• Have also configure and define Single Sign On Integration, Access
Management for the clients using open standards like SAML.

NeoQuant - Neo Quant Solutions Pvt Ltd
Internship-Software Engineer
October 2017 - November 2017 (2 months)
Mumbai Area, India

Got hands on experience on basics of SQL. Trained to work on MS SQL.

Aufklaren Event Management 
Internship- Business Development Executive 
March 2017 - April 2017 (2 months)
Mumbai, Maharashtra, India

Indian International Model United Nations (IIMUN), organized by Aufklaren
Events is one of India's Largest Youth Conferences. It was an MUN with a new
procedure, a simulation of the United Nations along with the Lok Sabha, which
invited around 1100 young students (majority being Indian), from 3 continents
around the world to discuss matters of immediate global importance.
Duties and Responsibilities:
• Planning, developing and executing PR strategies.
• Worked on numerous verticals ranging from Hospitality, Public Relations,
Human Resource 
Management.
• Marketing for the Asia’s largest UN backed conference, India International
Model United Nations.
• Focused on getting the best results under various circumstances for an
individual chapter (MUN).

Education
Thadomal Shahani Engineering College 32nd Road TPS III Bandra
Mumbai 400 050
Bachelor of Engineering (BE), Computer Science · (2017)

Thakur college of science and commerce
Maharashtra State board (Ssc) 12th, Computer Science · (2012)

Rkb school
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Indian certificate of secondary education (Icse) 10th, Computer
Science · (2010)
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OFFER CUM APPOINTMENT LETTER 

Vijay  Rajput
building no. 4-B , Room no. 32,, Gokul Sector, Naigaon east
Mumbai
401208
IND

Dear Vijay,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under 
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, 
Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” 
or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the position of 
Software Development Engineer at Bangalore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment 
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the 
Company, please convey your acceptance in the manner provided for by the Company.  The offer of 
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the 
same on or before 10 business days. 

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the employment 
contract that is a valid and binding agreement of employment between Amazon India and you, and you 
shall be bound by the terms and conditions stipulated herein below. 

1. Date of Commencement

Your employment with Amazon India will commence on 19-Aug-2019.

2. Duties

2.1 You will be employed in the position of Software Development Engineer. Your manager will 
advise you about your job responsibilities after your joining with us. You will be expected to 
do your job to the best of your ability at all times as per the job responsibilities advised by 
your manager at the time of joining or as amended from time to time, as well as such other 
tasks as may be required by Amazon India.
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2.2 You will be required to comply with Amazon India’s rules, regulations and policies from time 
to time in force, including, without limitation, those policies set out in Amazon India’s 
Policies and Procedures, as communicated to you. Amazon India reserves the right to change 
Amazon India’s Policies and Procedures from time to time at its sole discretion and you shall 
be bound by the same. 

2.3 You acknowledge that during the course of your employment, as the business of Amazon 
India changes, it may be necessary to rotate you in other departments / units. Amazon India 
therefore reserves the right to change your role and responsibilities from time to time at its 
sole discretion and without assigning any reason, it being understood that you will not be 
assigned responsibilities which you cannot reasonably perform. 

2.4 Unless specified in writing, you shall not be authorised to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or conditional 
sale or other title retention agreement or any other financial obligations or otherwise on 
behalf of Amazon India or its affiliates.

3. Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be 
advised on commencement of employment and when there is a change. You may be required to 
work in shifts for different work hours or workdays during the week depending on the business 
or team that you may be working for. You will be advised by your manager or department about 
such requirements at the time of joining and from time to time during the course of your 
employment, as appropriate. Certain business teams also operate on 24x7 basis and hence, may 
have rotational shifts or related requirements for their respective team members. Please refer to 
Amazon India’s Policies and Procedures for further details.

4. Place of Work
Your initial place of work will be at Amazon India’s facility in Bangalore.  However, you should be 
aware that the Company and/or its affiliates have offices throughout the world and because of 
the nature of your duties, the Company has the right to transfer you from one place to another or 
from one section to another or from one unit to any other unit of the Company, its parent 
company or to any of its sister concerns, which are either existing or may be set up in future. The 
decision of the Company in this regard shall be final and binding on you. 

5. Remuneration
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5.1 Your Annual Base Pay will be Rs.1,300,000 per annum made payable in arrears in accordance 
with Amazon India’s standard payroll practice and subject to all lawful deductions of income 
tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is inclusive 
of both the employer`s and the employee`s provident fund contributions.  Your Base Pay will 
be reviewed in accordance with internal performance review systems, details of which are 
set out in Amazon India’s Policies and Procedures. If your hire date is on or before the first 
Monday in October of the current year, you will be eligible for a performance assessment 
and salary adjustment in the next calendar year. Ordinarily, this process occurs in the month 
of April each year. 

5.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe 
Amazon India, including without limitation, any over-payments or loans made to you by 
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts 
or omissions and / or losses suffered by Amazon India as a result of your negligence or 
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s Policies, 
or your failure to return Amazon India’s property.

5.3 You will also receive a sign-on bonus of Rs.350,000 for the first year and Rs.225,000 for the 
second year, which will be paid in twelve monthly instalments, starting at the end of your 
first month of employment, subject to your continued employment with the Company. The 
said bonus amount will be payable in accordance with the Company’s standard payroll 
practice and subject to withholding applicable taxes. If your employment with the Company 
is terminated for any reason during your first two years of employment, the said monthly 
payments will cease after the date of termination and you will not be entitled to any further 
payments.

6. Provident Fund

Amazon India will contribute to a Provident Fund as and when required by the Employees’ 
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon India’s 
Policies and Procedures.

7. Leave 

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All leave 
scheduling and organisation will be arranged to ensure smooth business operation; your 
manager’s approval is required prior to your scheduling or changing any leave.
 

8. Confidential Information and Confidentiality Obligations
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8.1 “Confidential Information” means and includes any information that relates to the business 
of the Company that is not generally available to the public.  Without limiting the foregoing, 
Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the 
Company's business partners, customers, services clients, sellers, agents, 
employees, contractors, investors, joint ventures, vendors, or suppliers and the 
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed, 
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data 
relating to products and services, advertising and marketing, and existing or 
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles 
underlying such algorithms, procedures or techniques, developed by, or whose 
workings are otherwise known to, the Company (but excluding any public domain 
algorithms, procedures, or techniques), whether or not such algorithms, 
procedures or techniques are embodied in a computer program, including, but 
not limited to, techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating costs, or 
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any 
particular database, source of data, algorithm, procedure or technique, or the 
essential ideas and principles underlying such algorithm, procedure or technique, 
developed or supplied by a party other than the Company (including any 
algorithms, procedures or techniques in the public domain), whether or not such 
algorithms, procedures or techniques are embodied in a computer program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third 
party or otherwise), evaluated, modified, tested or employed by the Company, or 
any information related to, or that might reasonably be expected to lead to, the 
development of such strategies;

(7) information about the Company's future plans, including, but not limited to, plans 
for expanding into new products, geographical areas, market segments, or 
services;
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(8) any information that would typically be included in the Company's financial 
statements, including, but not limited to, the amount of the Company's assets, 
liabilities, net worth, revenues, expenses, or net income; 

(9) the following information which shall hereinafter be referred to as the “Disclosure 
Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the Company, and the 
essential ideas and principles underlying such algorithms, procedures or 
techniques, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with the 
Company, whether or not such algorithms, procedures or techniques are 
embodied in a computer program; 

(b) any and all pricing or marketing strategies, the essential ideas and 
principles on which such strategies are based, and any information that 
might reasonably be expected to lead to the development of such 
strategies, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with the 
Company;

(c) information relating to any and all products and services, and the 
essential ideas and principles underlying any and all products and 
services, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with the 
Company, whether or not such products or services are marketed, sold, 
or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third party or 
otherwise), evaluated, tested, or applied by you during the course of your 
employment with the Company, if the idea or information could 
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your employment with the 
Company that could reasonably be expected to prove deleterious to the Company 
if disclosed to third parties, including without limitation, any information that 
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could reasonably be expected to aid a competitor or potential competitor of the 
Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not 
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual property 
rights attached thereto; and

(13) any copies of the above mentioned information.

8.2 Confidentiality Obligations:

(1) You acknowledge that you have acquired and/or will acquire Confidential 
Information during the course of, or incident to, your employment with the 
Company, and that the ability of the Company to continue in business could be 
seriously jeopardized if such Confidential Information were to be used by you or 
by other persons or firms to compete with the Company. Accordingly, you agree 
that you shall not, directly or indirectly, at any time, during the term of your 
employment with the Company or at any time thereafter, and without regard to 
when or for what reason, if any, such employment shall terminate, use or cause 
to be used any Confidential Information in connection with any activity or 
business except the business of the Company, and shall not disclose or cause to 
be disclosed any Confidential Information to any individual, partnership, 
corporation, or other entity unless such disclosure has been specifically 
authorized in writing by the Company, or except as may be required by any 
applicable law or by order of a court of competent jurisdiction, or any regulatory 
or governmental body. Further, you agree that you will give the Company prompt 
notice of any such order/direction of a court/ regulatory or governmental body 
so that the Company may seek relief by way of a protective order or other 
appropriate remedy, and further will provide any assistance which the Company 
may reasonably require in order to secure such order or such remedy (with your 
expenses reasonably incurred in providing such assistance to be reimbursed by 
the Company). In the event such protective order or other remedy is not 
obtained, you shall furnish only that portion of the Confidential Information which 
is legally required by the governmental entity or regulatory authority; and will use 
reasonable efforts to obtain confidential treatment for any Confidential 
Information so disclosed.
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(2) During the course of your employment with the Company and at the date of 
termination thereof (hereinafter the “Date of Termination”), you shall promptly 
disclose and deliver over to the Company, without additional compensation, in 
writing, or in such form and manner as the Company may reasonably require, the 
Disclosure Information defined in Section 9.1(9) hereinabove, to the extent that 
such disclosure could reasonably be expected to be of interest to the Company. 

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or waive 
any rights related to the protection of trade secrets that the Company may have 
under common law or any applicable statutes.

9. Intellectual Property Rights

9.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, 
slogans and all other intellectual property rights developed by or for the Company by any 
person, including but not limited to intellectual property rights relating to any and/or all of 
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the 
Company.  For good and valuable consideration the receipt and sufficiency of which is 
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell, 
assign, transfer and convey to the Company and its successors your entire right, title and 
interest in the Confidential Information and/or Intellectual Property Rights and any 
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other 
proprietary rights and all other intellectual property rights in the Confidential 
Information  and all rights to secure registrations, renewals and extensions of the 
same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully 
exploit the Confidential Information  and any and all improvements that the 
Employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other 
intellectual property protection covering the Confidential Information and 
improvements thereon, and the processes and designs embodied therein, in 
India, the United States and in every other country and jurisdiction throughout 
the world;

(4) all rights under any patent, copyright and all other intellectual property which 
may be issued on the Confidential Information or the improvements thereon, and 
any processes and designs therein, and all rights to enjoy the same; and
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(5) all documents, notes, notebooks, drawings, schematics, prototypes, magnetically 
encoded media, electronically stored information, or other materials related to 
the Confidential Information.

9.2 During the period of your employment with the Company and as may be reasonably 
necessary subsequent to your employment, you agree to cooperate with the Company as 
may be necessary to obtain patent, copyright and all other intellectual property protection 
for the Intellectual Property Rights and improvements thereto throughout the world and 
agree to do such further acts and execute and deliver to the Company such instruments as 
may be required to perfect, register or enforce the Company's ownership of the rights 
assigned, transferred or conveyed.  If such cooperation is required after the Date of 
Termination, the Company shall compensate you at a reasonable rate for the time and 
related expenses actually spent by you at the Company’s request.  If you fail or refuse to 
execute any such instruments, you hereby appoint the Company as your attorney-in-fact to 
act on your behalf and to execute such instruments.  This appointment shall be irrevocable 
and deemed to be a power coupled with an interest. 

9.3 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you 
acknowledge and covenant that your employment with the Company and the benefits 
received thereunder shall be treated as good and valuable consideration and that you are 
not entitled to any further consideration in any form or manner whatsoever in relation 
thereto.

9.4 Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment 
Letter does not obligate you to assign or offer to assign to the Company any of your rights 
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights, 
Confidential Information or trade secret information of the Company was used and which 
was developed entirely on your own time, unless (a) the invention relates (i) directly to the 
business of the Company, or (ii) to the Company's actual or demonstrably anticipated 
research or development, or (b) the invention results from or is related to, any work 
performed by you for the Company. 

9.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing herein 
contained shall be construed as a grant by implication, estoppel or otherwise, of a license 
of any kind by either you to the Company, or by the Company to you, for example, to make, 
have made, use or sell any product using the Intellectual Property Rights, Confidential 
Information, or as a license under any patent, patent application, utility model, copyright, 
mask work right, or any other intellectual property right. 
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10. Non-Solicitation

10.1 During your employment with the Company and for a period of 12 months from the date of 
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be 
solicited for any competitive business, for or on behalf of any person or customer, or 
otherwise take any action that might divert the business or patronage of any customer from 
the Company, or otherwise damage or alienate the relationship between the Company and 
any customer, vendor or supplier; and

10.2 During your employment with the Company and for a period of 12 months thereafter, you 
shall not solicit or attempt to influence any person employed or engaged by the Company 
(whether as an employee, consultant, advisor or in any other manner) to terminate or 
otherwise cease such employment or engagement with the Company or become the 
employee of, or directly or indirectly offer services in any form or manner to, yourself or any 
person or entity which is a competitor of the Company.

11. Employee Data Protection

11.1 You authorise Amazon India to collect, process and transfer all personal employee-related 
information obtained by Amazon India for the purpose of proactively managing the 
employment relationship.

11.2 You further authorise the transfer to, and storage of, your personal information in the 
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such 
other location as Amazon India determines from time to time). Human Resources and 
selected management throughout the Amazon group worldwide will be authorised to access 
this database.

12. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to 
your job duties during working hours, and to act in the best interests of Amazon India at all times.  
You shall not, without the written consent of Amazon India, be in any way directly or indirectly 
engaged or concerned in any other business or undertaking .

13. Termination of Employment

13.1 Your employment may be terminated by either party by giving one month’s written notice 
(exclusive of any leaves availed during the said period) or payment of one month salary in 
lieu of such notice period to the other party. Amazon India holds the right to accept or deny 
payment in lieu of the said one month notice.
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13.2 Amazon India reserves the right to terminate your employment forthwith “for cause” 
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by 
Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum Appointment 
Letter or Amazon India’s Policies and Procedures;

(iii)  have been grossly negligent, or have neglected your duties, or have 
underperformed your duties, or have performed your duties in a manner 
unacceptable to Amazon India;

(iv)  have suppressed any information or submitted false information with the view 
to obtain employment in Amazon India; 

(v) are convicted for any offence under any law for the time being in force in any 
jurisdiction; 

(vi)  commit any act detrimental to the interest of Amazon India;
(vii) abstain from work for seven consecutive days without informing Amazon India;  

13.3 On the termination of your employment for any reason whatsoever, you will return to 
Amazon India, without delay, all assets belonging to Amazon India, correspondence, records, 
specifications, models, notes, formulations, lists, papers, reports and other documents and 
all copies thereof and other property belonging to Amazon India or relating to its business 
affairs or dealing, including any Confidential Information and Intellectual Property Rights, 
which are in your possession or under your control. At Amazon India’s option, you agree to 
provide a written certification of your compliance with this Section. Further, you agree to 
sign a termination certificate in accordance with Amazon India’s Policies and Procedures, 
which will reaffirm your compliance of your post-termination obligations, including return 
of Amazon India’s property/properties and releasing Amazon India from all claims, liabilities 
and obligations.  Where Amazon has made any excess payment to you as part of your 
relieving formalities, whether or not such excess payment is termed “Full and Final 
Settlement”, you shall be obligated and liable to repay such excess amount forthwith upon 
being notified by Amazon.

14. Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further 
described in Amazon India’s Policies and Procedures.

15. Employee Benefits
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You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon 
India’s Policies and Procedures.

16. New Hire Background Investigation

16.1 It is Amazon India’s policy to investigate all its new hires. Your employment is conditional 
upon the information contained in your application form and/or curriculum vitae being true 
and accurate, including (but not limited to) your educational and professional qualifications, 
the documents furnished by you being genuine, and upon reference checks to be conducted 
by Amazon India being successfully completed.

16.2 You authorise Amazon India to conduct such searches with government or enforcement 
authorities as are necessary to enable it to verify that you do not hold any criminal 
convictions.

16.3 In case you are hired from campus and results for your examination are still awaited, your 
continued employment with Amazon India will be subject to passing the said examination 
and completing the course, failing which Amazon reserves the right to take action including 
termination of your employment without notice.

17. Foreign Nationals

17.1 In case you are not an Indian national and, under any law, are required to obtain applicable 
visa / work permit / authorisation or permission from appropriate government authorities 
to work in India, you are required to ensure all such permissions are obtained before 
commencement of employment with Amazon India.

17.2 You are also required to ensure all future correspondence and permissions for continued 
stay and employment in the country as per the governing law are complied with at all times. 
If required, Amazon shall be at liberty to demand copies / originals of such permission. 

17.3 It is made clear that possessing valid work permit / authorisation at all times of your 
employment is an inherent requirement of your employment with Amazon India. Any time 
after the execution of this Offer cum Appointment Letter, if it is found that you do not have 
required work permit / visa, Amazon India shall terminate your employment, without notice, 
with immediate effect, without any liability towards you.

18. Representations and Warranties

You hereby represent and warrant to the Company that:
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18.1 the information furnished by you for the purpose of your employment with the Company is 
true and correct to the best of your information, knowledge and belief;

18.2 you shall not, during the course of your employment with the Company, use or disclose any 
document/s that in any way constitutes confidential, proprietary for trade secret 
information of a third party (including a former employer), except pursuant to written 
authorization by such third party to do so;
 

18.3 you are not in unauthorized possession or control of any document/s that in any way 
constitutes confidential, proprietary of trade secret information of a third party (including a 
former employer);

18.4 during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

18.5 there are no other agreements executed by you with third parties that conflict with the 
terms and conditions of your employment with Amazon India or that restrict your ability to 
execute this Offer cum Appointment Letter;

18.6 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit 
your future flexibility in many ways. You expressly acknowledge that (i) the limitations 
specified herein are fair and reasonable in view of the nature of the business in which the 
Company is engaged, your position with the Company, and your access to Confidential 
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer cum 
Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able to 
engage in other lawful professions, trades or businesses after termination of your 
employment with the Company. You recognize that your compensation is adequate 
consideration and acknowledge that you will not be subject to undue hardship or 
inconvenience by reason of your agreeing to the provisions contained herein.

19. Other Particulars

19.1 You confirm that there are no other agreements executed by you with third parties that 
conflict with the terms and conditions of your employment with Amazon India or that restrict 
your ability to execute this Offer cum Appointment Letter 

19.2 You hereby represent and warrant that the information furnished by you for the purpose of 
your employment with the Company is true and correct to the best of your information, 
knowledge and belief. 
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20. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by 
registered post, courier through a recognised courier service provider or by email transmission 
which shall be deemed to have been received the next working day provided the notice is also 
sent by registered post the next working day after email transmission.

21. Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum Appointment 
Letter on any occasion/s shall not be considered a waiver thereof or deprive the Company of the 
right thereafter to insist upon strict adherence to that term or any other term of this Offer cum 
Appointment Letter. 

22. Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or 
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof, 
which shall remain in full force and effect. 

23. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to the 
benefit of, and be binding upon you and your heirs, representatives, successors and assigns.  
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be assignable 
by you or your legal heirs, beneficiaries or legal representatives without the Company's prior 
written consent.  This Offer cum Appointment Letter shall be assignable by the Company to a 
subsidiary or affiliate of the Company; or to any corporation, partnership, or other entity that may 
be organized by the Company, as a separate business unit in connection with the business 
activities of the Company; or to any corporation, partnership, or other entity resulting from the 
reorganization, merger or consolidation of the Company with any other corporation, partnership 
or other entity, or any corporation, partnership, or other entity to or with which all or any portion 
of the Company's business or assets may be sold, exchanged or transferred.

24. Employer – Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer 
and employee and and no modification of responsibility or compensation made hereinafter shall 
be construed so as to constitute the relationship of partners or joint ventures or so as to as to 
construe you as an independent contractor of the Company.
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25. Liability for Breach 

You acknowledge and accept that your breach of any of the terms contained in this Offer cum 
Appointment Letter or in Amazon India’s Policies and Procedures,  may cause the Company 
irreparable harm for which there is no adequate remedy at law, and therefore, the Company shall 
be entitled to the issuance by a court of competent jurisdiction of an order of injunction, 
restraining order, or other equitable relief in favor of itself, without the necessity of posting a 
bond, restraining you from committing or continuing to commit any such violation.  Exercise or 
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable 
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the 
Company may have at law or in equity.  In any legal action or other proceeding by the Company 
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages 
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other 
costs incurred.

26. Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your rights 
and obligations under this Offer cum Appointment Letter.

27. Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your 
employment, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.

28. Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and 
Procedures will cumulatively constitute the terms of your employment, and shall supersede any 
previous discussions, offers or agreements relating to your employment, or to the subject matter 
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective only 
if the same are carried out in writing and signed by you and an officer of Amazon India.

29. Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience 
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in 
any way modify, amend or affect the meaning of any of its provisions.
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30. Survival

Your obligations under Sections 8, 9, 11, 13, 20, 21, 23, 25, 26, 27 and this Section 30 hereof shall 
survive the termination of this Offer Cum Appointment Letter and of your employment with the 
Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in 
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service 
conditions which will be deemed as rules, regulations and order as a part of these terms of employment. 

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the 
same, I accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment 
Letter.

Signed by:JAYANTA GHOSH
Date: 2019.08.07 13:04:04 +05:30
Location: India
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NBA TSEC <nba2016tsec@gmail.com>

Fwd: Fw: AtoS :: Salary Breakup :: DOJ 20 July, 2017 :: Bangalore 
1 message

Dr. Tanuja K. Sarode <tanuja.sarode@gmail.com> Tue, Jul 20, 2021 at 7:31 PM
To: nba2016tsec@gmail.com

Regards
Dr. Tanuja K. Sarode 
Professor & Head, Computer Engineering Department, 
Thadomal Shahani Engineering College, Bandra

---------- Forwarded message --------- 
From: Rashika Jasuja <rj.rashika35@yahoo.in> 
Date: Tue, Oct 3, 2017 at 11:45 AM 
Subject: Fw: AtoS :: Salary Breakup :: DOJ 20 July, 2017 :: Bangalore 
To: tanuja.sarode@gmail.com <tanuja.sarode@gmail.com> 

On Sunday, 1 October 2017 11:29 PM, diksha jasuja <a43jasujadiksha@yahoo.com> wrote: 

On Thursday, 6 July 2017 11:13 PM, "k, Sunilkumar" <sunilkumar.k@atos.net> wrote: 

Dear Diksha Jasuja,         
 
Congratulations!!
 
Welcome to Atos Family
 
We have pleasure in offering you an appointment as “Trainee” in Grade T1, in our Company with effect from your Date of Joining
20th  July 2017.
 

mailto:rj.rashika35@yahoo.in
mailto:tanuja.sarode@gmail.com
mailto:tanuja.sarode@gmail.com
mailto:a43jasujadiksha@yahoo.com
mailto:sunilkumar.k@atos.net
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Please note that if you do not join on “20 July, 2017” this offer will be treated as withdrawn.
 

DESIGNATION :       Trainee
GRADE : T1
GCM Level : 1
Expected DOJ : 20-Jul-17
Joining Location : Bangalore

(Rs.)
A Monthly Salary

Basic 11,600
BOA 9,950
Sub-total (A) Per Month 21,550
Sub-total (A) Per Annum 2,58,600

B Retiral Benefits
Provident Fund 16,704
Gratuity 6,696
Sub Total (B) Per Annum 23,400
Total ( A+B) 2,82,000

C Variable Pay (probable for the year) on pro-rata basis 28,000
Statutory Bonus 28,000
Total Annual Remuneration (A+B+C) 3,10,000

In addition to the above, you will be eligible for shift allowance if you work in rotating shifts under the 24X7 environment, as applicable
 Please go through below listed attachment in detail and revert with your offer acceptance before 8th July 2017 replying to everyone
marked in cc. Hardcopy of the appointment letter will be issued post joining.
 
Attachments:
 

*      Welcome letter from Manipal – Go through the attachment thoroughly
       *    Medical letter
       *    Travel Letter
 
 Important information
 

*       Kindly take up the medical test via SLR Ranbaxy centre only- refer the medical test letter attached for details
*      Carry Original and 2 photocopies of ALL academic mark sheets ( SSC + HSC + Graduation all semester marksheets +

provisional certificates) -If originals are with college carry 2  photocopies of the required docs.
*      Carry Original +Photocopies of birth certificate, passport, driving license, PAN card, Aadhar card.
*      If Pan Card is not available-Please apply immediately and carry acknowledgment.
*      2 Passport size photos (self).

 
 

Your above offer will hold true subject to below pointers:
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*      At the time of joining you require to submit photocopies of 10th 12th Graduation mark sheets mandatorily.
*    You clearing your final semester / year and submitting your academic certificates on date of joining or within 45 days of

joining.
*    You will be on training for an initial period of 11 weeks from joining date, Post completion of training, with in time frame of

one month-you need to successfully complete OEM certification on the technologies that you get trained on. Details for the
same will be shared post joining.

*     Your continuation in the company is subject to your successfully clearing the training, assessments and completing OEM
certification.

 
And as explained to you at the time of Interview, you need to be:

 
*      Flexible to work in any shift pattern.
*      Ready to accept any role/ Technology which is offered post training.
*      Ready to sign service agreement of 2 years

 
We welcome you to the House of AtoS and look forward to your valued contribution in taking AtoS to greater heights.
 
Incase of any clarifications, kindly write back to all marked in CC – veerappaji.shivanna@atos.net; kavita.sarvaiya@atos.net;
siddarth.koul@atos.net ; sunilkumar.k@atos.net
 
 

Thanks & Regards ?  
 

Sunilkumar.K
Recruitment – COE
 
ATOS IT Services Private Limited (AtoS India)
sunilkumar.k@atos.net
Phone: 9986101017
6th Floor, Innovator Block, ITPB,
Whitefield Road, Bangalore, Karnataka, India - 560066
www.Atos.net
 

mailto:%E2%80%93%20veerappaji.shivanna@atos.net;%20kavita.sarvaiya@atos.net
mailto:siddarth.koul@atos.net
mailto:sunilkumar.k@atos.net
mailto:sunilkumar.k@atos.net
https://www.google.com/maps/search/Whitefield+Road,+Bangalore,+Karnataka,+India+-+560066?entry=gmail&source=g
http://www.atos.net/
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2 attachments

Medical Letter.pdf 
59K

Welcome mail for ATOS programme on  20th July 2017.pdf 
667K
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Contact

www.linkedin.com/in/kashish-
sevak-016462107 (LinkedIn)

Top Skills
Microsoft Excel
Team Management
Leadership

Languages
Marathi (Limited Working)
Gujarati (Professional Working)
English (Professional Working)

Kashish Sevak
Risk Advisory|Senior Analyst at Deloitte|Cleared CFA level 1
Mumbai, Maharashtra, India

Summary
Professional

Experience

Deloitte Touche Tohmatsu LLC
Senior Analyst
January 2018 - Present 
Mumbai, Maharashtra, India

Education
CFA Institute
CFA level 1 , International Finance · (2018 - 2018)

Thadomal Shahani Engineering College
(Bachelors in Engineering)B.E , Computer Engineering · (2014 - 2016)

Jai Hind College
H.SC., Science · (2011 - 2013)

Gopi Birla Memorial School
C.B.S.E, General Studies · (1998 - 2011)
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Strictly Private and Confidential 

06-Mar-2018 

 
Neelima Jagdish Lalwani 
A-1004, Apollo, Hiranandani Estate, Ghodbunder Road, Thane (West)-Thane, Maharashtra, India 
9702228181

 

Dear  Neelima,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

Version 5.0 (Feb 2018)                                             1                                       Candidate’s Signature ____________

Reference Id: afd72b62-d95f-4827-ba28-fc04e60cf28d_1
Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]

Version 5.0 (Feb 2018)                                             2                                       Candidate’s Signature ____________

          

 

https://india.jobs.accenture.com/default.aspx
http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx
mailto:campus.queries@accenture.com


 

ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Contact

www.linkedin.com/in/sanaydevi
(LinkedIn)
sanaydevi.com (Personal)

Top Skills
Data Structures
Algorithm Analysis
Android Studio

Languages
English (Full Professional)
Hindi (Full Professional)

Sanay Devi
Full-Stack Developer&Software Engineer specializing in iOS and AI.
Seeking new job opportunties to advance my skill set.
Tempe, Arizona

Summary
Everything around us requires software,  try naming one field which
does not use software in any form. I get excited by new innvoations
and always look forward to learning new concepts which can expand
my mindset. Currently have a sudden interest in AI and neural
networks.

Experience

Arizona State University
Teaching Assistant/Grader IFT 401
August 2018 - Present 
Phoenix, Arizona Area

Chenoa Information Services
Amazon Web Developer
May 2018 - August 2018 (4 months)
New Jersey

Created an end to end application which takes voice input and stores medical
values of patients in the database. Lambda code written in Python, verification
and validation was done on patient inputs and once verified questions specific
to types of Patients were asked. Amazon Web Services : Lex, DynamoDB ,
Connect,  Lambda,  MySQL.  Difficulties that arose were different accents
of people, different paces in terms of talking, and getting a 100% accurate
correct input. Yet working on improving it because Amazon Lex is backed
by Artificial Intelligence so the more the input it gets, the more accurate it is
becomming.                                                                                        

Arizona State University
4 months

Teaching Assistant for CIS-300 : Web Design and
Development                         
May 2018 - August 2018 (4 months)
Phoenix, Arizona Area
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Grading Case Studies, Websites and helping students understand basics of
HTLM5 & CSS.

Grader for IFT 100
May 2018 - August 2018 (4 months)
Phoenix, Arizona Area

Grading and helping students understand about Multimedia, the Internet and
the Web. (IFT 100)

Chenoa Information Services
Summer Intern
May 2015 - November 2015 (7 months)
Mumbai Area, India

Web Developer and Android Application Developer Intern.

Education
Arizona State University
Master's degree, Computer Software Engineering · (2017 - 2019)

Thadomal Shahani Engineering College
Bachelor's degree, Computer Science · (2014 - 2017)
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IndiaIdeas.com Limited 
CIN: U72300MH2000PLC125441; Regd. Office: E 510 Crystal Plaza, New Link Road, Andheri (W), Mumbai 400 053 

Corporate Office: 801, Supreme Chambers, 17/18 Shah Industrial Estate, Off Veera Desai Road, Andheri (W), Mumbai 400 
053; Tel: +91 22 6106 0600 Fax : +91 22 4092 0002 www.billdesk.com 

 

 

28 September 2016 
 
Mohit Mirpuri 
Mumbai 
 
Dear Mohit, 

 
Thank you for giving us an opportunity to meet with you to discuss your career opportunities with our 
Company.  On the basis of the discussions had with you, we are pleased to make an offer to you for 
employment with IndiaIdeas.com Limited (‘Company’) to work as part of the Company’s Product Process 
team in Mumbai.  
 
Please note the key terms associated with this offer for employment: 

 
1. Your will be entitled to a total annual compensation of Rs 3,50,000 on a Cost-to-Company basis.  An 

indicative breakup of this compensation is provided as per Annexure A, attached with this letter. 
 
2. Additionally, you would also be eligible to be considered for an annual variable pay component that 

could typically range upto Rs. 25,000.  This variable component would linked to the number of 
months in employment during the financial year, be based on the Company’s performance as well as 

on a review of your performance and would be determined solely at the discretion of the Company. 
 
3. You should note that the first 6 months of your employment constitute a probationary period, during 

which period we can mutually assess your suitability for the role.  Your continued employment with the 
Company is dependent upon the successful completion of the probationary period. 

 

4. This offer of employment is based upon your representation of your ability to work for the Company 
without restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with 
any previous employer)  

 
5. You will be entitled for 15 days of vacation leave, annually, in accordance with the Company’s policy as 

applicable from time to time.  The notice period applicable for separating from the Company’s services 
is 90 days. 

 
6. Your joining date will be June or as mutually agreed.  As part of the IndiaIdeas team, you will be 

governed by our code of conduct, which entails strict adherence to confidentiality and ethical norms.    
Prior to your joining, we will require that you sign our usual Agreement of Employment and complete 
other employment formalities. This offer of employment is also subject to your submission of 
documents as outlined in Annexure B attached with this letter, at the time of joining. 

 

This offer is made in good faith based on the information provided by you, regarding your profile, 
qualifications and past experience.  Should any of the information provided by you, prove to be incorrect at 
any stage, whether prior to or after joining the organization, the offer will stand automatically rescinded 
without any benefits of the terms of employment or compensation accruing to you.   We also reserve the 
right to withdraw the offer, if anything adverse feedback comes to light either through independent 
verification or through reference checks, including that from your previous employer(s). 

  
We welcome you and look forward to having a long and mutually beneficial association with us.  You are 
requested to confirm your acceptance of the offer at the earliest. 
 
Yours sincerely, 
         
                 

MN Srinivasu          
Director        



 
ANNEXURE A 

 
 

 

Amount (per annum)  

BASIC 87,500 

HOUSE RENT ALLOWANCE 43,752 

CONVEYANCE ALLOWANCE 19,200 

LEAVE TRAVEL ALLOWANCE 21,000 

MEDICAL ALLOWANCE / REMIBURSEMENT 15,000 

OTHER ALLOWANCES 1,47,504 

 

  

TOTAL FIXED COMPENSATION 3,33,956 

 

  

ANNUAL VARIABLE PAY* 25,000 

EMPLOYER CONTRIBUTION TO PF 10,500 

CONTRIBUTION TO GRATUITY 5,544 

    

TOTAL COST TO COMPANY (CTC) 3,75,000 

 

  
 
 
Note: 
 

* Maximum variable pay component on an annualized basis, linked to the number of months in employment 
during the financial year; and payable only if the employee is in employment with the Company, as on the 

date of declaring the variable pay component. 
 
Gratuity: Will be as per Company policy and as per applicable regulations, from time to time and payable 
only on completion of 5 years of employment with the Company. 
 

Compensation will be subject to Tax Deduction at Source (TDS) as per applicable tax laws.  Any exemption 
to be claimed in respect of the House Rent allowance, Leave Travel Allowance or Medical Allowance, would 
be subject to production of the documents/evidence as required under applicable law or as per Company 
policy, in a timely manner. 
 
The above is only an indicative breakup and may be varied based on Company policy. 



 
ANNEXURE B 

 
LIST OF DOCUMENTS 

 
 
 
 
 

1.  Educational /Professional Qualification documents  Required 

2.  Reliving Letter / Resignation Acceptance from your previous 

organization 

Required 

3.  Last 3 Months Salary slip Required 

4.  Form 16 / Form 12 B  Required 

5.  Experience certificate Required 

6.  Copy of your Pan Card Required 

7.  Proof of Residential Address (Aadhar Card or Passport or Driving 

License or Ration card) 

Required 

8.  Two (2) Photographs – Passport size / Colour Required 

 
All the above documents are required to be submitted in original along with a photocopy.  The 
originals will be returned to you immediately after verification. 



  

Strictly Private and Confidential 

23-Feb-2018 

 
Sanket Dattatraya Shetye 
8/12A, Network CHSL, Jai Bhavani Mata Road, Yagnik Nagar, Amboli, Andheri West, Mumbai 400058 
9769797668

 

Dear  Sanket,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Date: Tue 14 Aug, 2018, 4:54 PM 
Subject: Salary Breakup :: DOJ- Monday, September 03, 2018:: Location
To: swapnilpatne9434@gmail.com <swapnilpatne9434@gmail.com> 

Dear Swapnil Patne,
Congratulations!!
Welcome to Atos Family
We have pleasure in offering you as “Trainee” in Grade T1, in our Comp
 
Please note that if you do not join on Monday, September 03, 2018.” t
 
Below is the joining location and Salary break Up -
Atos Global IT Solutions and Services Pvt. Ltd. (Bangalore)
Plot no. 8B, RMZ Centennial, ITPL Main road, Whitefield, Bangalore
REPORTING TIME- 9 AM, Contact Person: Ms. Shivani Thakur.

Search mail
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WELCOME TO ORACLE

Congratulations and welcome to Oracle. We are delighted that you have decided to grow your

career with us. We are a global market leader in cloud solutions and the world's #1 enterprise

database, serving more than 400,000 customers across a wide variety of industries in more than

145 countries around the globe.

Our future success is strongly linked to the quality of talent in our organization; our employees are

the best and the brightest in the industry. We provide our global workforce of more than 130,000

employees an environment that fosters a culture of innovation, excellence and continuous learning.

Like others before you, you will be able to build your career at Oracle into a lifelong journey of

personal growth and success.

Please be sure to watch our Life at Oracle employee video series for firsthand accounts of what it

is like to work at Oracle and learn more about Oracle and our product offerings.

To prepare for your employment with Oracle, we've included a New Employee Offer Packet

containing the documents you will need to click accept and/or sign and return to Oracle before you

begin – along with instructions for doing so. We've also included information that will help you in

your first few days on the job. Please contact your hiring manager to ask questions and decide on

your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome to Oracle -

we look forward to your arrival.

Joyce Westerdahl
Executive Vice President of Human Resources, Oracle

Copyright © 2015, Oracle and/or its affiliates. 
All rights reserved.
Contact Us 
Legal Notices and Terms of Use
Privacy Statement 

https://www.youtube.com/results?search_query=%23lifeatoracle
https://www.oracle.com/corporate/index.html
https://www.oracle.com/products/index.html
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Reference ID: 4227999

September 6, 2017

Suraj Parab

Dear Suraj Parab,

We are pleased to offer you employment in the position of Associate Consultant with Oracle Financial
Services Software Limited ("OFSS"). Your base of operation is Bangalore, India. This offer of employment
is made based on India laws.

We offer you a starting compensation at an annual rate of INR 475000 payable over twelve (12) months. In
addition, you will be eligible to participate in the standard bonus compensation plan relevant to your role and
line of business.

You will also be eligible to participate in the consulting bonus plan applicable to your role and your Line of
Business and region. The consulting bonus plan depends on a number of factors, including the performance
of the company, the line of business, your performance and funding by the line of business.

At your career level, you may be eligible to earn a Consulting Bonus of up to INR 44454 per annum.
Calculation of the bonus, and payment thereof, is subject to the discretion of the company. Consulting bonus
will be paid out subject to you being on the rolls of the company at the time the bonus is paid out. The
company may at any time and in its sole and absolute discretion, amend, suspend, vary, withdraw and
modify any of the terms and conditions of the consulting bonus plan.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a
Basic Salary 181200
Flexible Benefit Plan (FBP) ** 263340
Annual Gross Pay AGP 444540
Company's Contribution to PF 21744
Company's Contribution to Gratuity 8716
Total Gross 475000

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement & Employment
Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement, Proprietary Agreement and Disclosure of interest. In addition to these terms and conditions
stated in the above documents, there are other company policies and procedures which you agree to
observe and follow during your employment with Oracle. These company policies and procedures may be
varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if applicable)
and satisfactory completion of Oracle's pre-employment background screening process (including verification
of educational qualifications and credentials). If you fail any of the above checks, validation or approval, or do
not cooperate or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

Once all the information has been obtained and you have satisfactorily completed and passed Oracle's pre-
employment background screening process, you will be advised of your commencement date. Upon
commencement with Oracle, a final background check will be undertaken in respect of your former
employment as may be applicable. In the event that you have provided incorrect, false or misleading
information in relation to your former employment, your employment with Oracle will immediately be
terminated without any notice.

In the event that you have commenced working for Oracle prior to completion of the background screening
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process, and have subsequently fail any of the checks, validation or approval, or have not co-operated or
provided assistance in undergoing such checks, validation or approval process, your employment will be
terminated with immediate effect without any claim against, or liability to Oracle.

By accepting this offer you confirm that there are no contractual or other legal impediments which may
prevent you commencing employment with the Company. Upon acceptance by you, this offer shall form the
employment agreement between you and the Company.

New employees are inducted every Monday beginning 09:00 am. You may therefore choose to commence
on any Monday based on prior confirmation. On your day of commencement you will be required to sign in all
pages including Employment Agreement for our records, a copy of the offer and the Proprietary Information
Agreement.

If you have any questions regarding the conditions of your offer, please feel free to contact your HR Rep
Abhilash Joseph at 91-80-49183694.

The letter of offer is valid for one (1) week from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by your
Manager (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within one (1) week from the date hereof. We look forward
to having you with us in our team.

Yours Sincerely,
For Oracle Financial Services Software Ltd

Bindu Venkatesh
Vice President – Human Resources & Training

OFFER LETTER ACCEPTANCE:

I, Suraj Parab agree with all the above terms and conditions of employment with Oracle.

I shall commence employment with effect from September 18, 2017 unless I am notified by HR that I should
commence on an alternative date.

This contract is legally binding based on the laws of India.

Signature: _________________________________________ Date: __________________
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EMPLOYMENT AGREEMENT & EMPLOYMENT BENEFITS

This section sets out Oracle's terms of employment and some of Oracle's current benefits extended to
employees. Regular full time employees are eligible for these benefits, subject to Company's policies, rules
and guidelines. However these benefits are pro-rated for Part time and Temporary employees. Oracle
reserves the right to review these benefits on a regular basis and make adjustments or withdrawals where
appropriate. These benefits shall cease upon termination of your employment with Oracle, and may also
cease if you take long-term personal leave of absence.

You will need to check with your local HR team for details.

I) TERMS OF EMPLOYMENT

REMUNERATION PAYMENT ADVICE

Salary will be paid into your salary account by the last day of each month. Should the payment date fall on a
public holiday or a non-working day, payment will be made on the previous working day.

Your remuneration will be subject to annual review, or at such times as may be appropriate. Review dates
are set by Corporate Headquarters. We strongly urge you to seek professional income tax advice on your
personal tax commitments on cash compensation, stock options and any private investments. Please ensure
that you are aware of the necessary implications as applicable to your individual situation. The Company will
review your performance throughout your employment. A performance review will not necessarily result in a
salary increase.

You will appreciate that information relating to your remuneration package is strictly confidential and hence
request you to maintain this confidentiality.

WORK HOURS

You are bound by the rules relating to working hours, shift timing, rest interval, leave and related matters
which are currently in force or may be introduced from time to time. You may from time to time also be
required to work at different times, including at night.

TRAVEL AND TRANSFERS

During your employment with Oracle, you may be expected to travel to customer sites and other Oracle
offices should there be a need. Oracle may also in its discretion transfer you to another job, department,
branch, office or customer site (which is in existence either at the time of your appointment or is established,
acquired or otherwise comes into existence in the future), whether situated in the same location or other
locations in India or abroad. You may also be required to transfer to another company which is affiliated with
or related to the Company or in which the Company has an interest.

Although the Company will endeavor to ensure that any transfer or relocation does not cause unnecessary
disruption to your status, the Company does not guarantee the continuation of any facility or perquisite upon
transfer. In all cases of transfers, you will be governed by Oracle's transfer policy.

Reasonable relocation costs (as determined by Oracle) may be paid if applicable, subject to Oracle's
Relocation Policy in effect at the time of such relocation.

In the event of transfer of your employment to any company in Oracle Corporation, your new employment will
be subject to the terms of this Agreement until you sign another one with the new employing company.
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VISA

For non-India citizens, you may not commence employment unless you have a legal entitlement to live and
work in India. Your employment period will be subject to the approval of your work permit by the Immigration
Department. Subsequent renewal or extension thereon is also subjected to Oracle Management and
Immigration approvals.

OBLIGATIONS TO THE COMPANY

You are required to:

a) Follow all reasonable and lawful directions of your manager or of any authorized person in the
course of employment;

b) Devote your working time and attention to the business of the Company and perform the duties
assigned to you to the best of your abilities, in good faith and in compliance with the law;

c) Thoroughly familiarise yourself with and comply with all the Company's policies, rules, procedures
and guidelines in place from time to time, including Oracle's Code of Ethics and Business Conduct, a
copy of which is included in the Offer Packet;

d) Undertake all mandatory training within 30 days of commencement of employment with the
Company and thereafter at regular intervals as may be required, including completion of Oracle's
Ethics and Business Conduct course available on-line through the Oracle intranet and accessible to
all employees at the following URL:http://my.oracle.com/content/web/CNT244762

e) Review and abide by all policy communications and any guidelines which may be sent to you from
time to time by way of electronic mail notification and/or the Oracle intranet.

CODE OF ETHICS AND BUSINESS CONDUCT

Your adherence to the Oracle Code of Ethics and Business Conduct is vital to Oracle and to your success at
Oracle. When you accept this letter of offer, you are agreeing to thoroughly familiarize yourself with the
Oracle Code of Ethics and Business Conduct and abide by it. You also agree to take Oracle's Ethics and
Business Conduct course, available on-line through Oracle's intranet. The Oracle Code of Ethics and
Business Conduct and Oracle Policies are available on the APAC HR website, accessible to all employees
from myoracle Home Page.

You agree, after beginning employment, to access the APAC and India HR Website and thoroughly
familiarize yourself with Oracle's policies as amended from time to time. These policies do not form part of
your contract of employment. However, you are expected to abide by these policies. Additionally, from time
to time, Oracle will communicate important information about its policies by way of electronic mail notification
and/or the Oracle intranet. By signing this agreement, you agree to thoroughly review these policy
communications and to abide by them.

CONFIDENTIALITY AND PROPRIETARY INFORMATION

All information, documentation and resources, however provided, remain at all times the confidential property
of the Company. You will not disclose the same to any third party or use them for personal benefit or gain
without prior authorisation from the Company. It is a condition of your employment that you accept and abide
by the terms of the Proprietary Information Agreement included in the offer packet. Any breach of security or
confidentiality is regarded very seriously and could lead to termination of employment.

You shall not knowingly export directly or indirectly any U.S origin technical data to those countries for which
a U.S and/or Indian export license is required under U.S and/or Indian Export Administration Regulations
without obtaining from the U.S Department of Commerce and/or the Indian Government a license authorizing
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to export.

PERSONAL DATA TRANSFER

Oracle Corporation human resources electronic data are held and secured at a global level in the United
States. Personal data may be accessed from Oracle Corporation locations worldwide, as required for
business purposes, by personnel with appropriate access privileges. Personal data may be shared with
external organization as required to permit their provision of services to the Oracle Corporation workforce.
Your provision of the personal data confirms your consent to this process.

CESSATION OF EMPLOYMENT

Termination of employment by either party shall be one month's notice in writing or payment in lieu of notice.
Such notice may not be offset by unused leave. Oracle may end this contract and terminate your
employment immediately without notice or further compensation to you:

– If your actions at any time constitute a serious breach of Oracle's standards of behavior and/or
employment conditions, including but not limited to, any breach of any of the provisions of this
Employment Agreement, the Proprietary Information Agreement or the Code of Ethics and Business
Conduct; you are guilty of any serious misconduct or willful neglect in the discharge of your
employment duties; or you engage in any conduct of a criminal nature (including but not limited to
assault, theft and fraud).

– If it is found at any time that any information provided by you is not true and correct, or that you have
knowingly suppressed any information or if any other adverse or relevant information comes to light.
This offer is made on the understanding that all information given by you in the application/employee
data form/during the interview, or data provided by you prior to or at the time of joining the Company
is true and accurate.

– If you do not pass the qualifying examination in the first attempt and if you have any arrears till the
final examination. (APPLICABLE ONLY TO CAMPUS/FRESHERS HIRES)

DEDUCTIONS

During your employment or upon termination of your employment for any reason, Oracle may deduct from
your salary (including holiday pay) or outstanding expenses claims, any overpayments, outstanding debts or
monies owed by you to the Company or the value of any unreturned Company property.

JOB ASSIGNMENTS

You may during the course of your employment be given assignments based on the Company's reasonable
business needs which the Company considers are suited to your background, qualifications and/or
experience. In addition, based on the reasonable business needs of the company, you may be moved
between the manager and individual contributor job roles as required. You shall not refuse to carry out any
assignment or role solely on the ground that it has not been or does not form part of your usual duties. You
will not be entitled to any additional compensation for carrying out such assignment or role if, in the opinion
of the Company, the job or the duties are equivalent to your initial position or duties.

RETIREMENT

You will retire from service on completion of 60 years of age. Thereafter the company may offer you a new
employment contract at its discretion.

JURISDICTION

In the event of any dispute regarding the terms and conditions of your employment, you agree that you will
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be subject to the jurisdiction of the relevant courts and the laws of Mumbai, India.

JOINING FORMALITIES

You are requested to follow the formalities set out in this Employment Agreement to complete your joining
formalities.

II) FLEXIBLE BENEFITS PLAN (FBP)

The FBP is a component of your gross compensation package as specified in your offer letter that
accompanies this document. The FBP intends to provide you with flexibility to plan your expenditure and
income tax. You will be eligible to claim the benefits under FBP under its various heads subject to (a)
aggregate of such heads not exceeding the maximum FBP amount mentioned in the offer letter and (b) the
guidelines/ norms mentioned in the table below:

Benefits - Flexible 
Benefit Plan (FBP) Value per annum Details

House Rent 
Allowance

Minimum of 5% and up to a
maximum of 50% of Basic
salary

Tax exemption will be extended as per Tax laws

Conveyance Up to INR 45000  

Meal Voucher

Up to INR 20,400 with 
denominations of 0, INR 350, 
INR 700, INR 1100 and INR 
1700 per month (excluding 
zero). 

The meal voucher can be used in the Company's
cafeteria for purchase of meals / snacks across
various Oracle locations in India. Any unused
amount in the meal voucher can be carried forward
to the subsequent months, subject to any
applicable validity period.

Medical 
Reimbursement Up to INR 15,000

Will be reimbursed against actual bills, subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount will be paid during March,
subject to tax

Leave Travel 
Allowance Upto INR 25000

Will be reimbursed against actual bills subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount, will be paid as per company
policy, subject to tax.

