


























AT A teacher shall not except in accordance with any general or specnal
order of the University or the Institution, as the case may be, or in the
performance in good faith or duties assigned to him /her divulge or
communicate directly any official document or other information
whatsoever to any teacher or to any other person to whom he /she is
not authorized to divulge or communicate such documents or
informationA teacher shall net divulge privieged or classified
information or document to any person or body that is not entitled to
have access to such information or document. *

48 A teacher shall not misappropriate institution’s proper’ty, -or commit
acts of theft, fraud or embezzlement of funds '

49 A teacher shall submit report of the pr01ect/act|v1ty under taken by
him along with statement of ‘accounts(" with all vouchers) to the
sponsoring agency within a stipulated time,

. 20A teacher shall not obstruct staff of the institution frcm performing

their lawful duties and indulging in any sort of agitation to coerce or
embarrass institution-authorities/ uniersity,

51A teacher shall not take active part in politcs so as to cause
interference in the discharge of his duties notshall be in any manner
associate himself with any movement or crganization which is or
tends directly or indirectly, tc be subversive of law and order or the
interest of the institution/ University education.But a teacher can
become, or continue to be, a member of any literary, smentlf ic or
professional organizations, - '

92 A teacher shall not without previbus intimation to the Vice-Chancellor

or the Management of the Institution as the case may be, stand for
election or accept nomination to any local body, l&gislature of the
State or Parliament., Nor shall he /she in any manner forcé his /her
subordinates of his /her students against their will for the canvassing
of his/her election. A teacher shall before seeking election or
accepting nomination as aforesaid give an undertaking to the
University or the Institution, as the case may be, that in the event of
- his /her being elected or nominated he /she shz!l_if so, required by
- the University or the Institution, remain .on leave with or without pay
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as may be admissible to him/her under the rules for the period helshe
remains a member of such local body, Legislature or Parliament. The
University or the Institution, as the case may be direct a teacher who
has been elected or nominated to any:-local body, Legislature or
Parliament to apply for leave. for the whole or part of the period and
the teacher shall comply accordingly; provided that the granting of
any leave to a teacher nominated to any local body,Legislature or
Parliament shall not prejudice his /her right to promotion, increments
or other benefits, if any, to which he /she would have been entitled
had he /she not proceeded on leave. .

53 A teacher shall not contest any election of Banks/Societies/Sports or
Socio-Cultural Associations without previous intimation to the Head of
the institution/Management/Universty, |

54 A teacher shall not approach court of law regarding any matter

s related with his service/employment without exausting availble
remedies. and without giving proper intmation to the Head/

~Management/University, SO |

/55 A teacher shall not misuse or carelessly use amenities provided to

him/her by the University-or the-Institution tofacilitate the discharge of
his /her duties. A teacher shall not make use of the resources and/or
faciliies of the institution/university/management for personal,
commercial, political or villainous purposes :

56 A teacher has academic freedom which entitltes him to criticise ideas
and mehods but he shall not-defame others, :
-~/'57 A teacher shall not rudely and aggressively behave persistently with

~ other staff members and students.
Ve, 58 A teacher who supervises other staff have special responsibility to
treat their staff fairly and honestlyHe shall make available
development and training . opportuniries without patronage,
favouratism,or unfair discrimination. : |
59 A teacher shall not participate in decisions to the appointment of a

_ relative or a family member. |
/)60 A teacher shall not accept or permit any members of his family or any
other person actina on his behalf to accept any gift or pecuniary
advantage from any studant or his parent/guardian or any person with
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whom<he has cone into contract by virtue of his position in the
institution, in order to do any kind of favour to the student/any person,
61A teacher shall take paid outside consultative work only in
accordance with institution/universi_ty's policy and guidelines and it
should' not interfere with the perfbrmance of the teacher's
teaching, research and administrative duties. . e

62 A teacher shall not join or continue to be a member of an association
the objects and activities of which are prejudicial to the interest of the
Institution/University as the case may be, or the sovereignty and

integrity of India or public order or moralify. Provided that a teacher
may become a member of the Association of teachers' as may be
approved by the University according to rules.

63A teacher shall not give unauthorized interviews or releases to
electronic and print media.He shall not use the elctroic/print media
with malafide intention of defaming the institution/university,

64 A teacher shall not in- any radio broadcast or in any document
published anonymously or in -his_own _name person or in any
communication to the press or in the name of any other any public
utterance inake any statement-or-express-ar: opinion.

(i) Which is in the nature of ctharacter assassination, refiection on
the personal life of his superiors/colleagues,
(i