Employer contribution
towards 
Superannuation Fund

This is an optional scheme. If
opted by the employee will be
given one time option at the
time of joining and subject to
FBP balance being available,
the company contribution shall
be at a fixed rate of either 5%
or 10% of Basic salary.

The option to contribute to Superannuation fund
can be exercised only once during the employment
at OFSS Ltd and at the time of joining. If
Superannuation is opted for, any statutory
outflows, levies on account of Superannuation
contributions would be to your account.

Employer contribution
towards National 
Pension System 
(NPS) 

This is an optional scheme. If
opted by the employee and
subject to FBP balance being
available employee can request
company to contribute a
minimum of INR 6000 per
annum and not exceeding 10%

Contribution towards NPS will commence once the
Permanent Retirement Account Number (PRAN)
as per the scheme is submitted to the company.
Till the PRAN details are submitted, any amount
chosen towards NPS, will be paid as part of
Special Allowance. If an employee opts for this
benefit then every year employee would have the
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Basic salary. ability to vary the employer's contributions to NPS
within the limit specified subject to a minimum
contribution of INR 6000 per annum. A new hire
without an earlier active NPS account will have the
ability to opt for this benefit within the scope of this
FBP only in the month of April of the following
year. For more details regarding the NPS, please
refer to the following link. http://pfrda.org.in/

 Special Allowance Remaining FBP amount  
FBP amount as per offer less the total amount
distributed to benefits, as mentioned above. This
will be paid subject to Tax.

Note:

1. It is to be understood that the above FBP components can't be claimed as a matter of right.
Employee's leverage of the FBP is dependent upon the FBP amount mentioned in the offer letter.

2. You are required to declare on the day of your joining employment and once during every financial
year in April, the FBP components that you would like to opt for and the amounts that you would like
to allocate based on the total FBP amount applicable to you.

3. The FBP allocation shall be such that at the minimum, the allocation towards House Rent Allowance,
Conveyance Allowance and Special Allowance together with the Basic Salary that has been offered
to you, shall not be less than INR 253,200 p.a.

You are only eligible for these benefits, perquisites and entitlements after you have joined the Company and
subject to the Company's policies, rules, procedures and/or guidelines that may be issued and/or amended
from time to time. All benefits, perquisites and entitlements (including reimbursements) are subject to any
relevant and applicable Income Tax provisions, including taxation on perquisite value.

These benefits, perquisites and entitlements shall cease upon the termination of your employment with the
Company. They may also cease if you take unpaid leave. You should check with your local HR team for
details.

III) OTHER BENEFITS

PROVIDENT FUND/ EMPLOYEE PENSION SCHEME

You will be required to subscribe to the Provident Fund/Employee Pension Scheme as may be applicable to
you. The Company will contribute 12% of your Basic salary toward this fund/ scheme.

If you are holding any travel document other than an Indian Passport, you will be treated as an "International
Worker," in accordance with the provisions of the Provident Fund Act. Please refer to
http://www.epfindia.com/site_en/International_workers.php?id=sm3_index for further details.

GRATUITY

Gratuity will be payable in line with the statutory provisions, upon separation from the Company, subject to
completion of minimum of five years of employment with the Company.

HOUSE RENT SECURITY DEPOSIT

Any employee entering a new personal lease for rental accommodation for his/her self is eligible to apply for
an advance to pay for the security deposit as per company policy. In accordance with the Company's policy,
this advance will be recovered from the employee's salary in installments.

http://www.epfindia.com/site_en/International_workers.php?id=sm3_index
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MEDICAL INSURANCE

All employees, their spouse and two dependent children will be enrolled under the Company's Group
Medical Insurance scheme.

In addition, employees have an option to enroll dependent parents under the scheme on the day of their
joining Oracle. If opted, the premium for parents, as applicable from time to time, will be recovered from the
employee's salary.

Insurance cover will begin after the insurance company accepts and processes all information provided by
the employee after joining. To facilitate early enrolment, employees are required to provide, immediately on
joining, all information necessary for the group insurance policy.

The claims settlement will be as per the Insurance Policy and Co-pay guidelines of the Company. Co-pay is
an arrangement wherein a percentage of total claim amounts will be settled by the Insurance Company and
the remaining percentage is borne by the employees. The claims will have to be submitted by the employee
directly to the insurance company and will be subject to the policies of the insurance company.

The Company reserves the right to modify the terms and conditions of the medical insurance scheme from
time to time.

GROUP TERM LIFE INSURANCE

As a welfare measure for its employees, the Company has subscribed to group term life insurance. The
insurance coverage is equivalent to two times Annual Gross Pay (AGP) or Rs. 5 Lac (whichever is higher),
payable in the event of demise of an employee, subject to the terms and conditions of the insurance policy.

If the sum insured per aforesaid policy exceeds a particular limit then the extent of insurance benefit will be
determined by the Insurers subject to certain reviews & evaluations by the Insurance Company. For further
details on this can you can refer to the Total Rewards section of the India HR portal.

Employees on attaining 60 years of age will be covered under this policy, subject to renewal of the
employment contract, the employees producing the Good Health Certificate and also clearing the required
medical tests prescribed by the Insurance Company.

GROUP PERSONAL ACCIDENT INSURANCE

You will be covered under the Oracle Group Personal Accident Policy, for any partial or total disablement
arising out of an accident, subject to the terms and conditions of the said policy.

IV) VARIABLE PAY

a) Your variable compensation is dependent on your role in the Company. Change in role can also
mean a change in variable pay. In such case you would be required to adopt the variable associated
with your next role and the global standard for this role, which may be at a different level - either
higher or lower than the role you are vacating.

b) If you move to a new role with a different variable compensation plan, your Base Pay (AGP) and
Variable pay might be adjusted including reduction in Base Pay as applicable to the new role.

V) JOINING FORMALITIES

1. You are requested to report at the following address depending on your place of posting, on the
stipulated date of joining to complete your joining formalities:

Bangalore
(Global Axis) Chennai Mumbai (GO) Pune
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Oracle Financial Services 
Software Ltd.
Gopalan Enterprises Pvt. Ltd. 
(SEZ)
Global Axis, Unit – I, #152, 
EPIP Zone, Whitefield,
Bangalore - 560066
India

Tel : +91 80 4918 0000
Tel : +91 80 3348 0000
Fax : +91 80 6695 2300

Contact Person :
Gireesh PS

Contact No :
+91 80 4918 4595

Oracle Financial Services 
Software Ltd.
Green I Tech, # 5
Muthiah Mudali Street,
Off Cathedral Road
Chennai - 600 086
India

Tel : +91 44 6696 1000
Fax : +91 44 6678 4001

Contact Person : 
Sopna Devi

Contact No :
+91 44 6696 1550

Oracle Financial Services 
Software Ltd.
(GO) Oracle Park, 
Off Western Express Highway
Goregaon (East)
Mumbai - 400 063
Maharashtra
India

Tel : +91 22 6718 3000
Fax : +91 22 6718 3001

Contact Person : 
Rima Shah

Contact No : 
+91 22 6718 2122

Oracle Financial Services 
Software Ltd.
Oracle Park, Ambrosia,
Pune - 411 021
Maharashtra
India

Tel : +91 20 6656 2000
Fax : +91 20 6656 2012

Contact Person :
Sunita Mokar

Contact No : 
+91 20 6656 2127

2. At the time of your joining, you are required to bring the originals and submit 2 copies of each of the
following testimonials:

A. Educational Qualification

a) SSC / Class X
b) 12th std
c) Graduation – degree certificate and marks cards of all years / semesters
d) Post Graduation – degree certificate and marks cards of all years / semesters

B. Work Experience

a) Appointment letter of your current employer
b) Experience & relieving certificates of your current and all your previous employers.
c) Latest original pay slip and Form 16

3. In addition, you are required to submit the following:

a) Photograph 3 in No's with white back ground. (Size 3.5 cm x 3.5 cm)
b) Copy of Work Permit (in the case of Expatriates)
c) Passport (copy of first 2 pages & last page + copy of all valid visa stamps)
d) Proof of identity (e.g.: Passport, Driver's license, PAN card, Ration card, Voter ID card)
e) Signed offer letter

Note: In case you do not have Passport and PAN Card, it is mandatory for you to apply for one within 15
days of joining. You will need to submit a copy of the application receipt for the same to the On boarding
team.

4. The induction would be commencing at 09.00 am on your confirmed date of joining.

5. Prompt receipt of the above testimonials and documents, along with the personal data form and the
other enclosure duly completed would help us to complete the joining formalities seamlessly. Your
cooperation is solicited in complying with the above.

Acknowledgement:

I acknowledge that I have read and that I understand the terms of this agreement. I understand that by
signing this document, I agree to be bound by all the terms, conditions and obligations set forth above.

Signature: ____________________________
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Name: Suraj Parab Date: _____________________
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APPENDIX II

PROPRIETARY INFORMATION AGREEMENT

Oracle Financial Services Software Ltd ("OFSS") develops, markets, licenses and distributes computer
software products and other technology, and provides technical support, consultation, educational and other
services relating to Oracle products. Oracle develops and uses confidential and proprietary information in its
business. This information may relate to technical matters, such as the development of a new product or
service, or to non-technical matters, such as marketing or financial information. As a result of your Oracle
employment, you may develop, receive or otherwise have access to confidential or proprietary information
which is of value to Oracle. This agreement sets forth your responsibilities concerning confidential and
proprietary information.

As an employee of Oracle and as a condition of my Oracle employment, I agree to abide by the
following terms and conditions:

1. My employment creates a relationship of confidence and trust between me and Oracle with respect to
certain information of a confidential, proprietary or trade secret nature. For the purposes of this
agreement, all such confidential, proprietary or trade secret information will be referred to as "Proprietary
Information".

Proprietary Information includes by way of illustration and without limitation:

a. all software and other technology developed or licensed by or for Oracle or its affiliates or licensed to
Oracle or its affiliates by a third party, and any documentation relating to such software or
technology; the term "software" as used in this paragraph refers to software in various stages of
development or any product thereof and includes without limitation the literal elements of a program
(source code, object code or otherwise); its audiovisual components (menus, screens, structure and
organization), any human or machine readable form of the program, and any writing or medium in
which the program or the information therein is stored, written or described, including without
limitation diagrams, flow charts, designs, drawings, templates, specifications, models, data, bug
reports and customer information;

b. marketing and sales plans or forecasts, product development plans, competitive analyses,
benchmark test results, supplier and purchasing information, budgets and non-public financial
information, licenses, contracts and all related documents, customer lists and information regarding
other employees, their skills and compensation;

c. all information which Oracle has a legal obligation to treat as confidential or which Oracle treats as
proprietary or designates as confidential or for internal use only, whether or not owned or developed
by Oracle.

Proprietary Information shall not include information known publicly or generally employed in the
trade, nor shall it include generic knowledge that I would have learned in the course of similar
employment elsewhere.

At all times, both during and after my employment with Oracle, I will hold Proprietary Information in
confidence, I will not by any means transfer, publish, disclose or report Proprietary Information
directly or indirectly, except such disclosure to other Oracle employees or authorised third parties as
may be necessary in the ordinary course of performing my duties for Oracle or otherwise as directed
by Oracle. I will not use Proprietary Information except in the course of performing my duties for
Oracle.

2. My performance as an employee of Oracle will not breach any agreement or obligation to keep in
confidence the proprietary information of a former employer or other entity or person; I will not bring any
proprietary information of a former employer or other entity or person to Oracle; and I will not use in the
performance of my work with Oracle any proprietary information of a former employer or other entity or
person without written authorization from my former employer, other entity or person.

3. All ideas, processes, inventions, modifications, and all intellectual property rights throughout the world
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(including copyright) relating to any work or business carried on by Oracle, conceived by me alone or
with others during the term of my employment, whether or not conceived during regular business hours
('the Intellectual Property"), shall immediately on its creation belong exclusively to Oracle. Without
limitation of the foregoing, I grant Oracle the right to reproduce, alter, add to, take from, adapt, translate,
edit, destroy or otherwise deal with the Intellectual Property without attribution of authorship to me and
agree that such authorship may be, in Oracle's sole discretion, attributed to any other company or
person at any time. Further, I agree to execute without receiving additional compensation: (a) any formal
documents necessary to assign the Intellectual Property to Oracle; and (b) all documents required to
obtain a patent, register a copyright, or enforce or ensure Oracle's rights in such Intellectual Property.
These obligations shall continue beyond the termination of employment.

4. I will promptly disclose to Oracle all ideas, discoveries, inventions or "know how," including without
limitation, all processes, devices, or apparatus, or any modification, improvement or use thereof
(collectively referred to as "Developments"), relating to any current or reasonably anticipated business of
Oracle, conceived or reduced to practice by me alone or with others during the term of my employment,
whether or not conceived during regular business hours.

I further acknowledge and agree that all Developments shall be the sole and exclusive property of Oracle
and are considered "works made for hire" for the purposes of Oracle's rights under copyright laws. To
the extent that any Development may not be considered a "work made for hire", I hereby assign to
Oracle such Developments and all rights therein, except those Developments, if any, the assignment of
which is prohibited by law. I further agree to execute any documents and to do all things necessary,
without additional compensation whether during my Oracle employment or after: (a) to assign all right,
title and interest in any Development to Oracle and (b) to assist Oracle in registering, prosecuting,
perfecting, protecting, maintaining and enforcing any patent, copyright, trade secret or other right or
interest in any Development for any and all countries. Without limitation of the foregoing, I grant Oracle
the right to reproduce, alter, add to, take from, adapt, translate, edit, destroy or otherwise deal with the
Developments without attribution of authorship to me and agree that such authorship may be, in Oracle's
sole discretion, attributed to any other company or person at any time. My obligations under this section
shall continue beyond the termination of my employment.

5. I acknowledge that it is my absolute responsibility to ensure that any Developments owned by me, which
relates to responsibilities of the kind which I may undertake at Oracle and which I desire to remove from
the operation of this agreement has been identified in Exhibit A, attached hereto. If nothing is listed on
Exhibit A, or if no Exhibit A is attached I warrant that no such intellectual property exists. If any
Development assigned hereunder is based upon, or is incorporated into or is an improvement or
derivative of, or cannot reasonably be made, used, reproduced and/or distributed without using or
violating technology or rights owned or licensed by me and not assigned hereunder, I hereby grant
Oracle a perpetual, worldwide, royalty-free, non-exclusive and sub-licensable right and license to exploit
and exercise all such technology and rights in support of Oracle's exercise or exploitation of any such
assigned Development(s) (including any modifications, improvements and derivatives thereof).

6. For the avoidance of doubt and to the extent permitted by law I consent to any act or omission of Oracle
which would, but for this consent, infringe any of my moral rights (or any similar rights granted in any
country of the world).

7. I will not during my Oracle employment engage in any other employment, occupation, consulting or other
activity related to the business in which Oracle is now involved or becomes involved during the term of
my employment.

8. I will not, during my Oracle employment and for a period of six months after the termination of my Oracle
employment, directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce,
invite or otherwise encourage any Oracle employee to accept an employment or independent contractor
or other business relationship with an employer or entity or person other than Oracle.

9. I will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining
the confidentiality of Oracle's Proprietary Information and reaffirm all of the obligations set forth in this
agreement.

10. I agree that upon termination of my Oracle employment I will immediately deliver to Oracle, and will not
keep in my possession, recreate or deliver to anyone else, all property and materials belonging to Oracle
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including without limitation documents, software, discs, diskettes, tapes, records, data, notes and
correspondence and copies or reproductions thereof whether or not developed by me during the course
of my employment with Oracle, hardware, computers, terminals, telephones, badges, business cards,
handbooks, policy manuals, software manuals and telephone directories. Upon termination of my Oracle
employment, I will immediately cease using and/or accessing any and all Oracle accounts, including but
not limited to email, voicemail, and other computer and network systems or accounts.

11. I agree that I will not, for a period of six months after the termination of my Oracle employment, for my
own account or for the account of any other person or entity, solicit, call on or provide services similar to
those which I provided to customers or clients of Oracle during my Oracle employment, for any of
Oracle's customers or clients or prospective customer or client located in India or in any other countries
during the twelve months preceding my termination from Oracle.

12. I release Oracle from any infringement of my personal or property rights which occurs through the
exercise by Oracle of: any of its rights under this agreement; or any rights acquired by Oracle through
my employment.

13. I understand and acknowledge that this agreement will be binding upon my heirs, executors,
administrators and other legal representatives and will be for the benefit of Oracle, its successors and its
assigns.

14. I agree that any legal action or proceeding involving Oracle which is in any way connected with this
agreement may be instituted in Mumbai, India. I agree to submit to the jurisdiction of, and agree that
venue is proper in, the aforesaid courts in any such legal action or proceeding.

15. If any provision of this agreement is determined to be invalid or unenforceable, the validity or
enforceability of the other provisions shall not be affected. I understand that the obligations imposed
upon me by this agreement are in addition to and not in substitution of any duties and obligations which I
may otherwise owe to Oracle to keep the Proprietary Information confidential. If I fail to comply with this
agreement I will indemnify Oracle for all loss and damage which Oracle may suffer.

16. I will not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. I
acknowledge that this agreement survives my employment by Oracle and that it may only be amended
through written agreement between Oracle and I.

I acknowledge that I have read and that I understand the terms of this agreement. I understand that by
signing this document, I agree to be bound by all the terms, conditions and obligations set forth above.

Signature: ____________________________

Name: Suraj Parab Date: _________________

FOR OFFICE USE ONLY
Accepted, agreed and executed for Oracle Financial Services Software Ltd

Signature:

Date: September 6, 2017
Name: Bindu Venkatesh (Vice President - Human Resources & Training)
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Strictly Private and Confidential 

27-Mar-2019 

 
Sagar Rajesh Gogia 
1st Floor Sagar Niwas , BlockNo.A713 RoomNo.1426Prem Nagar Tekdi , Opposite Swami Shanti Prakash Yoga Kendra,

Ulhasnagar-421005 
7387464688

 

Dear  Sagar,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 

 

 
 
 

Reference Id: 1d8ab806-e011-4ba8-97a4-d2a13662170d_1
Signed By: Mohan Sekhar
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 

Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



Version 10.0 (Feb 2019)             4            Candidate’s Signature ____________
 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.
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JPMORGAN CHASE & CO.
---------------------------------------------------------------------
Message from Jamie Dimon, Chairman and CEO 
 
Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional company – one of the
world's oldest, largest and best-known financial institutions.
 
Across our businesses, we continue to deliver record results, innovative products and services for our customers, and great
experiences for our employees. Named #1 in Fortune’s Change the World list, we are focused on helping communities large
and small grow around the world. It’s an exciting time to join JPMorgan Chase, and now – with your skills, experience and
creative ideas – you’ll help us continue to drive change.
 
During your time here, you will have opportunities to learn and grow in a supportive, respectful and inclusive environment.
Do your best to contribute and excel in everything you do. By building strong relationships and doing the right thing – at all
times – we have made this a company of which we can all be proud. It’s how we do business. And, it is what has made us a
top employer and a great business partner.
 
As you begin your career with JPMorgan Chase, I offer you an essential piece of advice: do your job well, and earn the trust
and respect of the people around you. Throughout your employment, you will hear advice like this from our senior leaders –
and we encourage you to put it into practice every day.
 
I hope you enjoy working here as much as I do, and I look forward to meeting many of you.
 
Best of luck in what I am sure will be a rewarding experience.
 



 



 

May 20, 2019
 
Makhija, Karishma
11-B, Jolly Bhavan, Dr. Ambedkar Road, Khar-West
Mumbai 400052
 
 
Dear Karishma Makhija,
 
Your Employment by J.P. Morgan
 
Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employment with J.P. Morgan Services
India Private Limited (the "Company"). 
 
You will find your personal employment terms outlined in Appendix A with general employment terms and conditions in
Appendix B. Please note these terms and conditions supersede any verbal discussions you may have previously had with any
J.P. Morgan employee with regards to your employment arrangements. 
 
A number of important policies will apply to your employment with the Company, including the Personal Account Dealing
Policy and the Code of Conduct. We provide more information about these policies in Appendix C and it is essential that you
carefully read and understand their requirements. By signing this letter, you confirm that you have read, understood and agree
to be bound by these policies. In addition, you will be required to abide by all other Company policies and regulations
(including JPMorgan Chase group of companies ("Group") policies) and with applicable law. 
 
Should you have queries in relation to your employment terms, please contact Adwaith Naimpally at + 91 2261573892. For
queries about your benefits or Company policies, please contact our accessHR hotline at 0008004405210 (local toll free) or
+1 212-552-5100 (international). 
 
Please be reminded your employment terms should be treated with the strictest confidence. To accept this offer of
employment, please click on the 'Accept' button at the bottom of this page on or before May 26, 2019. 
 
We are excited to welcome you to our Company and take this opportunity to wish you every success in taking this next step
of your career with us. 
 
*This is a computer generated communication and does not have a signature.
 



 APPENDIX A - Personal Employment Terms and Conditions
 
A1. Title/Category
 

 

You will join us as an Analyst in the Global Knowledge Network Program, Class of 2019, at J.P. Morgan. 
 
Your position and title may change as a result of successful completion of the Program, promotion, or other
operational requirements of the Company’s business.

 
A2. Employment Commencement Date
 

 

Your employment is expected to commence on June 24, 2019. We will confirm any change to this date to you in
writing in advance. 
 
In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you successfully meeting
the educational criteria that has already been communicated to you in writing.

 
A3. Working Hours / Place of Work
 

 

Your manager will assign you specific working hours, often during J.P. Morgan’s normal office hours. Depending
on the needs of your department, however, you may be required to work outside the official hours to fulfill your
duties. 
 
You will normally work at the Company's offices in Mumbai, but you may be required to work at any other location
of the Company or its affiliates, as required by the Company.

 
A4. Remuneration
 

 

Your total fixed pay will be INR 750,000.00 per annum and comprises the following components: 
                                                                                                                

                                                                                                                                                                             
 Rupees p.a.

i) Basic Salary 225,000.00
ii) Housing Allowance 112,500.00
iii) Special Allowance 320,500.00
iv) Leave Travel Allowance 40,000.00
v) Comp. contribution to Provident Fund 27,000.00
A.
 

Total Fixed Pay
 

750,000.00
 

 
 
 Special Cash Award
 

 

As soon as administratively practical and typically within 45 days from your start date, we will pay you a one-time
sign-on award of INR50,000.00, less applicable taxes and deductions. 
 
If your employment with J.P. Morgan terminates for any reason other than job elimination within twelve months
after your start date, you must repay to J.P. Morgan the full amount of this cash payment, net of taxes within 30
days of your termination date. You agree that J.P. Morgan may satisfy all or part of this repayment obligation by
withholding, to the fullest extent permitted by law, any amounts not yet paid to you at the time you leave J.P.
Morgan.

 
A5. Probationary Period
 
 Your employment will be subject to a probationary period as outlined in paragraph 4.3 of Appendix B.
 
A6. Leave Entitlement
 
A6.1 Annual Leave
 
 You are entitled to 20 working days of annual leave with full pay in every calendar year in accordance with the

Company’s Human Resources Policies and applicable law. If you work part-time hours, your annual leave



entitlement will be pro-rated to reflect your part-time hours worked.
 
A6.2 Other Leave
 
 You can find further details of other leave entitlements in paragraph 5 of Appendix B.
 
A7. Benefits
 
 You are eligible to join the Company’s benefits programs as amended from time to time. Further details will be

provided to you separately.
 
A8. Retirement Scheme
 
 You are eligible for retirement benefits, and can find details in paragraph 11 of Appendix B.
 
A9. Notice Period
 

 

During your probationary period, starting the day you join the Company, either you or the Company may terminate
your employment with at least 15 days’ written notice or payment of wages in lieu of such notice period. 
 
After the probationary period, either party can terminate the employment by giving the other party 30 days written
notice (“Notice Period”) or by the Company making a payment in lieu of Notice Period.

 

 

As outlined in the Company’s Code of Conduct, we expect all employees to hold themselves to the highest
standards of ethical conduct. In order to avoid conflicts of interest or the appearance of conflicts of interest, in the
event that during your participation in J.P. Morgan’s Analyst/Associate program you accept an offer of employment
from another employer (regardless of the nature of its business or whether it is a client or competitor of J.P.
Morgan), you must notify your manager no later than 3 business days of your acceptance of the offer.

 

Signature:                                             Date:                     
 



 APPENDIX B – GENERAL EMPLOYMENT TERMS AND CONDITIONS
 
B1. Employment
 
B1.1 Your employment is subject to:

 
a) your obtaining and maintaining a valid work permit and such other permission, license or registration as

may from time to time may be necessary to enable you to carry out your duties and continue your
employment;

 
b) the satisfactory completion of all pre-employment screening processing, including obtaining background

references and checks as required, and the execution of any other forms necessary for employment; and
 
c) your being legally able to work with the Company. You agree to disclose any employment or contractual

post-employment restraints you are subjected to which may, and will continue to, affect your employment
with the Company and affirm that:

 
  i) you are not in breach of any prior employment contract;

 
 ii) you have not taken or otherwise misappropriated – and you do not have in your

possession or control – any confidential and proprietary information belonging to any of
your prior employers or connected with or derived from your services to prior employers,
and you have returned to all prior employers any and all such confidential or proprietary
information; and

 
 iii) you are not subject to any other employment or any contractual post-employment

restraints
 
 iv) you shall indemnify and hold harmless the Company from any and all claims arising from

any breach of the warranties in this paragraph.
 

 
B1.2 Whilst you and/or the Company may have agreed a tentative date of commencement of employment with the

Company, you will not, unless the Company decides otherwise, be able to commence employment with the
Company without our receipt of completed and satisfactory results from our pre-employment screening process.

 
B1.3 You may be required to provide services for other members of the Group throughout your employment. When

providing these services, you may from time to time be required to travel and work in different locations within and
outside your hiring location.

 
B1.4 Your employment shall continue until your retirement age of 60 or until terminated in accordance with paragraph 4

in Appendix B.
 
B2. Remuneration
 
B2.1 We will pay your total monetary remuneration in 12 equal monthly installments on or around the 30th of each

month. We will review this remuneration annually, and we reserve the right to amend its terms, level and structure
from time to time at our sole discretion.

 
B2.2 You will be liable for all tax payments and any other imposts that may be levied or payable on any sums paid and/or

other benefits we provide to you. We are entitled to deduct or retain from the sum payable to you any withholding
and other taxes levied or payable.

 
B3. Incentive Compensation
 
B3.1 In its absolute discretion, the Company may pay you an annual incentive award ("Award") in accordance with the

terms of its performance based incentive compensation plan in place and as amended or varied from time to time
("Incentive Plan"). The Award may be in the form of cash, restricted shares or units of JPMorgan Chase & Co.
common stock ("Restricted Stock") and/or stock options or stock appreciation awards. In granting an Award, the
Company may consider any factors it considers appropriate including but not limited to the motivation of future
performance, individual achievement, business unit and Group corporate results. The Award will be planned and



communicated in United States dollars or in your local currency in accordance with the published Incentive Plan
then in effect and applicable to your role and business area within the Company.

 
B3.2 Awards are subject to applicable taxes, the JPMorgan Chase Bonus Recoupment Policy and to the terms and

conditions of Award Agreements, which will include recovery provisions, non-solicitation and similar covenants.
Awards and payment thereof is conditional upon you being in employment with the Company and not under notice
of termination (whether given by you or the Company) at the date of payment of any cash component of the Award.
The Award is not pro-rated for the period worked if your employment terminates prior to the payment date.

 
B3.3 Vesting of Restricted Stock is conditional upon your continued employment as of each vesting date, and the terms

and conditions set forth in the associated Award agreement. Stock options or stock appreciation awards will become
exercisable on the exercisable dates set forth in the Award agreement(s) conditional on your continued employment
as of each exercisable date, and the terms and conditions set forth in the associated Award agreement.

 
B3.4 The Company has absolute discretion over the payment and amount of any Award to you for any year. If paid, it

shall not give rise to any expectation of the Award or the amount in future years of employment. No employee or
officer of the Company is authorized to make any oral promises to you about an Award. During your employment
any commitment as to an amount or timing of an Award must be in writing signed by a Senior Vice President or
Managing Director of the Company and a human resources officer at the level of Vice-President or above. Awards
do not form part of your salary for the purposes of pension or termination benefits.

 
B4. Termination
 
B4.1 Your employment may be terminated as follows:

 
a) By either party giving to the other prior written notice of at least the period specified, as applicable, in

paragraph 9 in Appendix A (the "Notice Period"), or by the Company making a payment in lieu of notice
for all or part of such Notice Period of an amount equal to basic salary you would have been entitled to
receive during the Notice period or part of the Notice Period.

 
b) By the Company at any time without notice or compensation if you:
 
 i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due and faithful

discharge of your duties;
 
ii) seriously breach the Code of Conduct and any other Company policies;
 
iii) disobey the Company's lawful and reasonable instructions/requirements;
 
iv) habitually neglect your duties; or
 
v) otherwise commit a material or repeated breach of your employment terms or any of the

Company’s or Group’s policies.
 
B4.2 During any Notice Period, the Company may put you on "garden leave" and may, amongst other things, do any or a

combination of the following:
 
(a) suspend you from the performance of any duties or assign you alternative duties;
 
(b) exclude you from any premises of the Company or any of the Group companies and/or require you to

work from another location;
 
(c) require that you have no or limited contact or communication, other than purely social contact, with any

employees, officers, directors, agents or consultants of the Company or any other member of the Group;
 
(d) require that you have no or limited contact or communication with any customer or client of the Company

or any other member of the Group;
 
(e) remove your access to the Company premises and computer systems;
 
(f) require that you return any property belonging to the Company under paragraph 7 in this Appendix; or
 

https://www.jpmorganchase.com/corporate/About-JPMC/ab-corporate-governance-principles.htm


(g) require you not to do any act or thing, or make or cause to be made, any statement reasonably likely to
damage the business or reputation of the Company or the Group.

 
B4.3 If paragraph 5 of Appendix A states that your employment is subject to probation, your probation period will be the

first 3 months of employment, which you agree is reasonable, and fair, in light of the responsibilities of the role.
 
B4.4 At its sole discretion, the Company may notify you of an extension to your probationary period.
 
B4.5 All your duties (whether express or implied) under your employment and this letter, including without limitation

your duty of fidelity, good faith, exclusive service and duties in relation to the Group's confidential information
shall continue throughout the Notice Period including any period that you are on garden leave.

 
B4.6 During any Notice Period:

 
a) you will provide such assistance as the Company may require to effect an orderly handover of your duties

and responsibilities to any individual appointed by the Company or any of the Group Companies to take
over your role or responsibilities; and

 
b) you shall make yourself available to deal with requests for information, provide assistance, be available

for meetings and to advise on matters relating to work.
 
c) you shall not, directly or indirectly, in any capacity whatsoever, interfere in any way whatsoever with the

business or operations of the J.P.Morgan.
 

 
B5. Leave
 
B5.1 Annual Leave

 
a) Your annual leave entitlement will be subject to relevant legislation and JPMorgan Chase internal policies

that are in force and amended from time to time. You will be entitled to annual leave with full pay in every
calendar year, to be applied and taken in accordance with applicable law and JPMorgan Chase internal
policies that are in force and amended from time to time. The Company will be entitled to determine when
this is taken although, as far as possible, arrangements will be made to suit your convenience. J.P. Morgan
encourages you to use your annual leave entitlement for each calendar year in that calendar year.

 
b) After a notice of termination has been given, you will not be entitled to take annual leave notwithstanding

any approval given before the date of the notice of termination unless the Company in its discretion
otherwise determines.

 
c) You must comply with the Company's 'consecutive days leave' policies.
 
d) For the calendar year during which your employment with the Company commences or terminates, you

will be entitled to such proportion of your annual leave entitlement as the period of your employment in
each such year bears to one calendar year. Upon termination of your employment for whatever reason you
shall, if appropriate and permitted under the law, either be entitled to a payment in lieu of any outstanding
annual leave entitlement or be required to pay to the Company any salary received in respect of annual
leave taken in excess of your proportionate annual leave entitlement.

 
B5.2 Sick Leave

 
Your sick leave entitlement will be subject to relevant legislation and JPMorgan Chase internal policies that are in
force and amended from time to time.

 
B5.3 Suspension Leave 

 
J.P. Morgan has the right to suspend you from your work duties with full pay where the Company considers it
necessary to investigate any allegation of misconduct or impropriety on your part. Such right shall be exercised at
the Company's sole discretion.

 
B6. Confidentiality
 
 You acknowledge that a vast amount of privileged and confidential information will be disclosed to you in course of



your employment with the Company and during your employment with the Company and thereafter, you shall keep
secret and shall not at any time (whether during or after the period of your employment) use for your own or
another's advantage, or reveal to any person, firm or company, any of the trade secrets, business methods and plans,
financial matters, client lists, investments, marketing plans, personnel matters or other information which you knew
or reasonably ought to have known to be confidential concerning the business or affairs of the Company or any
other member of the Group or any of their related companies, clients or suppliers. 
 
You agree to abide by the specific provisions on the use of confidential information in the Company’s policies and
Group code of conduct. 
 
The restriction contained in this paragraph shall not apply to any disclosure or use authorised by the Company or
required by law.

 
B7. Return of Company Property
 
 You acknowledge that any privileged or confidential information disclosed to you in the course of your employment

with the Company remains the exclusive property of the Company and whenever requested by the Company and/or
J.P. Morgan and in any event upon the termination of your employment, you will promptly deliver to the Company
and/or J.P. Morgan all documents and other materials (whether originals or copies or in hard copy or electronic
form) concerning the Company and/or J.P. Morgan or their respective clients and suppliers, which may have been
prepared by you or have come into your possession, custody or control in the course of your employment with the
Company. This includes, without limitation, any confidential information, lists of clients or suppliers,
correspondence, electronic equipment, computer software or hardware, staff identity cards card and other property
used in connection with the operations of the Company and/or J.P. Morgan. You will not be entitled to, and will not
retain, any copies, title and copyright in such correspondence and other documents, papers, records and property are
vested in the Company and/or J.P. Morgan.

 
B8. Post Employment Restrictions
 
B8.1 For a period of three months commencing on the Relevant Date, you shall not directly or indirectly (whether on

your own account, for or with any other person, firm or company) solicit or endeavor to entice away from the
Company or any other Group Company any Critical Person.

 
B8.2 For a period of three months commencing on the Relevant Date, you shall not directly or indirectly (whether on

your own account, for or with any other person, firm or company) solicit or endeavor to entice away from the
Company or any other Group Company the business or custom of any Restricted Client.

 
B8.3 The duration of the restrictions will be reduced by any period of notice that you work out or any period of garden

leave as provided in this offer letter.
 
B8.4 In this paragraph B8:

 
a) "Critical Person" means any person who was an employee or director of the Company or any other Group

Company at any time within one year prior to the Relevant Date who had access to trade secrets or
confidential information of the Company or any other Group Company. This includes knowledge of,
involvement with or influence over suppliers or clients of the Company or any other Group Company with
whom you worked at any time during that period.

 
b) "Group Company" means the Company, its ultimate holding company, any subsidiary of the Company and

any holding company from time to time. "Subsidiary" and "holding company" shall have the same
meaning as in the relevant companies’ legislation.

 
c) "Restricted Client" means any person:

 
i) who in the one year before the Relevant Date was a client of, or has dealt with, the Company or

any other Group Company; and
 
ii) with whose custom or business you, or persons reporting to you, were personally involved with

during the period of one year prior to the Relevant Date;
 
iii) but does not include publicly known institutional clients which you serve subsequent to your

employment with the Company without the use of confidential or proprietary information of the
Company and J.P. Morgan.



 
d) "Relevant Date" means the date your employment with the Company or the Group terminates for whatever

reason.
 
B8.5 You acknowledge and agree:

 
a) that each of the foregoing paragraphs constitutes an entirely separate and independent restriction on you;
 
b) that the duration, extent and application of each restrictions, obligations and undertakings are reasonable

and necessary to protect legitimate interests of the Company and J.P. Morgan, considering, among other
things, that the Company has commercial dealings with business partners throughout the world and that
you will regularly be dealing with such partners as part of your duties and you understand that it does not
by any means prevent you from earning a living in a satisfactory way;

 
c) that, if any such restriction (or parts of a restriction) shall be adjudged by any court of competent

jurisdiction to be void or unenforceable, the validity or enforceability of the remaining restrictions (or
parts of a restriction) shall remain in full force and effect as if the unenforceable parts had been deleted.
Damages may be an inadequate compensation for breach of any of the restrictions in this paragraph and,
subject to a court's discretion, in the event of any actual or threatened breach of any provision of this
paragraph, you agree that the Company shall be entitled to (on behalf of itself and on behalf of any other
Group Company) restrain, by injunction, equitable relief or similar remedy, any conduct or threatened
conduct by you. You expressly submit to the jurisdiction of any court of competent jurisdiction for this
purpose, and in the event you receive from any person an offer of employment (whether oral or in writing
and whether accepted or not), either during your employment or the continuation in force of all or any of
the restrictions applicable to you, whether pursuant to this letter or the Code of Conduct, you shall provide
to the person making such an offer of employment a full and accurate copy of the then current restrictions
applicable to you.

 
d) that any benefit given or deemed to be given by you to J.P. Morgan under the terms of this paragraph is

received and held on trust by the Company for the relevant J.P. Morgan group company. You will enter
into appropriate restrictive covenants directly with other J.P. Morgan group companies if asked to do so by
the Company.

 
e) that your employment with the Company and the compensation paid and/or payable to you by the

Company shall be sufficient consideration for the purposes of this clause. You further agree and
acknowledge that the limitations as to time and the character or nature placed in this clause are reasonable
and fair and will not preclude you from earning a livelihood, nor will they unreasonably impose
limitations on your ability to earn a living.

 
f) that this offer letter constitutes a valid, legally binding and enforceable obligation on you and this

document is not in violation of any applicable law.
 
g) that any breach or threat of breach on your part of any one of such obligations and/or undertakings would

cause serious harm to the Company or J.P. Morgan which may then institute any legal recourse against you
that is deemed appropriate and/or recourse in damages, without further notice or delay.

 
h) that you shall not assign this offer letter or the rights and/or obligations hereunder. The Company may

assign its rights and obligations herein in all circumstances without your consent, including in connection
with any sale, transfer or disposition of all or substantially all of its business and operations and its assets,
in which case the Company’s rights and obligations shall vest to the successor.

 
i) in addition, you agree and acknowledge that the potential harm to the Company of the non-enforcement of

this clause outweighs any potential harm to you and that you have given careful consideration to the
restraints imposed upon you by this clause and that you are in full agreement as to their necessity for the
reasonable and proper protection of the Company's interests. You expressly acknowledge and agree that
each and every restraint imposed by this clause is reasonable with respect to subject matter, time period
and geographical area.

 
B9. Code of Conduct and Staff Regulations and Affirmation
 
B9.1 It is a condition of your continuing employment and it is your obligation that you comply with:

 
(a) the Code of Conduct (as amended from time to time or superseded). At the time of acceptance of the offer



of employment and on a periodic basis, you will be required to sign an affirmation (or reaffirmation)
confirming your understanding and compliance with the provisions of the Code of Conduct; and

 
(b) the Company's other internal policies and procedures and all relevant policies and procedures for the line

of business in which you are to undertake work.
 
B9.2 The Company shall be entitled at any time to amend the Company's internal policies and procedures (including but

not limited to the Code of Conduct), the benefits set out in the Appendices and other staff regulations, as well as to
put in place new policies as the Company sees fit. Any such amendments shall be notified in writing to each
employee and shall on provision of such notice, become legally binding.

 
B9.3 The Company's Human Resources work policies are set out in the me@jpmc website, as amended from time to

time. Please take time to familiarise yourself with these policies when you begin your employment.
 
B9.4 To the extent that the contents of policies or procedures refer to obligations on the Company, you agree that they are

guides only and are not contractual terms, conditions or representations on which you rely.
 
B10. Working Hours
 
B10.1 The total of your official working hours (excluding one hour lunch daily) is 40 hours per week. Your local business

management will schedule your work hours, which depend on the needs of the business and may be outside of these
core hours.

 
B11. Retirement Benefits
 
B11.1 Your entitlement to Provident Fund and Gratuity will be subject to relevant legislation and the Company’s Human

Resources policies that are in force and amended from time to time.
 
B12. Miscellaneous
 
B12.1 This letter represents the entire agreement between the parties with respect to your employment by the Company

and supersedes any previous written or oral agreement between the parties in relation to the matters dealt with in it.
You acknowledge that you have not been induced to enter into this letter by any representation, warranty or
undertaking not expressly incorporated into it.

 
B12.2 If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the validity or enforceability of

the remaining paragraphs (or parts of a paragraph) shall not be affected and the other paragraph (or parts of a
paragraph) shall remain in full force and effect as if the invalid or unenforceable parts had been deleted. This letter
shall remain in full force and effect and survive the termination of your employment for any reason whatsoever.

 
B12.3 If, during your employment with the Company, you become indebted to the Company or are overpaid any amount

for any reason, the Company will be entitled to recover that amount from you. The Company may, if it so elects, set
off any sum due to the Company from you against the compensation payable to you, including any final salary
payments due to you on the termination of your employment, and collect any remaining balance from you.

 
B12.4 The Company may, in connection with your employment, receive personal data relating to you or your family. Such

data may be received from you, or from other sources including third party sources. The Company may process
your personal data for the purposes of your employment and the operation of the Group’s business and as set out in
the Code of Conduct and relevant Privacy Policies and Privacy Handbook. You hereby consent to the processing,
storage and transfer of your personal data (including transfer worldwide amongst members of the Group).

 
B13. Contract Execution
 
B13.1 You acknowledge and agree that:

 
(a) This letter may be delivered in a digital or physical format. Subject to any applicable law, where the letter

is provided in a digital format, you acknowledge and agree that it is being executed electronically and that
it is enforceable.

 
(b) You have read and understood the terms of this letter and have been provided with an opportunity to

review and discuss the terms of it with advisors, if you so desire.
 
(c) Should any further assurances be required or sought by the Company, you shall in good faith perform such



further actions (including executing a physical copy of this letter)
 
B14. Governing Law and Jurisdiction
 
 This letter and any dispute or claim arising out of or in connection with it or its subject matter or formation

(including non-contractual disputes or claims) shall be governed by and construed in accordance with the laws of
India. You and the Company submit to the non-exclusive jurisdiction of the Maharashtra courts in relation to any
dispute arising in connection with your employment and this letter.

 

Signature:                                             Date:                     
 



 APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS, PERSONAL
ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

 
 
Appendix: Systems Monitoring Activities and Cross-Border Transfers:
 
The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries and the entity that
employs you, or for which you provide services (collectively, “JPMC”), conducts Systems monitoring. JPMC may conduct
monitoring to the extent permitted by applicable law.
 
JPMC conducts monitoring of JPMC’s physical facilities and its equipment and systems (collectively, the “Systems”). System
monitoring applies to your JPMC equipment, your personal equipment when accessing the Systems, and the communications,
information, and materials conveyed or accessed using the Systems. Monitoring activities may include the monitoring and
logging of traffic and usage data of all electronic communications; monitoring of telephone calls to or from JPMC work
telephones as permitted by applicable laws and subject to any required notices; monitoring of the contents of electronic
communications, files, databases, applications, and internet usage; and logging hours worked and physical presence at
JPMC’s facilities if applicable. JPMC may at all times monitor, access, retrieve, record and review information obtained from
the monitoring activities for various purposes, such as preventing and investigating activities that may violate JPMC’s
policies and ensuring compliance with legal or regulatory obligations. While conducting monitoring activities, JPMC may
obtain and process personal information about you and others that may reside on the Systems.
 
The monitoring activities (including JPMC’s collection and processing of personal or other information) are required for
purposes of your employment or work assignment to promote adherence to applicable policies and regulations. Subject to
applicable laws and regulations, if you object to this processing, JPMC may prohibit you from using the Systems; terminate
offers of employment or work assignment; and, for employees, take disciplinary action against you, up to and including
termination of your employment with JPMC.
 
JPMC may disclose the information it obtains in connection with monitoring activities to JPMC affiliates and to third parties,
service providers, regulators, supervisory bodies, law enforcement and other government agencies. Information obtained from
the monitoring activities may be used as the basis to take disciplinary actions, up to and including termination or other legal
action, for violations of JPMC’s policies or applicable laws.
 
In addition to the monitoring activities discussed above, JPMC may obtain and store other information related to your
employment or other working relationship, such as your compensation information, performance information, benefits
information and other workplace-related data. JPMC may transfer such information, and the information it obtains in
connection with monitoring activities, to countries other than the country in which the information originally was collected,
including to the United States.
 
Understanding Obligations under the Firm’s Personal Account Dealing Policy (PAD):
 
The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed to help prevent and
detect violations of securities laws and industry conduct standards and to minimize actual or perceived conflicts of interest
that could arise due to personal investing activities.
 
PAD Compliance will notify you if the position you are being offered is considered to be subject to the Policy. You will
remain subject for the duration of your time working in a subject group, unless notified otherwise of a change in subject
status. Unless otherwise notified, you will continue to be subject to the provisions of the Policy even during leaves of absence
from the firm, including, but not limited to, garden leave or medical leave.
 
You as well as your Connected Persons are subject to the provisions of this Policy and will need to be familiar with the
obligations set forth in this policy. Connected Persons includes your spouse, domestic partner or minor children (even if
financially independent) as well as anyone to whom you provide significant financial support or for which you, or anyone
listed above, has or shares the power, directly or indirectly, to make investment decisions.
 
Once subject to the Policy, you must disclose and certify your In Scope Accounts (which include accounts of your Connected
Persons). You will be required to maintain your self-directed In Scope Accounts with one of the firm’s Approved Brokers and
preclear all purchases, sales, pledges and gifts (received and given) of publicly traded and privately held financial
instruments, unless listed as specifically exempt. Pre-approval confirmations must be received prior to executing the trade or
investment. The firm may impose periodic restrictions on personal trading in certain financial securities. These restrictions
can apply to all firm subject Workforce Members and their Connected Persons or may be limited to certain groups. Subject
Workforce Members and their Connected Persons are not permitted to recommend or transact in the financial instruments of
an issuer while in the possession of material non-public information (MNPI) regarding that issuer.
 



Seasonal Worker model for individuals joining in formal seasonal/Short term programs:
 
JPMorgan Chase requires that seasonal workers refrain from trading in In Scope Accounts for the time period that you are
employed in a short term training program. Please verify that you will comply with the following personal trading
requirements:
 
1. For the duration of the short term program I am joining I will not trade in any of my In Scope Accounts
2. I understand that the Firm has the right to request account information for any of my In Scope Accounts

3.
If there is an extenuating circumstance that would compel me to place a trade in my In Scope Accounts, I will obtain pre-
approval of the trade by the Personal Account Dealing Group and I would be responsible for supplying all confirmations
and statements to the Personal Account Dealing Group for that trade.

 
*The term In Scope Accounts refers to any securities accounts no matter where they are located and includes, but is not
limited to, those accounts that are established, maintained or controlled (either directly or indirectly) by you, your spouse,
domestic partner or minor children (even if financially independent), anyone to whom you provide significant financial
support, and in which the employee has a direct or indirect financial interest.
 
Global Personal Trading Policy:
 
The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect violations of securities laws
and industry conduct standards and to minimize actual or perceived conflicts of interest that could arise due to personal
investing activities. This Policy includes requirements for disclosing In Scope Accounts, maintaining certain accounts at one
of the firm’s Approved Brokers, preclearing trades, and restrictions and prohibitions on certain types of trading activity. This
Policy is subject to any applicable local laws and rules and should be read in conjunction with Supplements (regional/LOB)
as well as the firm's Code of Conduct. 
  
Acceptance and Code Affirmation: 
 
Upon signing this letter I accept the terms and conditions described above. I hereby affirm that I have read and understood the
JPMorgan Chase Code of Conduct (the “Code of Conduct”). I agree, as a condition of my employment, to comply with the
Code of Conduct, as amended and in effect from time to time.
 
I understand that I have access to the Code of Conduct either by clicking here or via the internet at
https://www.jpmorganchase.com > About Us > Governance > Code of Conduct and Ethics prior to joining the firm, and
through the firm’s intranet once I begin employment.
 
I acknowledge that:

The Code of Conduct requires that certain outside activities be approved in writing after I begin employment, and I
agree that, if any such required approval is denied, I will cease the relevant activity immediately;
The Code of Conduct imposes certain responsibilities that continue after my employment with JPMorgan Chase
terminates, including but not limited to, the return of property, the protection of confidential information, and assisting
with investigations or litigation related to my role at JPMC;
The Code of Conduct also requires that I safeguard confidential information, including anything that I created while
working for my previous employer(s); and I understand that I am not allowed to bring any of this with me to use at
JPMorgan Chase or disclose any confidential information from a prior employer unless it has already been made
public through no action of my own;
My offer of employment is contingent upon a determination by JPMorgan Chase that neither the offer nor my
employment would violate, or create the appearance of violating, the firm's Code of Conduct, Anti-Corruption Policy,
or Human Resources policies and practices, or any applicable laws or regulations;
I understand and agree that if I am an MD/SVP, ED or VP at the time of my termination I have certain additional
responsibilities and restrictions that continue after my employment with the firm terminates, including a prohibition
from soliciting or hiring JPMorgan Chase employees and soliciting customers; and
It is my responsibility to be familiar with all of my post-employment obligations, and I agree to abide by those
responsibilities after my employment terminates.

Independent Auditor Tax Services to Employees of JPMorgan Chase and its Affiliates:
 
To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is JPMorgan Chase's
(JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax services to employees of JPMC or any of its
controlled entities (hereafter referred to as JPMC employee). This restriction is regardless of whether the individual is in a
financial reporting oversight role or not, and whether PwC is engaged by the individual or by JPMC. PwC is also prohibited

https://www.jpmorganchase.com/corporate/About-JPMC/ab-code-of-ethics.htm


from providing any tax services to a spouse of a JPMC employee if the work is related to a joint tax return. Exceptions to this
policy will be reviewed on a case-by-case basis and will require the approval of the JPMC Controller. 
 

Signature:                                             Date:                     
 
 

J.P. Morgan Services India Private Limited 
Corporate Identity Number : U72900MH2000PTC124073 

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West), Mumbai - 400 104, India 
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000



Ernst & Young LLP
14th Floor, The Ruby,
29 Senapati Bapat Marg,
Dadar (West),
Mumbai-400 028, India
Phone: + 91 22 61920000
Fax: + 91 22 61921000

Ernst & Young LLP, a Limited Liability Partnership with LLP Identity No. AAB-4343
A member firm of Ernst & Young Global Limited. Regd. Office: 22, Camac Street, Block C 3rd Floor, Kolkata - 700 016

EY refer to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited

Dear Ariana,

With reference to your application and the subsequent interview(s) you have had with us, we are 
pleased to confirm your appointment for the above position in Ernst & Young LLP subject to the 
following terms and conditions.

1. Job Title

You shall be designated as Analyst in Band 6.

The designation and band are for reference only and do not entitle you to any benefit other than 
as has been specified in this letter, or intimated to you in writing in respect, thereof. The 
Management retains the right at all times to change / modify / amend the titles/ designations or to 
rearrange the band structure, which may impact the above fact.

2. Annual compensation

a. Your annual compensation including benefits, allowances, and perquisites, if any, payable 
by the Firm is INR 5,00,000 per annum (Rupees Five Lakh  Only). A typical break up is 
provided as an Illustration in Annexure A to this Agreement.

b. Besides this you will be eligible for Gratuity as per Payment of Gratuity Act, 1972. You may 
note that as per the Act provisions there is an upper limit of 20 Lakh.

c. Your compensation will be subject to income tax as per the provisions of the Income Tax 
Act, 1961.

3. Date of joining

As agreed, you shall join the services of the Firm on 28 January 2019.

4. Probation

You shall be on probation for a period of (6) months from your date of joining, the period of which 
may be further extended at the discretion of the Management. After completion of the probation 
period and subject to your performance your appointment shall be confirmed in writing.

18 December 2018

Ms. Ariana Mehernosh Irani
604, June Blossoms, Hill Road, Bandra (west), 
Mumbai 400040

Your appointment as Analyst in Advisory - Risk
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5. Retirement 

Your retirement age shall be 60 years. 

6. Transferability

Your initial place of posting will be Mumbai - Dadar (Ruby). However, your services are liable to 
be transferred from one location to another, anywhere in India.

7. Notice period and termination

a. During the probation period described above, either party may terminate the employment by 
giving one month’s notice or one month’s salary in lieu of notice, to the other party, subject 
to the release date being approved by the reporting partner.

b. After confirmation of services, either party may terminate the employment by giving a 
minimum of 2 months' notice to the other party. The Firm may, at its discretion, with or 
without conditions, agree to waive off this notice period requirement of 2 months, either 
wholly or partly.

c. The Firm may terminate / suspend your services, at its discretion, at any time immediately 
upon written notice to you, if it has been alleged and prima facie established, through 
preliminary internal enquiry  that you have committed (i) any heinous criminal act or any 
offence involving moral turpitude (the term “Moral Turpitude” includes crimes having an 
inherent quality of baseness, vileness, or depravity with respect to a person's duty to the 
society in general.), (ii) sexual harassment (adjudicated guilty as per the Firm’s policy and 
local laws) or (iii) other act that threatens or is likely to damage Firm’s reputation. 

8. Recovery

In case you have been paid any amount at the time of joining, in lieu of notice pay re-imbursement 
or relocation reimbursement , the Firm will have the right to recover the full amount paid to you, in 
case, you decide to leave the Firm before completion of 12 months from your date of joining. For 
the purposes of this clause, the date of you ‘deciding to leave’ shall mean, the date of the 
resignation letter.

9. Code of Conduct and Policies

a. You shall at all times carry out such duties and responsibilities as may be assigned to you 
by the Firm and shall faithfully and diligently perform these in compliance with established 
policies and procedures, endeavouring to the best of your ability to protect and promote the 
interests of the Firm.

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies 
and orders issued by the Firm from time to time in relation to your conduct, discipline and 
service conditions such as leave, work hours, dress policy, etc., as if these rules, 
regulations, policies et al, were part of this contract of appointment.

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the 
Firm’s policies and procedures (as may be intimated from time to time on the Firm’s intranet 
or through the Firm’s newsletters and webcasts or other written means), including but not 
limited to matters relating to independence, anti-bribery, prevention of insider trading.



Ariana Mehernosh Irani
Page 3

10. Confidentiality

a. Remuneration: You shall at all times keep the details of your salary and employment 
benefits at the Firm strictly confidential, and shall not disclose such details to any other 
person within the Firm.

b. Use of Firm’s name: You shall use the Firm’s name, logo, trademark or other identifiers 
strictly in the manner permitted by the Firm’s policies, or for the purposes of provision of 
services delegated to you to the extent required. Upon termination of your employment with 
the Firm, you shall not use the Firm’s name, logo, trademark or other identifiers in any 
manner other than what is already a matter of public knowledge, provided however, you will 
not be in breach of this clause if  you make reference to the Firm’s name solely to describe 
your former association with the Firm subject to the confidentiality obligations which the 
Firm might have undertaken in relation to any of its clients, vendors or other Firm’s 
personnel.

c. Information: You shall always maintain the highest degree of confidentiality with respect to 
the records, documents and other Confidential Information relating to the business of the 
Firm which may be known to you or confided in you by the Firm, its representatives, 
authorised personnel, vendors, sub-contractors, clients, etc., by any means and you will use 
such records, documents and information only in a duly authorised manner in the interest of 
the Firm. For the purposes of this clause, ‘Confidential Information’ means information 
about the Firm’s business and that of its customers, sub-contractors, business partners or 
agents which is not available to the general public and which may be learnt by you in the 
course of your employment. This includes, but is not limited to, information relating to the 
Firm, its customer lists, employment policies, personnel, and information about the Firm’s 
products, processes including ideas, concepts, projections, technology, manuals, drawings, 
designs, specifications, sales pitches, fees quotes, tender information, key personnel, 
customer contacts, thought leadership papers,  resumes, records and other documents 
containing such Confidential Information, whether such information was disclosed to or 
accessed by you prior to or after the date hereof. You shall at all times, whether during or 
after the termination of your employment, act with utmost fidelity and not disclose or divulge 
Confidential Information to any third party or make use of any such information for your own 
benefit.

d. At no time will you remove any Confidential Information from the Firm’s offices without the 
permission of your reporting manager save and except for the purposes of performing the 
duties assigned to you in your capacity as an employee of the Firm. Upon termination of 
your employment with the Firm, or otherwise upon the Firm’s request, you will immediately 
surrender to the Firm all files, books, magazines, reports, documents, manuals, audio and 
video tapes, discs, any knowledge databases entrusted to you, and any other data, 
information or material containing or reflecting Confidential Information. If the Firm requests, 
you shall also confirm in writing to the Firm that you have complied with this clause.

e. You acknowledge and agree that disclosure of any portion of the Confidential Information or 
any breach of the provisions herein may result in irreparable injury and damage to the Firm 
which will not be adequately compensable in monetary terms , that the Firm will have no 
adequate remedy at law therefor, and that the Firm may, in addition to all other remedies 
available to it at law or in equity, obtain such preliminary, temporary or permanent 
mandatory or restraining injunctions, orders or decrees as may be necessary to protect the 
Firm against, or on account of, any breach by you of the provisions contained herein, and 
you agree to reimburse the reasonable legal fees and other costs incurred by the Firm in 
enforcing the provisions of this Agreement. In addition, the Firm will be within its rights to (i) 
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advertise for public knowledge / notice (ii) notify to your prospective employer or regulatory 
body, any impropriety or breach of confidentiality obligations hereunder, at its absolute 
discretion. 

f. Your duty to safeguard and not disclose, share or publish Confidential Information will 
survive the expiration or termination of this Agreement and/or your employment with the 
Firm. 

11. Non- Compete

a. You represent and warrant to the Firm that you are under no contractual, fiduciary, 
professional or other obligation or commitment that prevents you from entering into this 
Agreement, or is otherwise inconsistent with your obligations under this Agreement. If you 
were previously employed with another organisation, you represent and warrant to us that 
you have returned all property and confidential information belonging to any prior employer 
and do not have any outstanding issues/ unfulfilled employment obligation pending with 
your previous employer having legal ramifications / consequences for you or for us.

b. During your employment with the Firm, you will devote your whole time, attention and skill  
for its business and you shall not, except with the written permission of the Firm, engage 
directly or indirectly in any other business, profession, occupation or other commercial 
activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time 
or part-time.

c. You hereby agree not to directly or indirectly compete with the business of the Firm and its 
successors and assigns during the term of the Agreement and for a period of two years 
following the expiration or termination of this Agreement and notwithstanding the cause or 
reason for termination.

d. You will have to seek prior permission from the Firm for any employment with a client of the 
Firm or any other organization working with a client of the Firm, whose assignment you 
have worked on directly.

e. Subsequent to your separation from the Firm, for a period of twelve months, you will not 
without the consent of the Firm take up any job or assignment, either full time or otherwise, 
directly or indirectly for or on behalf of any other organization working with a client of the 
Firm, whose assignment you have worked on in the twelve months immediately preceding 
your separation from the Firm,.

12. Intellectual Property

In consideration of this Agreement and of the salary agreed to be paid in consideration hereof, you 
agree as follows:

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all 
Intellectual Property developed or conceived by you solely or jointly with others during the 
period of your employment; This includes but is not limited to Intellectual Property that:

 is along the lines of the businesses, work or investigations of the Firm to which your 
employment relates or as to which you may receive information due to your 
employment

 result from or is suggested by any work which you may do for the Firm
 are otherwise made through the use of Firm’s time, facilities or materials.
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b. Not to disclose or utilize in your work with the Firm, any Confidential Information of others 
(including any prior employers) or any inventions or innovations of others without express 
permission.

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s 
expense), during and subsequent to your employment, to enable the Firm to obtain for itself 
or its nominees all patents, copyrights, or other legal protection for such Intellectual 
Property in any and all countries.

13. Personal Data

During the course of your employment with the Firm, you may provide the Firm with confidential 
data or information that can be linked to you personally, or otherwise personally identifies you, 
including but not limited to your financial information, email address, addresses, telephone 
numbers, shareholdings, physiological and/or mental health information, and medical records and 
history (your Personal Data). You acknowledge that the Firm may collect, use, transfer, store or 
otherwise process (Process) such Personal Data as required per the Firm’s policies, to facilitate 
the conduct of the Firm’s business, to conduct background checks, check conflicts or maintain 
independence, finance and accounting purposes or for quality and risk management purposes 
The Firm will Process your Personal Data in accordance with applicable law and professional 
obligations and shall ensure that any service provider who Processes Personal Data on our behalf 
adheres to such requirements. 

You hereby consent to the Processing of your Personal Data in the manner described above, 
whether by the Firm or any service provider on the Firm’s behalf. 

14. Miscellaneous 

a. The following annexures form an integral part of this Agreement:

Annexure A - Illustrative compensation break-up

b. Additional Documents: You may also be required to execute additional documents, 
declarations and/or deeds as (i) per the Firm’s policy as may apply to you / your nature of 
services as well as (ii) per any requirement of law of the jurisdiction where you might be 
required to work as a part of your employment with us, depending upon your job 
requirements and/or (iii) per the requirement of any professional, industry or other 
regulatory body and/or (iv) to meet any specific client request and/or (v) per the Firm’s 
exclusive discretion.

c. Supersedes previous agreement: This Agreement supersedes and replaces any existing 
Agreement between the Firm and you, relating generally to the same subject matter. It may 
not be modified or terminated, in whole or part, except in writing signed by an authorized 
representative of the Firm. This Agreement shall include all written deeds, documents, 
declarations, bonds and undertakings signed by you pursuant to and arising out of this 
document. Discharge of your financial undertakings (if any), in this Agreement shall be an 
obligation of your executors, administrators, or other legal representatives or assigns. 

d. Severability: If any provision contained in this Agreement is held to be invalid or 
unenforceable, the remaining provisions of this Agreement shall be construed as if such 
provision did not exist, and the unenforceability or invalidity of such provision shall not be 
held to render any other provision of this Agreement unenforceable or invalid.
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e. Conditions precedent: This appointment is valid subject to (a) your being medically fit, 
(b) your furnishing at the time of joining, documents in proof of your having been relieved by 
your present employer, and (c) our receiving satisfactory references on your background.

f. Privity of contract: The terms of this Agreement may only be enforced by a party to this 
Agreement.

g. Governing law and dispute resolution: This Agreement, including all matters relating to 
its validity, construction, performance and enforcement, shall be governed by and construed 
in accordance with Indian law. In case of any dispute in relation to this Agreement the 
decision of the Management of the Firm shall be final and binding.

h. Certificate of Practice: If you currently hold a Certificate of Practice (CoP) issued by the 
Institute of Chartered Accountants of India, you hereby undertake to surrender the CoP with 
immediate effect, and provide us with evidence thereof. If you are a Chartered Accountant 
and do not currently hold a CoP issued by the Institute of Chartered Accountants of India, 
you hereby undertake not to apply for such CoP unless instructed or required by the Firm to 
do so.  

i. You will disclose any directorships, trusteeships or other personal appointments held by 
you. You will consult and inform the Firm’s Risk Management team of appointments and will 
immediately surrender any prohibited position as advised by them and disclose the 
positions permitted per the Firm’s policies on the Directorship Evaluation Tool (DET) within 
15 days of your date of  joining. You will further notify or obtain prior approval, as 
applicable, from the Risk Management team, for any changes in the appointments that you 
may hold in the future. 

Please signify your acceptance of these terms and conditions of employment by signing the duplicate 
copy of this Agreement and return the same to us for the Firm’s records. 

Yours sincerely,

For Ernst & Young LLP

Anshula Verma

Authorised Signatory

I hereby accept the position and terms and conditions of employment offered.

Signature Date           

Ariana Mehernosh Irani   



Annexure A

Illustrative compensation break-up

Particulars Annual Values (INR)

Salary Components

Basic Salary: 253200

House Rent Allowance: 126600

Transport Assistance: 19200

Statutory Bonus: 0

Retirement Allowance: 0

Special Allowance: 55200

Medical Expenses: 15000

Cash Perquisites

Leave Travel Assistance: 0

Residential Telephone / Internet: 0

Firm's Contribution to Provident Fund: 30384

Year End ExGratia 416

Total Salary Cost (per annum)         500000



PAN is mandatory for salary processing. If you donot have a PAN, please apply for the same at the 

earliest.

1)  Telephone Reimbursement will be Rs. 12,000/- per annum. This reimbursement covers only rental 

and local calls and not personal STD or ISD calls for upto two residential and one mobile telephone.

2) Leave travel allowance will be 12.5% of basic, subject to a maximum of Rs. 50,000 per annum.

3) Provident Fund (PF) will be 12% of basic. The Retirement Allowance is not paid if Provident Fund is 

opted for, in which case the Firm will contribute 12% of basic salary to your Provident Fund account.

4) You will be eligible for Gratuity as per the Payment of Gratuity Act 1972.

5) You will be covered under the Firm’s Group Mediclaim Hospitalisation Insurance, Personal Accident     

Insurance and Life Insurance for which coverage details are as follows:

a) Mediclaim Hospitalisation Insurance: Rs 3 lacs

b) Personal Accident Insurance: Rs 10 lacs

c) Life Insurance: Rs. 10 lacs

Details of all these policies will be made available to you at the time of your Joining.



   

Contact
d.roshni94@gmail.com

www.linkedin.com/in/roshni-
dhami-0132ab92 (LinkedIn)

Top Skills
Microsoft Office
Leadership
E-procurement

Languages
English, hindi

Roshni Dhami
Associate Procurement Analyst at Zycus
Mumbai, Maharashtra, India

Summary
A Mumbai girl, graduated from Mumbai University with bachelors in
Computer Engineering. 
I have a curious mind and always up to learn something new. 
At present I am working @Zycus as associate procurement analyst.
Zycus is a software company providing procurement solution to
client. 
I focused on producing quality work and being accountable for it
and i love to work with clients, partners and colleagues who are
passionate and ethical about their own work.

LinkedIn: linkedin.com/in/roshni-dhami
Email: d.roshni@gmil.com
Work email: roshni.dhami@zycus.com

Experience

Zycus
Associate Procurement Analyst
November 2017 - Present 
Mumbai Area, India

• Worked as an implementation analyst and my major responsibilities were
to collaborate with client and integrate their suppliers within zycus tool and
automate their procurement process.

• In Zycus I worked on projects using SDLC approach where we gathered the
client data and then transfer the refined data onto zycus procurement tool for
user interface configurations.

• Have worked on fetching the user’s metadata using various SQL queries and
investigating it in case of any failure during process run time. 

• Work closely with various stakeholders of the project and performed UAT
before going live.
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• Have also configure and define Single Sign On Integration, Access
Management for the clients using open standards like SAML.

NeoQuant - Neo Quant Solutions Pvt Ltd
Internship-Software Engineer
October 2017 - November 2017 (2 months)
Mumbai Area, India

Got hands on experience on basics of SQL. Trained to work on MS SQL.

Aufklaren Event Management 
Internship- Business Development Executive 
March 2017 - April 2017 (2 months)
Mumbai, Maharashtra, India

Indian International Model United Nations (IIMUN), organized by Aufklaren
Events is one of India's Largest Youth Conferences. It was an MUN with a new
procedure, a simulation of the United Nations along with the Lok Sabha, which
invited around 1100 young students (majority being Indian), from 3 continents
around the world to discuss matters of immediate global importance.
Duties and Responsibilities:
• Planning, developing and executing PR strategies.
• Worked on numerous verticals ranging from Hospitality, Public Relations,
Human Resource 
Management.
• Marketing for the Asia’s largest UN backed conference, India International
Model United Nations.
• Focused on getting the best results under various circumstances for an
individual chapter (MUN).

Education
Thadomal Shahani Engineering College 32nd Road TPS III Bandra
Mumbai 400 050
Bachelor of Engineering (BE), Computer Science · (2017)

Thakur college of science and commerce
Maharashtra State board (Ssc) 12th, Computer Science · (2012)

Rkb school
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Indian certificate of secondary education (Icse) 10th, Computer
Science · (2010)
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Strictly Private and Confidential 

27-Mar-2019 

 
Jagdeesh Vishnu Kishnani 
BARRACK NO-1003, ROOM NO-05, SECTION-23,NEAR-INDIRA GANDHI MARKET, ULHASNAGAR-3 
9284594296

 

Dear  Jagdeesh,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career Level - Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under: 
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•    Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

•    Post onboarding/joining Accenture, and after the Induction you will need to go through the Technology fundamental               

        assessment based on thepre onboarding online learning program that will be provided to you.

•    On successful clearance of the program assessment in the first attempt along with the online Training completion of the       

        program module, you will be eligible for a learning Incentive of INR 10,000.

•    In case you fail in the first attempt you will not be eligible for any learning incentive.

•    To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the         

        program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required 

        to score minimum 65% marks to clear the assessment for the program.

•    During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

•    Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned 

       above.

 

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. If you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment.

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

 

(A) Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable. 

              TDS is deducted as applicable from your Income.

 

(B) Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.   

 

(C) Joining and Additional Bonus 

          You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

 

•       Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. In case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you. 
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Total Cash Compensation Elements                 

                                    Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Joining Bonus

 Joining Bonus (Refer to section C)                                                                                                                        25,000

(D) Additional Benefits

 Gratuity as per law#                                                   5,290

 Insurance Premium (notional value) 3,776

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 375,000



 
•         Additional Bonus- of INR 25,000  payable in the subsequent compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. In case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.
 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time  to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities. 

 

              *As defined by applicable law from time to time.

 

•         If you are  currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

 

Benefits applicable for current Company financial year:     

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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In addition to the above, you will also be eligible for the following benefits:

 

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the             

            requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity     

            proof.
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Strictly Private and Confidential 

02-Jan-2017 

 
Varsha Raju Nareja 
 Bk no 1533,Room no 7,Section-29,Ulhasnagar-Mumbai, Maharashtra, India 
 7709798636

 

Dear  Varsha,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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Strictly Private and Confidential 

18-Jan-2017 

 
Neha Dilip Gidwani 
 GANESHI PALACE, FLAT NO.102, JHULELAL SCHOOL ROAD, OPP BK NO.548, ULHASNAGAR,Thane, 
 8888822155

 

Dear  Neha,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.

 

Version 3.1 (Dec 2016)                                             1                                           Candidate’s Signature ____________ 



Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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From: J.P. Morgan noreply@jpmorgan.tal.net
Subject: Application to JPMorgan Chase

Date: 29 November 2016 at 12:15 PM
To: aishwarya.raman1795@gmail.com

Application to JPMorgan Chase

Dear Aishwarya 

We are delighted you have decided to accept our offer for the 2017 GADP Technology
Full-time Analyst Program (Mumbai). 

We now require some additional information from you. 

Please log back into your Application Centre using the link below. 

Kind Regards,

JPMorgan Chase Recruitment Team

Application Centre Login

© 2015 - 2016 JPMorgan Chase & Co. All rights reserved.
JPMorgan Chase is an equal opportunity and affirmative action employer Disability/Veteran.



  

Strictly Private and Confidential 

23-Feb-2018 

 
Piyush Sudhir Budhrani 
BLOCK NO C-880 ROOM NO 1759 BHATIA ROAD NEAR BHATIA HOSPITAL ULHASNAGAR, THANE 
8149751467

 

Dear  Piyush,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

22-Feb-2018 

 
Laveena Sureshlal Gurdasani 
Bk no 618, Room no 2 near Amardham Chowk O.T section Ulhasnagar - 421002, Not available in LN, Maharashtra, India 
8446970885

 

Dear  Laveena,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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Reference Id: c572d823-63c3-49bb-920a-cb889e5999cd_1
Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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NBA TSEC <nba2016tsec@gmail.com>

Fwd: Fw: AtoS :: Salary Breakup :: DOJ 20 July, 2017 :: Bangalore 
1 message

Dr. Tanuja K. Sarode <tanuja.sarode@gmail.com> Tue, Jul 20, 2021 at 7:31 PM
To: nba2016tsec@gmail.com

Regards
Dr. Tanuja K. Sarode 
Professor & Head, Computer Engineering Department, 
Thadomal Shahani Engineering College, Bandra

---------- Forwarded message --------- 
From: Rashika Jasuja <rj.rashika35@yahoo.in> 
Date: Tue, Oct 3, 2017 at 11:45 AM 
Subject: Fw: AtoS :: Salary Breakup :: DOJ 20 July, 2017 :: Bangalore 
To: tanuja.sarode@gmail.com <tanuja.sarode@gmail.com> 

On Sunday, 1 October 2017 11:29 PM, diksha jasuja <a43jasujadiksha@yahoo.com> wrote: 

On Thursday, 6 July 2017 11:13 PM, "k, Sunilkumar" <sunilkumar.k@atos.net> wrote: 

Dear Diksha Jasuja,         
 
Congratulations!!
 
Welcome to Atos Family
 
We have pleasure in offering you an appointment as “Trainee” in Grade T1, in our Company with effect from your Date of Joining
20th  July 2017.
 

mailto:rj.rashika35@yahoo.in
mailto:tanuja.sarode@gmail.com
mailto:tanuja.sarode@gmail.com
mailto:a43jasujadiksha@yahoo.com
mailto:sunilkumar.k@atos.net
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Please note that if you do not join on “20 July, 2017” this offer will be treated as withdrawn.
 

DESIGNATION :       Trainee
GRADE : T1
GCM Level : 1
Expected DOJ : 20-Jul-17
Joining Location : Bangalore

(Rs.)
A Monthly Salary

Basic 11,600
BOA 9,950
Sub-total (A) Per Month 21,550
Sub-total (A) Per Annum 2,58,600

B Retiral Benefits
Provident Fund 16,704
Gratuity 6,696
Sub Total (B) Per Annum 23,400
Total ( A+B) 2,82,000

C Variable Pay (probable for the year) on pro-rata basis 28,000
Statutory Bonus 28,000
Total Annual Remuneration (A+B+C) 3,10,000

In addition to the above, you will be eligible for shift allowance if you work in rotating shifts under the 24X7 environment, as applicable
 Please go through below listed attachment in detail and revert with your offer acceptance before 8th July 2017 replying to everyone
marked in cc. Hardcopy of the appointment letter will be issued post joining.
 
Attachments:
 

*      Welcome letter from Manipal – Go through the attachment thoroughly
       *    Medical letter
       *    Travel Letter
 
 Important information
 

*       Kindly take up the medical test via SLR Ranbaxy centre only- refer the medical test letter attached for details
*      Carry Original and 2 photocopies of ALL academic mark sheets ( SSC + HSC + Graduation all semester marksheets +

provisional certificates) -If originals are with college carry 2  photocopies of the required docs.
*      Carry Original +Photocopies of birth certificate, passport, driving license, PAN card, Aadhar card.
*      If Pan Card is not available-Please apply immediately and carry acknowledgment.
*      2 Passport size photos (self).

 
 

Your above offer will hold true subject to below pointers:
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*      At the time of joining you require to submit photocopies of 10th 12th Graduation mark sheets mandatorily.
*    You clearing your final semester / year and submitting your academic certificates on date of joining or within 45 days of

joining.
*    You will be on training for an initial period of 11 weeks from joining date, Post completion of training, with in time frame of

one month-you need to successfully complete OEM certification on the technologies that you get trained on. Details for the
same will be shared post joining.

*     Your continuation in the company is subject to your successfully clearing the training, assessments and completing OEM
certification.

 
And as explained to you at the time of Interview, you need to be:

 
*      Flexible to work in any shift pattern.
*      Ready to accept any role/ Technology which is offered post training.
*      Ready to sign service agreement of 2 years

 
We welcome you to the House of AtoS and look forward to your valued contribution in taking AtoS to greater heights.
 
Incase of any clarifications, kindly write back to all marked in CC – veerappaji.shivanna@atos.net; kavita.sarvaiya@atos.net;
siddarth.koul@atos.net ; sunilkumar.k@atos.net
 
 

Thanks & Regards ?  
 

Sunilkumar.K
Recruitment – COE
 
ATOS IT Services Private Limited (AtoS India)
sunilkumar.k@atos.net
Phone: 9986101017
6th Floor, Innovator Block, ITPB,
Whitefield Road, Bangalore, Karnataka, India - 560066
www.Atos.net
 

mailto:%E2%80%93%20veerappaji.shivanna@atos.net;%20kavita.sarvaiya@atos.net
mailto:siddarth.koul@atos.net
mailto:sunilkumar.k@atos.net
mailto:sunilkumar.k@atos.net
https://www.google.com/maps/search/Whitefield+Road,+Bangalore,+Karnataka,+India+-+560066?entry=gmail&source=g
http://www.atos.net/
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2 attachments

Medical Letter.pdf 
59K

Welcome mail for ATOS programme on  20th July 2017.pdf 
667K
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Capgemini Technology Services India Limited 

Plant 2,’C’ Wing, 1st Floor, Godrej IT Park, 

Godrej & Boyce Compound, Gate No. 2,  

L.B.S. Marg, Pirojshanagar, Vikroli (West), 

Mumbai-400 079, Maharashtra, India. 

Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066 

www.capgemini.com 

 
 
 
Date: 12/28/2017 

 

Ref No: HR/Campus/201840397 
 
 
 
Mr. Harsheet Shah 
Thadomal Sahani Engineering College  

 
 

Letter of Intent (''LOI'') 
 
 
Dear Harsheet, 
 

 
With reference to your interview conducted by us at Thadomal Sahani Engineering College, Mumbai, we 
are pleased to inform that you have been shortlisted for the position of Analyst and A4 with Capgemini 

Technology Services India Limited, (hereinafter referred to as ''Capgemini'').  
  
In this regard, we are proposing compensation package and benefits, the details of which are set forth in 

Annexure 1 to this letter. 
 
The final Employment Offer Letter shall be subject to your successful completion of all curricular 
requirements as laid down by the University/ Institute for award of the degree/ diploma subject to the 
minimum passing percentage/ grade/ rank/ class as determined by Capgemini. 
 
The location of your initial reporting and training and the date of your joining would be communicated to 

you in due course of time post successful completion of your pre-joining trainings and final semester 
degree/ diploma examination. 
 
The date of joining and the location of posting will be purely based on business requirements of 
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the 
location of posting during the course of your training and employment with Capgemini. 
 

You will be required to undergo mandatory trainings prior to your joining Capgemini. Your joining will be 
conditional upon successfully clearing the mandatory trainings. Upon joining Capgemini, 
 

1. You are expected to enter into an employment agreement with Capgemini which shall contain 
details including the scope, terms and conditions of your employment and the contractual 
obligation with Capgemini. 

2. You will be on probation for a period of six months from your date of joining and subject to 
satisfactory performance your employment will be confirmed (vide written confirmation) at the 
end of six months. 

3. You will be required to undergo training for a duration of 6-8 weeks. During the training period, 
your performance will be evaluated periodically. 

 
Capgemini reserves the right to decide the continuance of your further training and your employment 

depending on your performance in the opinion of Capgemini.  



 

Regd. OFF.:No.14, Rajiv Gandhi InFotech Park, Hinjawadi Phase Ill, 
MIDC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India. 
Tel: +91.20.66991000 I Fax:+91.20.6699 5050 I ClN: U8511 OPN1993PLC145950                                                                                                                                           Page 2 of 3 

In addition to the compensation mentioned in Annexure 1, you will be paid INR 30,000/- as a one-time 
incentive (“One Time Incentive”) after completion of 6 months of service from the date of joining 
Capgemini subject to successful completion of all the conditions listed below: 
 

1. Your probation is confirmed by Capgemini. 
2. You are expected to mandatorily complete the pre-joining trainings assigned online (on a 

platform chosen by Capgemini). This may be supported with classroom/ virtual sessions 

conducted by facilitators from Capgemini in your college premises/ online classrooms. 
3. Post joining, you will be required to undergo advanced technical and soft skill training, which will 

have assessments and a final test. You are expected to clear all these assessments in order to be 
eligible for the One Time Incentive. 

4. You successfully clear the final assessment in the pre-joining and post joining trainings in one 
attempt. 

 
In case you do not meet all the above-mentioned criteria during assessments of pre and post-joining 
training, Capgemini reserves the right to continue your employment without One Time Incentive payout. 
 
One Time Incentive is one-time payment to appreciate your commitment and this will not be considered 
for any future salary revisions or adjustments of annual salary after the first payout.  
 

Employees eligible for One Time Incentive will receive the amount after probation is confirmed along with 
their seventh month salary and same will be taxable as per applicable tax laws. However, employees who 
are serving notice period as on the date of payout will not be eligible for One Time Incentive. 
 
The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party. 
 
You may note that this letter should neither be construed as an offer of employment from Capgemini nor 

should it in any manner confirm our intent to make you an offer of employment. We may, any time at our 
discretion, revoke this Letter of Intent. 

 
We would request you to go through the above terms, and let us know if they are acceptable to you, 
within seven days of the issuance of this letter. 
 

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact 
fresherhiring.in@capgemini.com   
 
 
Thanking you, 
Yours Sincerely, 
For & On Behalf of Capgemini 

 
 
 
 
 

Sayyad Asad Kadri 
Senior Director – Head Fresher Hiring 

mailto:fresherhiring.in@capgemini.com
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ANNEXURE 1 
 
 
 
Harsheet Shah 
 
Analyst and A4 

 
 
You will be under probation for six (6) months from your date of joining Capgemini. During this period 
your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,40,000/- 
(Rupees Two Lakhs Forty Thousand only). Subsequent to your successful completion of 
training and probation, your all-inclusive annual target compensation (on a cost to company 

basis) will be revised to INR 3,15,000/- (Rupees Three Lakhs Fifteen Thousand only). Your 
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the 
time of making payment. 
  
 
 
 

 
 
Sayyad Asad Kadri     Signature: ___________________________ 
Senior Director – Head Fresher Hiring  Candidate Name: Harsheet Shah 

Date: ______________________________ 



  

Strictly Private and Confidential 

22-Feb-2018 

 
Shubham Bakshi 
Flat no. 301, Bank colony sector-8 urban estate, Karnal, Not available in LN, Haryana, India 
8828382558

 

Dear  Shubham,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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J.P. Morgan Services India Private Limited 

Letter of Intent – Campus 

 

Name  Aishwarya Raman Business/Function To be confirmed 

Corporate Title Team Leader DOJ (dd/mm/yy) To be confirmed 

Local/Functional Title To be confirmed Location Any 

          

Earnings Per Annum Per Month 

Basic 189,000 15,750 

House Rent Allowance 94,500 7,875 

Special Allowance 259,620 21,635 

Conveyance Allowance 19,200 1,600 

Medical Allowance 15,000 1,250 

Leave Travel Allowance 30,000 2,500 

Provident Fund 22,680 1,890 

      

Fixed Pay 630,000 52,500 

 

You will be paid a one-time Joining Bonus of Indian Rupee (INR) 40,000. The amount is taxable and will 
be paid post your commencement date.  

If you resign or are terminated for violation of the Code of Conduct within twelve (12) months of your 
commencement date, you agree to reimburse the Company, in full, any relocation assistance or special 
payment you have received in connection with this LOI and/or Offer of employment (Reimbursement). 
The Reimbursement shall become due and payable within thirty (30) days of your last day on Company's 
payroll. Further, the Company may recover the Reimbursement by withholding any other payments due 
to you but not paid at the time of your leaving the Company.  

Discretionary Bonus, Gratuity and Medical Insurance, Personal accident and Life Insurance cover.   

Relocation benefit as per the policy.  

NOTES:         

1. Medical and Leave Travel Allowance can be claimed at actuals against bills. Unclaimed amount will be 
paid as taxable at the end of the financial year. 

 2. Performance and Incentive schemes and any other form of variable compensation are subject to 
company, business and individual performance. 

We are delighted at the prospect of you joining our organization and would like to take this opportunity 
to welcome you to the firm. Please sign below and return to us a copy of this letter. Please also note this 
offer is strictly private and confidential and we request you to treat your employment terms with the 
strictest confidence.  

Yours Sincerely;         

Campus Recruitment Team, 

Global Analyst Development Program  

I have understood my roles and responsibilities and accept the terms and conditions mentioned in this 
Letter of Intent.   

 

Candidate Name:   Signature:    Date: 

 



   

Contact
d.roshni94@gmail.com

www.linkedin.com/in/roshni-
dhami-0132ab92 (LinkedIn)

Top Skills
Microsoft Office
Leadership
E-procurement

Languages
English, hindi

Roshni Dhami
Associate Procurement Analyst at Zycus
Mumbai, Maharashtra, India

Summary
A Mumbai girl, graduated from Mumbai University with bachelors in
Computer Engineering. 
I have a curious mind and always up to learn something new. 
At present I am working @Zycus as associate procurement analyst.
Zycus is a software company providing procurement solution to
client. 
I focused on producing quality work and being accountable for it
and i love to work with clients, partners and colleagues who are
passionate and ethical about their own work.

LinkedIn: linkedin.com/in/roshni-dhami
Email: d.roshni@gmil.com
Work email: roshni.dhami@zycus.com

Experience

Zycus
Associate Procurement Analyst
November 2017 - Present 
Mumbai Area, India

• Worked as an implementation analyst and my major responsibilities were
to collaborate with client and integrate their suppliers within zycus tool and
automate their procurement process.

• In Zycus I worked on projects using SDLC approach where we gathered the
client data and then transfer the refined data onto zycus procurement tool for
user interface configurations.

• Have worked on fetching the user’s metadata using various SQL queries and
investigating it in case of any failure during process run time. 

• Work closely with various stakeholders of the project and performed UAT
before going live.

  Page 1 of 3

mailto:d.roshni94@gmail.com
https://www.linkedin.com/in/roshni-dhami-0132ab92?jobid=1234&lipi=urn%3Ali%3Apage%3Ad_jobs_easyapply_pdfgenresume%3BPVE%2BEQv1RMKxZnmDY8hYjw%3D%3D&licu=urn%3Ali%3Acontrol%3Ad_jobs_easyapply_pdfgenresume-v02_profile
https://www.linkedin.com/in/roshni-dhami-0132ab92?jobid=1234&lipi=urn%3Ali%3Apage%3Ad_jobs_easyapply_pdfgenresume%3BPVE%2BEQv1RMKxZnmDY8hYjw%3D%3D&licu=urn%3Ali%3Acontrol%3Ad_jobs_easyapply_pdfgenresume-v02_profile


   

• Have also configure and define Single Sign On Integration, Access
Management for the clients using open standards like SAML.

NeoQuant - Neo Quant Solutions Pvt Ltd
Internship-Software Engineer
October 2017 - November 2017 (2 months)
Mumbai Area, India

Got hands on experience on basics of SQL. Trained to work on MS SQL.

Aufklaren Event Management 
Internship- Business Development Executive 
March 2017 - April 2017 (2 months)
Mumbai, Maharashtra, India

Indian International Model United Nations (IIMUN), organized by Aufklaren
Events is one of India's Largest Youth Conferences. It was an MUN with a new
procedure, a simulation of the United Nations along with the Lok Sabha, which
invited around 1100 young students (majority being Indian), from 3 continents
around the world to discuss matters of immediate global importance.
Duties and Responsibilities:
• Planning, developing and executing PR strategies.
• Worked on numerous verticals ranging from Hospitality, Public Relations,
Human Resource 
Management.
• Marketing for the Asia’s largest UN backed conference, India International
Model United Nations.
• Focused on getting the best results under various circumstances for an
individual chapter (MUN).

Education
Thadomal Shahani Engineering College 32nd Road TPS III Bandra
Mumbai 400 050
Bachelor of Engineering (BE), Computer Science · (2017)

Thakur college of science and commerce
Maharashtra State board (Ssc) 12th, Computer Science · (2012)

Rkb school
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Indian certificate of secondary education (Icse) 10th, Computer
Science · (2010)
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IndiaIdeas.com Limited 
CIN: U72300MH2000PLC125441; Regd. Office: E 510 Crystal Plaza, New Link Road, Andheri (W), Mumbai 400 053 

Corporate Office: 801, Supreme Chambers, 17/18 Shah Industrial Estate, Off Veera Desai Road, Andheri (W), Mumbai 400 
053; Tel: +91 22 6106 0600 Fax : +91 22 4092 0002 www.billdesk.com 

 

 

28 September 2016 
 
Mohit Mirpuri 
Mumbai 
 
Dear Mohit, 

 
Thank you for giving us an opportunity to meet with you to discuss your career opportunities with our 
Company.  On the basis of the discussions had with you, we are pleased to make an offer to you for 
employment with IndiaIdeas.com Limited (‘Company’) to work as part of the Company’s Product Process 
team in Mumbai.  
 
Please note the key terms associated with this offer for employment: 

 
1. Your will be entitled to a total annual compensation of Rs 3,50,000 on a Cost-to-Company basis.  An 

indicative breakup of this compensation is provided as per Annexure A, attached with this letter. 
 
2. Additionally, you would also be eligible to be considered for an annual variable pay component that 

could typically range upto Rs. 25,000.  This variable component would linked to the number of 
months in employment during the financial year, be based on the Company’s performance as well as 

on a review of your performance and would be determined solely at the discretion of the Company. 
 
3. You should note that the first 6 months of your employment constitute a probationary period, during 

which period we can mutually assess your suitability for the role.  Your continued employment with the 
Company is dependent upon the successful completion of the probationary period. 

 

4. This offer of employment is based upon your representation of your ability to work for the Company 
without restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with 
any previous employer)  

 
5. You will be entitled for 15 days of vacation leave, annually, in accordance with the Company’s policy as 

applicable from time to time.  The notice period applicable for separating from the Company’s services 
is 90 days. 

 
6. Your joining date will be June or as mutually agreed.  As part of the IndiaIdeas team, you will be 

governed by our code of conduct, which entails strict adherence to confidentiality and ethical norms.    
Prior to your joining, we will require that you sign our usual Agreement of Employment and complete 
other employment formalities. This offer of employment is also subject to your submission of 
documents as outlined in Annexure B attached with this letter, at the time of joining. 

 

This offer is made in good faith based on the information provided by you, regarding your profile, 
qualifications and past experience.  Should any of the information provided by you, prove to be incorrect at 
any stage, whether prior to or after joining the organization, the offer will stand automatically rescinded 
without any benefits of the terms of employment or compensation accruing to you.   We also reserve the 
right to withdraw the offer, if anything adverse feedback comes to light either through independent 
verification or through reference checks, including that from your previous employer(s). 

  
We welcome you and look forward to having a long and mutually beneficial association with us.  You are 
requested to confirm your acceptance of the offer at the earliest. 
 
Yours sincerely, 
         
                 

MN Srinivasu          
Director        



 
ANNEXURE A 

 
 

 

Amount (per annum)  

BASIC 87,500 

HOUSE RENT ALLOWANCE 43,752 

CONVEYANCE ALLOWANCE 19,200 

LEAVE TRAVEL ALLOWANCE 21,000 

MEDICAL ALLOWANCE / REMIBURSEMENT 15,000 

OTHER ALLOWANCES 1,47,504 

 

  

TOTAL FIXED COMPENSATION 3,33,956 

 

  

ANNUAL VARIABLE PAY* 25,000 

EMPLOYER CONTRIBUTION TO PF 10,500 

CONTRIBUTION TO GRATUITY 5,544 

    

TOTAL COST TO COMPANY (CTC) 3,75,000 

 

  
 
 
Note: 
 

* Maximum variable pay component on an annualized basis, linked to the number of months in employment 
during the financial year; and payable only if the employee is in employment with the Company, as on the 

date of declaring the variable pay component. 
 
Gratuity: Will be as per Company policy and as per applicable regulations, from time to time and payable 
only on completion of 5 years of employment with the Company. 
 

Compensation will be subject to Tax Deduction at Source (TDS) as per applicable tax laws.  Any exemption 
to be claimed in respect of the House Rent allowance, Leave Travel Allowance or Medical Allowance, would 
be subject to production of the documents/evidence as required under applicable law or as per Company 
policy, in a timely manner. 
 
The above is only an indicative breakup and may be varied based on Company policy. 



 
ANNEXURE B 

 
LIST OF DOCUMENTS 

 
 
 
 
 

1.  Educational /Professional Qualification documents  Required 

2.  Reliving Letter / Resignation Acceptance from your previous 

organization 

Required 

3.  Last 3 Months Salary slip Required 

4.  Form 16 / Form 12 B  Required 

5.  Experience certificate Required 

6.  Copy of your Pan Card Required 

7.  Proof of Residential Address (Aadhar Card or Passport or Driving 

License or Ration card) 

Required 

8.  Two (2) Photographs – Passport size / Colour Required 

 
All the above documents are required to be submitted in original along with a photocopy.  The 
originals will be returned to you immediately after verification. 



  

Strictly Private and Confidential 

06-Mar-2018 

 
Neelima Jagdish Lalwani 
A-1004, Apollo, Hiranandani Estate, Ghodbunder Road, Thane (West)-Thane, Maharashtra, India 
9702228181

 

Dear  Neelima,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   

         

Version 5.0 (Feb 2018)                                             3                                       Candidate’s Signature ____________ 

Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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J.P. Morgan Services India Private Limited 

Letter of Intent – Campus 

 

Name  Darshit Vakil Business/Function To be confirmed 

Corporate Title Team Leader DOJ (dd/mm/yy) To be confirmed 

Local/Functional Title To be confirmed Location Any 

          

Earnings Per Annum Per Month 

Basic 189,000 15,750 

House Rent Allowance 94,500 7,875 

Special Allowance 259,620 21,635 

Conveyance Allowance 19,200 1,600 

Medical Allowance 15,000 1,250 

Leave Travel Allowance 30,000 2,500 

Provident Fund 22,680 1,890 

      

Fixed Pay 630,000 52,500 

 

You will be paid a one-time Joining Bonus of Indian Rupee (INR) 40,000. The amount is taxable and will 
be paid post your commencement date.  

If you resign or are terminated for violation of the Code of Conduct within twelve (12) months of your 
commencement date, you agree to reimburse the Company, in full, any relocation assistance or special 
payment you have received in connection with this LOI and/or Offer of employment (Reimbursement). 
The Reimbursement shall become due and payable within thirty (30) days of your last day on Company's 
payroll. Further, the Company may recover the Reimbursement by withholding any other payments due 
to you but not paid at the time of your leaving the Company.  

Discretionary Bonus, Gratuity and Medical Insurance, Personal accident and Life Insurance cover.   

Relocation benefit as per the policy.  

NOTES:         

1. Medical and Leave Travel Allowance can be claimed at actuals against bills. Unclaimed amount will be 
paid as taxable at the end of the financial year. 

 2. Performance and Incentive schemes and any other form of variable compensation are subject to 
company, business and individual performance. 

We are delighted at the prospect of you joining our organization and would like to take this opportunity 
to welcome you to the firm. Please sign below and return to us a copy of this letter. Please also note this 
offer is strictly private and confidential and we request you to treat your employment terms with the 
strictest confidence.  

Yours Sincerely;         

Campus Recruitment Team, 

Global Analyst Development Program  

I have understood my roles and responsibilities and accept the terms and conditions mentioned in this 
Letter of Intent.   

 

Candidate Name:   Signature:    Date: 

 



   

Contact
d.roshni94@gmail.com

www.linkedin.com/in/roshni-
dhami-0132ab92 (LinkedIn)

Top Skills
Microsoft Office
Leadership
E-procurement

Languages
English, hindi

Roshni Dhami
Associate Procurement Analyst at Zycus
Mumbai, Maharashtra, India

Summary
A Mumbai girl, graduated from Mumbai University with bachelors in
Computer Engineering. 
I have a curious mind and always up to learn something new. 
At present I am working @Zycus as associate procurement analyst.
Zycus is a software company providing procurement solution to
client. 
I focused on producing quality work and being accountable for it
and i love to work with clients, partners and colleagues who are
passionate and ethical about their own work.

LinkedIn: linkedin.com/in/roshni-dhami
Email: d.roshni@gmil.com
Work email: roshni.dhami@zycus.com

Experience

Zycus
Associate Procurement Analyst
November 2017 - Present 
Mumbai Area, India

• Worked as an implementation analyst and my major responsibilities were
to collaborate with client and integrate their suppliers within zycus tool and
automate their procurement process.

• In Zycus I worked on projects using SDLC approach where we gathered the
client data and then transfer the refined data onto zycus procurement tool for
user interface configurations.

• Have worked on fetching the user’s metadata using various SQL queries and
investigating it in case of any failure during process run time. 

• Work closely with various stakeholders of the project and performed UAT
before going live.
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• Have also configure and define Single Sign On Integration, Access
Management for the clients using open standards like SAML.

NeoQuant - Neo Quant Solutions Pvt Ltd
Internship-Software Engineer
October 2017 - November 2017 (2 months)
Mumbai Area, India

Got hands on experience on basics of SQL. Trained to work on MS SQL.

Aufklaren Event Management 
Internship- Business Development Executive 
March 2017 - April 2017 (2 months)
Mumbai, Maharashtra, India

Indian International Model United Nations (IIMUN), organized by Aufklaren
Events is one of India's Largest Youth Conferences. It was an MUN with a new
procedure, a simulation of the United Nations along with the Lok Sabha, which
invited around 1100 young students (majority being Indian), from 3 continents
around the world to discuss matters of immediate global importance.
Duties and Responsibilities:
• Planning, developing and executing PR strategies.
• Worked on numerous verticals ranging from Hospitality, Public Relations,
Human Resource 
Management.
• Marketing for the Asia’s largest UN backed conference, India International
Model United Nations.
• Focused on getting the best results under various circumstances for an
individual chapter (MUN).

Education
Thadomal Shahani Engineering College 32nd Road TPS III Bandra
Mumbai 400 050
Bachelor of Engineering (BE), Computer Science · (2017)

Thakur college of science and commerce
Maharashtra State board (Ssc) 12th, Computer Science · (2012)

Rkb school
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Indian certificate of secondary education (Icse) 10th, Computer
Science · (2010)
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Strictly Private and Confidential 

03-Jan-2017 

 
Haresh Savlani 
 Maharashtra, India-400101 
 9320765134

 

Dear  Haresh,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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Strictly Private and Confidential 

22-Feb-2018 

 
Abhishek Naresh Mordani 
18/B/5, Manish Kaveri, Manish Nagar, Four Bunglows, Andheri West, Mumbai. 
9594379120

 

Dear  Abhishek,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

23-Feb-2018 

 
Bhavesh Anil Pamnani 
Sukh Dham, C-BLOCK 892, Room No. 1783, Kurla Camp Road, Opp.Gurunanak School, Ulhasnagar, Thane- 421005 
8788594989

 

Dear  Bhavesh,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

23-Feb-2018 

 
Mayur Dilipkumar Rohra 
Barrack No. 75/B, Room No. 4 Ulhasnagar, Thane 
9011544733

 

Dear  Mayur,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Version 5.0 (Feb 2018)                                             5                                       Candidate’s Signature ____________ 
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Date: 2 Aug 2018       RJIL/55422090/11827974/020818/1112

Sanjay Kumar Prajapath

Offer cum Appointment Letter

110, Sion -bandra link road, 
Opp. ONGC complex , Mumbai, 
Mumbai, Maharashtra - 400017

Dear Sanjay Kumar Prajapath,

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer 
you employment in the Manager Family as Assistant Manager in the Job Role GET Service Validation on the 
following terms and conditions:

01. PLACE OF POSTING: 
  
Your initial posting will be at Navi Mumbai. 
  
However, during employment with the Company , you may be posted at any other location in India or abroad, 
without any additional remuneration. Further your services may be transferred to any other Reliance Group 
Company. 
  
You will join us as soon as possible but not later than 13 Aug 2018.

02. COMPENSATION: 
  
i.Fixed Pay: INR 3,20,019/-(INR  THREE LAKH TWENTY THOUSAND NINETEEN only ) per annum 
   
This includes Basic Salary and other allowances, benefits, perquisites etc as per the compensation policy of the 
company. 
  
ii. Retirals : INR 20,147/-(INR  TWENTY THOUSAND ONE HUNDRED FORTY SEVEN only ) per annum 
  
This includes Provident Fund and Gratuity/Ex-gratia (company's contribution @ 12% of Basic Salary, and 4.81% of 
Basic Salary, respectively).

Bonus: Payable as per Payment of Bonus Act
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CTC is indicative cost to the company and will include the various components of pay that are being offered by 
the Company for being chosen by you, as per your requirements and subject to prevailing policy and rules. In the 
year of joining and leaving the Company, the CTC will be pro-rated based on the number of days you are in the 
employment of the Company. The available CTC components along with limits have been detailed in Annexure 
1-B. For your reference, in Annexure 1-C, we have covered each component of compensation in detail. 
  
Please note that the components within each category of payments are discretionary and the Company has the 
right to change these components any time without notice. Your compensation and all other payments received 
by you would be subject to the prevailing tax rules and regulations. 
  
 03. PROVIDENT FUND SCHEME:

You will become a member of the Provident Fund Scheme, as per the rules in force from time to time. The 
Company's contribution (including contribution to Central Government Pension Scheme) under this scheme is 
12% of your Basic Salary with a matching compulsory contribution from you. You will be required to submit 
necessary enrolment/transfer forms to the HR Department immediately upon joining. 
  
Your compensation and all other payments received by you would be subject to the prevailing tax rules and 
regulations. 
  
Please review, acknowledge and accept the offer cum appointment letter with annexures including “Terms & 
Conditions of Employment” at Annexure II. These employment terms will be effective from the date of your 
joining the company, and sets forth the terms and conditions under which Company would employ you and your 
acceptance of the offer of employment would be on the basis of these terms and conditions of employment. 
  
This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your 
acknowledgement and acceptance within ten days from issue of this letter. 
  
Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-
boarding documents as per Annexure II and you being declared medically fit by authorized Medical Officer. 
  
  
 We look forward to your joining our team for a long, successful and pleasant association.

Sincerely yours,
Reliance Jio Infocomm Ltd

AUTHORISED SIGNATORY

ACKNOWLEDGEMENT & ACCEPTANCE

I have read and understood all terms and conditions relating to my appointment/ employment and declare that I 
hereby unconditionally and irrevocably accept the same. 
I shall report for duty on 

SIGNATURE: DATE: 

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112
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ANNEXURE 1-A
Name  :   Sanjay Kumar Prajapath 

Compensation Break-up

Components 
Amount in INR

Monthly Annually

  A] Fixed Pay    

1. Basic Salary 9,988 1,19,853

2. Residual Choice Pay 4,998 59,970

3. Medical Reimbursement 1,250 15,000

4. Food Coupon 2,600 31,200

5. Gift Coupon 417 5,000

6. Leave Travel Allowance 1,665 19,975

Vehicle

7. Company Vehicle Scheme Refer Annex 1B & 1C

8. Vehicle Insurance Refer Annex 1B & 1C

9. Fuel & Maintenance Refer Annex 1B & 1C
Housing

10. House Rent Allowance 3,995 47,941

Insurance

11. Group Personal Accident Insurance Premium 48 570

12. Group Term Life Insurance Premium 38 450

13. Medical insurance Premium 1,672 20,060

Total - Fixed Pay [ A ]  26,668 3,20,019

Sanjay Kumar Prajapath
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ANNEXURE 1-A
Name  :   Sanjay Kumar Prajapath 

Compensation Break-up

Components
Amount in INR

Monthly Annually

  B] Retirals    

1. PF - Employer Contribution (12% of Basic Salary) 1,199 14,382

2. Gratuity / Ex-gratia (4.81% of Basic Salary) 480 5,765

Total - Retirals [ B ] 1,679 20,147

 C] Bonus

1. Bonus (As per Act) 819 9,833

Total Bonus [ C ] 819 9,833

Total - Committed Pay [ A ] + [ B ]  + [ C ] 29,167 3,50,000

 D] Performance Linked Incentives

1. Performance Linked Incentive 0 0

 Total - Performance Linked Incentive [ D ] 0 0
Total CTC  [ A ] +  [ B ] +  [ C ] + [ D ] 29,167 3,50,000

  
The above amounts are the maximum permissible limits. On joining, you may change the same to suit your 
needs.

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112
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   ANNEXURE 1 - B   

Name : Sanjay Kumar Prajapath

Ref Components Details Remarks

A.1 Basic Salary
 This is the base pay component of the fixed pay 
 and is the reference salary for Provident Fund  and 
 Gratuity/Ex-gratia contribution 

Fully Taxable

A.2 Residual Choice Pay Balance amount of Fixed Pay, if any, will be paid as 
'Residual Choice Pay' Fully Taxable

A.3 Medical Reimbursement Upto INR 15,000 per annum Fully Taxable

A.4 Food Coupon
Maximum limit prescribed under this element is  
INR 31,200/- per annum. ( Sodexo or Ticket Restaurant 
'Meal Vouchers')

Tax Free

A.5 Gift Coupon
Maximum limit prescribed under this element is  
INR 5000/- per annum. ( Sodexo / Accor / Reliance 
Retail Coupons)

Tax Free

A.6 Leave Travel Allowance

1. Maximum limit prescribed under this element is 
upto 2 month's basic salary. 

2. Maximum 2 times, in a block of 4 years (e.g. 
01.01.2018 - 31.12.2021 ) 

3. Can be carried forward one time for next block.

Tax Exempted

A.7 Company Leased Vehicle 
Scheme (4)

1. Eligibility : All employees in the Leader and Manager 
Family (excluding Fixed Term Contract employees)  

2. EMI shall be calculated on negotiated interest rates, 
on monthly reducing balance basis for the period 
selected as per Policy. 

 

Tax Exempted 
[upto the value of 

EMI]

A.8 Company Leased Vehicle 
Insurance (4)

1. Eligibility : All employees in the Leader and Manager 
Family (excluding Fixed Term Contract employees) 

2. Employees have a choice to select insurance 
between either bumper to bumper insurance or 
comprehensive insurance through the authorized 
third party provider. Employees would be required 
to purchase the insurance directly through the third 
party provider. 

 

Tax Exempted

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112
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   ANNEXURE 1 - B   
Name : Sanjay Kumar Prajapath

Ref Components Details Remarks

A.9 Fuel and Maintenance 
Reimbursement

Limits for Fuel & Maintenance for Own and Lease 
Plan Vehicles are as under: 
  
  
Four Wheeler - INR 1,80,000 per annum 
Two Wheeler  - INR 24,000 per annum 
  
 

Tax Exempted 
(Taxable perquisite 

Notional Value)- 
INR 1800 per month 
if cubic capacity of 

engine is less than or 
equal to 1600 cc)- 

INR 2400 per month if 
cubic capacityof engine 
is more than or equal 

to 1600 cc)

A.10 House Rent Allowance

  
1. Mumbai/Kolkata/Delhi/Chennai least of the 
following : 

A] Allowance actually received. 

B] Rent paid in excess of 10% of Basic Salary 

C] 50% of Basic Salary 
  
2. Any city in India other than the ones mentioned 
above: Least of the following :  

A] Allowance actually received 

B] Rent paid in excess of 10% of Basic Salary 

C] 40% of Basic Salary

Tax Exempted

A.11 Group Personal Accident 
Insurance Premium (3)

Mandatory debit of INR 570 per annum. Sum 
insured is INR 25 Lacs

-

A.12 Group Term Life Insurance 
Premium (3)

Mandatory Debit of INR 450 per annum Sum 
insured is INR 10 Lacs. -

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112
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2. Fixed Pay elements like Fuel & Maintenance, Medical Reimbursements, LTA are reimbursed based on the actual bills 
to be submitted and in case the same falls short of the amount chosen, balance will be paid as taxable allowance.

   ANNEXURE 1 - B   

Name : Sanjay Kumar Prajapath

Ref Components Details Remarks

A.13

Medical Insurance Premium  
i) Self, Spouse, 3 Dependent 
Children and Dependent 
Parents (3)

Leader Family  -  
INR 22,717 per person per annum for self and 
spouse. INR 11,735 per child per annum. 
  
Dependent parents will be covered by a floater 
Mediclaim Policy of INR 5 Lacs with a premium of INR 
20,060 per annum.  
  
Manager Family  - 
INR 20,060 per annum for self, spouse, 3 Dependent 
children (up to 25 years) and Dependent parents.  
Floater Mediclaim Policy of INR 5 lacs per annum.

-

B.1 PF (Employer contribution) 12% of Basic Salary. -

B.2 Gratuity/Ex-gratia

4.81% of Basic Salary. This is paid on separation. If 
separation occurs before 5 years of service, the 
amount is paid as an ex-gratia and is fully taxable. In 
case of service more than 5 years an amount 
equivalent to 15 days Basic Pay ( last drawn )x No. of 
completed years of service is paid on separation. 
Gratuity is tax-free upto INR 20 Lacs. Any amount 
paid over and above 20 Lacs is taxable and is paid as 
an ex-gratia.

-

C.1 Bonus Payable as per Payment of Bonus Act -

D.1 Performance Linked 
Incentive

The Performance Linked Incentive is a 'Deferred 
incentive' and is based on the Performance 
Management System of the Company. It is the 
variable component of the CTC and represents the 
potential earning to an employee.

Taxable

1. The income tax calculation is provisional and is based on the current Income Tax Rules. Any change in the Rules will 
impact the Income Tax projections.

Sanjay Kumar Prajapath

RJIL/55422090/11827974/020818/1112

3. The insurance premium and coverage amount is subject to revision based on the company policy

4. The company leased vehicle scheme and insurance are subject to revision based on the company policy.
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c) Children's Education Allowance (CEA) 
  
To meet the expenses incurred by Employee towards the education expenses of employee's children. 
Maximum up to INR 100 per child per month subject to a maximum of two children is tax exempt. 
  
  
d) Children's Hostel Allowance (CHA) 
  
To meet the expenses incurred by Employee towards hostel expenses of Employee's children. Maximum up 
to INR 300 per child per month subject to a maximum of two children is tax exempt. 
 

  
a) Basic Salary : 
 
This is the base pay component of the fixed pay and is the reference salary for Provident Fund and 
Gratuity/Ex-gratia contribution. (Please refer Point II Retirals below.) 
  
 
b) Fuel & Vehicle Maintenance Reimbursements : 
  
All employees who have opted for a vehicle under company leased vehicle scheme are eligible for Fuel & 
Vehicle Maintenance Reimbursements. Additionally, employees who wish to use their self-owned 
vehicles are also eligible for the same. The limit for Fuel & Maintenance Reimbursements is as under: 
  
Four Wheeler - INR 1,80,000 per annum 
  
Two Wheeler  - INR 24,000 per annum 
    
Tax exemption will be subject to supporting provided as per limits defined above. 
  
  
 

  Annexure I-C 
 

COMPONENTS OF COMPENSATION  
 
The Company follows a Cost to the Company (CTC) structure that reflects the total cost of an employee to the 
organization and includes all direct & indirect payments including benefits, perquisites, subsidies. It is so 
designed so as to provide flexibility to the employees in structuring their compensation package. However, the 
components within each category of payments are discretionary and the company has right to change these 
components any time without notice.  
  
The main components under Cost to Company Structure are: 
  
I. Fixed Pay 
  
 
 
 

RJIL/55422090/11827974/020818/1112
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Sanjay Kumar Prajapath

e) Leave Travel Assistance (LTA) 
  
LTA refers to the reimbursement that the Company provides towards the expenses incurred by 
employee on vacation travel with their families to any place within India. There are certain qualifying 
criteria for claiming LTA. These are detailed below: 
  

•     Employee must necessarily take 5 days of continuous Privilege Leave 
  
•   The family for this purpose includes spouse, unmarried dependent children upto two only,     

parents and dependent brothers and sisters.  
  
•    No advance is given towards LTA. It must be claimed as a reimbursement against actual bills     

and travel documents.  
  

Entitlement: Employee has to decide on the quantum of LTA (could be upto 2 months' basic salary) that 
employee would like to avail as a part of his elected pay components. This choice has to be made by 
employee at the time of joining and subsequently at the beginning of every financial year. A mid-year 
change on the quantum of LTA is not permissible. 
  
Two journeys, anywhere in India, in a block of four years is tax exempt. The current block is calendar 
year 2018 - 2021. 
  
  
  

  
 

f) Medical Reimbursement 
  
The expenses incurred by employee to meet health related expenditure, such as medicines, doctor's fees 
etc of the employee and his family members will be reimbursed upto a maximum of INR  15,000 per 
annum against production of bills.. 
  
  
  
g) Conveyance Allowance 
  
The expenses incurred by an employee for travelling from his residence to the office at the base location. 
However, this option can be availed only if the employee is not covered under the company car scheme. 
  
 

h) Sodexo / Accor Food & Gift Coupons 
  
Sodexo / Accor Pass Meal Vouchers are food coupons that can be exchanged for food and beverages at 
over 11,000 affiliated establishments across India. 
  
However, once purchased, these coupons cannot be redeemed for cash. Similarly, the Sodexo / Accor 
Pass Gift Vouchers can be used to buy daily necessities at over 6000 affiliated establishments across 
India. 
  
Meal Vouchers up to INR 31,200 per annum is tax exempt. 
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i) Gift Coupons 
  
Upto INR 5,000 per annum is tax exempt. 
  
j) House Rent Allowance (HRA) 
  
House Rent Allowance is paid in order to meet the expenses incurred on account of rented
accommodation. 
  
Quantum of HRA will be decided by employee as a part of Employee Fixed Pay Breakup [50% of Basic 
salary in Mumbai, Delhi, Kolkata & Chennai (or) 40% of Basic salary in other locations]. 
  
The amount of HRA exempt from tax will be the least of the following amounts: 
  
      1.  Actual HRA received (or) 
      2.  Rent paid less 10% of Basic salary (or) 
      3.  50% of Basic salary in Mumbai, Delhi, Kolkata & Chennai (or) 40% of Basic salary in other locations 
  
k) Company Leased Vehicle Scheme  
  
  
  
  
  
  
  
  
  
  
  
  
  
 Comprehensive Insurance coverage 
  

1.   Employees have a choice to select insurance between either bumper to bumper insurance or 
comprehensive insurance through the authorized third party provider. Company has negotiated 
preferential rates for motor insurance with the third party provider and employees would be 
required to purchase the insurance directly through the third party provider.  

2.    This option would be subject to appropriate GST & interest on EMI's.  
3.   Leasing company has corporate tie up's with some of the Insurance companies and employees 

can choose from those companies. 
[The company leased vehicle scheme and insurance are subject to revision based on the company  
policy] 
 

RJIL/55422090/11827974/020818/1112

Sanjay Kumar Prajapath

  
1.   All employees in the Manager and Leader Family (excluding Fixed Term Contract employees) are 

eligible for Company Leased Vehicle Scheme. 
2.   The vehicle will be registered in the name of the employee. However, the Registration Certificate 

and Insurance shall bear the hypothecation of the lessor (Leasing Company). 
3.   In accordance, EMI shall be calculated on negotiated interest rates, on monthly reducing balance 

basis for the period selected as per Policy.  
4.   Employee would have an option to buy the vehicle at a pre-determined market residual value of 

not less than 20% of the original net funded cost and he/she needs to fulfil the requisite 
formalities.  

5.   There would be no perquisite applicable for vehicles, under CLV plan. 
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l) Residual Choice Pay 
  
The balance un-utilized amount under Fixed Pay is paid under this salary head as "Residual Choice Pay" and 
is subject to tax. 
  
Please note that a declaration has to be made by the employee at the beginning of the financial year or 
within 7 days of joining the Company regarding the amounts to be claimed under each expense mentioned 
above. All bills / supporting documents are to be provided at the end of the financial year by 15 January. 
  
m) Insurance - Personal Accident, Medical & Group Term Life Insurance 

   
i) Group Personal Accident Insurance 
  
The Sum insured is INR 25 lacs and the corresponding debit towards premium is INR 570/- p.a. 
The Insurance premium and coverage amount is subject to revision as per company policy. 
  
Benefit Clauses 
  
1.  Death 100% of sum Insured. 
2.  Permanent Total disablement 100% of Sum Insured as per Insurance policy. 
3.  Permanent Partial disablement varies from 1% to 75% of sum insured as per insurance policy. 
4. Temporal Total disablement 1% of capital sum insured per week subject a maximum of INR 5000 per 

week for a period of 100 weeks. 
  
ii) Medical Coverage 
  
Leader Family 
  
Self, spouse and 3 dependent children up to 25 years will be covered by Company's Management Medical 
scheme on actual both for Domiciliary and Hospitalization. The Mandatory Debits are as follows.  
 

RJIL/55422090/11827974/020818/1112

Sanjay Kumar Prajapath

Family Definition Benefits Mandatory Debit (p.a.)

Self and Spouse At Actuals INR 22,717/- per person p.a.

 3 dependent Children upto 25 years of age At Actuals INR 11,735 /- per child p.a.  

Dependent parents of Leaders will be covered by the Floater Mediclaim policy. The total coverage will be 
INR 5 Lacs irrespective of the number of members covered. Hospitalization room category will be up to a 
maximum of Deluxe Single room. The mandatory debit will be INR 20,060/- per annum. This scheme does 
not cover expenditure for spectacles, General Health checkups, external appliances, ayurvedic and 
Homeopathic treatment.  

  
Reimbursement of Dental treatment is limited to INR 15,000 per family per annum and cosmetic dentistry is 
not covered by the scheme. 
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Hospital Room Category - Maximum room eligibility of up to Non-Deluxe Single Room 
The Insurance premium and coverage amount is subject to revision as per company policy. 
   
iii) Group Term Life Insurance 
  
You will be insured by Group Term Life Insurance. The Sum insured is INR 10 Lacs and the corresponding 
debit towards premium is INR 450 p.a. 
The Insurance premium and coverage amount is subject to revision as per company policy. 
 
BENEFIT CLAUSE 
  
Total sum assured is payable to the employee's nominee upon death of the employee. However, nothing is 
payable on survival. 
 

II.Retirals

a) Provident Fund 
  
Employer contribution to the Provident Fund @ 12% of Basic salary. 

  
The Company deducts 12% of the employee's Basic salary and makes an equal contribution, as per PF rules 
applicable currently. Both of these are remitted on a monthly basis to the company's PF Trust / RPFC. A part 
of the company's PF contribution is deposited to the Employees PF Pension Fund / RPFC, to provide 
employees with pension on retirement or after completing a specified period of service. 

  
The employee is allowed to take loans for specific purpose (i.e. marriage of self & housing) against ones 
Provident Fund accumulations, as per the provisions of the Provident Fund Act. 
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Manager Family 
  
You will be covered by the Group Mediclaim Policy and will be entitled to reimbursement of hospitalization 
expenses for self and family as detailed in the table hereunder. The Mandatory debits as below will apply: 
 

Family Definition Benefits Mandatory Debit (p.a.)

Self, Spouse and  3 dependent 
Children (up to 25 years) and 

dependent parents
Floater Mediclaim Policy of INR 5  Lacs INR 20,060/- per annum per family of 

max. 7 persons.
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In case of separation prior to retirement, the employee will get his Provident Fund and Pension Fund 
accumulations transferred to his next employers. If employee is not taking up further employment, he may 
claim the PF accumulation after a waiting period of 60 days. In case the employee takes up further 
employment overseas, the waiting period of 60 days may be waived. 
  
b) Gratuity/Ex-gratia 
  
Employer contribution to the Company's Gratuity Fund @ 4.81% of Basic salary. 
  
All Employees who have completed 5 years of continuous service with the Company are eligible to get 
gratuity on separation from the company. However, eligibility for contribution to the Gratuity Trust / Fund 
commences from day 1 of employment and in the event of separation before 5 years, the same will be paid 
as ex-gratia, except in case of separation arising out of disciplinary grounds. 
  
Gratuity is calculated as under: 
  
Last Drawn Basic Salary / 26 days x 15 days x number of completed years of service. 
  
In the case of death, the minimum service requirement does not apply. 
  
For the purpose of calculating Gratuity, periods of service of 6 months or more will be considered as 
equivalent to one year and less than 6 months will not be counted. Income Tax on Gratuity will be 
applicable as per Income Tax Rules.  
  
In the event of an employee does not complete 5 years of continuous service, ex-gratia will be paid to the 
tune of gratuity accumulated and will be subject to prevailing Income Tax Rules. 
  
  
  
PLI is computed on the basis of a combination of individual performance, business / functional performance 
of the area the employee is assigned to and (or) working for, and company performance. 
  
PLI will be payable provided the employee is on the rolls of the Company & not serving notice period, when 
the amount is disbursed, notwithstanding any delay on the announcement of such disbursement. 
  
PLI will be subject to tax. 
  
Note: All tax exemptions, where applicable, will be as per the prevailing tax rules and laws. 
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III. Performance Linked Incentive (PLI):
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TERMS AND CONDITIONS OF EMPLOYMENT 
  
1.              MEDICAL FITNESS & VERIFICATION OF PARTICULARS: 
  
                  
  
  
  
  
  
 

Annexure - II

a. You are under no contractual or other restriction or obligation which is inconsistent with the conditions 
contained herein, the performance of your duties hereunder, or the other rights of the Company 
hereunder; 

  
b. You are under no physical or mental disability that would hinder the performance of your duties 

contained herein; 
  
c. You shall not raise any issue of the reasonableness of the terms, covenants, and/or conditions in any 

proceeding to enforce these terms, covenants and/or conditions; 
  
d. You have full right and authority to execute this contract and that you are not bound by any contract or 

arrangement, including any employment contract, bond or covenant not to compete, inconsistent 
herewith 

  
e. You hereby agree and undertake to indemnify the Company, its affiliates and the directors, officers and 

employees of each of the foregoing and to hold them harmless from and against any and all third party 
claims they face, which give rise to any liabilities, damages, claims, costs and expenses (including legal 
expenses), due to any act, omission, violation or breach of any of your representations, warranties, and 
covenants; 

  
f. The Company shall indemnify and defend you to the fullest extent permitted by the law of the State of 

Company's incorporation and the By-Laws of the Company with respect to any claims that may be 
brought against you arising out of any action taken or not taken in your capacity as an officer or director 
of the Company; provided, that, the Company shall not indemnify and defend you with respect to any 
claims brought against you relating to intentional or willful acts, or to other acts as to which 
indemnification is not allowable under applicable law. 

  
  
  
 

Your appointment is subject to: 
  
a. Medical Fitness: Your being declared medically fit by a Medical Officer or by a Doctor specified by the 

Company and remaining medically fit. 
  
b. Verification of Particulars: In case particulars mentioned in your application and the representations and 

warranties provided by you are found false or unsatisfactory, your services would be liable for 
termination at any time without any notice or any compensation in lieu thereof.

3.              REPRESENTATIONS AND WARRANTIES: 
  
 

Sanjay Kumar Prajapath
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Your employment is transferable to any other place/ establishment/ department/ division/ unit/ branch/ 
subsidiary/ affiliate of our client/ associate.  However, such transfer will not entail any increase in your 
salary and / or adversely affect your emoluments. 
 

2.              TRANSFER

The Company's agreement to continue to employ you and the compensation and benefits to be paid to you 
are in consideration of the terms, covenants, and conditions stated herein, and you represent and warrant 
to the company that;
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4.                  DUTIES AND RESPONSIBILITIES:

a. Exclusivity: You agree to perform your duties, responsibilities and obligations efficiently and to the best 
of your ability. You agree that you will devote all of your working time, care and attention and best 
efforts to such duties, responsibilities and obligations throughout the term of employment. You also 
agree that you will not engage in any other employment or business activities. You agree that all of your 
activities as an employee of the Company shall be in conformity with all the policies, rules and 
regulations and directions of the Company and its Clients. 

  
   You are required to engage yourself exclusively in the work assigned by the company and its client and 

shall not take up any independent or individual assignments (whether the same as part time or full time, 
in an advisory capacity or otherwise) directly or indirectly without the express written consent of  your 
Business Unit Head. You will avoid any such issue which may result in a conflict between your personal 
interest and the interest of the company in dealing with suppliers, customers and all other organizations 
or individuals doing or seeking to do business with the company. 

  
   You shall obey and comply with all the orders and directions given to you by your superior or any other 

person duly authorized in that behalf. You shall obey all the rules and regulations, either statutory or 
otherwise, which are in vogue and may be notified from time to time. 

  
b. Non Solicitation: You will not, during the course of your employment or at any time thereafter, without 

the prior written consent of the Company, directly or indirectly, solicit for employment, or employ or 
otherwise contract for the services of, any person who is employed or engaged (either as an employee or 
consultant) by the Client or any of its associated companies or directly or indirectly induce any such 
employee to leave his or her employment. 

  
   This covenant shall survive the termination of your employment with the Company; and prohibits you 

from directly or indirectly inducing an employee with whom you have worked with or been in association 
with during your employment with the company. 

  
c. Other Interests: You shall not seek membership of any local or public bodies without first obtaining 

written permission from the Management. 
   
d. Controlling Interest: You agree that, so long as you are employed by the Company, you will not own, 

directly or indirectly, any controlling or substantial share or other beneficial interest in any business 
enterprise which is engaged in, or in competition with, any business engaged in by the Company or its 
clients. Notwithstanding the foregoing, you may own, directly or indirectly, up to 5% of the outstanding 
securities of any business whose securities are traded on any national stock exchanges or in the over-the-
counter market.  
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g. These terms, covenants, and/or conditions shall survive the termination of your employment with the 
Company; and  

  
h. The terms, covenants, and/or conditions shall survive the termination of your employment with the 

Company; and the terms, covenants, and conditions set forth herein are essential for the Company's 
protection; and the Company has relied on these representations, warranties, and agreements by you. 
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e. Work hours: Your working hours at your place of posting shall be as per the rules and regulations of the 
Client, specified from time to time. However, you may be required to work additional hours, as may be 
required from time to time, to carry out your duties and responsibilities effectively. 

  
   You may be required to work on any day of the year, including festival holidays, in the establishment.  You 

will be allowed a weekly off in accordance with law on any one of the days in the week, as per the 
schedule notified. 

  
    You shall be entitled to leave and other benefits as per the rules and regulations of the organization. 
  
 f. Non-disclosure: You shall neither divulge nor give out information to any unauthorized person during the 

period of your service or even afterwards by word of mouth or otherwise, particulars or details of our 
manufacturing processes, technical know-how, security arrangements, administrative and/or 
organizational matters of a confidential/secret nature, which you may know by virtue of your being the 
employee of the Company. 

   
g. Confidentiality: You shall keep confidential all the information and material provided to you by the 

Company or by its clients concerning their affairs, in order to enable the Company to perform the service. 
This also includes such information as is already known to the public which also you will not release, use 
or disclose except with the prior written permission of the Company and its clients. Your obligation to 
keep such information confidential shall remain even on termination of this employment. 

  
    You shall not at any time, either during your employment or thereafter, except with prior written consent 

from the company, use for yourself or divulge or disclose, either directly or indirectly, to any person, firm 
or body corporate, any know-how, drawings or any trade secrets or your user ID and password for 
various IT applications provided to you or any confidential information as to method or process in 
connection with any activity of the company or any financial matter of the company which you may 
acquire during the course of your employment, concerning the business, activity, affairs or property of 
the company or its client or subsidiary companies, nor will you keep in your possession or pass on to 
others without proper written consent of the Management, any documents belonging to the company. 
You will be solely responsible and accountable for any information loss/sharing or breach of 
confidentiality in any way which has occurred due to the missing of your credentials. 

  
   You are also expected to keep your salary package strictly confidential and not to share any information 

regarding the salary to anyone except your very close family members. 
  
h. Proprietary Rights: You will disclose to us forthwith any discovery, invention, process or improvement 

made or discovered by you while in our service, and such discovery, invention, process or improvement 
shall belong absolutely to and be the sole and absolute property of the Company. If and when required to 
do so by the Company, you shall at the Company's expense, take out or apply for Letter's Patent, Licenses 
or other rights, privileges or protection as may be  directed by the Company in respect of any such 
discovery, invention, process or improvement so that the benefit thereof shall accrue to us and you will 
execute and do all instruments, acts, deeds  and things, which may be required by us for assigning,  
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  transferring or otherwise vesting the same and all benefits arising in respect thereof in favor of the 
Company or in favor of such other person or persons, firms or companies, as the company may direct as 
the sole beneficiary thereof.  

  
   You will assign (and you hereby do assign) in perpetuity to the Company or its nominee all of your rights 

to all such new ideas (including all inventions), and to applications for patent or copyrights in all 
countries, if any, and execute such documents and take such lawful action as may be reasonably required 
to assign such new ideas to the Company or its nominee.  

  
    You will execute and deliver promptly to the Company (without charge to you but at the expense of the 

Company) such written instruments and cooperate and do such other acts as the Company in its sole 
discretion deems necessary or desirable to assign and transfer title in such new ideas to the Company 
and / or its nominee and to assist the Company in preserving the property right in such new ideas 
(including against forfeiture, abandonment, or loss) and to vest the entire right and title and interest 
therein exclusively in the Company and / or its nominee. 

  
i. Safe-keeping of Company's property: You will be responsible for the safe keeping and return in good 

condition and order of all the properties of the company, which may be in your use, custody, care or 
charge. For the loss of any property of the company in your possession, the company will have a right to 
assess on its own basis and recover the damages of all such materials from you and to take such other 
action as it deems proper in the event of your failure to account for such material or property to its 
satisfaction. 

  
j. Return of the Company's Property and records: Upon termination of your employment, you shall 

forthwith hand over any letter of Authority or Power of Attorney issued to you or any property / material 
of the company in your possession at the time of cessation of your employment with the company. Also, 
you shall return to the Company, without condition, all documents, files, records, keys, and other 
property of the Company in your possession regardless of the media on which such items are stored, and 
you shall not retain any copies or duplicates thereof. 

  
k. Authorizations for activities: You will not enter into any commitments or dealings on behalf of the 

Company for which you have no express authority nor alter or be a party to any alteration of any 
principle or policy of the Company or exceed the authority or discretion vested in you without the 
previous sanction of the Company or those in authority over you. 

  
    You will avoid any issue which may result in a conflict between your personal interests and the interests 

of the Company in dealing with suppliers, customers and all other organizations or individuals doing or 
seeking to do business with the Company.  

  
l. Non-disparagement: You agree that you shall act with the highest standards of propriety and 

professionalism and shall not criticize, ridicule or make any statement which disparages or is derogatory 
of the Company, any of its Group companies or any other employee or business associate of the 
Company or the Group Company in any public or nonpublic communication with any customer, client or 
member of the investment community or media or in any communication.  
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m. Confidential nature of terms of employment: You agree that, except as may be required by applicable 
law you shall not disclose the terms of employment to any person other than your close family members. 

  
n. Model Release : You hereby consent and authorize the Company and its successors, assigns, nominees, 

designees or those for whom they are acting, the right to copyright, and/or use, and/or publish 
photographic portraits or pictures of the employee, or in which the employee may be included in whole 
or in part, or composite, in conjunction with my own or any other picture, name or reproductions thereof 
in color or otherwise make through any media at its offices or elsewhere, for art, advertising, business or 
trade or any other lawful purpose whatsoever.  With respect to the foregoing, no promises have been 
made to employee to secure his / her consent / authorization to this release. You hereby waive any right 
that you may have to inspect and approve the finished product or the advertising copy that may be used 
in connection therewith, or the use to which it may be applied. You hereby release, discharge, the 
Company and its nominees, designees, successors and assigns, or other form whom it is acting, from 
liability by virtue of any such portraits or pictures, or in any processing tending towards the completion of 
the finished product. 

  
o. Enforceability: You acknowledge and agree that any violation of any of your duties and responsibilities 

may result in irreparable damage to the Company, and, accordingly, the Company may obtain injunctive 
and other equitable relief for any breach or threatened breach of such duties and obligations, in addition 
to any other remedies available to the Company. You and the Company agree that the restrictions and 
remedies contained hereinabove are reasonable and that it is your intention and the intention of the 
Company that such restrictions and remedies shall be enforceable to the fullest extent permissible by 
law. If it shall be found by a court of competent jurisdiction that any such restriction or remedy is 
unenforceable but would be enforceable if some part thereof were deleted or the period or area of 
application reduced, then such restriction or remedy shall apply with such modification as shall be 
necessary to make it enforceable. 

  
   It shall be your responsibility to initiate legal process and / or lodge complaints in respect of offenses 

committed against the Company or the Company property or the affairs of the Company, as may be 
necessary, by virtue of the responsibilities attached to the office or role occupied by you in the course of 
the employment with the company. 

 
5.              TERMINATION OF EMPLOYMENT:

a. Employment AT-WILL:You and the Company acknowledge that the employment is and shall continue to 
be AT-WILL. This means, that you have the right to terminate your employment at any time and for any 
reason. Likewise, the Company may terminate your employment with or without cause at any time and 
for any reason. Accordingly, this letter is not to be construed or interpreted as containing any guarantee 
of continued employment. As such, the recitation of certain time periods in this letter is solely for the 
purpose of defining your compensation. It is also not to be construed or interpreted as containing any 
guarantee of any particular level or nature of compensation. 

  
b. Performance: Your appointment and subsequent continuation of employment with the Company is 

strictly based on your delivering consistently on the agreed performance parameters and business 
targets. 

  
c. Superannuation: You will automatically retire from the service of the company on attaining the age of 58 

years. 
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d. Absenteeism: If you absent yourself without leave or remain absent beyond the period of leave originally 
granted or subsequently extended, you shall be considered as having voluntarily terminated your 
employment without giving any notice unless you:  

  
     i)     Return to work within 8 days from the commencement of such absence, and 
     ii)    Give an explanation to the satisfaction of the Management regarding such absence 
  
e. Medical Fitness: The Management has the right to get you medically examined by any certified medical 

practitioner during the period of your service. In case you are found medically unfit to continue with the 
job, you may be terminated from employment. 

  
f. Notice Period: Notwithstanding anything contained herein, the Company, in its sole discretion, may 

terminate your employment without cause by giving three months' notice in writing or payment of pro 
rata three months' Basic Salary, in lieu thereof. Likewise, you may resign from employment without cause 
by giving three months' notice in writing or by payment of pro rata three months' Basic Salary, in lieu 
thereof. In the event of your resignation, the Company in its sole discretion will have an option to accept 
the same and relieve you prior to the completion of the stipulated notice period of 3 months, without 
any pay in lieu of the notice period. 

  
g. Termination for Misconduct: Your services are liable to be terminated without any notice or salary in lieu 

thereof for misconduct, without being exhaustive and without prejudice to the general meaning of the 
term "misconduct" in the case of reasonable suspicion of misconduct, disloyalty, and commission of an 
act involving moral turpitude, any action of indiscipline or inefficiency. You may be placed under 
suspension pending enquiry into the charges of misconduct or otherwise. The salary for the suspension 
period will be paid to you only when you are found not guilty of any of the charges for which you were 
suspended and not otherwise. 

  
h. Harassment: The Establishment considers harassment and discrimination of any nature to be an 

unacceptable form of Behavior, which is not tolerated under any circumstances. All people have the right 
to work in an environment that is free from harassment and discrimination. Disciplinary action will be 
taken against anyone found to be guilty of harassing or discriminating against a fellow employee that 
may result in termination of employment. 

  
i. Non-compete: In the event of your separation from the Company for any reason whatsoever, you will not 

take up any job or assignment either full time or other wise, either directly or indirectly, for a period of 
three months from the date of separation in any industry or business involved in similar/competing 
business of Reliance or any of its Group Companies.  

  
j. Recovery of Payments: The payments / reimbursements made by the company to you for relocation shall 

be recovered by the company, in full from you as per the prevailing rules and guidelines, in the event of 
separation (excluding death) within 1 year from the date of disbursement of the amount. 
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a. Training: You may be selected and sponsored by the Company for familiarization/ training assignments 
with our technical collaborators or any other institutions/ organizations in India and/or abroad, based on 
stipulated terms and conditions.  You will diligently and beneficially take part in the training and such 
assignments in accordance with company policies and directives.  The cost of any such training shall be 

   
 

6.              GENERAL:
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    borne by the company and you may be required to sign a Service Bond for a minimum time for which you 
will serve the company. The company can recover the liquidated damages on the event of your voluntary 
resignation before the time as mutually agreed upon in the bond. 

  
b. Rules Regulations and Policy on Ethics: You will be covered by the service rules and regulations including 

conduct, discipline and administrative orders and any such other rules or orders of the company that may 
come in force from time to time. You must observe the policies that the Company and our client publish 
from time to time. These include a requirement that you maintain the highest standards of conduct and 
act with the highest ethical principles.  You must not do anything that may be a conflict of interest with 
your responsibilities as an employee.  

  
 

i. India or overseas, during or outside work hours, either in your own personal capacity or on behalf of the 
company unless you have express and direct approval from the Management to interact with the 
media as the representative of the Company. Only persons duly authorized by the Management are 
allowed to interact with media on specified subjects. Disclosure of any information other than statutory 
disclosures or those specifically authorized by the Management is prohibited. 

  
ii. Disclosure of information on proceedings of meetings (board / committee / internal) and disclosure of 

forward-looking statements is prohibited unless such disclosure is specifically approved by the 
Management. These will need to be combined with cautionary statements, wherever required. 

  
iii. You shall also not disclose non public information selectively to any particular group as it may lead to 

unfair advantage / discrimination. 
  
iv. For any outside publication of books, articles or manuscripts which relate specifically to the Company's 

business, policies and processes, you should take the approval of the Management prior to its release. 
  
v. Any violation of the company's media policy, tantamount to a breach of the terms and conditions of 

employment and may result in termination of the contract.

c. Media Interaction: You will not interact with the media - electronic, print or otherwise in

d. Dispute Jurisdiction:It is hereby expressly agreed and declared that this letter of employment shall be 
deemed to have been made at Mumbai and that any dispute or suit or action or proceedings whatsoever 
arising out of or under this letter of appointment or breach thereof or in respect of any matter or thing 
herein contained and any claim by either party against the other shall be instituted or adjudicated upon 
or decided by a court of competent jurisdiction at Mumbai.  

  
e. Entire Agreement:This contract and the document referred to herein contain the entire agreement and 

understanding of the parties with respect to the subject matter hereof and shall supersede any and all 
prior or contemporaneous communications, representations, or agreements between the parties, 
whether oral or written, regarding the subject matter of this contract.  
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f. Age:Your age mentioned in the Matriculation / Higher Secondary Certificate / Passport will be deemed to 
be the conclusive proof of your date of birth. 

  
g. Change of address:You will intimate in writing to the Management any change of address within a week 

from change of the same, failing which any communication sent on your last recorded address shall be 
deemed to have been served on you. 

  
h. Passport:You are required to have a valid passport at all times and ensure that the same is renewed from 

time to time. 
  
i. Suspension:You may be placed under suspension pending enquiry into the charges of misconduct or 

otherwise. The salary for the suspension period will be paid to you only when you are found not guilty of 
any of the charges for which you were suspended and not otherwise. 

  
j. Travel:You shall make your own transport arrangements to and fro from the place of work.  
  
k. Documentation: Please submit the following documents, if not submitted earlier: 
  
 i. Certificates in support of your educational professional qualifications, experience, date of birth and 

other testimonials in original together with copies thereof. 
ii. Three copies of your recent passport size photographs with blue background. 
iii. Relieving letter & salary certificate from your last employer in case you are/were employed. 
iv. Copy of Aadhar Card / Passport / Voter ID / License / any other document for photo identity and PAN 

card. 
v.  Copy of any Government Bill / Telephone Bill / Electricity Bill / Gas Bill / Bank Account Statement /

Ration Card / Aadhar Card / Passport/ any other document as proof of your residence.  
 

In case of one / more clauses of this letter of employment becomes untenable, the same shall not render the letter of 
employment null and void in its entirety.  
  
The various clauses of this letter are to be read, understood, and interpreted in its entirety, and none of the clauses 
are severable from the remaining. 
  
I confirm that this contract is in accordance with our mutual understanding and unconditionally and irrevocably 
accept the above terms and conditions. 
  
Employee Name:Sanjay Kumar Prajapath 
  
  
  
Signature 
  
Date:
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Strictly Private and Confidential 

22-Feb-2018 

 
Akash Kamlesh Dhanwani 
Sea Rock Palace, 4th Floor, Flat No -405, Section-28, Ulhasnagar-421 004. 
9561414485

 

Dear  Akash,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Version 5.0 (Feb 2018)                                             5                                       Candidate’s Signature ____________ 



   

Contact

www.linkedin.com/in/sanaydevi
(LinkedIn)
sanaydevi.com (Personal)

Top Skills
Data Structures
Algorithm Analysis
Android Studio

Languages
English (Full Professional)
Hindi (Full Professional)

Sanay Devi
Full-Stack Developer&Software Engineer specializing in iOS and AI.
Seeking new job opportunties to advance my skill set.
Tempe, Arizona

Summary
Everything around us requires software,  try naming one field which
does not use software in any form. I get excited by new innvoations
and always look forward to learning new concepts which can expand
my mindset. Currently have a sudden interest in AI and neural
networks.

Experience

Arizona State University
Teaching Assistant/Grader IFT 401
August 2018 - Present 
Phoenix, Arizona Area

Chenoa Information Services
Amazon Web Developer
May 2018 - August 2018 (4 months)
New Jersey

Created an end to end application which takes voice input and stores medical
values of patients in the database. Lambda code written in Python, verification
and validation was done on patient inputs and once verified questions specific
to types of Patients were asked. Amazon Web Services : Lex, DynamoDB ,
Connect,  Lambda,  MySQL.  Difficulties that arose were different accents
of people, different paces in terms of talking, and getting a 100% accurate
correct input. Yet working on improving it because Amazon Lex is backed
by Artificial Intelligence so the more the input it gets, the more accurate it is
becomming.                                                                                        

Arizona State University
4 months

Teaching Assistant for CIS-300 : Web Design and
Development                         
May 2018 - August 2018 (4 months)
Phoenix, Arizona Area
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Grading Case Studies, Websites and helping students understand basics of
HTLM5 & CSS.

Grader for IFT 100
May 2018 - August 2018 (4 months)
Phoenix, Arizona Area

Grading and helping students understand about Multimedia, the Internet and
the Web. (IFT 100)

Chenoa Information Services
Summer Intern
May 2015 - November 2015 (7 months)
Mumbai Area, India

Web Developer and Android Application Developer Intern.

Education
Arizona State University
Master's degree, Computer Software Engineering · (2017 - 2019)

Thadomal Shahani Engineering College
Bachelor's degree, Computer Science · (2014 - 2017)
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WELCOME TO ORACLE

Congratulations and welcome to Oracle. We are delighted that you have decided to grow your

career with us. We are a global market leader in cloud solutions and the world's #1 enterprise

database, serving more than 400,000 customers across a wide variety of industries in more than

145 countries around the globe.

Our future success is strongly linked to the quality of talent in our organization; our employees are

the best and the brightest in the industry. We provide our global workforce of more than 130,000

employees an environment that fosters a culture of innovation, excellence and continuous learning.

Like others before you, you will be able to build your career at Oracle into a lifelong journey of

personal growth and success.

Please be sure to watch our Life at Oracle employee video series for firsthand accounts of what it

is like to work at Oracle and learn more about Oracle and our product offerings.

To prepare for your employment with Oracle, we've included a New Employee Offer Packet

containing the documents you will need to click accept and/or sign and return to Oracle before you

begin – along with instructions for doing so. We've also included information that will help you in

your first few days on the job. Please contact your hiring manager to ask questions and decide on

your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome to Oracle -

we look forward to your arrival.

Joyce Westerdahl
Executive Vice President of Human Resources, Oracle

Copyright © 2015, Oracle and/or its affiliates. 
All rights reserved.
Contact Us 
Legal Notices and Terms of Use
Privacy Statement 

https://www.youtube.com/results?search_query=%23lifeatoracle
https://www.oracle.com/corporate/index.html
https://www.oracle.com/products/index.html
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Reference ID: 4227999

September 6, 2017

Suraj Parab

Dear Suraj Parab,

We are pleased to offer you employment in the position of Associate Consultant with Oracle Financial
Services Software Limited ("OFSS"). Your base of operation is Bangalore, India. This offer of employment
is made based on India laws.

We offer you a starting compensation at an annual rate of INR 475000 payable over twelve (12) months. In
addition, you will be eligible to participate in the standard bonus compensation plan relevant to your role and
line of business.

You will also be eligible to participate in the consulting bonus plan applicable to your role and your Line of
Business and region. The consulting bonus plan depends on a number of factors, including the performance
of the company, the line of business, your performance and funding by the line of business.

At your career level, you may be eligible to earn a Consulting Bonus of up to INR 44454 per annum.
Calculation of the bonus, and payment thereof, is subject to the discretion of the company. Consulting bonus
will be paid out subject to you being on the rolls of the company at the time the bonus is paid out. The
company may at any time and in its sole and absolute discretion, amend, suspend, vary, withdraw and
modify any of the terms and conditions of the consulting bonus plan.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a
Basic Salary 181200
Flexible Benefit Plan (FBP) ** 263340
Annual Gross Pay AGP 444540
Company's Contribution to PF 21744
Company's Contribution to Gratuity 8716
Total Gross 475000

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement & Employment
Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement, Proprietary Agreement and Disclosure of interest. In addition to these terms and conditions
stated in the above documents, there are other company policies and procedures which you agree to
observe and follow during your employment with Oracle. These company policies and procedures may be
varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if applicable)
and satisfactory completion of Oracle's pre-employment background screening process (including verification
of educational qualifications and credentials). If you fail any of the above checks, validation or approval, or do
not cooperate or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

Once all the information has been obtained and you have satisfactorily completed and passed Oracle's pre-
employment background screening process, you will be advised of your commencement date. Upon
commencement with Oracle, a final background check will be undertaken in respect of your former
employment as may be applicable. In the event that you have provided incorrect, false or misleading
information in relation to your former employment, your employment with Oracle will immediately be
terminated without any notice.

In the event that you have commenced working for Oracle prior to completion of the background screening
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process, and have subsequently fail any of the checks, validation or approval, or have not co-operated or
provided assistance in undergoing such checks, validation or approval process, your employment will be
terminated with immediate effect without any claim against, or liability to Oracle.

By accepting this offer you confirm that there are no contractual or other legal impediments which may
prevent you commencing employment with the Company. Upon acceptance by you, this offer shall form the
employment agreement between you and the Company.

New employees are inducted every Monday beginning 09:00 am. You may therefore choose to commence
on any Monday based on prior confirmation. On your day of commencement you will be required to sign in all
pages including Employment Agreement for our records, a copy of the offer and the Proprietary Information
Agreement.

If you have any questions regarding the conditions of your offer, please feel free to contact your HR Rep
Abhilash Joseph at 91-80-49183694.

The letter of offer is valid for one (1) week from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by your
Manager (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within one (1) week from the date hereof. We look forward
to having you with us in our team.

Yours Sincerely,
For Oracle Financial Services Software Ltd

Bindu Venkatesh
Vice President – Human Resources & Training

OFFER LETTER ACCEPTANCE:

I, Suraj Parab agree with all the above terms and conditions of employment with Oracle.

I shall commence employment with effect from September 18, 2017 unless I am notified by HR that I should
commence on an alternative date.

This contract is legally binding based on the laws of India.

Signature: _________________________________________ Date: __________________
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EMPLOYMENT AGREEMENT & EMPLOYMENT BENEFITS

This section sets out Oracle's terms of employment and some of Oracle's current benefits extended to
employees. Regular full time employees are eligible for these benefits, subject to Company's policies, rules
and guidelines. However these benefits are pro-rated for Part time and Temporary employees. Oracle
reserves the right to review these benefits on a regular basis and make adjustments or withdrawals where
appropriate. These benefits shall cease upon termination of your employment with Oracle, and may also
cease if you take long-term personal leave of absence.

You will need to check with your local HR team for details.

I) TERMS OF EMPLOYMENT

REMUNERATION PAYMENT ADVICE

Salary will be paid into your salary account by the last day of each month. Should the payment date fall on a
public holiday or a non-working day, payment will be made on the previous working day.

Your remuneration will be subject to annual review, or at such times as may be appropriate. Review dates
are set by Corporate Headquarters. We strongly urge you to seek professional income tax advice on your
personal tax commitments on cash compensation, stock options and any private investments. Please ensure
that you are aware of the necessary implications as applicable to your individual situation. The Company will
review your performance throughout your employment. A performance review will not necessarily result in a
salary increase.

You will appreciate that information relating to your remuneration package is strictly confidential and hence
request you to maintain this confidentiality.

WORK HOURS

You are bound by the rules relating to working hours, shift timing, rest interval, leave and related matters
which are currently in force or may be introduced from time to time. You may from time to time also be
required to work at different times, including at night.

TRAVEL AND TRANSFERS

During your employment with Oracle, you may be expected to travel to customer sites and other Oracle
offices should there be a need. Oracle may also in its discretion transfer you to another job, department,
branch, office or customer site (which is in existence either at the time of your appointment or is established,
acquired or otherwise comes into existence in the future), whether situated in the same location or other
locations in India or abroad. You may also be required to transfer to another company which is affiliated with
or related to the Company or in which the Company has an interest.

Although the Company will endeavor to ensure that any transfer or relocation does not cause unnecessary
disruption to your status, the Company does not guarantee the continuation of any facility or perquisite upon
transfer. In all cases of transfers, you will be governed by Oracle's transfer policy.

Reasonable relocation costs (as determined by Oracle) may be paid if applicable, subject to Oracle's
Relocation Policy in effect at the time of such relocation.

In the event of transfer of your employment to any company in Oracle Corporation, your new employment will
be subject to the terms of this Agreement until you sign another one with the new employing company.
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VISA

For non-India citizens, you may not commence employment unless you have a legal entitlement to live and
work in India. Your employment period will be subject to the approval of your work permit by the Immigration
Department. Subsequent renewal or extension thereon is also subjected to Oracle Management and
Immigration approvals.

OBLIGATIONS TO THE COMPANY

You are required to:

a) Follow all reasonable and lawful directions of your manager or of any authorized person in the
course of employment;

b) Devote your working time and attention to the business of the Company and perform the duties
assigned to you to the best of your abilities, in good faith and in compliance with the law;

c) Thoroughly familiarise yourself with and comply with all the Company's policies, rules, procedures
and guidelines in place from time to time, including Oracle's Code of Ethics and Business Conduct, a
copy of which is included in the Offer Packet;

d) Undertake all mandatory training within 30 days of commencement of employment with the
Company and thereafter at regular intervals as may be required, including completion of Oracle's
Ethics and Business Conduct course available on-line through the Oracle intranet and accessible to
all employees at the following URL:http://my.oracle.com/content/web/CNT244762

e) Review and abide by all policy communications and any guidelines which may be sent to you from
time to time by way of electronic mail notification and/or the Oracle intranet.

CODE OF ETHICS AND BUSINESS CONDUCT

Your adherence to the Oracle Code of Ethics and Business Conduct is vital to Oracle and to your success at
Oracle. When you accept this letter of offer, you are agreeing to thoroughly familiarize yourself with the
Oracle Code of Ethics and Business Conduct and abide by it. You also agree to take Oracle's Ethics and
Business Conduct course, available on-line through Oracle's intranet. The Oracle Code of Ethics and
Business Conduct and Oracle Policies are available on the APAC HR website, accessible to all employees
from myoracle Home Page.

You agree, after beginning employment, to access the APAC and India HR Website and thoroughly
familiarize yourself with Oracle's policies as amended from time to time. These policies do not form part of
your contract of employment. However, you are expected to abide by these policies. Additionally, from time
to time, Oracle will communicate important information about its policies by way of electronic mail notification
and/or the Oracle intranet. By signing this agreement, you agree to thoroughly review these policy
communications and to abide by them.

CONFIDENTIALITY AND PROPRIETARY INFORMATION

All information, documentation and resources, however provided, remain at all times the confidential property
of the Company. You will not disclose the same to any third party or use them for personal benefit or gain
without prior authorisation from the Company. It is a condition of your employment that you accept and abide
by the terms of the Proprietary Information Agreement included in the offer packet. Any breach of security or
confidentiality is regarded very seriously and could lead to termination of employment.

You shall not knowingly export directly or indirectly any U.S origin technical data to those countries for which
a U.S and/or Indian export license is required under U.S and/or Indian Export Administration Regulations
without obtaining from the U.S Department of Commerce and/or the Indian Government a license authorizing
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to export.

PERSONAL DATA TRANSFER

Oracle Corporation human resources electronic data are held and secured at a global level in the United
States. Personal data may be accessed from Oracle Corporation locations worldwide, as required for
business purposes, by personnel with appropriate access privileges. Personal data may be shared with
external organization as required to permit their provision of services to the Oracle Corporation workforce.
Your provision of the personal data confirms your consent to this process.

CESSATION OF EMPLOYMENT

Termination of employment by either party shall be one month's notice in writing or payment in lieu of notice.
Such notice may not be offset by unused leave. Oracle may end this contract and terminate your
employment immediately without notice or further compensation to you:

– If your actions at any time constitute a serious breach of Oracle's standards of behavior and/or
employment conditions, including but not limited to, any breach of any of the provisions of this
Employment Agreement, the Proprietary Information Agreement or the Code of Ethics and Business
Conduct; you are guilty of any serious misconduct or willful neglect in the discharge of your
employment duties; or you engage in any conduct of a criminal nature (including but not limited to
assault, theft and fraud).

– If it is found at any time that any information provided by you is not true and correct, or that you have
knowingly suppressed any information or if any other adverse or relevant information comes to light.
This offer is made on the understanding that all information given by you in the application/employee
data form/during the interview, or data provided by you prior to or at the time of joining the Company
is true and accurate.

– If you do not pass the qualifying examination in the first attempt and if you have any arrears till the
final examination. (APPLICABLE ONLY TO CAMPUS/FRESHERS HIRES)

DEDUCTIONS

During your employment or upon termination of your employment for any reason, Oracle may deduct from
your salary (including holiday pay) or outstanding expenses claims, any overpayments, outstanding debts or
monies owed by you to the Company or the value of any unreturned Company property.

JOB ASSIGNMENTS

You may during the course of your employment be given assignments based on the Company's reasonable
business needs which the Company considers are suited to your background, qualifications and/or
experience. In addition, based on the reasonable business needs of the company, you may be moved
between the manager and individual contributor job roles as required. You shall not refuse to carry out any
assignment or role solely on the ground that it has not been or does not form part of your usual duties. You
will not be entitled to any additional compensation for carrying out such assignment or role if, in the opinion
of the Company, the job or the duties are equivalent to your initial position or duties.

RETIREMENT

You will retire from service on completion of 60 years of age. Thereafter the company may offer you a new
employment contract at its discretion.

JURISDICTION

In the event of any dispute regarding the terms and conditions of your employment, you agree that you will
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be subject to the jurisdiction of the relevant courts and the laws of Mumbai, India.

JOINING FORMALITIES

You are requested to follow the formalities set out in this Employment Agreement to complete your joining
formalities.

II) FLEXIBLE BENEFITS PLAN (FBP)

The FBP is a component of your gross compensation package as specified in your offer letter that
accompanies this document. The FBP intends to provide you with flexibility to plan your expenditure and
income tax. You will be eligible to claim the benefits under FBP under its various heads subject to (a)
aggregate of such heads not exceeding the maximum FBP amount mentioned in the offer letter and (b) the
guidelines/ norms mentioned in the table below:

Benefits - Flexible 
Benefit Plan (FBP) Value per annum Details

House Rent 
Allowance

Minimum of 5% and up to a
maximum of 50% of Basic
salary

Tax exemption will be extended as per Tax laws

Conveyance Up to INR 45000  

Meal Voucher

Up to INR 20,400 with 
denominations of 0, INR 350, 
INR 700, INR 1100 and INR 
1700 per month (excluding 
zero). 

The meal voucher can be used in the Company's
cafeteria for purchase of meals / snacks across
various Oracle locations in India. Any unused
amount in the meal voucher can be carried forward
to the subsequent months, subject to any
applicable validity period.

Medical 
Reimbursement Up to INR 15,000

Will be reimbursed against actual bills, subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount will be paid during March,
subject to tax

Leave Travel 
Allowance Upto INR 25000

Will be reimbursed against actual bills subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount, will be paid as per company
policy, subject to tax.

Employer contribution
towards 
Superannuation Fund

This is an optional scheme. If
opted by the employee will be
given one time option at the
time of joining and subject to
FBP balance being available,
the company contribution shall
be at a fixed rate of either 5%
or 10% of Basic salary.

The option to contribute to Superannuation fund
can be exercised only once during the employment
at OFSS Ltd and at the time of joining. If
Superannuation is opted for, any statutory
outflows, levies on account of Superannuation
contributions would be to your account.

Employer contribution
towards National 
Pension System 
(NPS) 

This is an optional scheme. If
opted by the employee and
subject to FBP balance being
available employee can request
company to contribute a
minimum of INR 6000 per
annum and not exceeding 10%

Contribution towards NPS will commence once the
Permanent Retirement Account Number (PRAN)
as per the scheme is submitted to the company.
Till the PRAN details are submitted, any amount
chosen towards NPS, will be paid as part of
Special Allowance. If an employee opts for this
benefit then every year employee would have the
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Basic salary. ability to vary the employer's contributions to NPS
within the limit specified subject to a minimum
contribution of INR 6000 per annum. A new hire
without an earlier active NPS account will have the
ability to opt for this benefit within the scope of this
FBP only in the month of April of the following
year. For more details regarding the NPS, please
refer to the following link. http://pfrda.org.in/

 Special Allowance Remaining FBP amount  
FBP amount as per offer less the total amount
distributed to benefits, as mentioned above. This
will be paid subject to Tax.

Note:

1. It is to be understood that the above FBP components can't be claimed as a matter of right.
Employee's leverage of the FBP is dependent upon the FBP amount mentioned in the offer letter.

2. You are required to declare on the day of your joining employment and once during every financial
year in April, the FBP components that you would like to opt for and the amounts that you would like
to allocate based on the total FBP amount applicable to you.

3. The FBP allocation shall be such that at the minimum, the allocation towards House Rent Allowance,
Conveyance Allowance and Special Allowance together with the Basic Salary that has been offered
to you, shall not be less than INR 253,200 p.a.

You are only eligible for these benefits, perquisites and entitlements after you have joined the Company and
subject to the Company's policies, rules, procedures and/or guidelines that may be issued and/or amended
from time to time. All benefits, perquisites and entitlements (including reimbursements) are subject to any
relevant and applicable Income Tax provisions, including taxation on perquisite value.

These benefits, perquisites and entitlements shall cease upon the termination of your employment with the
Company. They may also cease if you take unpaid leave. You should check with your local HR team for
details.

III) OTHER BENEFITS

PROVIDENT FUND/ EMPLOYEE PENSION SCHEME

You will be required to subscribe to the Provident Fund/Employee Pension Scheme as may be applicable to
you. The Company will contribute 12% of your Basic salary toward this fund/ scheme.

If you are holding any travel document other than an Indian Passport, you will be treated as an "International
Worker," in accordance with the provisions of the Provident Fund Act. Please refer to
http://www.epfindia.com/site_en/International_workers.php?id=sm3_index for further details.

GRATUITY

Gratuity will be payable in line with the statutory provisions, upon separation from the Company, subject to
completion of minimum of five years of employment with the Company.

HOUSE RENT SECURITY DEPOSIT

Any employee entering a new personal lease for rental accommodation for his/her self is eligible to apply for
an advance to pay for the security deposit as per company policy. In accordance with the Company's policy,
this advance will be recovered from the employee's salary in installments.

http://www.epfindia.com/site_en/International_workers.php?id=sm3_index
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MEDICAL INSURANCE

All employees, their spouse and two dependent children will be enrolled under the Company's Group
Medical Insurance scheme.

In addition, employees have an option to enroll dependent parents under the scheme on the day of their
joining Oracle. If opted, the premium for parents, as applicable from time to time, will be recovered from the
employee's salary.

Insurance cover will begin after the insurance company accepts and processes all information provided by
the employee after joining. To facilitate early enrolment, employees are required to provide, immediately on
joining, all information necessary for the group insurance policy.

The claims settlement will be as per the Insurance Policy and Co-pay guidelines of the Company. Co-pay is
an arrangement wherein a percentage of total claim amounts will be settled by the Insurance Company and
the remaining percentage is borne by the employees. The claims will have to be submitted by the employee
directly to the insurance company and will be subject to the policies of the insurance company.

The Company reserves the right to modify the terms and conditions of the medical insurance scheme from
time to time.

GROUP TERM LIFE INSURANCE

As a welfare measure for its employees, the Company has subscribed to group term life insurance. The
insurance coverage is equivalent to two times Annual Gross Pay (AGP) or Rs. 5 Lac (whichever is higher),
payable in the event of demise of an employee, subject to the terms and conditions of the insurance policy.

If the sum insured per aforesaid policy exceeds a particular limit then the extent of insurance benefit will be
determined by the Insurers subject to certain reviews & evaluations by the Insurance Company. For further
details on this can you can refer to the Total Rewards section of the India HR portal.

Employees on attaining 60 years of age will be covered under this policy, subject to renewal of the
employment contract, the employees producing the Good Health Certificate and also clearing the required
medical tests prescribed by the Insurance Company.

GROUP PERSONAL ACCIDENT INSURANCE

You will be covered under the Oracle Group Personal Accident Policy, for any partial or total disablement
arising out of an accident, subject to the terms and conditions of the said policy.

IV) VARIABLE PAY

a) Your variable compensation is dependent on your role in the Company. Change in role can also
mean a change in variable pay. In such case you would be required to adopt the variable associated
with your next role and the global standard for this role, which may be at a different level - either
higher or lower than the role you are vacating.

b) If you move to a new role with a different variable compensation plan, your Base Pay (AGP) and
Variable pay might be adjusted including reduction in Base Pay as applicable to the new role.

V) JOINING FORMALITIES

1. You are requested to report at the following address depending on your place of posting, on the
stipulated date of joining to complete your joining formalities:

Bangalore
(Global Axis) Chennai Mumbai (GO) Pune
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Oracle Financial Services 
Software Ltd.
Gopalan Enterprises Pvt. Ltd. 
(SEZ)
Global Axis, Unit – I, #152, 
EPIP Zone, Whitefield,
Bangalore - 560066
India

Tel : +91 80 4918 0000
Tel : +91 80 3348 0000
Fax : +91 80 6695 2300

Contact Person :
Gireesh PS

Contact No :
+91 80 4918 4595

Oracle Financial Services 
Software Ltd.
Green I Tech, # 5
Muthiah Mudali Street,
Off Cathedral Road
Chennai - 600 086
India

Tel : +91 44 6696 1000
Fax : +91 44 6678 4001

Contact Person : 
Sopna Devi

Contact No :
+91 44 6696 1550

Oracle Financial Services 
Software Ltd.
(GO) Oracle Park, 
Off Western Express Highway
Goregaon (East)
Mumbai - 400 063
Maharashtra
India

Tel : +91 22 6718 3000
Fax : +91 22 6718 3001

Contact Person : 
Rima Shah

Contact No : 
+91 22 6718 2122

Oracle Financial Services 
Software Ltd.
Oracle Park, Ambrosia,
Pune - 411 021
Maharashtra
India

Tel : +91 20 6656 2000
Fax : +91 20 6656 2012

Contact Person :
Sunita Mokar

Contact No : 
+91 20 6656 2127

2. At the time of your joining, you are required to bring the originals and submit 2 copies of each of the
following testimonials:

A. Educational Qualification

a) SSC / Class X
b) 12th std
c) Graduation – degree certificate and marks cards of all years / semesters
d) Post Graduation – degree certificate and marks cards of all years / semesters

B. Work Experience

a) Appointment letter of your current employer
b) Experience & relieving certificates of your current and all your previous employers.
c) Latest original pay slip and Form 16

3. In addition, you are required to submit the following:

a) Photograph 3 in No's with white back ground. (Size 3.5 cm x 3.5 cm)
b) Copy of Work Permit (in the case of Expatriates)
c) Passport (copy of first 2 pages & last page + copy of all valid visa stamps)
d) Proof of identity (e.g.: Passport, Driver's license, PAN card, Ration card, Voter ID card)
e) Signed offer letter

Note: In case you do not have Passport and PAN Card, it is mandatory for you to apply for one within 15
days of joining. You will need to submit a copy of the application receipt for the same to the On boarding
team.

4. The induction would be commencing at 09.00 am on your confirmed date of joining.

5. Prompt receipt of the above testimonials and documents, along with the personal data form and the
other enclosure duly completed would help us to complete the joining formalities seamlessly. Your
cooperation is solicited in complying with the above.

Acknowledgement:

I acknowledge that I have read and that I understand the terms of this agreement. I understand that by
signing this document, I agree to be bound by all the terms, conditions and obligations set forth above.

Signature: ____________________________
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Name: Suraj Parab Date: _____________________
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APPENDIX II

PROPRIETARY INFORMATION AGREEMENT

Oracle Financial Services Software Ltd ("OFSS") develops, markets, licenses and distributes computer
software products and other technology, and provides technical support, consultation, educational and other
services relating to Oracle products. Oracle develops and uses confidential and proprietary information in its
business. This information may relate to technical matters, such as the development of a new product or
service, or to non-technical matters, such as marketing or financial information. As a result of your Oracle
employment, you may develop, receive or otherwise have access to confidential or proprietary information
which is of value to Oracle. This agreement sets forth your responsibilities concerning confidential and
proprietary information.

As an employee of Oracle and as a condition of my Oracle employment, I agree to abide by the
following terms and conditions:

1. My employment creates a relationship of confidence and trust between me and Oracle with respect to
certain information of a confidential, proprietary or trade secret nature. For the purposes of this
agreement, all such confidential, proprietary or trade secret information will be referred to as "Proprietary
Information".

Proprietary Information includes by way of illustration and without limitation:

a. all software and other technology developed or licensed by or for Oracle or its affiliates or licensed to
Oracle or its affiliates by a third party, and any documentation relating to such software or
technology; the term "software" as used in this paragraph refers to software in various stages of
development or any product thereof and includes without limitation the literal elements of a program
(source code, object code or otherwise); its audiovisual components (menus, screens, structure and
organization), any human or machine readable form of the program, and any writing or medium in
which the program or the information therein is stored, written or described, including without
limitation diagrams, flow charts, designs, drawings, templates, specifications, models, data, bug
reports and customer information;

b. marketing and sales plans or forecasts, product development plans, competitive analyses,
benchmark test results, supplier and purchasing information, budgets and non-public financial
information, licenses, contracts and all related documents, customer lists and information regarding
other employees, their skills and compensation;

c. all information which Oracle has a legal obligation to treat as confidential or which Oracle treats as
proprietary or designates as confidential or for internal use only, whether or not owned or developed
by Oracle.

Proprietary Information shall not include information known publicly or generally employed in the
trade, nor shall it include generic knowledge that I would have learned in the course of similar
employment elsewhere.

At all times, both during and after my employment with Oracle, I will hold Proprietary Information in
confidence, I will not by any means transfer, publish, disclose or report Proprietary Information
directly or indirectly, except such disclosure to other Oracle employees or authorised third parties as
may be necessary in the ordinary course of performing my duties for Oracle or otherwise as directed
by Oracle. I will not use Proprietary Information except in the course of performing my duties for
Oracle.

2. My performance as an employee of Oracle will not breach any agreement or obligation to keep in
confidence the proprietary information of a former employer or other entity or person; I will not bring any
proprietary information of a former employer or other entity or person to Oracle; and I will not use in the
performance of my work with Oracle any proprietary information of a former employer or other entity or
person without written authorization from my former employer, other entity or person.

3. All ideas, processes, inventions, modifications, and all intellectual property rights throughout the world
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(including copyright) relating to any work or business carried on by Oracle, conceived by me alone or
with others during the term of my employment, whether or not conceived during regular business hours
('the Intellectual Property"), shall immediately on its creation belong exclusively to Oracle. Without
limitation of the foregoing, I grant Oracle the right to reproduce, alter, add to, take from, adapt, translate,
edit, destroy or otherwise deal with the Intellectual Property without attribution of authorship to me and
agree that such authorship may be, in Oracle's sole discretion, attributed to any other company or
person at any time. Further, I agree to execute without receiving additional compensation: (a) any formal
documents necessary to assign the Intellectual Property to Oracle; and (b) all documents required to
obtain a patent, register a copyright, or enforce or ensure Oracle's rights in such Intellectual Property.
These obligations shall continue beyond the termination of employment.

4. I will promptly disclose to Oracle all ideas, discoveries, inventions or "know how," including without
limitation, all processes, devices, or apparatus, or any modification, improvement or use thereof
(collectively referred to as "Developments"), relating to any current or reasonably anticipated business of
Oracle, conceived or reduced to practice by me alone or with others during the term of my employment,
whether or not conceived during regular business hours.

I further acknowledge and agree that all Developments shall be the sole and exclusive property of Oracle
and are considered "works made for hire" for the purposes of Oracle's rights under copyright laws. To
the extent that any Development may not be considered a "work made for hire", I hereby assign to
Oracle such Developments and all rights therein, except those Developments, if any, the assignment of
which is prohibited by law. I further agree to execute any documents and to do all things necessary,
without additional compensation whether during my Oracle employment or after: (a) to assign all right,
title and interest in any Development to Oracle and (b) to assist Oracle in registering, prosecuting,
perfecting, protecting, maintaining and enforcing any patent, copyright, trade secret or other right or
interest in any Development for any and all countries. Without limitation of the foregoing, I grant Oracle
the right to reproduce, alter, add to, take from, adapt, translate, edit, destroy or otherwise deal with the
Developments without attribution of authorship to me and agree that such authorship may be, in Oracle's
sole discretion, attributed to any other company or person at any time. My obligations under this section
shall continue beyond the termination of my employment.

5. I acknowledge that it is my absolute responsibility to ensure that any Developments owned by me, which
relates to responsibilities of the kind which I may undertake at Oracle and which I desire to remove from
the operation of this agreement has been identified in Exhibit A, attached hereto. If nothing is listed on
Exhibit A, or if no Exhibit A is attached I warrant that no such intellectual property exists. If any
Development assigned hereunder is based upon, or is incorporated into or is an improvement or
derivative of, or cannot reasonably be made, used, reproduced and/or distributed without using or
violating technology or rights owned or licensed by me and not assigned hereunder, I hereby grant
Oracle a perpetual, worldwide, royalty-free, non-exclusive and sub-licensable right and license to exploit
and exercise all such technology and rights in support of Oracle's exercise or exploitation of any such
assigned Development(s) (including any modifications, improvements and derivatives thereof).

6. For the avoidance of doubt and to the extent permitted by law I consent to any act or omission of Oracle
which would, but for this consent, infringe any of my moral rights (or any similar rights granted in any
country of the world).

7. I will not during my Oracle employment engage in any other employment, occupation, consulting or other
activity related to the business in which Oracle is now involved or becomes involved during the term of
my employment.

8. I will not, during my Oracle employment and for a period of six months after the termination of my Oracle
employment, directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce,
invite or otherwise encourage any Oracle employee to accept an employment or independent contractor
or other business relationship with an employer or entity or person other than Oracle.

9. I will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining
the confidentiality of Oracle's Proprietary Information and reaffirm all of the obligations set forth in this
agreement.

10. I agree that upon termination of my Oracle employment I will immediately deliver to Oracle, and will not
keep in my possession, recreate or deliver to anyone else, all property and materials belonging to Oracle
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including without limitation documents, software, discs, diskettes, tapes, records, data, notes and
correspondence and copies or reproductions thereof whether or not developed by me during the course
of my employment with Oracle, hardware, computers, terminals, telephones, badges, business cards,
handbooks, policy manuals, software manuals and telephone directories. Upon termination of my Oracle
employment, I will immediately cease using and/or accessing any and all Oracle accounts, including but
not limited to email, voicemail, and other computer and network systems or accounts.

11. I agree that I will not, for a period of six months after the termination of my Oracle employment, for my
own account or for the account of any other person or entity, solicit, call on or provide services similar to
those which I provided to customers or clients of Oracle during my Oracle employment, for any of
Oracle's customers or clients or prospective customer or client located in India or in any other countries
during the twelve months preceding my termination from Oracle.

12. I release Oracle from any infringement of my personal or property rights which occurs through the
exercise by Oracle of: any of its rights under this agreement; or any rights acquired by Oracle through
my employment.

13. I understand and acknowledge that this agreement will be binding upon my heirs, executors,
administrators and other legal representatives and will be for the benefit of Oracle, its successors and its
assigns.

14. I agree that any legal action or proceeding involving Oracle which is in any way connected with this
agreement may be instituted in Mumbai, India. I agree to submit to the jurisdiction of, and agree that
venue is proper in, the aforesaid courts in any such legal action or proceeding.

15. If any provision of this agreement is determined to be invalid or unenforceable, the validity or
enforceability of the other provisions shall not be affected. I understand that the obligations imposed
upon me by this agreement are in addition to and not in substitution of any duties and obligations which I
may otherwise owe to Oracle to keep the Proprietary Information confidential. If I fail to comply with this
agreement I will indemnify Oracle for all loss and damage which Oracle may suffer.

16. I will not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. I
acknowledge that this agreement survives my employment by Oracle and that it may only be amended
through written agreement between Oracle and I.

I acknowledge that I have read and that I understand the terms of this agreement. I understand that by
signing this document, I agree to be bound by all the terms, conditions and obligations set forth above.

Signature: ____________________________

Name: Suraj Parab Date: _________________

FOR OFFICE USE ONLY
Accepted, agreed and executed for Oracle Financial Services Software Ltd

Signature:

Date: September 6, 2017
Name: Bindu Venkatesh (Vice President - Human Resources & Training)



 

 

 

 

 

Candidate ID: 1531865 /205954,

Date of Joining: 08/08/2018, 

Joining Location: Pune,

Designation: Analyst, 

 

Dear Sumit Chugh,

To ensure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini.

1. Welcome Address

2. Verification of master data sheet, which contains your detailed information.

3. Verification of joining documents*

4. Receipt of employee handbook and visitor-cum-bus pass

5. Submission of signed documents

6. Receipt of hard copy of offer letter

7. ID cum access card formalities

8. Bank account opening formalities

9. Meeting the buddy

 Please report by 8:30 am at Pune office, for joining formalities as per the address mentioned below:

Address

Ground to 14th Floor of Development Block 1, Plot No 14,
Rajiv Gandhi Infotech Park, Phase III, Hinjewadi, Pune, Maharashtra - 411057
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Please carry a complete set of original and photocopied documents (2 sets) as specified below.

1. Hard copy / email copy of Capgemini offer letter shared with you

2.

Employment Documents:

Current Employment( Immediate Previous)
a) Relieving letter /Experience Certificate( if both these documents are not there,  Resignation Acceptance  Resignation
acceptance mail  is mandatory/Automated Copy of email resignation/Approved mail resignation (mentioning of last working day
from the HR is mandatory)
b) Payslips for last 3 months
c) Form 16
d) Salary Account 6 months Bank Statement
e) Letter of appointment/Offer letter from employer which captures start date

Previous Employment
Service/Relieving Certificate all employments- Mentioning date of joining ,designation and last working day

3.

Education  Documents
a) 10 Marksheet and certificate.
b) 12th marksheet and Certificate.
c) Graduation Marksheets and certificate/Diploma certificate.
d) Post-Graduation Marksheets and degree certificate(If applicable)
e) Any other relevant certificate

4.

Proof of identity/ Address
a) PAN Card
b) AADHAR Card
c) Passport
In case any of the proof of Identity/Address mentioned above not available then any TWO of the below proofs
i) Voters Id
ii) Driving License
iii) Ration card
iv) Electricity Bills
v) Gas card
vi) Notarized Self Affidavit

5. Passport size photographs(6 nos)

6. Self Employed/CO-owner/Freelancing/ Partnership employment(s)(if applicable)
a) Form 16/Form 26AS
b) Bank statement  for 6 months
c) Shop License

7. Cancelled Cheque of Saving Bank Account having IFSC Code details - Mandatory

8. Details of your Provident Fund, Employees’ Pension Scheme and Universal Account Number, if earlier member PF/EPS scheme
Mandatory.

 

 

 

 

 

Please note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background
verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.
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Kindly note:

•             Capgemini has a dress code policy and you need to always dress in formal attire.
•             If you are driving to office on the first day, please ensure you are there by 8:15AM, and contact security at the main gate for your
entry pass.

 

Best Regards,
Team HR
The information contained in this message is proprietary and confidential. Copyright © 2013. All rights reserved by Capgemini.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EMPLOYMENT OFFER LETTER

Capgemini Ref: 1531865 /205954, 

Page 3 of 21Page 3 of 21



07/20/2018,

SumitChugh
Pawan Palace,Opposite Bk. No-880,,Room no-8,Section-18,Ulhasnagar,Ulhasnagar , ,
India

Confidential

Dear Sumit Chugh,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services
India Limited ('Capgemini' or 'Company') starting from  08/08/2018  (or such other date as may be communicated to you by the Company),
as per details given below.

      A)   Your current designation will be Analyst/A4

      B)   You will be required to work at the Company's offices in location Pune  

        C)  On joining you will be under probation for 6(six) months from the date of joining. During this period your all-inclusive Annual target
compensation (on a cost to company basis) will be  INR 240,001.00 (Rupees Two Lakh Forty Thousand and One only). Please refer
Annexure-A for details. Subsequent to your successful completion of training and probation after six months from your date of joining, your
all-inclusive annual target compensation (on a cost to company basis) will be revised  to INR 315001.0 (Rupees Three Lakhs Fifteen
Thousand and One only). Please refer Annexure -B for details.

 

      D)You will be eligible for a one-time incentive of INR 30,000/- (Rupees Thirty Thousand only) upon successful completion of 6 months’
probation with Capgemini, and also successful completion of training and fulfillment of other criteria as mentioned in the Notes##. Please
note that this onetime incentive is subject to deduction of tax at source at the time of payment.

 
Your compensation shall be paid on a monthly basis, in arrears. The company shall deduct tax at source at the time of making payment.  
The breakup of your all-inclusive annual target compensation is as follows:  

 

 

Annexure - A

Sumit Chugh 

Analyst

   

Total Cost to Company (CTC).                     Rs.240,001.00

Monthly Components Per Month Annualized

Basic Rs 9,057.00 Rs 108,684.00

House Rent Allowance Rs. 4,529.00 Rs 54,348.00

Other Reimbursements & Allowances# Rs.  1,695.00 Rs.20,340.00

Personal Allowance Rs. 0.00 Rs. 0.00

Advance Statutory Bonus Rs. 1,811.00 Rs. 21,732.00

Gross monthly salary Rs.17,092.00 Rs. 205,104.00
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Statutory payments  ++    

Capgemini's contribution to PF ++ Rs.1,087.00 Rs.13,044.00

Gratuity (accrual only)   Rs.5,232.00

Total Fixed Compensation   Rs.223,380.00

Total Cash Compensation   Rs.223,380.00

Benefits    

Medical, Accident & Life Insurance
Premium

  Rs. 6,877.00

Capgemini contribution to ESI   Rs.9,744.00

Total Cost to Company   Rs. 240,001.00

 

Annexure - B

SumitChugh 

Analyst

   

Total Cost to Company (CTC).                                                
                    Rs.315001.0

Monthly Components Per Month Annualized

Basic Rs.9057.0 Rs.108684.0

House Rent Allowance Rs.4529.0 Rs.54348.0

Other Reimbursements & Allowances# Rs.8757.0 Rs.105084.0

Personal Allowance Rs.0.0 Rs.0.0

Advanced Statutory Bonus Rs.1811.0 Rs.21732.0

     
Gross monthly salary Rs.24154.0 Rs.289848.0

Statutory payments  ++    

Capgemini's contribution to PF ++ Rs.1087.0 Rs.13044.0

Gratuity (accrual only)  Rs.436.0 Rs.5232.0

     

Total Fixed Compensation   Rs.308124.0
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Total Cash Compensation   Rs.308124.0

Benefits    

Medical, Accident & Life Insurance
Premium

  Rs.6877.0

Capgemini contribution to ESI   Rs.0.0

Total Cost to Company   Rs.315001.0

 

 

# You may choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements. Balance amount that
is not claimed will be paid as Taxable on monthly basis after withholding taxes. For details on claiming these instruments please check the
Other Allowance and Reimbursements FAQ and Claim Forms.

 

Other Allowance & Reimbursements Annualized

Telephone 19,800.00

LTA 60,000.00

Meal Coupons 24,000.00

Vehicle Reimbursement 21,600.00

 
Notes:

  1.  The payroll processing will be as per Company policy notified from time to time. 

  2.  Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of joining; any changes will be
accepted as per Company policy applicable from time to time. 

  3.  For claiming tax benefit in case of admissible allowances and reimbursements (eg. LTA, telephone etc), you will have to
submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and
within the timeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's
policies, which are subject to change without notice. The payments described above will not be further grossed up for taxes
and you will be responsible for the payment of all taxes due with respect to such payments, which will be deducted at source
as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any
interest/penalty thereon.

  4.  In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is
deductible at source under the applicable tax law.

  5.  The Company reserves the right to change the compensation structure and/or the compensation components from time to
time.

  ++ These statutory payments are included based on current applicable practice and law and are subject to changes based on
changes in law from time to time. Also, please further note, that any changes / modification to statutory payments, due to
change and/or amendment in law, shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However, Company shall endeavor to inform you, via separate email communication, about
any changes/ modification to statutory payment.

  ++  Employee's contribution towards PF and ESI will be made from the monthly salary. If employee moves out of ESI coverage on
account of his/her salary crossing the defined threshold, deduction of employer and employee's contribution would continue
up to the ESI contribution cycle defined by law.
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  ** This is the maximum limit you are eligible for. You may choose any of the following optional components under 'Other
Allowance & Reimbursements' Non taxable components (except Meal Coupons) would be paid based on a claim by employee
through payroll. Taxable component would be paid on a monthly basis. All payments will be based on Company's policies.

   

 

 

 

##

 

 

 

 

1. Your probation is confirmed by Capgemini; and

2. You successfully complete the mandatory training

    a) Prior to Joining:
        i. You are expected to mandatorily complete the pre-joining trainings assigned online (on a platform chosen by
Capgemini). This may be supported with classroom/ virtual sessions conducted by facilitators from Capgemini in your college
premises/ online classrooms.

       ii. During the course tenure there will be multiple interim tests, which will be followed by a final test. It is mandatory for you
to clear all tests to be eligible for receiving offer letter.

    b) Post Joining:
        i. Post joining, you will be required to go through advanced technical and soft skill modules, followed by assessments and
a final test. You are expected to clear all these assessments as well, in order to be eligible for the one time incentive.

3. You will qualify for one time incentive, only if you successfully clear the final assessment in the pre-joining and post joining
trainings in one attempt.

4. In case you do not meet all the above mentioned criteria during assessments of pre and post joining training, Capgemini
reserves the right to continue your employment without payment of one time incentive.

Please note that one time incentive is an incentive to appreciate your commitment and this will not be considered for any
future salary revisions or adjustments of annual salary after the first payout.

E.)  The following elements are included in the compensation package stated above:

  1. Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' Provident Fund
(PF) scheme wherein, the Company will contribute towards PF at the statutory rate as may be defined by the government
from time to time. Your contribution and the Company's contribution have been included as a part of the above-mentioned
compensation.

  2. Gratuity- Upon cessation of employment after completion of continuous service of at least five (5) years with the Company,
you will be eligible for gratuity as per the Payment of Gratuity Act. The amount towards gratuity accrual forms a part of the
above-mentioned compensation.

  3. ESIC- In the event you are eligible, you will be covered under the Employees' State Insurance Act wherein, the Company will
contribute towards ESIC at the statutory rate. Your contribution and the Company's contribution form a part of the above-
mentioned compensation.

 
NOTE:

  a.) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes
based on changes in law from time to time. Further, any changes/modification to statutory payments, due to change
and/or amendment in law, shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However, Company shall endeavor to inform you, via separate communication, about
any changes/modification to statutory payment.
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F.)  As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the Company
from time to time: 

  1. Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the
Company's policy) shall be covered under the Medical Insurance policy held by the Company. Additionally, if you are
required to travel abroad, you may be covered under the Company's Overseas Medical Insurance Policy.

  2. Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the
Company.  

  3. Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

  4. Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various
routes at different Company locations. If you opt for the facility, the applicable charges will be deducted from your salary in
the monthly payroll. 

  5. Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's
Leave Policy which is subject to change from time to time.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you
against the compensation payable to you and collect any remaining balance from you.

G.) Probationary Period:   

  1. You will be on probation for a period of six months from your date of joining the Company and continuity of your employment
with the Company is dependent on confirmation of your employment. The Company reserves the right to revise the probation

period depending on your performance and/or other consideration.
  2. At any time during your probation period the Company may confirm your employment by way of a written communication, if

your performance is found to be satisfactory. Your probation shall be deemed extended, for a period not exceeding 30 days,
in a situation where you do not receive the aforesaid written communication from the Company.

H.) Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.

 
I.) Conditions of hire:

  1. Your employment with the Company will be subject to the following pre-conditions:  

  a. You will submit relevant documents as mandated by the Company;

  b. You obtain requisite certification or complete mandated assessments which are basis for offering you employment
opportunity with the Company;

  c. You obtain a clear discharge and/or relieving letter from your most recent employer (prior to joining the Company).
Nevertheless you must submit a clear discharge and/or relieving letter within fifteen (15) days of joining the
Company;

  d. You represent that acceptance of employment with the Company does not breach any terms/provisions of your
previous employment agreement or any other agreement to which you are bound. 
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  e. You acknowledge that the Company has offered you employment based on the fact that there are no pending
claims, actions, suits or proceedings against you which might reasonably be expected to have an adverse effect on
your ability to perform your duties hereunder and/or upon the Company.

  f. You provide two satisfactory references, one being from your most recent employer (prior to joining Capgemini);

  g. Your background verification check (including address, academics, employment, criminal etc as applicable)
conducted by the Company is cleared; and

  h. You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in
your previous employment(s) and/or been  part of any pending investigation (whether judicial, quasi-judicial or
otherwise) which you have not disclosed from the Company prior to your joining.

  i.  Your employment shall be subjected to the below-mentioned additional terms and conditions.

a.You should clear the final degree examination and submit your degree marks sheet and/or certificate, as a proof of
passing. In the event you fail to clear the final examination in the first attempt or fail to submit the proof of the same
by 28-Sep-2018  , our Offer shall stand automatically revoked or otherwise your employment with the Company shall
cease immediately without any further obligation or liability upon the Company.

b.You will be required to clear the mandatory Entry Level Certification Training Test of the Company in the first
attempt. The details of the mandatory certification and the test will be communicated to you upon your joining the
Company. If you do not successfully clear such test, your employment with the Company shall cease immediately
without any further obligation or liability upon the Company.

c.As a condition of your employment with the Company, you will be required to undergo certain specialized training,
certification and/or skill up gradation, at the cost, resource and expense of the Company. In consideration thereof,
you shall be required to sign a training agreement or service agreement with the Company, and inter alia provide a
commitment to work for the Company for 24 months, failing which there would be certain monetary liabilities that you
would need to bear. Prior to acceptance of our Offer, you may request HR Department for more details in this
respect including draft of such an agreement, for your review.
You fill the complete Back ground verification link given along with the welcome mail of the offer.

  j. You have achieved minimum 60% aggregate in all semesters of your graduation.

  k. You submit the following mandatory documents before the date of joining..

    1. Highest Degree/Provisional Certificate and Final year Mark sheet.

    2.In case you do not have the Education documents on the Day of joining, you should submit the same to the HR
not later than 3 months from Date of Joining.

     
  l. You will join our Fresher training and for successful completion of training you will be evaluated upon defined

parameters and will be required to score a minimum percentage. Details pertaining to fresher training will be
provided to you separately at the time of on-boarding.

     
  2. Your employment is inter alia based on the information furnished by you to the Company including declarations and

undertakings thereto. If at any time during your employment with the Company, the Company discovers that you have
furnished any false, fake, forged information (including documentation) for securing employment with the Company or
otherwise, the Company reserves the right to take disciplinary action against you, including, but not limited to, right to
terminate your employment without notice and your employment with the Company will be void ab-initio.

     

 

 

J.) Your employment with the Company will also be governed by the terms and conditions of employment contained in Exhibit 1
attached hereto.

K.) The Company's address for sending notice in relation to your employment is as below:

Kind Attn: Head - Human Resources
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  Address:  Capgemini Knowledge Park, IT 3 IT 4, SEZ, Thane-Belapur Rd, TTC Industrial Area, Airoli, Navi
Mumbai, Maharashtra 400708 ,
Capgemini Technology Services India Limited,

  Email: hremployeeservices.in@capgemini.com

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except
to your advisors, attorneys and accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their careers, to achieve their personal best, and to
balance their personal and professional goals. Capgemini values your abilities and believes it can provide you with an atmosphere in which
you can develop your professional talents to the fullest. 

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below and return a
duplication version of this letter immediately to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse
unless (i) you confirm your acceptance of it and return a copy to us within the prescribed time and (ii) you join us on or before your date of
joining stated in this Employment Offer Letter.
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For Capgemini Technology Services India Limited

Jaideep Chavan
Head - Talent Acquisition & Resourcing

Acceptance

I have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter ') and accept all the terms
and conditions of this Letter in its totality. I confirm that there are no other oral/written understandings other than as detailed herein between
me and Capgemini Technology Services India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. I confirm that I am not
breaching any terms or provisions of any prior agreement or arrangement by accepting this offer.

_____________________________

Name: Sumit Chugh 

Date: 07/20/2018

 

 

 

 

EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1.  CURRENT WORK LOCATION:

1.1   Capgemini Technology Services India Limited (''Capgemini'' or ''Company'') may require you to work at other Company locations and/or
on customers' sites both, within or outside India. The Company shall seek to give you reasonable notice of extensive travel requirements,
and to take into account your personal circumstances where appropriate.

1.2   Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the
Company in any capacity as the Company may desire from time to time, from:

  a)  one location to another; or

  b)  one team/department/account/function/Business Unit to another; or

c)  one project/job to another; or
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  d)  the Company to any other group entity or affiliate or any other business associate as the Company may deem
appropriate from time to time.

1.3   Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any terms or conditions of your
service. The Company does not guarantee the continuation of any benefits or perquisite at the new location. In all such cases of
transfer/deputation/assignment/relocation you will be governed by the relocation policies and policies of the Company existing at that time.
Consequent to such transfer/deputation/assignment/relocation, you will be governed by the terms and conditions of service as applicable to
your category of employees in the new location (which includes but is not limited to office days/hours and holidays). 

2.  DUTIES AND RESPONSIBILITIES: 

2.1   You shall devote your skill, knowledge and working time to the conscientious performance of your duties and responsibilities towards
the Company. You shall perform your duties with diligence, devotion and discretion. You shall comply with all directions given to you by your
reporting manager/supervisor and shall faithfully observe all the rules, regulations and Company policies. Further, the Company may, at any
time, in its sole discretion, suitably modify your roles, responsibilities and duties.

3. COMPENSATION: 

3.1   Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.

 

 

 

 

4.  TRAINING: 

4.1   During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification
and/or skill upgradation from time to time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case
you accept the Company's offer for training, the Company is likely to incur expenses including in relation to training costs, course fees,
recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending on the nature of
training/certification and corresponding cost and expenses, the Company may require you to execute training agreement with the Company
for a specific period (which will be indicated to you at that time) in consideration of the cost the Company would be incurring for such
training/certification. Under such training agreement, you shall agree to inter alia serve a minimum term of employment with the Company,
failing which you will be required to reimburse the Company for the cost of training/certification identified in the training agreement and any
other costs related to the training/certification.

5.  COVENANTS AND REPRESENTATIONS:

5.1   You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of
employment, regardless of the reason of cessation of employment, you will not:

  a.)  directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire,
solicit, or induce, or attempt to recruit, hire, solicit, or induce, any employee of the Company with whom you had dealings,
personal contact or supervised while performing your duties or otherwise, to terminate their employment relationship with
the Company;

  b.)  directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affiliates;

  c.)  directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the Company or any
organization where you have been taken or sent for training, deputation or secondment or professional work by the
Company; and

d.)  provide or attempt to provide professional services similar to those provided by the Company to its current or prospective
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  customers, with whom you (i) had business interactions or any other dealings on behalf of the Company during your
employment with the Company and/or (ii) had been directly associated with the customer in relation to a project.

5.2   You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable.
Accordingly, you and the Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a
judicial or quasi judicial body to be unenforceable because of the duration or scope thereof, the judicial or quasi judicial body making such
determination may reduce such duration and/or scope to the extent necessary to enable such judicial or quasi judicial body to determine
that such covenant is reasonable and enforceable, and to enforce such covenant as so amended

5.3   You will also be governed by all applicable rules, processes, procedures, and policies (including but not limited to Information Security
Management System (ISMS) policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this
Letter. The applicable rules/processes/procedures/policies are available on the Company's Intranet and you are expected to go through the
same carefully. For any clarification in relation to applicable rules/processes/procedures/policies, please get in touch with concerned
department. If at anytime during your employment with the Company, you are found in violation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you, including right to terminate
your employment without notice.

5.4   Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees, customers, service
provider, agents, governments or any other third party. It is important that you fully understand this philosophy and the relevant policies. If at
anytime during your employment with the Company, you are found to be in violation of such policy and/or generally accepted ethical/moral
standards, the Company reserves the right to take disciplinary action against you, including right to terminate your employment without
notice.

 

 

5.5   You declare that you are medically fit to carry out the duties expected of you by the Company. You represent that you have no
communicable disease and you are not addicted to drugs or any other substance of abuse. During the term of your employment with the
Company, you are required to be medically fit to perform the duties assigned to you from time to time. As to whether you are medically fit, is
an issue which will be professionally determined by the Company and you shall be bound by such determination. The Company may
require you to undergo periodical medical examination as and when intimated to you by the Company. 

5.6   You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or
perform your duties towards the Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the
result of an agreement or arrangement between you and any third party and that the Company will in no way be concerned with such
liabilities.

5.7   You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting in
possible alteration to the employability status, you will keep the Company informed in writing about such change.

5.8   During your employment with the Company, to meet the exigencies of business, the Company may require you to (i) work on any
project that you are assigned to, on any technical platforms/skills and nature of the project or (ii) work night hours or (iii) work in shifts
(including night shifts).

5.9   Regardless of any secondment to any of the Company's affiliated entity/business associate/joint venture or where you may be required
to work overseas for any such entity for an extensive period, you shall at all times remain an employee of the Company exclusively and
shall not be entitled to any such foreign salary or benefits (including medical insurance, green card sponsorship, etc.) payable or applicable
to employees of such other Capgemini entities other than the salary and benefits specified in the Employment Letter and/or the salary and
benefits that may be determined by Capgemini and communicated to you in writing.

5.10   Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that binds the Company or
creates any obligation (financial or otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of
the Company for which you have no express authority nor alter or be a party to any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the previous sanction of the Company.

5.11   During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, in any
way, pledge the Company's credit except so far as you may have been authorized by the Company to do so, either generally or in any
particular case.
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5.12   During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its
affairs, without obtaining a specific prior written permission from the Company.

5.13   You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or
Information (''SPDI'') to the Company (a) to share your sensitive personal data or information  about you and/or your dependents (wherever
applicable) provided to the Company with third parties for purposes deemed appropriate by the Company from time to time; (b) to share
information about you with affiliates of the Company for administrative purposes/audit and with clients/prospects in relation to any staff
augmentation requirements; (c) to treat any personal data to which you have access in the course of your employment strictly in accordance
with Company policies and not using any such data other than in connection with and except to the extent necessary for the purposes for
which it was disclosed to you. You further acknowledge and consent for use of your personal images and voices in marketing material,
videos, etc; and confirm that you have read and understood the Company's Privacy Policy in relation to the collection, processing, use,
storage and transfer of SPDI and you agree to the terms thereof.  

 

 

 

5.14   You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but
not limited to the anti-corruption laws, anti bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices
Act, 1977 of the United States and the Bribery Act 2010 of the United Kingdom and/or data privacy laws. Without limiting the generality of
the foregoing, you represent and covenant that you have not, and shall not, at any time, during your employment with the Company, pay,
give, or offer or promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of: (i) any public
servant, government official, political party or candidate for political office; or (ii) any other person, firm, corporation or other entity, with
knowledge that some, or all of that money, or other thing of value will be paid, given, offered or promised to a public servant, government
official, political party or candidate for political office, for the purpose of obtaining or retaining any business, or to obtain any other unfair
advantage, in connection with the Company's business.

5.15 You hereby represent to the Company that:

  a.) you are legally permitted to reside and be employed in India;

  b.) you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same;

  c.) you have accepted these terms and conditions only after having had the opportunity to seek clarifications;

  d.) you have not been subjected to duress or undue influence of any kind to accept these terms and conditions and these terms
and conditions will not impose an undue hardship upon you;

  e.) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the
Company or any of its representatives, agents or employees; and

  f.) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1            This is a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that
the contents or details of this Letter are not shared with anyone. 

6.2            You are aware that in the course of your employment with the Company, you shall have access to Confidential Information.
''Confidential Information'' shall mean and include, but not limited to, proprietary, confidential, sensitive, personal information about
inventions, products, designs, methods, know-how, techniques, trade secrets, systems, processes, strategies, software programs, content,
data, techniques, plans, designs, programs, customer information, works of authorship, intellectual property rights, customer lists, employee
lists and any other personally identifiable information about any employee of the Company or its affiliate or personally identifiable
information of its customers or clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing information,
projects, budgets, plans, projections, forecasts, financial information and proposals, intellectual property, terms of this Letter and any other
information which due to the nature or character of such information, any prudent person might reasonably under similar circumstances
treat such as confidential or would expect the Company to  regard such information as Confidential, all regardless as to whether such
information is in written form or electronic form or disclosed orally before or after the date hereof.
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6.3            You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or
prospective clients of the Company or its affiliates. You further agree to maintain and to assist the Company in maintaining the
confidentiality of all such Confidential Information, and to prevent it from any unauthorized use.

 

 

 

6.4 You agree and confirm that, you will, at all times:

  a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as
necessary to carry out the purpose for which it was shared with you;

  b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the
Company's prior written consent;

  c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but
in no case less than reasonable care;

  d) prevent the unauthorized use, dissemination or publication of such Confidential Information;

  e) not copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was
shared with you; 

  f) not share such Confidential Information with any third party (specifically those person who are in the same field of activities
as that of the Company or are in direct or indirect competition to the Company);

  g) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third
party or in a manner that is directly or indirectly detrimental to the Company;

  h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information;
and

  i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss or may be
reasonably expected to harm or cause loss, whether directly or indirectly, to the Company, its affiliates or its customers.

6.5            All such Confidential Information shall remain the sole and exclusive property of the Company, and no license, interest or rights
(including, without limitation, any intellectual property rights) to such Confidential Information, or any copy, portion or embodiment thereof, is
granted or implied to be granted. Nothing in this Letter shall limit in any way the Company's right to develop, use, license, create derivative
works of, or otherwise exploit its own Confidential Information.

6.6            You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if
the information:

  a) was in your possession before receiving the same from the Company pursuant to this Letter; 

  b) is or becomes a matter of public knowledge through no fault of yours; or

  c) is rightfully received by you from a third party without a duty of confidentiality.

6.7            If you are served with a court or governmental order requiring disclosure of any part of such Confidential Information, you shall,
unless prohibited by law, promptly notify the Company before any disclosure and cooperate fully (reasonable expense to be borne by the
Company) with Company and its legal counsel in opposing, seeking a protective order or limit, or appealing any such subpoena, legal
process, request or order to the extent deemed appropriate by the Company.
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6.8            Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall
return or destroy (at the Company's option) any part of such Confidential Information that consists of original, and copies of, source material
provided to you and still in your possession and, if requested by the Company, shall provide written confirmation to the Company to that
effect.

6.9            You shall not, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose,
divulge, publish or distribute to any person or entity, otherwise than as necessary for the proper performance of your duties and
responsibilities under this Letter, or as required by law, any confidential information, messages, data or trade secrets acquired by you in the
course of your employment with the Company.

6.10   If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right
to terminate your employment without notice.

6.11   You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a strict 'need to know'
basis i.e. disclose only to those within the Company who need the information to discharge their duty. You shall not pass on such
information to any person directly or indirectly by way of making a recommendation for the purchase or sale of securities. Further, during
your employment, you shall be subject to applicable trading restrictions e.g. when the trading window is closed, you shall not trade in the
Company or any of its affiliates' securities during such period.

7. INTELLECTUAL PROPERTY:

7.1   ''Intellectual Property Rights'' shall mean all industrial and intellectual property rights (including both economic and moral rights),
including, without limitation, patents, patent applications, patent rights, trademarks, trademark applications, trade names, service marks,
service mark applications, copyrights, copyright applications, databases, algorithms, manuscripts, computer programs and other software,
know-how, trade secrets, proprietary processes and formulae, inventions, trade dress, logos, design and all documentation and media
constituting, describing or relating to the above.

7.2   You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third party
materials or work in which you or any third party asserts an ownership interest or Intellectual Property Right. Provided that in the event the
Company is held liable or is faced with a claim for your violation of any Intellectual Property Rights belonging to a third party, you undertake
to indemnify the Company (and/or any of its affiliates, as the case may be) against any and all losses, liabilities, claims, actions, costs and
expenses, including reasonable attorney's fees and court fees resulting there from.

7.3   If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours
or arising in the scope of your duties of employment make, conceive, create, discover, invent or reduce to practice any invention,
modification, discovery, design, development, improvement, process, software program, work of authorship, documentation, formula, data,
technique, know-how, trade secret or any Intellectual Property Right whatsoever (including all work in progress) or any interest therein
(whether or not patentable or registrable under copyright, trademark or similar statutes or subject to analogous protection) (collectively
'Developments' ) that:

  a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the products or services
being developed, manufactured, sold or provided by the Company (or any of its affiliate) or which may be used in relation
therewith;

  b) results from tasks assigned to you by the Company; or

  c) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the
Company or its affiliate,

     

 

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the
Company, as works made for hire or otherwise, and you shall immediately disclose to the Company, without cost or delay and without
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communicating to others the same, each such Development and all available information relating thereto (with all necessary plans and
models).

7.4   You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have
or acquire in the Developments and all benefits and/or rights resulting there from to the Company and its assigns without additional
compensation on worldwide basis. You acknowledge that the salary and other payments receivable by you from the Company is adequate
compensation for such assignment. You hereby waive and quitclaim to the Company any and all claims of any nature whatsoever that you
may now have or may hereafter have in and to the Developments (including all work in progress).

7.5   All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company fails at any time to
commercially exploit any such Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignment in
so far as it relates to copyrightable material shall not lapse nor the rights transferred therein revert to you, even if the Company does not
exercise the rights under the assignment within a period of one year from the date of assignment. You hereby agree to waive any right to
and refrain from raising any objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 19A of the
Copyright Act, 1957.  You further agree to assist and cooperate with the Company in perfecting the Company's rights in any of the
Developments.

7.6   Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity,
integrity, disclosure and withdrawal and any other rights that may be known as or referred to as 'moral rights' (collectively 'Moral Rights'). 
If, you are deemed under applicable law to retain any rights in any Developments, including without limitation any Moral Rights, you hereby
waive, and agree to waive, all such rights. To the extent that such waivers are deemed unenforceable under applicable law, you grant, and
agree to grant, to the Company or its assigns the exclusive, perpetual, irrevocable, universal and royalty-free license to use, modify and
market the Development, without identifying you or seeking your consent.

7.7   If you are not employed with the Company at the time when the Company requests your assistance in connection with the foregoing,
the Company will pay you for your reasonable time expended in complying with the above terms at an hourly rate equal to the effective
hourly rate at which you were paid the Company immediately prior to your termination as an employee.

7.8   Should the Company be unable to secure the signature on any document necessary to apply for, prosecute, obtain, protect or enforce
any Intellectual Property Rights, due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly
authorized officers and agents as your agent and attorneys to do all lawfully permitted acts to further the prosecution, issuance, and
enforcement of the Intellectual Property Rights or protection in respect of the Developments, with the same force and effect as if executed
and delivered by you.

7.9   Notwithstanding the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.

8. CONFLICT OF INTEREST:

8.1   During your employment, you will not, directly or indirectly, whether alone or as a partner joint venture, officer, director, employee,
consultant, agent, independent contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any
business activity similar in nature to any business conducted or planned by the Company, or (ii) compete in any way with products or
services being developed, marketed, distributed or otherwise provided by the Company.

8.2   You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind
whatsoever, so long as you are in employment with the Company.

 

 

 

8.3   During you employment if you become aware of any potential or actual conflict between your interests and those of the Company, then
you shall immediately inform the Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist,
it may direct you to take appropriate action(s) to resolve such a conflict, and you shall comply with such instructions.

8.4   During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of
any person or entity other than the Company any gratuity, emolument, or payment of any kind from any person having or intending to have
any business with the Company.
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8.5 To perform your duties towards the Company, you will have access to email, internet, Company assets (desktop, laptop, mobile
phones etc.) and other Company infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social
standards of the workplace. Further, your use of such facilities must not interfere with your duties and must not be illegal or contrary to the
interests of the Company.

 
9. RETIREMENT/TERMINATION:

a.) Retirement

  (i) You will automatically retire from employment with the Company on the last day of the month in which you complete sixty
(60) years of age. It is hereby clarified that the Company reserves it right to change the retirement age.

b.) Notice Period/Termination

  (i) During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company
three months' written notice or at the Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company,
upon giving you two months' written notice or payment of gross salary in lieu thereof.

    Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three
months' written notice or at the Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon
giving you three months' written notice or payment of gross salary in lieu thereof.

  (ii) Notwithstanding anything to the contrary, the Company reserves the right to relieve you from services of the Company only
upon your satisfactory handover of all the duties and responsibilities assigned to you (including but not limited to any
knowledge transfer and serving the notice period conditions).

  (iii) Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss, discharge or terminate
your employment with immediate effect by a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent,
dishonest or undisciplined conduct by you, (ii) you committing a breach of integrity, or embezzlement, or misappropriation or
misuse or causing damage to the Company's asset/property, (iii) your insubordination or failure to comply with the directions
given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving moral turpitude, (v) your
breach of any terms or conditions of this Letter or the Company's policies or other documents or directions of the Company,
(vi) you going on or abetting a strike in contravention of any law for the time being in force, (vii) you conducting yourself in a
manner which is regarded by the Company as prejudicial to its own interests or to the interests of its clients or (viii) misconduct
by you as provided under the labour laws and/or in the Company policies.

  (iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of
any authorized officer of the Company or being guilty of misconduct, the Company may terminate your employment forthwith
without notice and with no obligation to pay you any compensation.

  (v) In case you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more
you shall be deemed to have left and relinquished the service on your own accord and such relinquishment of service shall be
deemed as a repudiation of your employment. In such circumstances, the Company will have the discretion of (a) adjusting
salary against the notice period of such abandonment and recover any outstanding dues towards payable to the Company;
and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the
Company's payroll.

     

 

c.) Effects of Cessation of Employment

  (i) Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will
immediately return to the Company all of the Company's Confidential Information, tools, assets, accessories, formulae,
documents, specifications, books etc. in your custody, care of charge and obtain clearance certificate from the relevant
person/office/department, on production of which alone your dues, if any, will be settled by the Company, failing which the
Company reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or
use available legal remedies to recover the assets or any other amount due to the Company.

  (ii) If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand or immediately upon
cessation of your employment with the Company.

  (iii) Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms
without any additional compensation.

 
10. LIMITATION OF LIABILITY AND INDEMNITY:
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10.1   Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or
similar damages, including but not limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise,
irrespective of whether either party has been advised of the possibility of the incurrence by the other Party of any such damages.

10.2   The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including negligence and strict
liability) or otherwise, shall not exceed the amount paid by the Company to you for a period of three (3) months preceding the cause of
action.

10.3   Notwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors,
officers and employees from and against all claims, demands, actions, suits and proceedings (including any losses, damages, costs,
charges and expenses), whatsoever that may be brought or made against the Company by any third party as a result of any act or
omission, non-performance or non-observance by you of any of the terms and conditions of this Letter and/or arising from your failure to
comply to any statute or enactment/s (including but not limited anti-bribery laws and data protection laws).

11. MISCELLANEOUS:

11.1   Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand
delivery or by sending the same by registered post or by email (as per Company records) or by courier or by speed post addressed to the
address mentioned hereinabove. It will be your responsibility to inform the Company of any change in your address and contact details
including telephone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be served either by hand
delivery or by sending the same by registered post or by courier or by speed post addressed to the Company's office address referred in the
Employment Letter or by email with a physical copy by any of the abovementioned ways.

11.2   Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and
unenforceable that provision stands severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable.

 

 

 

11.3   Publicity: You shall not use the name and/or trademark/logo of Capgemini, its group companies, subsidiaries or associates before
media (irrespective of the form whether print, audio visual, electronic etc.) in any other manner which is detrimental to the interest, image
and goodwill of the Company and its affiliates without prior written consent of the Company. In the event you intend to share/disclose article
which includes any information about the Company or its affiliates/customers for possible publication or dissemination outside the
Capgemini group, you agree to inform the Company and obtain its prior written consent on the article you wish to disclose. Further, you
agree to make such modifications/deletions/revisions to the article as are requested by the Company to protect its
property/interest/reputation.

11.4   Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will not make any false,
defamatory or disparaging statements about the Company, or the employees, officers or directors of the Company that are reasonably likely
to cause damage to any such entity or person.

11.5   Waiver: No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver
of those rights or remedies or so as to preclude or impair the exercise or enforcement of those rights or remedies. No single or partial
exercise or enforcement of any right or remedy by any party shall preclude or impair any other or further exercise or enforcement of that
right or remedy by that Party. Save as expressly provided in this Letter neither party shall be deemed to have waived any of its rights or
remedies whatsoever unless the waiver is made in writing, signed by a duly authorized representative of that party and may be given
subject to any conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective only in the instance and
for the purpose for which it is given.

11.6   Integration: This Letter alongwith its Exhibit constitutes the entire understanding between the parties and supersedes all previous
agreements (written or oral) between the Parties in relation to its subject-matter.

11.7   Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive
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shall all survive the expiry/termination (for whatever reason) of the Letter and shall continue to apply.

11.8   Dispute Resolution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim,
dispute or controversy (''Dispute'') arising out of, or in relation to, this Agreement, including any Dispute with respect to the existence or
validity hereof, the interpretation hereof, or the breach hereof. All disputes, differences and/or claims arising out of these presents or as to
the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder and which cannot be settled by mutual
conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the Arbitration and Conciliation Act
1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini. The award of the
Arbitrator shall be final and binding on Parties.
This Letter shall be governed and interpreted in accordance to the laws of India and the courts at Mumbai only shall have exclusive
jurisdiction.

11.9   Rights to Injunctive Relief:  You hereby expressly acknowledges that any breach or threatened breach by you of any of your
obligations set forth in this Letter and/or any of the Company policies may result in significant and continuing injury and irreparable harm to
Company, the monetary value of which would be impossible to establish. Therefore, you agree that Company shall be entitled to injunctive
relief in a court of appropriate jurisdiction with respect to such provisions.

 

 

 

 

 

 

 

CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

I,____________________________ ____________residing at _____________ _____________________________________ _______________, do
hereby provide my express consent to my employer, Capgemini Technology Services India Limited, having its registered office at No.14,
Rajiv Gandhi Infotech Park, Hinjawadi Phase III, MIDC – SEZ, Village Man, Taluka Mulshi, Pune – 411057, Maharashtra (hereinafter
referred to as the ''Company'', which expression shall unless repugnant to the context or meaning thereof mean and include its successors,
nominees, assigns and administrators) as follows:

1.That I acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and
sensitive personal data or information and information of my dependents wherever applicable, (including sensitive personal information like
bank accounts, PAN, blood group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the
Company from time to time, including but not limited to:

     a) background verification agencies for the purpose of verifying the information submitted by me basis which I have been made an offer
of employment,
     b) payroll processing agencies for processing my payroll (including reimbursement claims),
     c) law enforcement agencies,
     d) to comply with a judicial/quasi judicial order,
     e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the
purpose of audit,
     f) insurance companies for the purpose of group insurance, personal accident insurance etc.
     g) service providers providing services for biometric access to office premises for monitoring attendance.
     h) foreign consulates, embassies etc and service providers (including travel agents) for the purpose of
processing of visa, work permits etc.

   2. Further, I also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such
information with:
      a.) affiliates of the Company for administrative purposes and/or audit;
     b.) clients/prospects in relation to any staff augmentation assignments.

 3.That I agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall
have exclusive jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.
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4.That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and
enforceability of the remaining provisions of this consent letter shall not be affected or impaired thereby.

5. I hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force
or coercion in any manner whatsoever.

6.I am aware that I have the right to access and rectify my sensitive personal data or information provided to the Company and
corresponding obligation to immediately update my sensitive personal data or information in Company's records in the event of any change.

7. I am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are
available on the Company's intranet.

This consent letter shall come into force immediately upon its execution by me.

Name:
Signature:
Date:
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Strictly Private and Confidential 

23-Feb-2018 

 
Ashish Ramadhar Yadav 
Room No 5, Salik Sharma Chawl, Saibaba Road, Jawahar Nagar, Khar East, Mumbai, Maharashtra, India 
9167723945

 

Dear  Ashish,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

23-Feb-2018 

 
Honey Shankar Khushalani 
Block C59/354, Khushalani House, Near Bhatia Chowk, Ulhasnagar-5, Mumbai, Maharashtra, India 
8097308445

 

Dear  Honey,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

22-Feb-2018 

 
Kunnal Vijay Manghnani 
B/501&601, Padmavati Grace CHS, Above IDBI Bank, Opp. McDonalds, Stella, Vasai(W), Mumbai. 
9673422368

 

Dear  Kunnal,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential 

23-Feb-2018 

 
Sanjyot Umakant Mahajan 
opposite petrol pump, holy stop, arnala, virar, Mumbai, Maharashtra, India 
9762063187

 

Dear  Sanjyot,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

Version 5.0 (Feb 2018)                                             1                                       Candidate’s Signature ____________

Reference Id: f208235e-9679-459f-b7ad-0ef9de0de0d9_1
Signed By: Mohan Sekhar



 
 

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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7/18/2021 Fwd: Salary Breakup :: DOJ- Monday, September 03, 2018:: Location:: Bangalore - nba2016tsec@gmail.com - Gmail
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Date: Tue 14 Aug, 2018, 4:54 PM 
Subject: Salary Breakup :: DOJ- Monday, September 03, 2018:: Location
To: swapnilpatne9434@gmail.com <swapnilpatne9434@gmail.com> 

Dear Swapnil Patne,
Congratulations!!
Welcome to Atos Family
We have pleasure in offering you as “Trainee” in Grade T1, in our Comp
 
Please note that if you do not join on Monday, September 03, 2018.” t
 
Below is the joining location and Salary break Up -
Atos Global IT Solutions and Services Pvt. Ltd. (Bangalore)
Plot no. 8B, RMZ Centennial, ITPL Main road, Whitefield, Bangalore
REPORTING TIME- 9 AM, Contact Person: Ms. Shivani Thakur.

Search mail
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Strictly Private and Confidential 

23-Feb-2018 

 
Sanket Dattatraya Shetye 
8/12A, Network CHSL, Jai Bhavani Mata Road, Yagnik Nagar, Amboli, Andheri West, Mumbai 400058 
9769797668

 

Dear  Sanket,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific

training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be

required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful

completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

 

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link

will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II

along with the signed copy of this Offer letter and Terms of Employment. 

 

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 
We look forward to hearing from you regarding your decision to join the Company. I  wish you a successful career ahead of you
and look forward to your joining us.

 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED:

       

   

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India                                                                          [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

 

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the Authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The payout that you receive will depend on your performance achievement and  the performance of  the 

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to

you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.   
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



 
 

Benefits applicable for current Company financial year:      

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                           •    10% of such claims for self, spouse and 2 dependent children

                           •    20% of such claims for parents, parents in-law and additional children under the separate Insurance  plan

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

In addition to the above, you will also be eligible for the following benefits:

            1.    #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will 

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the  implementation to the GST regulations with effect from July 1st 2017, please  note the treatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus  received by you will be paid along with salary of the relevant or succeeding

 pay month. This amount is recoverable as per your employment terms, if your service  commitment with Accenture change. Any

such recovery or adjustment shall  be made from your salary pertaining to the service month before your last  working day in the

Company. Any shortfalls will be adjusted against any further  amounts due and payable to you.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)

6.         Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Version 5.0 (Feb 2018)                                             5                                       Candidate’s Signature ____________ 



   

Contact

www.linkedin.com/in/kashish-
sevak-016462107 (LinkedIn)

Top Skills
Microsoft Excel
Team Management
Leadership

Languages
Marathi (Limited Working)
Gujarati (Professional Working)
English (Professional Working)

Kashish Sevak
Risk Advisory|Senior Analyst at Deloitte|Cleared CFA level 1
Mumbai, Maharashtra, India

Summary
Professional

Experience

Deloitte Touche Tohmatsu LLC
Senior Analyst
January 2018 - Present 
Mumbai, Maharashtra, India

Education
CFA Institute
CFA level 1 , International Finance · (2018 - 2018)

Thadomal Shahani Engineering College
(Bachelors in Engineering)B.E , Computer Engineering · (2014 - 2016)

Jai Hind College
H.SC., Science · (2011 - 2013)

Gopi Birla Memorial School
C.B.S.E, General Studies · (1998 - 2011)
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                                                                                                                                Deloitte Touche Tohmatsu  

India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                            www.deloitte.com/india 

Charmi Jagwani         2 June, 2017  

Contact No: 9769165460      

Subject: Letter of offer and terms of employment 

Dear Charmi,  

Thank you for exploring career opportunities with Deloitte Touche Tohmatsu India LLP (DTTI LLP) 
(hereinafter referred to as the “Organization”). 
You have successfully completed our initial selection process and we are pleased to make you an offer of 
employment for the position of Analyst in Executive Grade in Technology Department of Consulting 
Function. This offer is based on your profile and performance in the selection process subject to the 
following: 

1. You are required to join the services of the Organization on the date which will be communicated to 
you separately by the organization in writing, failing which this offer shall automatically stand 
cancelled. Your employment with the Organization shall commence on the date of your joining the 
Organization and shall be subject to the terms and conditions stated in this letter along with the 
enclosures.   

2. You will have to submit the documents as given in Annexure C on the day of joining. 

3. This offer is subject to your successful completion of your Bachelor’s degree in first attempt, 
satisfactory reference check & verification of the information provided by you in your CV & 
Employment Form and any other forms or documents under which you have provided information to 
the Organisation. 

This offer is made to you on the basis of the information and documents that you have furnished to 
the Organization as on date of offer. 

4. The Organization reserves the right to conduct background checks, directly or indirectly at any time, 
to verify such information and documents that you would provide in support of your age, academic 
qualifications, previous work experience and relieving letter from your last employer, and other 
particulars. If any discrepancies are found in such information or documents or if the results of such 
background checks are found to be unsatisfactory, as determined by the Organization, in its sole 
discretion, the Organization may withdraw/cancel this offer. 

However, if at any time post joining it is found that, the Organization is not satisfied with the results 
of your background check or you have furnished false information or withheld or suppressed any 

http://www.deloitte.com/india
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material fact or information, the Organization shall be entitled to forthwith terminate your 
employment without notice in terms with clause 7 of Annexure B. 

5. You will be on probation for a period of six months from the date of joining. Your probation period 
may be extended in writing by three months, if your performance is not considered satisfactory by 
the Organization. Your employment shall not be deemed confirmed unless given in writing. 

6. During the probation period your employment will be terminable by giving one month’s notice in 
writing or salary in lieu thereof, by either side.    

7. Your initial base location will be communicated by the organization, prior to your joining.  

8. Upon joining, your compensation will be as described in Annexure A. 

9. Your employment will be governed by the terms and conditions detailed in Annexure B hereto. 

10. You shall keep the contents of this offer and the Annexures hereto confidential.  

11. You will be governed by the policies of the Organization that are currently in practice and/or as may 
be implemented in the future, and as may be amended from time to time, and you will abide by the 
policies therein. The said policies include, but not limited to, the following:  

a) DTTL Policies Manual (DPM)  
b) Code of Ethics and Professional Conduct  
c) Code of Conduct for Prevention of Insider Trading  
d) Gifts, Entertainment and Hospitality Policy 
e) Anti-Corruption Policy 
f) HR Policies etc.  

 
12. You are expected to be familiar with and abide by the policies and procedures as set out in Section 

1420 - Independence of DPM, including but not limited to the following: 

a.  

(i) You will use the Independence Monitoring System (whenever required as per the 
Independence Policy) and hereby, with the signing of this letter, waive the right to privacy 
in relation to the use of the Independence Monitoring System, insofar as necessary to allow 
the system to operate effectively, and to allow inspection and monitoring of the information 
entered into it, limited to the extent permitted and/or required by local laws. 

(ii) The Organization as a DTTL member firm is required to comply with external regulatory 
and/or professional standards. In accordance with the same, as a condition to your joining 
the organization and continued employment, you are required to complete a representation 
regarding your understanding of, and compliance with, independence and other matters, on 
a periodical basis, the details of which are provided in Section 1420 - Independence Policy of 
DPM. The representation should be made to the best of your knowledge and ability. It is your 
responsibility to consult on any matter should you be uncertain or have a question.  

The representations made by you will be subject to an audit and may be reviewed by the 
Organization’s representatives and shared with certain third parties. If you are selected for 
such an audit, you will need to submit certain personal financial records to the employer’s 
internal audit team. Please be assured that the Organization fully intends to keep all 
information obtained through the audit process confidential and secure. You hereby give 
your consent to the Organization to use the information provided by you for such purposes 
as provided in the policies. 
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b. The requirements of certain Independence matters will continue to apply after you ceasing to be 

an employee in accordance with Independence Policy. In terms of these requirements, you need 
to obtain approval from the Director of Independence (DOI) before accepting any employment 
relationship (including Directorships) if the prospective employment relationship (including 
Directorships) is with an audit client (including related entities of such audit client), till completion 
of one audit subsequent to the period, when you have rendered professional services to such 
audit client (including related entities of such audit client) and the report has been filed with the 
relevant regulatory authorities. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not 
complete the necessary representations, or (iii) make inaccurate representation(s), you may be 
subject to disciplinary action, including and up to termination of employment with the Organization.  

13. On joining, you will be required to sign an agreement based on the Independence, Non – solicitation 
and Prevention of Insider Trading policies of the Organization. 

14. The following restriction shall continue to apply to you after termination of employment: 

To be in compliance with Deloitte India Code of Conduct for Prevention of Insider Trading and the 
applicable insider trading regulations, you need to refrain from trading in the securities on any listed 
client entity for which you were part of the engagement team on any Price Sensitive Information 
related engagement and for which the Closed Window Period continues after the date of you ceasing 
to be the employee. Closed Window Period is defined in Deloitte India Code of Conduct for Prevention 
of Insider Trading. 

15. This offer shall automatically stand withdrawn if we do not receive your acceptance within five (5) 
working days from the date hereof.  

Please acknowledge your acceptance of our offer, as well as having read and understood the terms of 
service given in the Annexures, by signing and returning the duplicate copy of this letter. We look forward 
to your joining the Deloitte family and to your valued contribution in taking the Organization to greater 
heights. We are sure that our working environment will be conducive and will help you to grow 
professionally as well as personally.  
 
With warm regards,  
 
For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  

 
Badari Narayana 
Director – Talent 
 

I have read and understood the terms of this letter and all Annexures hereto annexed. 
I accept this letter of offer and terms of employment, and my tentative date of joining is___________. 
 
Name: 
 

_______________________________________ Date: ________________ 

 
Signature: 

 
_______________________________________ 



 

Page 4 of 10 
 

 
ANNEXURE A 

 

 
 
 
 

For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  Accepted,  

 

Badari Narayana   
Director – Talent (Please sign and date your acceptance) 
         Charmi Jagwani  

 

 

 
 
 
 
 

Name

Date of Joining

Function

Department

Designation

Components Annual Paid Monthly To be Claimed

Proposed Grade Exec/Anal

Basic Salary 250,200          20,850                

House Rent Allowance 100,080          8,340                   

Personal Allowance 71,496             5,958                   

Education Allowance 2,400               200                      

Conveyance Allowance 19,200             1,600                   

Medical Reimbursement 15,000             15,000                  

Food Coupon 12,000             1,000                   

Firm's Contribution to PF 30,024             

Total 500,400          37,948                15,000                  

Gratuity

Group Personal Accident Insurance Coverage

Charmi Jagwani 

TBD

Consulting

Technology

Analyst

Group Mediclaim Insurance Coverage  (Clubbable)
Employee & Spouse: Rs. 100,000/- each per annum

Plus 3 dependent children: Rs. 50,000/- each per annum

15,00,000

Other Benefits

As per Payment of Gratuity Act
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ANNEXURE B 
 

1. NOTE: 
1. 1. An employee who has joined the Organization in a given calendar year will be eligible for salary 

revision effective 1st April of the following year, based on the performance assessment.  
This salary revision will be based on the Fixed Pay, and will be prorated according to the period 
spent with the Organization during the appraisal cycle.  
The management reserves the right to review, change and/or modify the salary revision period, 
at its sole discretion.   

 
1. 2. The employee’s compensation structure may be changed by the Organization, at its sole 

discretion, from time to time.  
  

2. SALARY AND BENEFIT COMPONENT’S (where applicable):  
 

2. 1. Telephone Reimbursement:  
Reimbursement of expenses incurred on telephone and mobile can be claimed against valid 
original bills (i.e. original bills for the period you are in employment with the Organization issued 
in your name within the same financial year in which the claim is made). Any amount that is not 
supported by valid original bills will be paid along with salary for March, subject to deduction of 
tax at source. 

 
2. 2. Food Coupons:   

The default structure offers Rs. 1000/- per month as food coupons. However, the employee has 
a choice to opt for ‘Food Allowance’, which will be subject to prevailing tax rules. 

 
2. 3. Medical Reimbursement:  

Reimbursement claim of domiciliary medical expenses is permissible for self and dependents. 
The expenses can be claimed by submitting medical bills during the financial year. The unclaimed 
amount of the annual entitlement will be paid along with salary for the month of March, subject 
to deduction of tax at source.  

 
2. 4. Employers contribution towards Provident Fund (PF):   

The Provident Fund membership begins effective the date the employee joins the Organization. 
The salary structure as offered to the employee contains the Organization’s contribution towards 
the PF contribution @ 12% on the basic salary. On becoming the member of the PF, the option 
cannot be changed during the employee’s service tenure in the Organization. 

 
2. 5. Gratuity:  

The Gratuity will be provided as per provision of the Gratuity Act 1972. 
 

2. 6. Medical & Personal Accident Insurance Benefits:  
a) The employee is entitled to an annual floating group medical insurance coverage for self, 

spouse and up to 2 children as per Annexure A. 
b) The employee is also entitled to group personal accident coverage as per annexure A. 
c) Parents Mediclaim Policy: 

There is an option of covering the employee’s parents and parents – in – law under the 
floating parent’s group mediclaim policy within 10 days from the employee’s date of joining 
the Organization. The applicable premium charges towards the parent mediclaim policy will 
be borne by the employee in full.  
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2. 7. Variable / Performance Pay (where applicable):  
Performance pay quantum is as per the Organization’s current policy and subject to change in 
accordance to the circumstances at the discretion of the Organization’s management. The actual 
performance pay payable for any year shall depend on the employee’s performance during that 
year as well as the Organization’s performance as assessed by the management committee 
during the annual performance review cycle process.  
 
The disbursement of the performance pay is subject to the employee being on the active rolls of 
the Organization as of the closing hours of June 30th, as per the applicable year of disbursement. 
 

2. 8. Any tax liability arising out of the employee’s salary / allowances / benefits shall be borne by the 
employee. The Organization may deduct such tax liability or any amounts owed by the employee 
to the Organization from the employee’s salary or from any other amounts payable by the 
Organization to the employee.  
 

2. 9. The annual leave entitlement is 22 working days per financial year (April through March). The 
annual leave will be pro-rated based on the date of joining during the year.  
      

3. TERMS AND CONDITIONS: 
 

3. 1. You may be transferred or seconded or deputed to any of the Organization’s offices, subsidiaries 
or affiliates in India or abroad either on short term or long term assignment at any point in time. 
The Organization may vary these terms and conditions and your compensation in the event of 
such transfer, secondment or deputation.  
 

3. 2. You will put your best efforts in the performance of employment duties assigned to you from 
time to time and shall, at all times, act in good faith and in the best interests of the Organization. 
While in the service of the Organization you shall not, without the express written permission of 
your Partner / Senior Director with intimation of such permission to the human resources 
representative,  undertake or concern yourself, directly or indirectly, with any other, paid or 
unpaid, business or work or assignment or educational course, whether part time or full time.  
 

3. 3. If at any time, in the opinion of the Organization which shall be final and binding, you are found 
guilty of misrepresentation, dishonesty, disobedience, disorderly behaviour, negligence, 
indiscipline, absence from duty without permission, or of any conduct unbecoming of the status 
or the post you hold in the Organization, or of any other conduct considered by the Organization 
as detrimental to its interests, or in violation of one or more terms and conditions of your 
employment, the Organization shall be entitled to terminate your employment forthwith. 
 

3. 4. You are required to travel in connection with the Organization’s business. You will be eligible for 
reimbursement of reasonable business expenses incurred in this connection, and other 
allowances according to the Organization’s then prevailing policy pertaining to such travel.  
 

3. 5. If you have to undergo any specialized training arranged by the Organization, you shall execute 
a training agreement, if the Organization, so requires.  
 

3. 6. You shall be bound by all the policies, rules, regulations and procedures established by the 
Organization, which includes revisions to existing policies/new policies issued from time to time. 
In the event of any conflict between the terms of your offer letter (including any Annexures 
thereto) and any policy, rules, regulations or procedures of the Organization, the terms of the 
latter shall prevail. 
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4. CONFIDENTIALITY 
4. 1. You acknowledge that during the course of your employment with the Organization, you will be 

privy to information of sensitive and confidential nature not known or available to the general 
public, including but not limited to trade secrets and intellectual property to rights, engagements 
and projects and other details of (i) the Organization (ii) the Organization’s clients and (iii) other 
third parties whose confidential information you may acquire in the course of performing any 
specific engagements (together ‘Confidential Information’). 
 

4. 2. You acknowledge that the Confidential Information, being of a sensitive nature, it is imperative 
that such information is not disclosed and maintained in strictest confidence. Accordingly, you 
agree to maintain the Confidential Information in strictest confidence and not share with or 
otherwise disclose the same or part thereof to any persons (including but not limited to the 
Organization’s and its clients’ competitors) other than those to whom you may be required to 
disclose any Confidential Information in the course of performance of your duties strictly on a 
‘need to know’ basis. You further acknowledge that, it is imperative that you maintain the 
confidentiality of Confidential Information even after the cessation of your employment with the 
Organization and therefore agree to be bound by the obligation of maintaining the 
confidentiality of Confidential Information, even after the cessation of your employment. 
 

4. 3. You shall not during the performance of your services hereunder, take away or copy, 
electronically or otherwise, mail to yourself or to any other person, any Confidential Information 
(including copies) or part thereof, whether in paper form or any other form including but not 
limited to CDs, floppy disks, USB drives or devices, except to the extent strictly required for the 
performance of your services hereunder. Further, you shall not, upon  cessation of your 
employment, take with you, copy or electronically or otherwise, mail to yourself or any other 
person, any Confidential Information (including copies) or part thereof, whether in paper form 
or any other form including but not limited to CDs, floppy disks, USB drives or devices and you 
shall return all the information and data available with you which has been obtained during the 
course of your employment with the Organization to your reporting Partner / Senior Director. 
You shall, on or before cessation of your employment, return all copies of all Information in your 
possession, to the Organization without retaining any copy.  Any copies which are incapable of 
being returned such as electronic copies etc., shall with the Organization’s consent, be 
destroyed.  On or before cessation of your employment, you shall certify in writing that you have 
either returned or destroyed all copies of Confidential Information in your possession. 
 

4. 4.  During your employment with us or at any time thereafter, without the prior written consent of 
the Organization, you will not disclose, divulge, make public or make any use whatsoever of any 
information, knowledge, secrets, intellectual property rights, confidential information about the 
affairs of the Organization or its clients obtained by you in the course of your employment with 
us. 
 

4. 5. You acknowledge that breach of any of your above obligations will cause irreparable damage to 
the Organization, its clients and the third parties and therefore the Organization shall, without 
prejudice to its other rights and remedies available in law or equity, be entitled to injunctive or 
other suitable relief including, specific performance, to enforce the terms of this section 4. 

 
5. NON – SOLICITATION  

You shall not directly or indirectly solicit any employees, retainers, affiliate’s employees or 
affiliate’s retainers of the Organization for a period of one year after termination of your 
employment.  
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6. RELEASE LETTER  
In the event that you are bound by any Non-Solicitation obligations under your current / previous 
employment, you will make best efforts and endeavour to obtain from your current / previous 
employer a release in writing from any obligations restricting you taking employment with the 
organization on a full time basis or from providing services to any clients of the organization. 
 

7. TERMINATION  

7.1 Termination by the Organization 
The Organization may terminate your services at any time with or without Cause subject to the 
terms specified in point 3.3 above:  
 “Cause” shall mean:   

a. Your breach of any of these terms or any other agreement signed by you with the 
Organization, or  

b. Your breach of the Organization’s code of conduct, policies, rules, regulations and procedures, 
or  

c. The Organization finds your performance unsatisfactory  in the discharge of duties assigned 
to you, or  

d. On refusal to accept transfer, deputation or secondment or long term or short term 
assignment, or 

e. Insubordination; or misconduct, or 
f. Any other reason that the Organization may deem fit.  

 
Save and except under the circumstances referred to in Clause 3.3. referred to above,  if the 
Organization terminates your services , it shall provide written notice of 2 months, or such other 
period stated in the Organization’s policy prevailing at the time of such termination; by giving 
notice, or by paying notice period of 2 month salary as per policy. 

7.2 Termination by Employee  
In an event of you being desirous to resign from the services of the Organization, the notice 
period is of 2 months or as per the Organization’s policy prevailing at the given date. 
  

7.3 Termination on Retirement  
The age of superannuation is 60 years as per the proof of age submitted at the time of joining.  
 

8. JURISDICTION 
The validity, construction, interpretation and performance of these terms shall be governed by 
Indian laws. Any dispute arising out of these terms shall be subject to the exclusive jurisdiction of 
courts in India.  

 
 
 
 
 
 
 
 
 
 
 
 
 



 

Page 9 of 10 
 

ANNEXURE C 
 

You are requested to report at the joining office by 09.30 AM on your date of joining.  The Human Resources 
representative at your joining location will help you to complete the joining formalities.  

 
It is compulsory that you submit a photocopy of the following documents on the date of joining:  

a. Graduate  / Post Graduate degree and/or  Diploma certificate or equivalent , and mark sheet for final semester 

b. Certificate of any other additional qualification 

c. If Fresh C.A., Marksheets & certificate of CA (Inter + Final) Exams, IT Training Certificate, GMCS Certificate, 

Membership number (or acknowledgement from ICAI of your application for allotment of CA membership 

number), Article completion letter. 

d. Service certificates from previous employer(s) or equivalent , and relieving letter from last employer 

e. Last increment letter or  salary certificate and last drawn pay slip 

f. Address Proof ( 2 photo copies): Valid driving license/ Ration Card/ Voters ID 

g. Know Your Customer (KYC) Documents for UAN (Universal Account Number) :  

I. Cancelled cheque leaf of your single operatory Saving Bank account (and not a joint account) having your 

Name ( Account Holder), Bank Account Number, IFS code (Mandatory Document),  

II. Identity Proof ( 2 photo copies) : PAN Card or if applied for PAN card, the temporary PAN number i.e. PAN 

application number 

III. Aadhaar Card issued by the Unique Identification Authority of India (UIDAI). In case you do not have an 

Aadhaar Card, kindly apply for the Aadhaar Card and provide the copy of the acknowledgment slip with the 

temporary enrollment number. 

h. Information pages of your valid passport  

i. Valid work permit or any other documentation required to take up employment with Deloitte in India 

j. Four passport size colour photographs ( in formals) with white background 

 
Please bring the originals of the documents specified above under a) to h) above, for verification.  

 
Transfer of Provident Fund monies from previous employer to current employer 
 
If you are a member of provident fund under the PF Act and whether with the PF commissioner or with PF trust and 
post joining the Organization, wish to transfer the PF amount to the Organizations PF Account, you are required to 
provide the following documents for the transfer of PF. 

1. Form 13 – Transfer Form 
2. Form 3A  - Monthly contribution for last 2 years 
3. Form 5 – Joining details of your previous Organization 
4. Form 10 – Exit details  
5. Non Break in service statement 
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India LLP 
Tower 3, 27th - 32nd 
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2 June, 2017 

Charmi Jagwani 

Dear Charmi,  

  Sub: Annexure to your offer letter dated 2 June, 2017 

This has reference to the offer of employment extended to you on 2nd June, 2017 for employment with 

Deloitte Touche Tohmatsu India LLP (DTTI LLP) (hereinafter referred to as the “Organization”). 

 

In addition to the compensation mentioned in the afore stated Offer Letter, you will also be eligible for 

the benefits mentioned below:  

 Joining Bonus of Rs. 20,000/- (Rs. Twenty Thousand only). This amount will be processed as part 

of your monthly payroll after joining the Organization, and is subject to applicable tax deductions. 

The joining bonus amount paid to you by the Organization is fully recoverable from you, in the 

event of your separation from the Organization within eighteen months of your service with the 

Organization.  

 

Request your acknowledgement of this letter as a token of having accepted the above clause.  

We look forward to a long and mutually beneficial association. 

Yours truly, 

For Deloitte Touche Tohmatsu India LLP (DTTI LLP)    Accepted 

 

Badari Narayana 
Director – Talent        Charmi Jagwani 

 

http://www.deloitte.com/india


 
 
 
 
 

27th June 2017 
Mr. Vatsal Surti  
 
Sub: Offer Letter  
 
Dear Vatsal,  
 
It gives us immense pleasure to offer you appointment with the Velocis. 
 
Your basic terms of appointment are:  

 You will be designated as DBA L1. 

 The appointment would be purely on Contractual basis for a period of minimum 6 months with our client 
from the date of joining. All the terms and condition of NICSI work order will apply. 

 Cost to the company is as per Annexure I. 
 
Please note that Income Tax applicable on salary & reimbursement will be as per rules under IT Act.  
Kindly note that the company processes require that the information given in your Application Form / CV is correct and there 
is no misrepresentation of the same. Further, the company requires this information to be authenticated by an independent 
source for which we will take appropriate action. Any wrong information provided in your application will lead to the 
withdrawal of the offer letter/appointment letter at any stage as soon as the same is noticed by the company.  
 
You are requested to join us on 3rd July 2017.  In case of your not joining us on the said date, you are requested to inform us 
or else the offer shall deem to be cancelled.   
 
You will get the appointment letter within 2 weeks of joining mentioning all the terms & conditions. 
 
You may kindly submit the following documents at the time of joining: 

 Photocopies of your academic and professional certificates. 

 Photocopies of your ID Proof / Residential Address 

 Photocopies of your PAN Card 

 Form 12 B, kindly fill it at the time of joining and send us with stamp & signature of previous employer or you may also 
provide the statement of taxable income duly certified (stamp & signature) by your previous company.  

 Photocopies of your Relieving certificate / Experience Certificate from the previous organization.  

 Salary Certificate with stamp & signature of previous employer 

 Bank Statement/Passbook copy 

 Canceled cheque 
 
Please note that submission of these documents is mandatory. If you fail to submit any of the mentioned documents then 
your appointment may be cancelled. The original documents can be asked for verification at any time from you. 
 

Your salary shall be processed against the receipt of your Monthly Attendance Report (MPR) duly signed and 
stamped by the authorized signatory (Reporting Manager) on the basis of your satisfactory performance. 
 
Kindly sign the duplicate copy as a token of your acceptance of this offer. 
 
With best wishes, 
 
For Velocis Systems (P) Ltd. 
 
 
Authorised Signatory 

 
 
 
 
 
 



                                                          Annexure I 
  

Name Vatsal Surti 

Designation DBA L1 
  

    COST TO THE COMPANY 

Components P.M. 

Basic 15100.00 

HRA 6000.00 

Transport Allowance 0.00 

Professional Development Allowance 0.00 

Entertainment Allowance 0.00 

Medical Reimbursement 0.00 

Bonus 0.00 

Gross 21100.00 

Statutory Benefits 

Company's PF Contribution 0.00 

Company's ESI contribution 0.00 

COST TO THE COMPANY 21100.00 

  
 Note : Tax  ( if any) will be deducted as per the IT Act 
Your ESI Contribution will be deducted fom your Gross Salary(if Applicable as per IT Act) 
 



   

Contact
d.roshni94@gmail.com

www.linkedin.com/in/roshni-
dhami-0132ab92 (LinkedIn)

Top Skills
Microsoft Office
Leadership
E-procurement

Languages
English, hindi

Roshni Dhami
Associate Procurement Analyst at Zycus
Mumbai, Maharashtra, India

Summary
A Mumbai girl, graduated from Mumbai University with bachelors in
Computer Engineering. 
I have a curious mind and always up to learn something new. 
At present I am working @Zycus as associate procurement analyst.
Zycus is a software company providing procurement solution to
client. 
I focused on producing quality work and being accountable for it
and i love to work with clients, partners and colleagues who are
passionate and ethical about their own work.

LinkedIn: linkedin.com/in/roshni-dhami
Email: d.roshni@gmil.com
Work email: roshni.dhami@zycus.com

Experience

Zycus
Associate Procurement Analyst
November 2017 - Present 
Mumbai Area, India

• Worked as an implementation analyst and my major responsibilities were
to collaborate with client and integrate their suppliers within zycus tool and
automate their procurement process.

• In Zycus I worked on projects using SDLC approach where we gathered the
client data and then transfer the refined data onto zycus procurement tool for
user interface configurations.

• Have worked on fetching the user’s metadata using various SQL queries and
investigating it in case of any failure during process run time. 

• Work closely with various stakeholders of the project and performed UAT
before going live.
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• Have also configure and define Single Sign On Integration, Access
Management for the clients using open standards like SAML.

NeoQuant - Neo Quant Solutions Pvt Ltd
Internship-Software Engineer
October 2017 - November 2017 (2 months)
Mumbai Area, India

Got hands on experience on basics of SQL. Trained to work on MS SQL.

Aufklaren Event Management 
Internship- Business Development Executive 
March 2017 - April 2017 (2 months)
Mumbai, Maharashtra, India

Indian International Model United Nations (IIMUN), organized by Aufklaren
Events is one of India's Largest Youth Conferences. It was an MUN with a new
procedure, a simulation of the United Nations along with the Lok Sabha, which
invited around 1100 young students (majority being Indian), from 3 continents
around the world to discuss matters of immediate global importance.
Duties and Responsibilities:
• Planning, developing and executing PR strategies.
• Worked on numerous verticals ranging from Hospitality, Public Relations,
Human Resource 
Management.
• Marketing for the Asia’s largest UN backed conference, India International
Model United Nations.
• Focused on getting the best results under various circumstances for an
individual chapter (MUN).

Education
Thadomal Shahani Engineering College 32nd Road TPS III Bandra
Mumbai 400 050
Bachelor of Engineering (BE), Computer Science · (2017)

Thakur college of science and commerce
Maharashtra State board (Ssc) 12th, Computer Science · (2012)

Rkb school

  Page 2 of 3



   

Indian certificate of secondary education (Icse) 10th, Computer
Science · (2010)
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28 September 2016 
 
Mohit Mirpuri 
Mumbai 
 
Dear Mohit, 

 
Thank you for giving us an opportunity to meet with you to discuss your career opportunities with our 
Company.  On the basis of the discussions had with you, we are pleased to make an offer to you for 
employment with IndiaIdeas.com Limited (‘Company’) to work as part of the Company’s Product Process 
team in Mumbai.  
 
Please note the key terms associated with this offer for employment: 

 
1. Your will be entitled to a total annual compensation of Rs 3,50,000 on a Cost-to-Company basis.  An 

indicative breakup of this compensation is provided as per Annexure A, attached with this letter. 
 
2. Additionally, you would also be eligible to be considered for an annual variable pay component that 

could typically range upto Rs. 25,000.  This variable component would linked to the number of 
months in employment during the financial year, be based on the Company’s performance as well as 

on a review of your performance and would be determined solely at the discretion of the Company. 
 
3. You should note that the first 6 months of your employment constitute a probationary period, during 

which period we can mutually assess your suitability for the role.  Your continued employment with the 
Company is dependent upon the successful completion of the probationary period. 

 

4. This offer of employment is based upon your representation of your ability to work for the Company 
without restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with 
any previous employer)  

 
5. You will be entitled for 15 days of vacation leave, annually, in accordance with the Company’s policy as 

applicable from time to time.  The notice period applicable for separating from the Company’s services 
is 90 days. 

 
6. Your joining date will be June or as mutually agreed.  As part of the IndiaIdeas team, you will be 

governed by our code of conduct, which entails strict adherence to confidentiality and ethical norms.    
Prior to your joining, we will require that you sign our usual Agreement of Employment and complete 
other employment formalities. This offer of employment is also subject to your submission of 
documents as outlined in Annexure B attached with this letter, at the time of joining. 

 

This offer is made in good faith based on the information provided by you, regarding your profile, 
qualifications and past experience.  Should any of the information provided by you, prove to be incorrect at 
any stage, whether prior to or after joining the organization, the offer will stand automatically rescinded 
without any benefits of the terms of employment or compensation accruing to you.   We also reserve the 
right to withdraw the offer, if anything adverse feedback comes to light either through independent 
verification or through reference checks, including that from your previous employer(s). 

  
We welcome you and look forward to having a long and mutually beneficial association with us.  You are 
requested to confirm your acceptance of the offer at the earliest. 
 
Yours sincerely, 
         
                 

MN Srinivasu          
Director        



 
ANNEXURE A 

 
 

 

Amount (per annum)  

BASIC 87,500 

HOUSE RENT ALLOWANCE 43,752 

CONVEYANCE ALLOWANCE 19,200 

LEAVE TRAVEL ALLOWANCE 21,000 

MEDICAL ALLOWANCE / REMIBURSEMENT 15,000 

OTHER ALLOWANCES 1,47,504 

 

  

TOTAL FIXED COMPENSATION 3,33,956 

 

  

ANNUAL VARIABLE PAY* 25,000 

EMPLOYER CONTRIBUTION TO PF 10,500 

CONTRIBUTION TO GRATUITY 5,544 

    

TOTAL COST TO COMPANY (CTC) 3,75,000 

 

  
 
 
Note: 
 

* Maximum variable pay component on an annualized basis, linked to the number of months in employment 
during the financial year; and payable only if the employee is in employment with the Company, as on the 

date of declaring the variable pay component. 
 
Gratuity: Will be as per Company policy and as per applicable regulations, from time to time and payable 
only on completion of 5 years of employment with the Company. 
 

Compensation will be subject to Tax Deduction at Source (TDS) as per applicable tax laws.  Any exemption 
to be claimed in respect of the House Rent allowance, Leave Travel Allowance or Medical Allowance, would 
be subject to production of the documents/evidence as required under applicable law or as per Company 
policy, in a timely manner. 
 
The above is only an indicative breakup and may be varied based on Company policy. 



 
ANNEXURE B 

 
LIST OF DOCUMENTS 

 
 
 
 
 

1.  Educational /Professional Qualification documents  Required 

2.  Reliving Letter / Resignation Acceptance from your previous 

organization 

Required 

3.  Last 3 Months Salary slip Required 

4.  Form 16 / Form 12 B  Required 

5.  Experience certificate Required 

6.  Copy of your Pan Card Required 

7.  Proof of Residential Address (Aadhar Card or Passport or Driving 

License or Ration card) 

Required 

8.  Two (2) Photographs – Passport size / Colour Required 

 
All the above documents are required to be submitted in original along with a photocopy.  The 
originals will be returned to you immediately after verification. 



Offer: Computer Consultancy
Ref: TCSL/CT20151699988/Mumbai
Date: 12/11/2016

Mr. Aayush Anil Shah
302,Gaurav Bahar,Gaurav Garden ComplexBandar Pakhadi Road,
Off Link Road,Kandivali(W),
Mumbai-400067,
Maharashtra.
Tel# -

Dear Aayush Anil Shah,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer you will be issued a joining letter indicating the details of your joining 
date and initial place of posting. You will also be issued a letter of appointment at the time of your 
joining after completing joining formalities as per company policy.Your offer is subject to a 
positive background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Conveyance Allowance
You will be eligible for a conveyance allowance of `800/- per month. 

3. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you 
and your family. You are eligible for `6,000/- per annum or a pro-rata amount in 
case you join during the financial year. This will be disbursed on a monthly basis along 
with the monthly salary. To avail tax benefit you may submit medical bills for the same at 
the end of each calendar quarter. At the end of the financial year, the unavailed amount 
will be taxable. 
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5. Personal Allowance
You will be eligible for a monthly personal allowance of of `6,670/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

6. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,600/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `300/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the Initial Learning Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 
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OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 
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Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above in the first attempt in each of your 
Standard Xth, Standard XIIth, Diploma (if applicable) and Graduation examination which 
includes successful completion of your final semester/year without any pending 
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the 
normal duration of the course only will be considered to decide on the eligibility. It is 
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class 
XIIth by securing minimum passing marks in the first attempt itself as specified by the 
respective board of examinations. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 
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2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the 
TCSL selection process are not eligible to re-apply to TCSL within six months from the 
date on which the candidate had attended such selection Test and/or Interview. In case 
you are found to have re-applied to TCSL within six months of previous unsuccessful 
attempt, the management reserves the right to revoke/withdraw the offer/appointment, 
without prejudice to its other rights. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the Initial Learning Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

4. Working Hours
You may be required to work in shifts and/or in extended working hours as permitted by 
law. You may be required to work beyond your existing working hours depending upon 
the business requirements / exigencies from time to time. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 
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6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 2 years after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/- towards the 
training expenditure. 
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11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu 
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL, 
either you or TCSL can terminate the appointment by giving 90 calendar days' written 
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or 
performance are not found satisfactory, TCSL may terminate your services by giving 
notice as mentioned herein above. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 2 years after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 
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15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted. 
Please carry the original copies for verification. 

- Permanent Account Number (PAN) Card
  You are required to submit a copy of your PAN card along with other joining
  forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
  mandatory requirement for processing salary.
- Standard X and XII mark sheets equivalent
- Degree certificate and mark sheets for all semesters 
- Postgraduate degree certificate and mark sheets for all semesters (if you are a 
   Postgraduate) 
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
 *There is no criminal offence registered/pending against you
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 *There is no disciplinary case pending against you in the university
 *If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial 
Learning Programme) at our offices, as identified, for such period as TCSL may decide. 
The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCSL Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=xqx4UZ4UpTpFU64UbLLiL8L8FbFF3FxU4L448Z8880880qqTxbx493pZ868849443qxU4q44UF4


GROSS SALARY SHEET Annexure 1

Name Aayush Anil Shah

Designation Assistant System Engineer-Trainee

Institute Name Thadomal Shahani Engg. College - Mumbai

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,400      1,60,800

2) Performance Pay**

Monthly Performance Pay         1,600        19,200

Quarterly Variable Allowance*           300         3,600

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

TOTAL GROSS        27,415      3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Conveyance Allowance           800         9,600

Leave Travel Assistance           850        10,200

Sundry Medical Reimbursement           500         6,000

Food Card           500         6,000

Personal Allowance         6,670        80,040

GROSS BOUQUET OF BENEFITS        13,400      1,60,800
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Retainer/Consultant and shall 
include the following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
mater ia ls  re la ted  there to ,  p roduced or  c rea ted a t  any  t ime by  TCS or  the  
Retainer/Consultant in the course of or in connection with or arising out of the 
Retainer/Consultant's association with TCS. Program/Software shall mean source code 
and/or machine instructions wherever resident and on whatever media and all related 
documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Retainer/Consultant in the course of or arising 
out of the association with TCS or while in or in connection with or for the purposes of 
his/her association with TCS or any of the operations and entrusted by TCS to the 
Retainer/Consultant. 
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2. Retainer/Consultant's Obligations
Retainer/Consultant agrees to treat the Confidential Information as strictly confidential 
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be 
used, or disclose or divulge or part with either directly or indirectly the Confidential 
Information for the benefit of or to any third parties except for or on behalf of or as 
directed or authorized by TCS or to a person having a valid contract with or need under 
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the 
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she 
may then possess or have under his or her control. 

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the 
Confidential Information shall at all times vest in and remain with or belong to TCS and 
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the 
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized 
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions, 
or reports and enhancements made, created, developed, conceived or devised by him or 
her arising out of his or her engagement with TCS, including in the course of provision of 
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms 
that all such intellectual property rights shall at all times vest in and remain vested in TCS 
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have 
in such intellectual property rights including any interest in and to any domestic or foreign 
patent rights, trademarks, trade names copyrights and trade secret rights therein and any 
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to 
time, during or after the termination of his or her Retainer/Consultant-ship, such further 
instruments, including without limitations, applications for letters of patent, trademarks, 
trade names and copyrights or assignments thereof, as may be deemed necessary or 
desirable by TCS to perfect the title of TCS in the intellectual property rights and to 
effectuate the provisions hereof. All expenses of filling or prosecuting any application for 
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the 
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications. 
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights", 
which the Retainer/Consultant might otherwise have in such intellectual property rights. 
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4. Prior knowledge
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or 
she had no knowledge of the Confidential Information of TCS and that such Confidential 
Information is of a confidential and secret character and is vital to the continued success 
of TCS's business. The Retainer/Consultant further acknowledges that he or she is 
associated with TCS in a capacity in which he or she will become acquainted with all or 
part of such Confidential Information. In order to safeguard the legitimate interests of TCS 
in such Confidential Information, it is necessary for TCS to protect such Confidential 
Information by holding it secret and confidential. 

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her 
association with TCS and while working on the premises or facilities of TCS or its Clients 
or in connection with the development of any intellectual property rights or work for or on 
behalf of TCS, use any third party material or intellectual property rights except those 
intellectual property rights provided by TCS or expressly authorised by TCS or without 
having proper authorisation or license or approval of the respective owner of such 
intellectual property rights. 

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies, 
documents, guidelines and processes including IP, Security and Confidentiality of TCS in 
force from time to time whether expressly endorsed or not. 

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate, 
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any 
other purpose, any of the Confidential Information including intellectual properties of TCS 
that is or may be revealed to him or her by TCS or which may in the course of his or her 
engagement with TCS come into his or her possession or knowledge unless specifically 
authorized to do so in writing by TCS. 

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now 
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the 
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential 
Information. 
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9. Equitable Rights
The Retainer/Consultant acknowledges that any Confidential Information that comes into 
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly 
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant 
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant 
of the Confidential Information without the prior written consent of TCS or any breach of 
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate 
and irreparable damage and that upon any such breach or any threat thereof, TCS shall 
without prejudice to any other remedies available to it, be entitled to appropriate equitable 
relief including the relief of specific performance and injunctive relief, in addition to 
whatever remedies it might have at law. 

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of 
TCS shall not be a ground for objecting to such arbitration or challenging the decision of 
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration 
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the 
laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d)  This Conf ident ia l i ty  c lause along wi th other documents executed by the 
Retainer/Consultant or referenced in any such documents constitutes the entire 
understanding between the part ies and supersedes al l  pr ior agreements and 
understandings pertaining to the subject matter thereof. No delay of omission of either 
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute 
a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall 
continue during the term of or in the course of the Retainer/Consultant-ship of the 
Retainer/Consultant with TCS and shall continue thereafter in perpetuity. 

11. Non-Compete
The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to 
provide service to, or solicit business from various clients of the TCS (each such client 
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of 
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship 
with the TCS for any reason, will not accept any offer of employment / Retainer / 
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a 
professional capacity with Client projects during the course of his / her Retainer / 
Consultant-ship with TCS. 
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Strictly Private and Confidential 

03-Jan-2017 

 
Ritu Mamtani 
 D-2/404, Bank of India colony, Sector-13, Nerul(East), Navi Navi Mumbai, Mumbai, Maharashtra, India 
 9167927198

 

Dear  Ritu,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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J.P. Morgan Services India Private Limited 

Letter of Intent – Campus 

 

Name  Darshit Vakil Business/Function To be confirmed 

Corporate Title Team Leader DOJ (dd/mm/yy) To be confirmed 

Local/Functional Title To be confirmed Location Any 

          

Earnings Per Annum Per Month 

Basic 189,000 15,750 

House Rent Allowance 94,500 7,875 

Special Allowance 259,620 21,635 

Conveyance Allowance 19,200 1,600 

Medical Allowance 15,000 1,250 

Leave Travel Allowance 30,000 2,500 

Provident Fund 22,680 1,890 

      

Fixed Pay 630,000 52,500 

 

You will be paid a one-time Joining Bonus of Indian Rupee (INR) 40,000. The amount is taxable and will 
be paid post your commencement date.  

If you resign or are terminated for violation of the Code of Conduct within twelve (12) months of your 
commencement date, you agree to reimburse the Company, in full, any relocation assistance or special 
payment you have received in connection with this LOI and/or Offer of employment (Reimbursement). 
The Reimbursement shall become due and payable within thirty (30) days of your last day on Company's 
payroll. Further, the Company may recover the Reimbursement by withholding any other payments due 
to you but not paid at the time of your leaving the Company.  

Discretionary Bonus, Gratuity and Medical Insurance, Personal accident and Life Insurance cover.   

Relocation benefit as per the policy.  

NOTES:         

1. Medical and Leave Travel Allowance can be claimed at actuals against bills. Unclaimed amount will be 
paid as taxable at the end of the financial year. 

 2. Performance and Incentive schemes and any other form of variable compensation are subject to 
company, business and individual performance. 

We are delighted at the prospect of you joining our organization and would like to take this opportunity 
to welcome you to the firm. Please sign below and return to us a copy of this letter. Please also note this 
offer is strictly private and confidential and we request you to treat your employment terms with the 
strictest confidence.  

Yours Sincerely;         

Campus Recruitment Team, 

Global Analyst Development Program  

I have understood my roles and responsibilities and accept the terms and conditions mentioned in this 
Letter of Intent.   

 

Candidate Name:   Signature:    Date: 

 



From: J.P. Morgan noreply@jpmorgan.tal.net
Subject: Application to JPMorgan Chase

Date: 29 November 2016 at 12:15 PM
To: aishwarya.raman1795@gmail.com

Application to JPMorgan Chase

Dear Aishwarya 

We are delighted you have decided to accept our offer for the 2017 GADP Technology
Full-time Analyst Program (Mumbai). 

We now require some additional information from you. 

Please log back into your Application Centre using the link below. 

Kind Regards,

JPMorgan Chase Recruitment Team

Application Centre Login

© 2015 - 2016 JPMorgan Chase & Co. All rights reserved.
JPMorgan Chase is an equal opportunity and affirmative action employer Disability/Veteran.
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Haresh Savlani 
 Maharashtra, India-400101 
 9320765134

 

Dear  Haresh,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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Strictly Private and Confidential 

18-Jan-2017 

 
Neha Dilip Gidwani 
 GANESHI PALACE, FLAT NO.102, JHULELAL SCHOOL ROAD, OPP BK NO.548, ULHASNAGAR,Thane, 
 8888822155

 

Dear  Neha,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.

 
 
 
 
 

Version 3.1 (Dec 2016)                                             2                                           Candidate’s Signature ____________ 

 
 
 

https://india.jobs.accenture.com/default.aspx
http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx


In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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WELCOME TO ORACLE

Congratulations and welcome to Oracle. We are delighted that you have decided to grow your

career with us. We are a global market leader in cloud solutions and the world's #1 enterprise

database, serving more than 400,000 customers across a wide variety of industries in more than

145 countries around the globe.

Our future success is strongly linked to the quality of talent in our organization; our employees are

the best and the brightest in the industry. We provide our global workforce of more than 130,000

employees an environment that fosters a culture of innovation, excellence and continuous learning.

Like others before you, you will be able to build your career at Oracle into a lifelong journey of

personal growth and success.

Please be sure to watch our Life at Oracle employee video series for firsthand accounts of what it

is like to work at Oracle and learn more about Oracle and our product offerings.

To prepare for your employment with Oracle, we've included a New Employee Offer Packet

containing the documents you will need to click accept and/or sign and return to Oracle before you

begin – along with instructions for doing so. We've also included information that will help you in

your first few days on the job. Please contact your hiring manager to ask questions and decide on

your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome to Oracle -

we look forward to your arrival.

Joyce Westerdahl
Executive Vice President of Human Resources, Oracle

Copyright © 2015, Oracle and/or its affiliates. 
All rights reserved.
Contact Us 
Legal Notices and Terms of Use
Privacy Statement 

https://www.youtube.com/results?search_query=%23lifeatoracle
https://www.oracle.com/corporate/index.html
https://www.oracle.com/products/index.html
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Reference ID: 4227999

September 6, 2017

Suraj Parab

Dear Suraj Parab,

We are pleased to offer you employment in the position of Associate Consultant with Oracle Financial
Services Software Limited ("OFSS"). Your base of operation is Bangalore, India. This offer of employment
is made based on India laws.

We offer you a starting compensation at an annual rate of INR 475000 payable over twelve (12) months. In
addition, you will be eligible to participate in the standard bonus compensation plan relevant to your role and
line of business.

You will also be eligible to participate in the consulting bonus plan applicable to your role and your Line of
Business and region. The consulting bonus plan depends on a number of factors, including the performance
of the company, the line of business, your performance and funding by the line of business.

At your career level, you may be eligible to earn a Consulting Bonus of up to INR 44454 per annum.
Calculation of the bonus, and payment thereof, is subject to the discretion of the company. Consulting bonus
will be paid out subject to you being on the rolls of the company at the time the bonus is paid out. The
company may at any time and in its sole and absolute discretion, amend, suspend, vary, withdraw and
modify any of the terms and conditions of the consulting bonus plan.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a
Basic Salary 181200
Flexible Benefit Plan (FBP) ** 263340
Annual Gross Pay AGP 444540
Company's Contribution to PF 21744
Company's Contribution to Gratuity 8716
Total Gross 475000

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement & Employment
Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

This offer is our formal contract and must be read and accepted in conjunction with the Employment
Agreement, Proprietary Agreement and Disclosure of interest. In addition to these terms and conditions
stated in the above documents, there are other company policies and procedures which you agree to
observe and follow during your employment with Oracle. These company policies and procedures may be
varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if applicable)
and satisfactory completion of Oracle's pre-employment background screening process (including verification
of educational qualifications and credentials). If you fail any of the above checks, validation or approval, or do
not cooperate or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

Once all the information has been obtained and you have satisfactorily completed and passed Oracle's pre-
employment background screening process, you will be advised of your commencement date. Upon
commencement with Oracle, a final background check will be undertaken in respect of your former
employment as may be applicable. In the event that you have provided incorrect, false or misleading
information in relation to your former employment, your employment with Oracle will immediately be
terminated without any notice.

In the event that you have commenced working for Oracle prior to completion of the background screening
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process, and have subsequently fail any of the checks, validation or approval, or have not co-operated or
provided assistance in undergoing such checks, validation or approval process, your employment will be
terminated with immediate effect without any claim against, or liability to Oracle.

By accepting this offer you confirm that there are no contractual or other legal impediments which may
prevent you commencing employment with the Company. Upon acceptance by you, this offer shall form the
employment agreement between you and the Company.

New employees are inducted every Monday beginning 09:00 am. You may therefore choose to commence
on any Monday based on prior confirmation. On your day of commencement you will be required to sign in all
pages including Employment Agreement for our records, a copy of the offer and the Proprietary Information
Agreement.

If you have any questions regarding the conditions of your offer, please feel free to contact your HR Rep
Abhilash Joseph at 91-80-49183694.

The letter of offer is valid for one (1) week from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by your
Manager (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within one (1) week from the date hereof. We look forward
to having you with us in our team.

Yours Sincerely,
For Oracle Financial Services Software Ltd

Bindu Venkatesh
Vice President – Human Resources & Training

OFFER LETTER ACCEPTANCE:

I, Suraj Parab agree with all the above terms and conditions of employment with Oracle.

I shall commence employment with effect from September 18, 2017 unless I am notified by HR that I should
commence on an alternative date.

This contract is legally binding based on the laws of India.

Signature: _________________________________________ Date: __________________
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EMPLOYMENT AGREEMENT & EMPLOYMENT BENEFITS

This section sets out Oracle's terms of employment and some of Oracle's current benefits extended to
employees. Regular full time employees are eligible for these benefits, subject to Company's policies, rules
and guidelines. However these benefits are pro-rated for Part time and Temporary employees. Oracle
reserves the right to review these benefits on a regular basis and make adjustments or withdrawals where
appropriate. These benefits shall cease upon termination of your employment with Oracle, and may also
cease if you take long-term personal leave of absence.

You will need to check with your local HR team for details.

I) TERMS OF EMPLOYMENT

REMUNERATION PAYMENT ADVICE

Salary will be paid into your salary account by the last day of each month. Should the payment date fall on a
public holiday or a non-working day, payment will be made on the previous working day.

Your remuneration will be subject to annual review, or at such times as may be appropriate. Review dates
are set by Corporate Headquarters. We strongly urge you to seek professional income tax advice on your
personal tax commitments on cash compensation, stock options and any private investments. Please ensure
that you are aware of the necessary implications as applicable to your individual situation. The Company will
review your performance throughout your employment. A performance review will not necessarily result in a
salary increase.

You will appreciate that information relating to your remuneration package is strictly confidential and hence
request you to maintain this confidentiality.

WORK HOURS

You are bound by the rules relating to working hours, shift timing, rest interval, leave and related matters
which are currently in force or may be introduced from time to time. You may from time to time also be
required to work at different times, including at night.

TRAVEL AND TRANSFERS

During your employment with Oracle, you may be expected to travel to customer sites and other Oracle
offices should there be a need. Oracle may also in its discretion transfer you to another job, department,
branch, office or customer site (which is in existence either at the time of your appointment or is established,
acquired or otherwise comes into existence in the future), whether situated in the same location or other
locations in India or abroad. You may also be required to transfer to another company which is affiliated with
or related to the Company or in which the Company has an interest.

Although the Company will endeavor to ensure that any transfer or relocation does not cause unnecessary
disruption to your status, the Company does not guarantee the continuation of any facility or perquisite upon
transfer. In all cases of transfers, you will be governed by Oracle's transfer policy.

Reasonable relocation costs (as determined by Oracle) may be paid if applicable, subject to Oracle's
Relocation Policy in effect at the time of such relocation.

In the event of transfer of your employment to any company in Oracle Corporation, your new employment will
be subject to the terms of this Agreement until you sign another one with the new employing company.
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VISA

For non-India citizens, you may not commence employment unless you have a legal entitlement to live and
work in India. Your employment period will be subject to the approval of your work permit by the Immigration
Department. Subsequent renewal or extension thereon is also subjected to Oracle Management and
Immigration approvals.

OBLIGATIONS TO THE COMPANY

You are required to:

a) Follow all reasonable and lawful directions of your manager or of any authorized person in the
course of employment;

b) Devote your working time and attention to the business of the Company and perform the duties
assigned to you to the best of your abilities, in good faith and in compliance with the law;

c) Thoroughly familiarise yourself with and comply with all the Company's policies, rules, procedures
and guidelines in place from time to time, including Oracle's Code of Ethics and Business Conduct, a
copy of which is included in the Offer Packet;

d) Undertake all mandatory training within 30 days of commencement of employment with the
Company and thereafter at regular intervals as may be required, including completion of Oracle's
Ethics and Business Conduct course available on-line through the Oracle intranet and accessible to
all employees at the following URL:http://my.oracle.com/content/web/CNT244762

e) Review and abide by all policy communications and any guidelines which may be sent to you from
time to time by way of electronic mail notification and/or the Oracle intranet.

CODE OF ETHICS AND BUSINESS CONDUCT

Your adherence to the Oracle Code of Ethics and Business Conduct is vital to Oracle and to your success at
Oracle. When you accept this letter of offer, you are agreeing to thoroughly familiarize yourself with the
Oracle Code of Ethics and Business Conduct and abide by it. You also agree to take Oracle's Ethics and
Business Conduct course, available on-line through Oracle's intranet. The Oracle Code of Ethics and
Business Conduct and Oracle Policies are available on the APAC HR website, accessible to all employees
from myoracle Home Page.

You agree, after beginning employment, to access the APAC and India HR Website and thoroughly
familiarize yourself with Oracle's policies as amended from time to time. These policies do not form part of
your contract of employment. However, you are expected to abide by these policies. Additionally, from time
to time, Oracle will communicate important information about its policies by way of electronic mail notification
and/or the Oracle intranet. By signing this agreement, you agree to thoroughly review these policy
communications and to abide by them.

CONFIDENTIALITY AND PROPRIETARY INFORMATION

All information, documentation and resources, however provided, remain at all times the confidential property
of the Company. You will not disclose the same to any third party or use them for personal benefit or gain
without prior authorisation from the Company. It is a condition of your employment that you accept and abide
by the terms of the Proprietary Information Agreement included in the offer packet. Any breach of security or
confidentiality is regarded very seriously and could lead to termination of employment.

You shall not knowingly export directly or indirectly any U.S origin technical data to those countries for which
a U.S and/or Indian export license is required under U.S and/or Indian Export Administration Regulations
without obtaining from the U.S Department of Commerce and/or the Indian Government a license authorizing



 6 of 14

to export.

PERSONAL DATA TRANSFER

Oracle Corporation human resources electronic data are held and secured at a global level in the United
States. Personal data may be accessed from Oracle Corporation locations worldwide, as required for
business purposes, by personnel with appropriate access privileges. Personal data may be shared with
external organization as required to permit their provision of services to the Oracle Corporation workforce.
Your provision of the personal data confirms your consent to this process.

CESSATION OF EMPLOYMENT

Termination of employment by either party shall be one month's notice in writing or payment in lieu of notice.
Such notice may not be offset by unused leave. Oracle may end this contract and terminate your
employment immediately without notice or further compensation to you:

– If your actions at any time constitute a serious breach of Oracle's standards of behavior and/or
employment conditions, including but not limited to, any breach of any of the provisions of this
Employment Agreement, the Proprietary Information Agreement or the Code of Ethics and Business
Conduct; you are guilty of any serious misconduct or willful neglect in the discharge of your
employment duties; or you engage in any conduct of a criminal nature (including but not limited to
assault, theft and fraud).

– If it is found at any time that any information provided by you is not true and correct, or that you have
knowingly suppressed any information or if any other adverse or relevant information comes to light.
This offer is made on the understanding that all information given by you in the application/employee
data form/during the interview, or data provided by you prior to or at the time of joining the Company
is true and accurate.

– If you do not pass the qualifying examination in the first attempt and if you have any arrears till the
final examination. (APPLICABLE ONLY TO CAMPUS/FRESHERS HIRES)

DEDUCTIONS

During your employment or upon termination of your employment for any reason, Oracle may deduct from
your salary (including holiday pay) or outstanding expenses claims, any overpayments, outstanding debts or
monies owed by you to the Company or the value of any unreturned Company property.

JOB ASSIGNMENTS

You may during the course of your employment be given assignments based on the Company's reasonable
business needs which the Company considers are suited to your background, qualifications and/or
experience. In addition, based on the reasonable business needs of the company, you may be moved
between the manager and individual contributor job roles as required. You shall not refuse to carry out any
assignment or role solely on the ground that it has not been or does not form part of your usual duties. You
will not be entitled to any additional compensation for carrying out such assignment or role if, in the opinion
of the Company, the job or the duties are equivalent to your initial position or duties.

RETIREMENT

You will retire from service on completion of 60 years of age. Thereafter the company may offer you a new
employment contract at its discretion.

JURISDICTION

In the event of any dispute regarding the terms and conditions of your employment, you agree that you will
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be subject to the jurisdiction of the relevant courts and the laws of Mumbai, India.

JOINING FORMALITIES

You are requested to follow the formalities set out in this Employment Agreement to complete your joining
formalities.

II) FLEXIBLE BENEFITS PLAN (FBP)

The FBP is a component of your gross compensation package as specified in your offer letter that
accompanies this document. The FBP intends to provide you with flexibility to plan your expenditure and
income tax. You will be eligible to claim the benefits under FBP under its various heads subject to (a)
aggregate of such heads not exceeding the maximum FBP amount mentioned in the offer letter and (b) the
guidelines/ norms mentioned in the table below:

Benefits - Flexible 
Benefit Plan (FBP) Value per annum Details

House Rent 
Allowance

Minimum of 5% and up to a
maximum of 50% of Basic
salary

Tax exemption will be extended as per Tax laws

Conveyance Up to INR 45000  

Meal Voucher

Up to INR 20,400 with 
denominations of 0, INR 350, 
INR 700, INR 1100 and INR 
1700 per month (excluding 
zero). 

The meal voucher can be used in the Company's
cafeteria for purchase of meals / snacks across
various Oracle locations in India. Any unused
amount in the meal voucher can be carried forward
to the subsequent months, subject to any
applicable validity period.

Medical 
Reimbursement Up to INR 15,000

Will be reimbursed against actual bills, subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount will be paid during March,
subject to tax

Leave Travel 
Allowance Upto INR 25000

Will be reimbursed against actual bills subject to
prevailing Indian Income Tax regulations. Any
unclaimed amount, will be paid as per company
policy, subject to tax.

Employer contribution
towards 
Superannuation Fund

This is an optional scheme. If
opted by the employee will be
given one time option at the
time of joining and subject to
FBP balance being available,
the company contribution shall
be at a fixed rate of either 5%
or 10% of Basic salary.

The option to contribute to Superannuation fund
can be exercised only once during the employment
at OFSS Ltd and at the time of joining. If
Superannuation is opted for, any statutory
outflows, levies on account of Superannuation
contributions would be to your account.

Employer contribution
towards National 
Pension System 
(NPS) 

This is an optional scheme. If
opted by the employee and
subject to FBP balance being
available employee can request
company to contribute a
minimum of INR 6000 per
annum and not exceeding 10%

Contribution towards NPS will commence once the
Permanent Retirement Account Number (PRAN)
as per the scheme is submitted to the company.
Till the PRAN details are submitted, any amount
chosen towards NPS, will be paid as part of
Special Allowance. If an employee opts for this
benefit then every year employee would have the
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Basic salary. ability to vary the employer's contributions to NPS
within the limit specified subject to a minimum
contribution of INR 6000 per annum. A new hire
without an earlier active NPS account will have the
ability to opt for this benefit within the scope of this
FBP only in the month of April of the following
year. For more details regarding the NPS, please
refer to the following link. http://pfrda.org.in/

 Special Allowance Remaining FBP amount  
FBP amount as per offer less the total amount
distributed to benefits, as mentioned above. This
will be paid subject to Tax.

Note:

1. It is to be understood that the above FBP components can't be claimed as a matter of right.
Employee's leverage of the FBP is dependent upon the FBP amount mentioned in the offer letter.

2. You are required to declare on the day of your joining employment and once during every financial
year in April, the FBP components that you would like to opt for and the amounts that you would like
to allocate based on the total FBP amount applicable to you.

3. The FBP allocation shall be such that at the minimum, the allocation towards House Rent Allowance,
Conveyance Allowance and Special Allowance together with the Basic Salary that has been offered
to you, shall not be less than INR 253,200 p.a.

You are only eligible for these benefits, perquisites and entitlements after you have joined the Company and
subject to the Company's policies, rules, procedures and/or guidelines that may be issued and/or amended
from time to time. All benefits, perquisites and entitlements (including reimbursements) are subject to any
relevant and applicable Income Tax provisions, including taxation on perquisite value.

These benefits, perquisites and entitlements shall cease upon the termination of your employment with the
Company. They may also cease if you take unpaid leave. You should check with your local HR team for
details.

III) OTHER BENEFITS

PROVIDENT FUND/ EMPLOYEE PENSION SCHEME

You will be required to subscribe to the Provident Fund/Employee Pension Scheme as may be applicable to
you. The Company will contribute 12% of your Basic salary toward this fund/ scheme.

If you are holding any travel document other than an Indian Passport, you will be treated as an "International
Worker," in accordance with the provisions of the Provident Fund Act. Please refer to
http://www.epfindia.com/site_en/International_workers.php?id=sm3_index for further details.

GRATUITY

Gratuity will be payable in line with the statutory provisions, upon separation from the Company, subject to
completion of minimum of five years of employment with the Company.

HOUSE RENT SECURITY DEPOSIT

Any employee entering a new personal lease for rental accommodation for his/her self is eligible to apply for
an advance to pay for the security deposit as per company policy. In accordance with the Company's policy,
this advance will be recovered from the employee's salary in installments.

http://www.epfindia.com/site_en/International_workers.php?id=sm3_index
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MEDICAL INSURANCE

All employees, their spouse and two dependent children will be enrolled under the Company's Group
Medical Insurance scheme.

In addition, employees have an option to enroll dependent parents under the scheme on the day of their
joining Oracle. If opted, the premium for parents, as applicable from time to time, will be recovered from the
employee's salary.

Insurance cover will begin after the insurance company accepts and processes all information provided by
the employee after joining. To facilitate early enrolment, employees are required to provide, immediately on
joining, all information necessary for the group insurance policy.

The claims settlement will be as per the Insurance Policy and Co-pay guidelines of the Company. Co-pay is
an arrangement wherein a percentage of total claim amounts will be settled by the Insurance Company and
the remaining percentage is borne by the employees. The claims will have to be submitted by the employee
directly to the insurance company and will be subject to the policies of the insurance company.

The Company reserves the right to modify the terms and conditions of the medical insurance scheme from
time to time.

GROUP TERM LIFE INSURANCE

As a welfare measure for its employees, the Company has subscribed to group term life insurance. The
insurance coverage is equivalent to two times Annual Gross Pay (AGP) or Rs. 5 Lac (whichever is higher),
payable in the event of demise of an employee, subject to the terms and conditions of the insurance policy.

If the sum insured per aforesaid policy exceeds a particular limit then the extent of insurance benefit will be
determined by the Insurers subject to certain reviews & evaluations by the Insurance Company. For further
details on this can you can refer to the Total Rewards section of the India HR portal.

Employees on attaining 60 years of age will be covered under this policy, subject to renewal of the
employment contract, the employees producing the Good Health Certificate and also clearing the required
medical tests prescribed by the Insurance Company.

GROUP PERSONAL ACCIDENT INSURANCE

You will be covered under the Oracle Group Personal Accident Policy, for any partial or total disablement
arising out of an accident, subject to the terms and conditions of the said policy.

IV) VARIABLE PAY

a) Your variable compensation is dependent on your role in the Company. Change in role can also
mean a change in variable pay. In such case you would be required to adopt the variable associated
with your next role and the global standard for this role, which may be at a different level - either
higher or lower than the role you are vacating.

b) If you move to a new role with a different variable compensation plan, your Base Pay (AGP) and
Variable pay might be adjusted including reduction in Base Pay as applicable to the new role.

V) JOINING FORMALITIES

1. You are requested to report at the following address depending on your place of posting, on the
stipulated date of joining to complete your joining formalities:

Bangalore
(Global Axis) Chennai Mumbai (GO) Pune
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Oracle Financial Services 
Software Ltd.
Gopalan Enterprises Pvt. Ltd. 
(SEZ)
Global Axis, Unit – I, #152, 
EPIP Zone, Whitefield,
Bangalore - 560066
India

Tel : +91 80 4918 0000
Tel : +91 80 3348 0000
Fax : +91 80 6695 2300

Contact Person :
Gireesh PS

Contact No :
+91 80 4918 4595

Oracle Financial Services 
Software Ltd.
Green I Tech, # 5
Muthiah Mudali Street,
Off Cathedral Road
Chennai - 600 086
India

Tel : +91 44 6696 1000
Fax : +91 44 6678 4001

Contact Person : 
Sopna Devi

Contact No :
+91 44 6696 1550

Oracle Financial Services 
Software Ltd.
(GO) Oracle Park, 
Off Western Express Highway
Goregaon (East)
Mumbai - 400 063
Maharashtra
India

Tel : +91 22 6718 3000
Fax : +91 22 6718 3001

Contact Person : 
Rima Shah

Contact No : 
+91 22 6718 2122

Oracle Financial Services 
Software Ltd.
Oracle Park, Ambrosia,
Pune - 411 021
Maharashtra
India

Tel : +91 20 6656 2000
Fax : +91 20 6656 2012

Contact Person :
Sunita Mokar

Contact No : 
+91 20 6656 2127

2. At the time of your joining, you are required to bring the originals and submit 2 copies of each of the
following testimonials:

A. Educational Qualification

a) SSC / Class X
b) 12th std
c) Graduation – degree certificate and marks cards of all years / semesters
d) Post Graduation – degree certificate and marks cards of all years / semesters

B. Work Experience

a) Appointment letter of your current employer
b) Experience & relieving certificates of your current and all your previous employers.
c) Latest original pay slip and Form 16

3. In addition, you are required to submit the following:

a) Photograph 3 in No's with white back ground. (Size 3.5 cm x 3.5 cm)
b) Copy of Work Permit (in the case of Expatriates)
c) Passport (copy of first 2 pages & last page + copy of all valid visa stamps)
d) Proof of identity (e.g.: Passport, Driver's license, PAN card, Ration card, Voter ID card)
e) Signed offer letter

Note: In case you do not have Passport and PAN Card, it is mandatory for you to apply for one within 15
days of joining. You will need to submit a copy of the application receipt for the same to the On boarding
team.

4. The induction would be commencing at 09.00 am on your confirmed date of joining.

5. Prompt receipt of the above testimonials and documents, along with the personal data form and the
other enclosure duly completed would help us to complete the joining formalities seamlessly. Your
cooperation is solicited in complying with the above.

Acknowledgement:

I acknowledge that I have read and that I understand the terms of this agreement. I understand that by
signing this document, I agree to be bound by all the terms, conditions and obligations set forth above.

Signature: ____________________________
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Name: Suraj Parab Date: _____________________
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APPENDIX II

PROPRIETARY INFORMATION AGREEMENT

Oracle Financial Services Software Ltd ("OFSS") develops, markets, licenses and distributes computer
software products and other technology, and provides technical support, consultation, educational and other
services relating to Oracle products. Oracle develops and uses confidential and proprietary information in its
business. This information may relate to technical matters, such as the development of a new product or
service, or to non-technical matters, such as marketing or financial information. As a result of your Oracle
employment, you may develop, receive or otherwise have access to confidential or proprietary information
which is of value to Oracle. This agreement sets forth your responsibilities concerning confidential and
proprietary information.

As an employee of Oracle and as a condition of my Oracle employment, I agree to abide by the
following terms and conditions:

1. My employment creates a relationship of confidence and trust between me and Oracle with respect to
certain information of a confidential, proprietary or trade secret nature. For the purposes of this
agreement, all such confidential, proprietary or trade secret information will be referred to as "Proprietary
Information".

Proprietary Information includes by way of illustration and without limitation:

a. all software and other technology developed or licensed by or for Oracle or its affiliates or licensed to
Oracle or its affiliates by a third party, and any documentation relating to such software or
technology; the term "software" as used in this paragraph refers to software in various stages of
development or any product thereof and includes without limitation the literal elements of a program
(source code, object code or otherwise); its audiovisual components (menus, screens, structure and
organization), any human or machine readable form of the program, and any writing or medium in
which the program or the information therein is stored, written or described, including without
limitation diagrams, flow charts, designs, drawings, templates, specifications, models, data, bug
reports and customer information;

b. marketing and sales plans or forecasts, product development plans, competitive analyses,
benchmark test results, supplier and purchasing information, budgets and non-public financial
information, licenses, contracts and all related documents, customer lists and information regarding
other employees, their skills and compensation;

c. all information which Oracle has a legal obligation to treat as confidential or which Oracle treats as
proprietary or designates as confidential or for internal use only, whether or not owned or developed
by Oracle.

Proprietary Information shall not include information known publicly or generally employed in the
trade, nor shall it include generic knowledge that I would have learned in the course of similar
employment elsewhere.

At all times, both during and after my employment with Oracle, I will hold Proprietary Information in
confidence, I will not by any means transfer, publish, disclose or report Proprietary Information
directly or indirectly, except such disclosure to other Oracle employees or authorised third parties as
may be necessary in the ordinary course of performing my duties for Oracle or otherwise as directed
by Oracle. I will not use Proprietary Information except in the course of performing my duties for
Oracle.

2. My performance as an employee of Oracle will not breach any agreement or obligation to keep in
confidence the proprietary information of a former employer or other entity or person; I will not bring any
proprietary information of a former employer or other entity or person to Oracle; and I will not use in the
performance of my work with Oracle any proprietary information of a former employer or other entity or
person without written authorization from my former employer, other entity or person.

3. All ideas, processes, inventions, modifications, and all intellectual property rights throughout the world
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(including copyright) relating to any work or business carried on by Oracle, conceived by me alone or
with others during the term of my employment, whether or not conceived during regular business hours
('the Intellectual Property"), shall immediately on its creation belong exclusively to Oracle. Without
limitation of the foregoing, I grant Oracle the right to reproduce, alter, add to, take from, adapt, translate,
edit, destroy or otherwise deal with the Intellectual Property without attribution of authorship to me and
agree that such authorship may be, in Oracle's sole discretion, attributed to any other company or
person at any time. Further, I agree to execute without receiving additional compensation: (a) any formal
documents necessary to assign the Intellectual Property to Oracle; and (b) all documents required to
obtain a patent, register a copyright, or enforce or ensure Oracle's rights in such Intellectual Property.
These obligations shall continue beyond the termination of employment.

4. I will promptly disclose to Oracle all ideas, discoveries, inventions or "know how," including without
limitation, all processes, devices, or apparatus, or any modification, improvement or use thereof
(collectively referred to as "Developments"), relating to any current or reasonably anticipated business of
Oracle, conceived or reduced to practice by me alone or with others during the term of my employment,
whether or not conceived during regular business hours.

I further acknowledge and agree that all Developments shall be the sole and exclusive property of Oracle
and are considered "works made for hire" for the purposes of Oracle's rights under copyright laws. To
the extent that any Development may not be considered a "work made for hire", I hereby assign to
Oracle such Developments and all rights therein, except those Developments, if any, the assignment of
which is prohibited by law. I further agree to execute any documents and to do all things necessary,
without additional compensation whether during my Oracle employment or after: (a) to assign all right,
title and interest in any Development to Oracle and (b) to assist Oracle in registering, prosecuting,
perfecting, protecting, maintaining and enforcing any patent, copyright, trade secret or other right or
interest in any Development for any and all countries. Without limitation of the foregoing, I grant Oracle
the right to reproduce, alter, add to, take from, adapt, translate, edit, destroy or otherwise deal with the
Developments without attribution of authorship to me and agree that such authorship may be, in Oracle's
sole discretion, attributed to any other company or person at any time. My obligations under this section
shall continue beyond the termination of my employment.

5. I acknowledge that it is my absolute responsibility to ensure that any Developments owned by me, which
relates to responsibilities of the kind which I may undertake at Oracle and which I desire to remove from
the operation of this agreement has been identified in Exhibit A, attached hereto. If nothing is listed on
Exhibit A, or if no Exhibit A is attached I warrant that no such intellectual property exists. If any
Development assigned hereunder is based upon, or is incorporated into or is an improvement or
derivative of, or cannot reasonably be made, used, reproduced and/or distributed without using or
violating technology or rights owned or licensed by me and not assigned hereunder, I hereby grant
Oracle a perpetual, worldwide, royalty-free, non-exclusive and sub-licensable right and license to exploit
and exercise all such technology and rights in support of Oracle's exercise or exploitation of any such
assigned Development(s) (including any modifications, improvements and derivatives thereof).

6. For the avoidance of doubt and to the extent permitted by law I consent to any act or omission of Oracle
which would, but for this consent, infringe any of my moral rights (or any similar rights granted in any
country of the world).

7. I will not during my Oracle employment engage in any other employment, occupation, consulting or other
activity related to the business in which Oracle is now involved or becomes involved during the term of
my employment.

8. I will not, during my Oracle employment and for a period of six months after the termination of my Oracle
employment, directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce,
invite or otherwise encourage any Oracle employee to accept an employment or independent contractor
or other business relationship with an employer or entity or person other than Oracle.

9. I will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining
the confidentiality of Oracle's Proprietary Information and reaffirm all of the obligations set forth in this
agreement.

10. I agree that upon termination of my Oracle employment I will immediately deliver to Oracle, and will not
keep in my possession, recreate or deliver to anyone else, all property and materials belonging to Oracle
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including without limitation documents, software, discs, diskettes, tapes, records, data, notes and
correspondence and copies or reproductions thereof whether or not developed by me during the course
of my employment with Oracle, hardware, computers, terminals, telephones, badges, business cards,
handbooks, policy manuals, software manuals and telephone directories. Upon termination of my Oracle
employment, I will immediately cease using and/or accessing any and all Oracle accounts, including but
not limited to email, voicemail, and other computer and network systems or accounts.

11. I agree that I will not, for a period of six months after the termination of my Oracle employment, for my
own account or for the account of any other person or entity, solicit, call on or provide services similar to
those which I provided to customers or clients of Oracle during my Oracle employment, for any of
Oracle's customers or clients or prospective customer or client located in India or in any other countries
during the twelve months preceding my termination from Oracle.

12. I release Oracle from any infringement of my personal or property rights which occurs through the
exercise by Oracle of: any of its rights under this agreement; or any rights acquired by Oracle through
my employment.

13. I understand and acknowledge that this agreement will be binding upon my heirs, executors,
administrators and other legal representatives and will be for the benefit of Oracle, its successors and its
assigns.

14. I agree that any legal action or proceeding involving Oracle which is in any way connected with this
agreement may be instituted in Mumbai, India. I agree to submit to the jurisdiction of, and agree that
venue is proper in, the aforesaid courts in any such legal action or proceeding.

15. If any provision of this agreement is determined to be invalid or unenforceable, the validity or
enforceability of the other provisions shall not be affected. I understand that the obligations imposed
upon me by this agreement are in addition to and not in substitution of any duties and obligations which I
may otherwise owe to Oracle to keep the Proprietary Information confidential. If I fail to comply with this
agreement I will indemnify Oracle for all loss and damage which Oracle may suffer.

16. I will not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. I
acknowledge that this agreement survives my employment by Oracle and that it may only be amended
through written agreement between Oracle and I.

I acknowledge that I have read and that I understand the terms of this agreement. I understand that by
signing this document, I agree to be bound by all the terms, conditions and obligations set forth above.

Signature: ____________________________

Name: Suraj Parab Date: _________________

FOR OFFICE USE ONLY
Accepted, agreed and executed for Oracle Financial Services Software Ltd

Signature:

Date: September 6, 2017
Name: Bindu Venkatesh (Vice President - Human Resources & Training)
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Nainika Nihalaney        2 June, 2017  

Contact No: 9833941122      

Subject: Letter of offer and terms of employment 

Dear Nainika,  

Thank you for exploring career opportunities with Deloitte Touche Tohmatsu India LLP (DTTI LLP) 
(hereinafter referred to as the “Organization”). 
You have successfully completed our initial selection process and we are pleased to make you an offer of 
employment for the position of Analyst in Executive Grade in Technology Department of Consulting 
Function. This offer is based on your profile and performance in the selection process subject to the 
following: 

1. You are required to join the services of the Organization on the date which will be communicated to 
you separately by the organization in writing, failing which this offer shall automatically stand 
cancelled. Your employment with the Organization shall commence on the date of your joining the 
Organization and shall be subject to the terms and conditions stated in this letter along with the 
enclosures.   

2. You will have to submit the documents as given in Annexure C on the day of joining. 

3. This offer is subject to your successful completion of your Bachelor’s degree in first attempt, 
satisfactory reference check & verification of the information provided by you in your CV & 
Employment Form and any other forms or documents under which you have provided information to 
the Organisation. 

This offer is made to you on the basis of the information and documents that you have furnished to 
the Organization as on date of offer. 

4. The Organization reserves the right to conduct background checks, directly or indirectly at any time, 
to verify such information and documents that you would provide in support of your age, academic 
qualifications, previous work experience and relieving letter from your last employer, and other 
particulars. If any discrepancies are found in such information or documents or if the results of such 
background checks are found to be unsatisfactory, as determined by the Organization, in its sole 
discretion, the Organization may withdraw/cancel this offer. 

However, if at any time post joining it is found that, the Organization is not satisfied with the results 
of your background check or you have furnished false information or withheld or suppressed any 

http://www.deloitte.com/india
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material fact or information, the Organization shall be entitled to forthwith terminate your 
employment without notice in terms with clause 7 of Annexure B. 

5. You will be on probation for a period of six months from the date of joining. Your probation period 
may be extended in writing by three months, if your performance is not considered satisfactory by 
the Organization. Your employment shall not be deemed confirmed unless given in writing. 

6. During the probation period your employment will be terminable by giving one month’s notice in 
writing or salary in lieu thereof, by either side.    

7. Your initial base location will be communicated by the organization, prior to your joining.  

8. Upon joining, your compensation will be as described in Annexure A. 

9. Your employment will be governed by the terms and conditions detailed in Annexure B hereto. 

10. You shall keep the contents of this offer and the Annexures hereto confidential.  

11. You will be governed by the policies of the Organization that are currently in practice and/or as may 
be implemented in the future, and as may be amended from time to time, and you will abide by the 
policies therein. The said policies include, but not limited to, the following:  

a) DTTL Policies Manual (DPM)  
b) Code of Ethics and Professional Conduct  
c) Code of Conduct for Prevention of Insider Trading  
d) Gifts, Entertainment and Hospitality Policy 
e) Anti-Corruption Policy 
f) HR Policies etc.  

 
12. You are expected to be familiar with and abide by the policies and procedures as set out in Section 

1420 - Independence of DPM, including but not limited to the following: 

a.  

(i) You will use the Independence Monitoring System (whenever required as per the 
Independence Policy) and hereby, with the signing of this letter, waive the right to privacy 
in relation to the use of the Independence Monitoring System, insofar as necessary to allow 
the system to operate effectively, and to allow inspection and monitoring of the information 
entered into it, limited to the extent permitted and/or required by local laws. 

(ii) The Organization as a DTTL member firm is required to comply with external regulatory 
and/or professional standards. In accordance with the same, as a condition to your joining 
the organization and continued employment, you are required to complete a representation 
regarding your understanding of, and compliance with, independence and other matters, on 
a periodical basis, the details of which are provided in Section 1420 - Independence Policy of 
DPM. The representation should be made to the best of your knowledge and ability. It is your 
responsibility to consult on any matter should you be uncertain or have a question.  

The representations made by you will be subject to an audit and may be reviewed by the 
Organization’s representatives and shared with certain third parties. If you are selected for 
such an audit, you will need to submit certain personal financial records to the employer’s 
internal audit team. Please be assured that the Organization fully intends to keep all 
information obtained through the audit process confidential and secure. You hereby give 
your consent to the Organization to use the information provided by you for such purposes 
as provided in the policies. 
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b. The requirements of certain Independence matters will continue to apply after you ceasing to be 

an employee in accordance with Independence Policy. In terms of these requirements, you need 
to obtain approval from the Director of Independence (DOI) before accepting any employment 
relationship (including Directorships) if the prospective employment relationship (including 
Directorships) is with an audit client (including related entities of such audit client), till completion 
of one audit subsequent to the period, when you have rendered professional services to such 
audit client (including related entities of such audit client) and the report has been filed with the 
relevant regulatory authorities. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not 
complete the necessary representations, or (iii) make inaccurate representation(s), you may be 
subject to disciplinary action, including and up to termination of employment with the Organization.  

13. On joining, you will be required to sign an agreement based on the Independence, Non – solicitation 
and Prevention of Insider Trading policies of the Organization. 

14. The following restriction shall continue to apply to you after termination of employment: 

To be in compliance with Deloitte India Code of Conduct for Prevention of Insider Trading and the 
applicable insider trading regulations, you need to refrain from trading in the securities on any listed 
client entity for which you were part of the engagement team on any Price Sensitive Information 
related engagement and for which the Closed Window Period continues after the date of you ceasing 
to be the employee. Closed Window Period is defined in Deloitte India Code of Conduct for Prevention 
of Insider Trading. 

15. This offer shall automatically stand withdrawn if we do not receive your acceptance within five (5) 
working days from the date hereof.  

Please acknowledge your acceptance of our offer, as well as having read and understood the terms of 
service given in the Annexures, by signing and returning the duplicate copy of this letter. We look forward 
to your joining the Deloitte family and to your valued contribution in taking the Organization to greater 
heights. We are sure that our working environment will be conducive and will help you to grow 
professionally as well as personally.  
 
With warm regards,  
 
For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  

 
Badari Narayana 
Director – Talent 
 

I have read and understood the terms of this letter and all Annexures hereto annexed. 
I accept this letter of offer and terms of employment, and my tentative date of joining is___________. 
 
Name: 
 

_______________________________________ Date: ________________ 

 
Signature: 

 
_______________________________________ 
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ANNEXURE A 

 

 
 
 
 

For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  Accepted,  

 

Badari Narayana   
Director – Talent (Please sign and date your acceptance) 
         Nainika Nihalaney 

 

 

 
 
 
 
 

Name

Date of Joining

Function

Department

Designation

Components Annual Paid Monthly To be Claimed

Proposed Grade Exec/Anal

Basic Salary 250,200          20,850                

House Rent Allowance 100,080          8,340                   

Personal Allowance 71,496             5,958                   

Education Allowance 2,400               200                      

Conveyance Allowance 19,200             1,600                   

Medical Reimbursement 15,000             15,000                  

Food Coupon 12,000             1,000                   

Firm's Contribution to PF 30,024             

Total 500,400          37,948                15,000                  

Gratuity

Group Personal Accident Insurance Coverage

Nainika Nihalaney

TBD

Consulting

Technology

Analyst

Group Mediclaim Insurance Coverage  (Clubbable)
Employee & Spouse: Rs. 100,000/- each per annum

Plus 3 dependent children: Rs. 50,000/- each per annum

15,00,000

Other Benefits

As per Payment of Gratuity Act
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ANNEXURE B 
 

1. NOTE: 
1. 1. An employee who has joined the Organization in a given calendar year will be eligible for salary 

revision effective 1st April of the following year, based on the performance assessment.  
This salary revision will be based on the Fixed Pay, and will be prorated according to the period 
spent with the Organization during the appraisal cycle.  
The management reserves the right to review, change and/or modify the salary revision period, 
at its sole discretion.   

 
1. 2. The employee’s compensation structure may be changed by the Organization, at its sole 

discretion, from time to time.  
  

2. SALARY AND BENEFIT COMPONENT’S (where applicable):  
 

2. 1. Telephone Reimbursement:  
Reimbursement of expenses incurred on telephone and mobile can be claimed against valid 
original bills (i.e. original bills for the period you are in employment with the Organization issued 
in your name within the same financial year in which the claim is made). Any amount that is not 
supported by valid original bills will be paid along with salary for March, subject to deduction of 
tax at source. 

 
2. 2. Food Coupons:   

The default structure offers Rs. 1000/- per month as food coupons. However, the employee has 
a choice to opt for ‘Food Allowance’, which will be subject to prevailing tax rules. 

 
2. 3. Medical Reimbursement:  

Reimbursement claim of domiciliary medical expenses is permissible for self and dependents. 
The expenses can be claimed by submitting medical bills during the financial year. The unclaimed 
amount of the annual entitlement will be paid along with salary for the month of March, subject 
to deduction of tax at source.  

 
2. 4. Employers contribution towards Provident Fund (PF):   

The Provident Fund membership begins effective the date the employee joins the Organization. 
The salary structure as offered to the employee contains the Organization’s contribution towards 
the PF contribution @ 12% on the basic salary. On becoming the member of the PF, the option 
cannot be changed during the employee’s service tenure in the Organization. 

 
2. 5. Gratuity:  

The Gratuity will be provided as per provision of the Gratuity Act 1972. 
 

2. 6. Medical & Personal Accident Insurance Benefits:  
a) The employee is entitled to an annual floating group medical insurance coverage for self, 

spouse and up to 2 children as per Annexure A. 
b) The employee is also entitled to group personal accident coverage as per annexure A. 
c) Parents Mediclaim Policy: 

There is an option of covering the employee’s parents and parents – in – law under the 
floating parent’s group mediclaim policy within 10 days from the employee’s date of joining 
the Organization. The applicable premium charges towards the parent mediclaim policy will 
be borne by the employee in full.  
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2. 7. Variable / Performance Pay (where applicable):  
Performance pay quantum is as per the Organization’s current policy and subject to change in 
accordance to the circumstances at the discretion of the Organization’s management. The actual 
performance pay payable for any year shall depend on the employee’s performance during that 
year as well as the Organization’s performance as assessed by the management committee 
during the annual performance review cycle process.  
 
The disbursement of the performance pay is subject to the employee being on the active rolls of 
the Organization as of the closing hours of June 30th, as per the applicable year of disbursement. 
 

2. 8. Any tax liability arising out of the employee’s salary / allowances / benefits shall be borne by the 
employee. The Organization may deduct such tax liability or any amounts owed by the employee 
to the Organization from the employee’s salary or from any other amounts payable by the 
Organization to the employee.  
 

2. 9. The annual leave entitlement is 22 working days per financial year (April through March). The 
annual leave will be pro-rated based on the date of joining during the year.  
      

3. TERMS AND CONDITIONS: 
 

3. 1. You may be transferred or seconded or deputed to any of the Organization’s offices, subsidiaries 
or affiliates in India or abroad either on short term or long term assignment at any point in time. 
The Organization may vary these terms and conditions and your compensation in the event of 
such transfer, secondment or deputation.  
 

3. 2. You will put your best efforts in the performance of employment duties assigned to you from 
time to time and shall, at all times, act in good faith and in the best interests of the Organization. 
While in the service of the Organization you shall not, without the express written permission of 
your Partner / Senior Director with intimation of such permission to the human resources 
representative,  undertake or concern yourself, directly or indirectly, with any other, paid or 
unpaid, business or work or assignment or educational course, whether part time or full time.  
 

3. 3. If at any time, in the opinion of the Organization which shall be final and binding, you are found 
guilty of misrepresentation, dishonesty, disobedience, disorderly behaviour, negligence, 
indiscipline, absence from duty without permission, or of any conduct unbecoming of the status 
or the post you hold in the Organization, or of any other conduct considered by the Organization 
as detrimental to its interests, or in violation of one or more terms and conditions of your 
employment, the Organization shall be entitled to terminate your employment forthwith. 
 

3. 4. You are required to travel in connection with the Organization’s business. You will be eligible for 
reimbursement of reasonable business expenses incurred in this connection, and other 
allowances according to the Organization’s then prevailing policy pertaining to such travel.  
 

3. 5. If you have to undergo any specialized training arranged by the Organization, you shall execute 
a training agreement, if the Organization, so requires.  
 

3. 6. You shall be bound by all the policies, rules, regulations and procedures established by the 
Organization, which includes revisions to existing policies/new policies issued from time to time. 
In the event of any conflict between the terms of your offer letter (including any Annexures 
thereto) and any policy, rules, regulations or procedures of the Organization, the terms of the 
latter shall prevail. 
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4. CONFIDENTIALITY 
4. 1. You acknowledge that during the course of your employment with the Organization, you will be 

privy to information of sensitive and confidential nature not known or available to the general 
public, including but not limited to trade secrets and intellectual property to rights, engagements 
and projects and other details of (i) the Organization (ii) the Organization’s clients and (iii) other 
third parties whose confidential information you may acquire in the course of performing any 
specific engagements (together ‘Confidential Information’). 
 

4. 2. You acknowledge that the Confidential Information, being of a sensitive nature, it is imperative 
that such information is not disclosed and maintained in strictest confidence. Accordingly, you 
agree to maintain the Confidential Information in strictest confidence and not share with or 
otherwise disclose the same or part thereof to any persons (including but not limited to the 
Organization’s and its clients’ competitors) other than those to whom you may be required to 
disclose any Confidential Information in the course of performance of your duties strictly on a 
‘need to know’ basis. You further acknowledge that, it is imperative that you maintain the 
confidentiality of Confidential Information even after the cessation of your employment with the 
Organization and therefore agree to be bound by the obligation of maintaining the 
confidentiality of Confidential Information, even after the cessation of your employment. 
 

4. 3. You shall not during the performance of your services hereunder, take away or copy, 
electronically or otherwise, mail to yourself or to any other person, any Confidential Information 
(including copies) or part thereof, whether in paper form or any other form including but not 
limited to CDs, floppy disks, USB drives or devices, except to the extent strictly required for the 
performance of your services hereunder. Further, you shall not, upon  cessation of your 
employment, take with you, copy or electronically or otherwise, mail to yourself or any other 
person, any Confidential Information (including copies) or part thereof, whether in paper form 
or any other form including but not limited to CDs, floppy disks, USB drives or devices and you 
shall return all the information and data available with you which has been obtained during the 
course of your employment with the Organization to your reporting Partner / Senior Director. 
You shall, on or before cessation of your employment, return all copies of all Information in your 
possession, to the Organization without retaining any copy.  Any copies which are incapable of 
being returned such as electronic copies etc., shall with the Organization’s consent, be 
destroyed.  On or before cessation of your employment, you shall certify in writing that you have 
either returned or destroyed all copies of Confidential Information in your possession. 
 

4. 4.  During your employment with us or at any time thereafter, without the prior written consent of 
the Organization, you will not disclose, divulge, make public or make any use whatsoever of any 
information, knowledge, secrets, intellectual property rights, confidential information about the 
affairs of the Organization or its clients obtained by you in the course of your employment with 
us. 
 

4. 5. You acknowledge that breach of any of your above obligations will cause irreparable damage to 
the Organization, its clients and the third parties and therefore the Organization shall, without 
prejudice to its other rights and remedies available in law or equity, be entitled to injunctive or 
other suitable relief including, specific performance, to enforce the terms of this section 4. 

 
5. NON – SOLICITATION  

You shall not directly or indirectly solicit any employees, retainers, affiliate’s employees or 
affiliate’s retainers of the Organization for a period of one year after termination of your 
employment.  
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6. RELEASE LETTER  
In the event that you are bound by any Non-Solicitation obligations under your current / previous 
employment, you will make best efforts and endeavour to obtain from your current / previous 
employer a release in writing from any obligations restricting you taking employment with the 
organization on a full time basis or from providing services to any clients of the organization. 
 

7. TERMINATION  

7.1 Termination by the Organization 
The Organization may terminate your services at any time with or without Cause subject to the 
terms specified in point 3.3 above:  
 “Cause” shall mean:   

a. Your breach of any of these terms or any other agreement signed by you with the 
Organization, or  

b. Your breach of the Organization’s code of conduct, policies, rules, regulations and procedures, 
or  

c. The Organization finds your performance unsatisfactory  in the discharge of duties assigned 
to you, or  

d. On refusal to accept transfer, deputation or secondment or long term or short term 
assignment, or 

e. Insubordination; or misconduct, or 
f. Any other reason that the Organization may deem fit.  

 
Save and except under the circumstances referred to in Clause 3.3. referred to above,  if the 
Organization terminates your services , it shall provide written notice of 2 months, or such other 
period stated in the Organization’s policy prevailing at the time of such termination; by giving 
notice, or by paying notice period of 2 month salary as per policy. 

7.2 Termination by Employee  
In an event of you being desirous to resign from the services of the Organization, the notice 
period is of 2 months or as per the Organization’s policy prevailing at the given date. 
  

7.3 Termination on Retirement  
The age of superannuation is 60 years as per the proof of age submitted at the time of joining.  
 

8. JURISDICTION 
The validity, construction, interpretation and performance of these terms shall be governed by 
Indian laws. Any dispute arising out of these terms shall be subject to the exclusive jurisdiction of 
courts in India.  
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ANNEXURE C 
 

You are requested to report at the joining office by 09.30 AM on your date of joining.  The Human Resources 
representative at your joining location will help you to complete the joining formalities.  

 
It is compulsory that you submit a photocopy of the following documents on the date of joining:  

a. Graduate  / Post Graduate degree and/or  Diploma certificate or equivalent , and mark sheet for final semester 

b. Certificate of any other additional qualification 

c. If Fresh C.A., Marksheets & certificate of CA (Inter + Final) Exams, IT Training Certificate, GMCS Certificate, 

Membership number (or acknowledgement from ICAI of your application for allotment of CA membership 

number), Article completion letter. 

d. Service certificates from previous employer(s) or equivalent , and relieving letter from last employer 

e. Last increment letter or  salary certificate and last drawn pay slip 

f. Address Proof ( 2 photo copies): Valid driving license/ Ration Card/ Voters ID 

g. Know Your Customer (KYC) Documents for UAN (Universal Account Number) :  

I. Cancelled cheque leaf of your single operatory Saving Bank account (and not a joint account) having your 

Name ( Account Holder), Bank Account Number, IFS code (Mandatory Document),  

II. Identity Proof ( 2 photo copies) : PAN Card or if applied for PAN card, the temporary PAN number i.e. PAN 

application number 

III. Aadhaar Card issued by the Unique Identification Authority of India (UIDAI). In case you do not have an 

Aadhaar Card, kindly apply for the Aadhaar Card and provide the copy of the acknowledgment slip with the 

temporary enrollment number. 

h. Information pages of your valid passport  

i. Valid work permit or any other documentation required to take up employment with Deloitte in India 

j. Four passport size colour photographs ( in formals) with white background 

 
Please bring the originals of the documents specified above under a) to h) above, for verification.  

 
Transfer of Provident Fund monies from previous employer to current employer 
 
If you are a member of provident fund under the PF Act and whether with the PF commissioner or with PF trust and 
post joining the Organization, wish to transfer the PF amount to the Organizations PF Account, you are required to 
provide the following documents for the transfer of PF. 

1. Form 13 – Transfer Form 
2. Form 3A  - Monthly contribution for last 2 years 
3. Form 5 – Joining details of your previous Organization 
4. Form 10 – Exit details  
5. Non Break in service statement 
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                                                                                                                                Deloitte Touche Tohmatsu  
India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                                www.deloitte.com/india 

2 June, 2017 

Nainika Nihalaney  

Dear Nainika,  

  Sub: Annexure to your offer letter dated 2 June, 2017 

This has reference to the offer of employment extended to you on 2nd June, 2017 for employment with 

Deloitte Touche Tohmatsu India LLP (DTTI LLP) (hereinafter referred to as the “Organization”). 

 

In addition to the compensation mentioned in the afore stated Offer Letter, you will also be eligible for 

the benefits mentioned below:  

 Joining Bonus of Rs. 20,000/- (Rs. Twenty Thousand only). This amount will be processed as part 

of your monthly payroll after joining the Organization, and is subject to applicable tax deductions. 

The joining bonus amount paid to you by the Organization is fully recoverable from you, in the 

event of your separation from the Organization within eighteen months of your service with the 

Organization.  

 

Request your acknowledgement of this letter as a token of having accepted the above clause.  

We look forward to a long and mutually beneficial association. 

Yours truly, 

For Deloitte Touche Tohmatsu India LLP (DTTI LLP)    Accepted 

 

Badari Narayana 
Director – Talent        Nainika Nihalaney 

 

http://www.deloitte.com/india


 

J.P. Morgan Services India Private Limited 

Letter of Intent – Campus 

 

Name  Aishwarya Raman Business/Function To be confirmed 

Corporate Title Team Leader DOJ (dd/mm/yy) To be confirmed 

Local/Functional Title To be confirmed Location Any 

          

Earnings Per Annum Per Month 

Basic 189,000 15,750 

House Rent Allowance 94,500 7,875 

Special Allowance 259,620 21,635 

Conveyance Allowance 19,200 1,600 

Medical Allowance 15,000 1,250 

Leave Travel Allowance 30,000 2,500 

Provident Fund 22,680 1,890 

      

Fixed Pay 630,000 52,500 

 

You will be paid a one-time Joining Bonus of Indian Rupee (INR) 40,000. The amount is taxable and will 
be paid post your commencement date.  

If you resign or are terminated for violation of the Code of Conduct within twelve (12) months of your 
commencement date, you agree to reimburse the Company, in full, any relocation assistance or special 
payment you have received in connection with this LOI and/or Offer of employment (Reimbursement). 
The Reimbursement shall become due and payable within thirty (30) days of your last day on Company's 
payroll. Further, the Company may recover the Reimbursement by withholding any other payments due 
to you but not paid at the time of your leaving the Company.  

Discretionary Bonus, Gratuity and Medical Insurance, Personal accident and Life Insurance cover.   

Relocation benefit as per the policy.  

NOTES:         

1. Medical and Leave Travel Allowance can be claimed at actuals against bills. Unclaimed amount will be 
paid as taxable at the end of the financial year. 

 2. Performance and Incentive schemes and any other form of variable compensation are subject to 
company, business and individual performance. 

We are delighted at the prospect of you joining our organization and would like to take this opportunity 
to welcome you to the firm. Please sign below and return to us a copy of this letter. Please also note this 
offer is strictly private and confidential and we request you to treat your employment terms with the 
strictest confidence.  

Yours Sincerely;         

Campus Recruitment Team, 

Global Analyst Development Program  

I have understood my roles and responsibilities and accept the terms and conditions mentioned in this 
Letter of Intent.   

 

Candidate Name:   Signature:    Date: 
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NBA TSEC <nba2016tsec@gmail.com>

Fwd: Fw: AtoS :: Salary Breakup :: DOJ 20 July, 2017 :: Bangalore 
1 message

Dr. Tanuja K. Sarode <tanuja.sarode@gmail.com> Tue, Jul 20, 2021 at 7:31 PM
To: nba2016tsec@gmail.com

Regards
Dr. Tanuja K. Sarode 
Professor & Head, Computer Engineering Department, 
Thadomal Shahani Engineering College, Bandra

---------- Forwarded message --------- 
From: Rashika Jasuja <rj.rashika35@yahoo.in> 
Date: Tue, Oct 3, 2017 at 11:45 AM 
Subject: Fw: AtoS :: Salary Breakup :: DOJ 20 July, 2017 :: Bangalore 
To: tanuja.sarode@gmail.com <tanuja.sarode@gmail.com> 

On Sunday, 1 October 2017 11:29 PM, diksha jasuja <a43jasujadiksha@yahoo.com> wrote: 

On Thursday, 6 July 2017 11:13 PM, "k, Sunilkumar" <sunilkumar.k@atos.net> wrote: 

Dear Diksha Jasuja,         
 
Congratulations!!
 
Welcome to Atos Family
 
We have pleasure in offering you an appointment as “Trainee” in Grade T1, in our Company with effect from your Date of Joining
20th  July 2017.
 

mailto:rj.rashika35@yahoo.in
mailto:tanuja.sarode@gmail.com
mailto:tanuja.sarode@gmail.com
mailto:a43jasujadiksha@yahoo.com
mailto:sunilkumar.k@atos.net
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Please note that if you do not join on “20 July, 2017” this offer will be treated as withdrawn.
 

DESIGNATION :       Trainee
GRADE : T1
GCM Level : 1
Expected DOJ : 20-Jul-17
Joining Location : Bangalore

(Rs.)
A Monthly Salary

Basic 11,600
BOA 9,950
Sub-total (A) Per Month 21,550
Sub-total (A) Per Annum 2,58,600

B Retiral Benefits
Provident Fund 16,704
Gratuity 6,696
Sub Total (B) Per Annum 23,400
Total ( A+B) 2,82,000

C Variable Pay (probable for the year) on pro-rata basis 28,000
Statutory Bonus 28,000
Total Annual Remuneration (A+B+C) 3,10,000

In addition to the above, you will be eligible for shift allowance if you work in rotating shifts under the 24X7 environment, as applicable
 Please go through below listed attachment in detail and revert with your offer acceptance before 8th July 2017 replying to everyone
marked in cc. Hardcopy of the appointment letter will be issued post joining.
 
Attachments:
 

*      Welcome letter from Manipal – Go through the attachment thoroughly
       *    Medical letter
       *    Travel Letter
 
 Important information
 

*       Kindly take up the medical test via SLR Ranbaxy centre only- refer the medical test letter attached for details
*      Carry Original and 2 photocopies of ALL academic mark sheets ( SSC + HSC + Graduation all semester marksheets +

provisional certificates) -If originals are with college carry 2  photocopies of the required docs.
*      Carry Original +Photocopies of birth certificate, passport, driving license, PAN card, Aadhar card.
*      If Pan Card is not available-Please apply immediately and carry acknowledgment.
*      2 Passport size photos (self).

 
 

Your above offer will hold true subject to below pointers:
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*      At the time of joining you require to submit photocopies of 10th 12th Graduation mark sheets mandatorily.
*    You clearing your final semester / year and submitting your academic certificates on date of joining or within 45 days of

joining.
*    You will be on training for an initial period of 11 weeks from joining date, Post completion of training, with in time frame of

one month-you need to successfully complete OEM certification on the technologies that you get trained on. Details for the
same will be shared post joining.

*     Your continuation in the company is subject to your successfully clearing the training, assessments and completing OEM
certification.

 
And as explained to you at the time of Interview, you need to be:

 
*      Flexible to work in any shift pattern.
*      Ready to accept any role/ Technology which is offered post training.
*      Ready to sign service agreement of 2 years

 
We welcome you to the House of AtoS and look forward to your valued contribution in taking AtoS to greater heights.
 
Incase of any clarifications, kindly write back to all marked in CC – veerappaji.shivanna@atos.net; kavita.sarvaiya@atos.net;
siddarth.koul@atos.net ; sunilkumar.k@atos.net
 
 

Thanks & Regards ?  
 

Sunilkumar.K
Recruitment – COE
 
ATOS IT Services Private Limited (AtoS India)
sunilkumar.k@atos.net
Phone: 9986101017
6th Floor, Innovator Block, ITPB,
Whitefield Road, Bangalore, Karnataka, India - 560066
www.Atos.net
 

mailto:%E2%80%93%20veerappaji.shivanna@atos.net;%20kavita.sarvaiya@atos.net
mailto:siddarth.koul@atos.net
mailto:sunilkumar.k@atos.net
mailto:sunilkumar.k@atos.net
https://www.google.com/maps/search/Whitefield+Road,+Bangalore,+Karnataka,+India+-+560066?entry=gmail&source=g
http://www.atos.net/
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2 attachments

Medical Letter.pdf 
59K

Welcome mail for ATOS programme on  20th July 2017.pdf 
667K
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Contact

www.linkedin.com/in/kashish-
sevak-016462107 (LinkedIn)

Top Skills
Microsoft Excel
Team Management
Leadership

Languages
Marathi (Limited Working)
Gujarati (Professional Working)
English (Professional Working)

Kashish Sevak
Risk Advisory|Senior Analyst at Deloitte|Cleared CFA level 1
Mumbai, Maharashtra, India

Summary
Professional

Experience

Deloitte Touche Tohmatsu LLC
Senior Analyst
January 2018 - Present 
Mumbai, Maharashtra, India

Education
CFA Institute
CFA level 1 , International Finance · (2018 - 2018)

Thadomal Shahani Engineering College
(Bachelors in Engineering)B.E , Computer Engineering · (2014 - 2016)

Jai Hind College
H.SC., Science · (2011 - 2013)

Gopi Birla Memorial School
C.B.S.E, General Studies · (1998 - 2011)
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Contact
d.roshni94@gmail.com

www.linkedin.com/in/roshni-
dhami-0132ab92 (LinkedIn)

Top Skills
Microsoft Office
Leadership
E-procurement

Languages
English, hindi

Roshni Dhami
Associate Procurement Analyst at Zycus
Mumbai, Maharashtra, India

Summary
A Mumbai girl, graduated from Mumbai University with bachelors in
Computer Engineering. 
I have a curious mind and always up to learn something new. 
At present I am working @Zycus as associate procurement analyst.
Zycus is a software company providing procurement solution to
client. 
I focused on producing quality work and being accountable for it
and i love to work with clients, partners and colleagues who are
passionate and ethical about their own work.

LinkedIn: linkedin.com/in/roshni-dhami
Email: d.roshni@gmil.com
Work email: roshni.dhami@zycus.com

Experience

Zycus
Associate Procurement Analyst
November 2017 - Present 
Mumbai Area, India

• Worked as an implementation analyst and my major responsibilities were
to collaborate with client and integrate their suppliers within zycus tool and
automate their procurement process.

• In Zycus I worked on projects using SDLC approach where we gathered the
client data and then transfer the refined data onto zycus procurement tool for
user interface configurations.

• Have worked on fetching the user’s metadata using various SQL queries and
investigating it in case of any failure during process run time. 

• Work closely with various stakeholders of the project and performed UAT
before going live.
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• Have also configure and define Single Sign On Integration, Access
Management for the clients using open standards like SAML.

NeoQuant - Neo Quant Solutions Pvt Ltd
Internship-Software Engineer
October 2017 - November 2017 (2 months)
Mumbai Area, India

Got hands on experience on basics of SQL. Trained to work on MS SQL.

Aufklaren Event Management 
Internship- Business Development Executive 
March 2017 - April 2017 (2 months)
Mumbai, Maharashtra, India

Indian International Model United Nations (IIMUN), organized by Aufklaren
Events is one of India's Largest Youth Conferences. It was an MUN with a new
procedure, a simulation of the United Nations along with the Lok Sabha, which
invited around 1100 young students (majority being Indian), from 3 continents
around the world to discuss matters of immediate global importance.
Duties and Responsibilities:
• Planning, developing and executing PR strategies.
• Worked on numerous verticals ranging from Hospitality, Public Relations,
Human Resource 
Management.
• Marketing for the Asia’s largest UN backed conference, India International
Model United Nations.
• Focused on getting the best results under various circumstances for an
individual chapter (MUN).

Education
Thadomal Shahani Engineering College 32nd Road TPS III Bandra
Mumbai 400 050
Bachelor of Engineering (BE), Computer Science · (2017)

Thakur college of science and commerce
Maharashtra State board (Ssc) 12th, Computer Science · (2012)

Rkb school
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Indian certificate of secondary education (Icse) 10th, Computer
Science · (2010)
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Contact

www.linkedin.com/in/sanaydevi
(LinkedIn)
sanaydevi.com (Personal)

Top Skills
Data Structures
Algorithm Analysis
Android Studio

Languages
English (Full Professional)
Hindi (Full Professional)

Sanay Devi
Full-Stack Developer&Software Engineer specializing in iOS and AI.
Seeking new job opportunties to advance my skill set.
Tempe, Arizona

Summary
Everything around us requires software,  try naming one field which
does not use software in any form. I get excited by new innvoations
and always look forward to learning new concepts which can expand
my mindset. Currently have a sudden interest in AI and neural
networks.

Experience

Arizona State University
Teaching Assistant/Grader IFT 401
August 2018 - Present 
Phoenix, Arizona Area

Chenoa Information Services
Amazon Web Developer
May 2018 - August 2018 (4 months)
New Jersey

Created an end to end application which takes voice input and stores medical
values of patients in the database. Lambda code written in Python, verification
and validation was done on patient inputs and once verified questions specific
to types of Patients were asked. Amazon Web Services : Lex, DynamoDB ,
Connect,  Lambda,  MySQL.  Difficulties that arose were different accents
of people, different paces in terms of talking, and getting a 100% accurate
correct input. Yet working on improving it because Amazon Lex is backed
by Artificial Intelligence so the more the input it gets, the more accurate it is
becomming.                                                                                        

Arizona State University
4 months

Teaching Assistant for CIS-300 : Web Design and
Development                         
May 2018 - August 2018 (4 months)
Phoenix, Arizona Area
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Grading Case Studies, Websites and helping students understand basics of
HTLM5 & CSS.

Grader for IFT 100
May 2018 - August 2018 (4 months)
Phoenix, Arizona Area

Grading and helping students understand about Multimedia, the Internet and
the Web. (IFT 100)

Chenoa Information Services
Summer Intern
May 2015 - November 2015 (7 months)
Mumbai Area, India

Web Developer and Android Application Developer Intern.

Education
Arizona State University
Master's degree, Computer Software Engineering · (2017 - 2019)

Thadomal Shahani Engineering College
Bachelor's degree, Computer Science · (2014 - 2017)
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                                                                                                                                Deloitte Touche Tohmatsu  

India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                            www.deloitte.com/india 

Kaustav Roy         2 June, 2017  

Contact No: 8237712134      

Subject: Letter of offer and terms of employment 

Dear Kaustav,  

Thank you for exploring career opportunities with Deloitte Touche Tohmatsu India LLP (DTTI LLP) 
(hereinafter referred to as the “Organization”). 
You have successfully completed our initial selection process and we are pleased to make you an offer of 
employment for the position of Analyst in Executive Grade in Technology Department of Consulting 
Function. This offer is based on your profile and performance in the selection process subject to the 
following: 

1. You are required to join the services of the Organization on the date which will be communicated to 
you separately by the organization in writing, failing which this offer shall automatically stand 
cancelled. Your employment with the Organization shall commence on the date of your joining the 
Organization and shall be subject to the terms and conditions stated in this letter along with the 
enclosures.   

2. You will have to submit the documents as given in Annexure C on the day of joining. 

3. This offer is subject to your successful completion of your Bachelor’s degree in first attempt, 
satisfactory reference check & verification of the information provided by you in your CV & 
Employment Form and any other forms or documents under which you have provided information to 
the Organisation. 

This offer is made to you on the basis of the information and documents that you have furnished to 
the Organization as on date of offer. 

4. The Organization reserves the right to conduct background checks, directly or indirectly at any time, 
to verify such information and documents that you would provide in support of your age, academic 
qualifications, previous work experience and relieving letter from your last employer, and other 
particulars. If any discrepancies are found in such information or documents or if the results of such 
background checks are found to be unsatisfactory, as determined by the Organization, in its sole 
discretion, the Organization may withdraw/cancel this offer. 

However, if at any time post joining it is found that, the Organization is not satisfied with the results 
of your background check or you have furnished false information or withheld or suppressed any 

http://www.deloitte.com/india
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material fact or information, the Organization shall be entitled to forthwith terminate your 
employment without notice in terms with clause 7 of Annexure B. 

5. You will be on probation for a period of six months from the date of joining. Your probation period 
may be extended in writing by three months, if your performance is not considered satisfactory by 
the Organization. Your employment shall not be deemed confirmed unless given in writing. 

6. During the probation period your employment will be terminable by giving one month’s notice in 
writing or salary in lieu thereof, by either side.    

7. Your initial base location will be communicated by the organization, prior to your joining.  

8. Upon joining, your compensation will be as described in Annexure A. 

9. Your employment will be governed by the terms and conditions detailed in Annexure B hereto. 

10. You shall keep the contents of this offer and the Annexures hereto confidential.  

11. You will be governed by the policies of the Organization that are currently in practice and/or as may 
be implemented in the future, and as may be amended from time to time, and you will abide by the 
policies therein. The said policies include, but not limited to, the following:  

a) DTTL Policies Manual (DPM)  
b) Code of Ethics and Professional Conduct  
c) Code of Conduct for Prevention of Insider Trading  
d) Gifts, Entertainment and Hospitality Policy 
e) Anti-Corruption Policy 
f) HR Policies etc.  

 
12. You are expected to be familiar with and abide by the policies and procedures as set out in Section 

1420 - Independence of DPM, including but not limited to the following: 

a.  

(i) You will use the Independence Monitoring System (whenever required as per the 
Independence Policy) and hereby, with the signing of this letter, waive the right to privacy 
in relation to the use of the Independence Monitoring System, insofar as necessary to allow 
the system to operate effectively, and to allow inspection and monitoring of the information 
entered into it, limited to the extent permitted and/or required by local laws. 

(ii) The Organization as a DTTL member firm is required to comply with external regulatory 
and/or professional standards. In accordance with the same, as a condition to your joining 
the organization and continued employment, you are required to complete a representation 
regarding your understanding of, and compliance with, independence and other matters, on 
a periodical basis, the details of which are provided in Section 1420 - Independence Policy of 
DPM. The representation should be made to the best of your knowledge and ability. It is your 
responsibility to consult on any matter should you be uncertain or have a question.  

The representations made by you will be subject to an audit and may be reviewed by the 
Organization’s representatives and shared with certain third parties. If you are selected for 
such an audit, you will need to submit certain personal financial records to the employer’s 
internal audit team. Please be assured that the Organization fully intends to keep all 
information obtained through the audit process confidential and secure. You hereby give 
your consent to the Organization to use the information provided by you for such purposes 
as provided in the policies. 
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b. The requirements of certain Independence matters will continue to apply after you ceasing to be 

an employee in accordance with Independence Policy. In terms of these requirements, you need 
to obtain approval from the Director of Independence (DOI) before accepting any employment 
relationship (including Directorships) if the prospective employment relationship (including 
Directorships) is with an audit client (including related entities of such audit client), till completion 
of one audit subsequent to the period, when you have rendered professional services to such 
audit client (including related entities of such audit client) and the report has been filed with the 
relevant regulatory authorities. 

 
In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not 
complete the necessary representations, or (iii) make inaccurate representation(s), you may be 
subject to disciplinary action, including and up to termination of employment with the Organization.  

13. On joining, you will be required to sign an agreement based on the Independence, Non – solicitation 
and Prevention of Insider Trading policies of the Organization. 

14. The following restriction shall continue to apply to you after termination of employment: 

To be in compliance with Deloitte India Code of Conduct for Prevention of Insider Trading and the 
applicable insider trading regulations, you need to refrain from trading in the securities on any listed 
client entity for which you were part of the engagement team on any Price Sensitive Information 
related engagement and for which the Closed Window Period continues after the date of you ceasing 
to be the employee. Closed Window Period is defined in Deloitte India Code of Conduct for Prevention 
of Insider Trading. 

15. This offer shall automatically stand withdrawn if we do not receive your acceptance within five (5) 
working days from the date hereof.  

Please acknowledge your acceptance of our offer, as well as having read and understood the terms of 
service given in the Annexures, by signing and returning the duplicate copy of this letter. We look forward 
to your joining the Deloitte family and to your valued contribution in taking the Organization to greater 
heights. We are sure that our working environment will be conducive and will help you to grow 
professionally as well as personally.  
 
With warm regards,  
 
For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  

 
Badari Narayana 
Director – Talent 
 

I have read and understood the terms of this letter and all Annexures hereto annexed. 
I accept this letter of offer and terms of employment, and my tentative date of joining is___________. 
 
Name: 
 

_______________________________________ Date: ________________ 

 
Signature: 

 
_______________________________________ 
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ANNEXURE A 

 

 
 
 
 

For  Deloitte Touche Tohmatsu India LLP (DTTI LLP),  Accepted,  

 

Badari Narayana   
Director – Talent (Please sign and date your acceptance) 
         Kaustav Roy 

 

 

 
 
 
 
 

Name

Date of Joining

Function

Department

Designation

Components Annual Paid Monthly To be Claimed

Proposed Grade Exec/Anal

Basic Salary 250,200          20,850                

House Rent Allowance 100,080          8,340                   

Personal Allowance 71,496             5,958                   

Education Allowance 2,400               200                      

Conveyance Allowance 19,200             1,600                   

Medical Reimbursement 15,000             15,000                  

Food Coupon 12,000             1,000                   

Firm's Contribution to PF 30,024             

Total 500,400          37,948                15,000                  

Gratuity

Group Personal Accident Insurance Coverage

Kaustav Roy

TBD

Consulting

Technology

Analyst

Group Mediclaim Insurance Coverage  (Clubbable)
Employee & Spouse: Rs. 100,000/- each per annum

Plus 3 dependent children: Rs. 50,000/- each per annum

15,00,000

Other Benefits

As per Payment of Gratuity Act
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ANNEXURE B 
 

1. NOTE: 
1. 1. An employee who has joined the Organization in a given calendar year will be eligible for salary 

revision effective 1st April of the following year, based on the performance assessment.  
This salary revision will be based on the Fixed Pay, and will be prorated according to the period 
spent with the Organization during the appraisal cycle.  
The management reserves the right to review, change and/or modify the salary revision period, 
at its sole discretion.   

 
1. 2. The employee’s compensation structure may be changed by the Organization, at its sole 

discretion, from time to time.  
  

2. SALARY AND BENEFIT COMPONENT’S (where applicable):  
 

2. 1. Telephone Reimbursement:  
Reimbursement of expenses incurred on telephone and mobile can be claimed against valid 
original bills (i.e. original bills for the period you are in employment with the Organization issued 
in your name within the same financial year in which the claim is made). Any amount that is not 
supported by valid original bills will be paid along with salary for March, subject to deduction of 
tax at source. 

 
2. 2. Food Coupons:   

The default structure offers Rs. 1000/- per month as food coupons. However, the employee has 
a choice to opt for ‘Food Allowance’, which will be subject to prevailing tax rules. 

 
2. 3. Medical Reimbursement:  

Reimbursement claim of domiciliary medical expenses is permissible for self and dependents. 
The expenses can be claimed by submitting medical bills during the financial year. The unclaimed 
amount of the annual entitlement will be paid along with salary for the month of March, subject 
to deduction of tax at source.  

 
2. 4. Employers contribution towards Provident Fund (PF):   

The Provident Fund membership begins effective the date the employee joins the Organization. 
The salary structure as offered to the employee contains the Organization’s contribution towards 
the PF contribution @ 12% on the basic salary. On becoming the member of the PF, the option 
cannot be changed during the employee’s service tenure in the Organization. 

 
2. 5. Gratuity:  

The Gratuity will be provided as per provision of the Gratuity Act 1972. 
 

2. 6. Medical & Personal Accident Insurance Benefits:  
a) The employee is entitled to an annual floating group medical insurance coverage for self, 

spouse and up to 2 children as per Annexure A. 
b) The employee is also entitled to group personal accident coverage as per annexure A. 
c) Parents Mediclaim Policy: 

There is an option of covering the employee’s parents and parents – in – law under the 
floating parent’s group mediclaim policy within 10 days from the employee’s date of joining 
the Organization. The applicable premium charges towards the parent mediclaim policy will 
be borne by the employee in full.  
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2. 7. Variable / Performance Pay (where applicable):  
Performance pay quantum is as per the Organization’s current policy and subject to change in 
accordance to the circumstances at the discretion of the Organization’s management. The actual 
performance pay payable for any year shall depend on the employee’s performance during that 
year as well as the Organization’s performance as assessed by the management committee 
during the annual performance review cycle process.  
 
The disbursement of the performance pay is subject to the employee being on the active rolls of 
the Organization as of the closing hours of June 30th, as per the applicable year of disbursement. 
 

2. 8. Any tax liability arising out of the employee’s salary / allowances / benefits shall be borne by the 
employee. The Organization may deduct such tax liability or any amounts owed by the employee 
to the Organization from the employee’s salary or from any other amounts payable by the 
Organization to the employee.  
 

2. 9. The annual leave entitlement is 22 working days per financial year (April through March). The 
annual leave will be pro-rated based on the date of joining during the year.  
      

3. TERMS AND CONDITIONS: 
 

3. 1. You may be transferred or seconded or deputed to any of the Organization’s offices, subsidiaries 
or affiliates in India or abroad either on short term or long term assignment at any point in time. 
The Organization may vary these terms and conditions and your compensation in the event of 
such transfer, secondment or deputation.  
 

3. 2. You will put your best efforts in the performance of employment duties assigned to you from 
time to time and shall, at all times, act in good faith and in the best interests of the Organization. 
While in the service of the Organization you shall not, without the express written permission of 
your Partner / Senior Director with intimation of such permission to the human resources 
representative,  undertake or concern yourself, directly or indirectly, with any other, paid or 
unpaid, business or work or assignment or educational course, whether part time or full time.  
 

3. 3. If at any time, in the opinion of the Organization which shall be final and binding, you are found 
guilty of misrepresentation, dishonesty, disobedience, disorderly behaviour, negligence, 
indiscipline, absence from duty without permission, or of any conduct unbecoming of the status 
or the post you hold in the Organization, or of any other conduct considered by the Organization 
as detrimental to its interests, or in violation of one or more terms and conditions of your 
employment, the Organization shall be entitled to terminate your employment forthwith. 
 

3. 4. You are required to travel in connection with the Organization’s business. You will be eligible for 
reimbursement of reasonable business expenses incurred in this connection, and other 
allowances according to the Organization’s then prevailing policy pertaining to such travel.  
 

3. 5. If you have to undergo any specialized training arranged by the Organization, you shall execute 
a training agreement, if the Organization, so requires.  
 

3. 6. You shall be bound by all the policies, rules, regulations and procedures established by the 
Organization, which includes revisions to existing policies/new policies issued from time to time. 
In the event of any conflict between the terms of your offer letter (including any Annexures 
thereto) and any policy, rules, regulations or procedures of the Organization, the terms of the 
latter shall prevail. 
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4. CONFIDENTIALITY 
4. 1. You acknowledge that during the course of your employment with the Organization, you will be 

privy to information of sensitive and confidential nature not known or available to the general 
public, including but not limited to trade secrets and intellectual property to rights, engagements 
and projects and other details of (i) the Organization (ii) the Organization’s clients and (iii) other 
third parties whose confidential information you may acquire in the course of performing any 
specific engagements (together ‘Confidential Information’). 
 

4. 2. You acknowledge that the Confidential Information, being of a sensitive nature, it is imperative 
that such information is not disclosed and maintained in strictest confidence. Accordingly, you 
agree to maintain the Confidential Information in strictest confidence and not share with or 
otherwise disclose the same or part thereof to any persons (including but not limited to the 
Organization’s and its clients’ competitors) other than those to whom you may be required to 
disclose any Confidential Information in the course of performance of your duties strictly on a 
‘need to know’ basis. You further acknowledge that, it is imperative that you maintain the 
confidentiality of Confidential Information even after the cessation of your employment with the 
Organization and therefore agree to be bound by the obligation of maintaining the 
confidentiality of Confidential Information, even after the cessation of your employment. 
 

4. 3. You shall not during the performance of your services hereunder, take away or copy, 
electronically or otherwise, mail to yourself or to any other person, any Confidential Information 
(including copies) or part thereof, whether in paper form or any other form including but not 
limited to CDs, floppy disks, USB drives or devices, except to the extent strictly required for the 
performance of your services hereunder. Further, you shall not, upon  cessation of your 
employment, take with you, copy or electronically or otherwise, mail to yourself or any other 
person, any Confidential Information (including copies) or part thereof, whether in paper form 
or any other form including but not limited to CDs, floppy disks, USB drives or devices and you 
shall return all the information and data available with you which has been obtained during the 
course of your employment with the Organization to your reporting Partner / Senior Director. 
You shall, on or before cessation of your employment, return all copies of all Information in your 
possession, to the Organization without retaining any copy.  Any copies which are incapable of 
being returned such as electronic copies etc., shall with the Organization’s consent, be 
destroyed.  On or before cessation of your employment, you shall certify in writing that you have 
either returned or destroyed all copies of Confidential Information in your possession. 
 

4. 4.  During your employment with us or at any time thereafter, without the prior written consent of 
the Organization, you will not disclose, divulge, make public or make any use whatsoever of any 
information, knowledge, secrets, intellectual property rights, confidential information about the 
affairs of the Organization or its clients obtained by you in the course of your employment with 
us. 
 

4. 5. You acknowledge that breach of any of your above obligations will cause irreparable damage to 
the Organization, its clients and the third parties and therefore the Organization shall, without 
prejudice to its other rights and remedies available in law or equity, be entitled to injunctive or 
other suitable relief including, specific performance, to enforce the terms of this section 4. 

 
5. NON – SOLICITATION  

You shall not directly or indirectly solicit any employees, retainers, affiliate’s employees or 
affiliate’s retainers of the Organization for a period of one year after termination of your 
employment.  
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6. RELEASE LETTER  
In the event that you are bound by any Non-Solicitation obligations under your current / previous 
employment, you will make best efforts and endeavour to obtain from your current / previous 
employer a release in writing from any obligations restricting you taking employment with the 
organization on a full time basis or from providing services to any clients of the organization. 
 

7. TERMINATION  

7.1 Termination by the Organization 
The Organization may terminate your services at any time with or without Cause subject to the 
terms specified in point 3.3 above:  
 “Cause” shall mean:   

a. Your breach of any of these terms or any other agreement signed by you with the 
Organization, or  

b. Your breach of the Organization’s code of conduct, policies, rules, regulations and procedures, 
or  

c. The Organization finds your performance unsatisfactory  in the discharge of duties assigned 
to you, or  

d. On refusal to accept transfer, deputation or secondment or long term or short term 
assignment, or 

e. Insubordination; or misconduct, or 
f. Any other reason that the Organization may deem fit.  

 
Save and except under the circumstances referred to in Clause 3.3. referred to above,  if the 
Organization terminates your services , it shall provide written notice of 2 months, or such other 
period stated in the Organization’s policy prevailing at the time of such termination; by giving 
notice, or by paying notice period of 2 month salary as per policy. 

7.2 Termination by Employee  
In an event of you being desirous to resign from the services of the Organization, the notice 
period is of 2 months or as per the Organization’s policy prevailing at the given date. 
  

7.3 Termination on Retirement  
The age of superannuation is 60 years as per the proof of age submitted at the time of joining.  
 

8. JURISDICTION 
The validity, construction, interpretation and performance of these terms shall be governed by 
Indian laws. Any dispute arising out of these terms shall be subject to the exclusive jurisdiction of 
courts in India.  

 
 
 
 
 
 
 
 
 
 
 
 
 



 

Page 9 of 10 
 

ANNEXURE C 
 

You are requested to report at the joining office by 09.30 AM on your date of joining.  The Human Resources 
representative at your joining location will help you to complete the joining formalities.  

 
It is compulsory that you submit a photocopy of the following documents on the date of joining:  

a. Graduate  / Post Graduate degree and/or  Diploma certificate or equivalent , and mark sheet for final semester 

b. Certificate of any other additional qualification 

c. If Fresh C.A., Marksheets & certificate of CA (Inter + Final) Exams, IT Training Certificate, GMCS Certificate, 

Membership number (or acknowledgement from ICAI of your application for allotment of CA membership 

number), Article completion letter. 

d. Service certificates from previous employer(s) or equivalent , and relieving letter from last employer 

e. Last increment letter or  salary certificate and last drawn pay slip 

f. Address Proof ( 2 photo copies): Valid driving license/ Ration Card/ Voters ID 

g. Know Your Customer (KYC) Documents for UAN (Universal Account Number) :  

I. Cancelled cheque leaf of your single operatory Saving Bank account (and not a joint account) having your 

Name ( Account Holder), Bank Account Number, IFS code (Mandatory Document),  

II. Identity Proof ( 2 photo copies) : PAN Card or if applied for PAN card, the temporary PAN number i.e. PAN 

application number 

III. Aadhaar Card issued by the Unique Identification Authority of India (UIDAI). In case you do not have an 

Aadhaar Card, kindly apply for the Aadhaar Card and provide the copy of the acknowledgment slip with the 

temporary enrollment number. 

h. Information pages of your valid passport  

i. Valid work permit or any other documentation required to take up employment with Deloitte in India 

j. Four passport size colour photographs ( in formals) with white background 

 
Please bring the originals of the documents specified above under a) to h) above, for verification.  

 
Transfer of Provident Fund monies from previous employer to current employer 
 
If you are a member of provident fund under the PF Act and whether with the PF commissioner or with PF trust and 
post joining the Organization, wish to transfer the PF amount to the Organizations PF Account, you are required to 
provide the following documents for the transfer of PF. 

1. Form 13 – Transfer Form 
2. Form 3A  - Monthly contribution for last 2 years 
3. Form 5 – Joining details of your previous Organization 
4. Form 10 – Exit details  
5. Non Break in service statement 
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                                                                                                                                Deloitte Touche Tohmatsu  
India LLP 
Tower 3, 27th - 32nd 
Floor, Indiabulls Finance 
Centre, Elphinstone Mill 
Compound, Senapati 
Bapat Marg, Elphinstone 
(W), Mumbai 400013 
India  
Tel : +91 22 6185 4000 

                                                                                                                        Fax : +91 22 6185 4101 
                                                                                                                                www.deloitte.com/india 

2 June, 2017 

Kaustav Roy  

Dear Kaustav,  

  Sub: Annexure to your offer letter dated 2 June, 2017 

This has reference to the offer of employment extended to you on 2nd June, 2017 for employment with 

Deloitte Touche Tohmatsu India LLP (DTTI LLP) (hereinafter referred to as the “Organization”). 

 

In addition to the compensation mentioned in the afore stated Offer Letter, you will also be eligible for 

the benefits mentioned below:  

 Joining Bonus of Rs. 20,000/- (Rs. Twenty Thousand only). This amount will be processed as part 

of your monthly payroll after joining the Organization, and is subject to applicable tax deductions. 

The joining bonus amount paid to you by the Organization is fully recoverable from you, in the 

event of your separation from the Organization within eighteen months of your service with the 

Organization.  

 

Request your acknowledgement of this letter as a token of having accepted the above clause.  

We look forward to a long and mutually beneficial association. 

Yours truly, 

For Deloitte Touche Tohmatsu India LLP (DTTI LLP)    Accepted 

 

Badari Narayana 
Director – Talent        Kaustav Roy 

 

http://www.deloitte.com/india




  

Strictly Private and Confidential 

02-Jan-2017 

 
Varsha Raju Nareja 
 Bk no 1533,Room no 7,Section-29,Ulhasnagar-Mumbai, Maharashtra, India 
 7709798636

 

Dear  Varsha,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. (“Company”) in

our Delivery Centers for Technology, India as per the below terms and conditions: 

 

Role - Application Development Associate 

Career level - 12 

Talent Segment - Software Engineering 

 

Please refer to:

            •    Annexure I for the compensation and benefits details

            •    Annexure II for the documentation to be submitted by you

            •    Terms of Employment

 

Your employment with Accenture will be governed by the attached ‘Terms of Employment’. You are required to carefully read and

understand these Terms of Employment as a part of accepting this offer. As further detailed in the Terms of Employment, this

offer and your employment with Accenture is subject to satisfactory completion of verification and/or background or reference

checks, which may occur at any time prior to or after your effective start date.

 

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill

set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the

standard process and applicable cut-offs communicated to you. You are required to score minimum 60% marks in each test to

qualify the Accenture specific training program. If you are not able to score 60% in the first attempt, you are required to score

65% in the next 2 subsequent attempts of the same test to qualify the Accenture specific training program.  Your employment

with Accenture is subject to your successful completion of this training as mentioned above. If you are unable to complete the

Accenture specific training program in the given 3 attempts successfully, your services with the Company shall be terminated as

per the Terms of Employment clause 10.
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Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and conditions of a

Service Agreement. As per the terms of the Service Agreement, in the event you choose to leave the Company, before the

completion of 14 months from the date of joining the Company, the Service Agreement amount of INR 75,000/- will be construed

as debt due and payable by you to the Company. The clauses of this Service Agreement will not be applicable in cases where

the Company may, in its sole discretion, elect to terminate your employment.

 

This offer is contingent upon successful completion of your current degree, awarded in the current academic year, with an

aggregate of 60% or more. This offer is also contingent upon us working together to determine an appropriate start date for your

employment which will be communicated to you at a later date. 

 

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately. 

 

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/authority without any

notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

 

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (CID) and mobile number within 60 days (sixty days) from the date of this letter, post which the link will be

disabled for you. If we do not receive your response before the expiration of 60 days (sixty days) from the date of this letter, the

terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the

Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure II along

with the signed copy of this offer letter and Terms of Employment. 

 

After accepting this offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture.  It will also provide an interesting overview of Company history – as well as tips on how to develop yourself (and your

career) in the future.
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In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

 

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to your joining us. 

 

Yours sincerely,                                                                                                                       ACKNOWLEDGED AND AGREED: 

       

  

Mohan Sekhar

_____________________________

Senior Managing Director – Delivery Centers for Technology in India                                               [Insert full legal name]
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

 

 

 

Annual Fixed Compensation

•         Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

             compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

               employer’s contribution to Provident Fund, as applicable. 

 

Note: For International Worker Only*

•          As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International

              Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

              includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary

              will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time

              to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government

              approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

              applicable law and procedures laid down by the authorities. 

              *As defined by applicable law from time to time.

 

Local Variable Bonus (LVB)

•         As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

              your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you

              being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your

              tenure in the Company during the year. The payout that you receive will depend on your performance achievement and

              the performance of Delivery Centers for Technology, India in the current Company fiscal year. Details of the program will

              be communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend,

              suspend, vary and modify any of the terms and conditions of the Local Variable Bonus guidelines. 
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Total Cash Compensation Elements

Annual (INR)

 (A) Annual Fixed Compensation 314,225

 (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709

 Maximum Annual Total earning potential  (A+B) 340,934

(C) Additional Benefits

Annual (INR)

 Gratuity as per law# 5,290

 Insurance Premium (notional value) 3,776

 Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000



Benefits applicable for current Company financial year:

 

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

 

   1.     Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

            annum. Premium for this will be paid by the Company.

                   a.     You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

                             additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this

                              will have to be borne by you. This plan allows for coverage of pre-existing ailments.

                     b.      For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a

                              defined percentage of each claim, as under:

                                •    10% of such claims for self, spouse and 2 dependent children

                                •    20% of such claims for parents, parents in-law and additional children under the separate Insurance

                                          plan

 

   2.     Personal Accident coverage for self, up to three times your gross annual fixed compensation.

 

   3.     Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

 

   In addition to the above, you will also be eligible for the following benefits:

 

          1.    #Gratuity amount shown above in approximation of your eligibility and final payout of any gratuity amount will

                 be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

                   Company policy.

            2.     One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

            3.     Transport facility, as per Company guidelines, can be availed at no cost.

 

Details pertaining to relocation allowance will be provided to you at the time of joining the Company.  In the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible. 

 

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

 

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.
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ANNEXURE - II

 

Mandatory documentation at the time of onboarding:

 

1.          Two copies of your recent passport size photographs.

2.          Copy of X, XII and all semester mark sheets of PG & UG Degrees.

3.          Copy of Degree/PG/Diploma (as applicable) certificates.

4.          Passport copy, if available (if not please apply immediately).

5.          Pan Card (Mandatory)
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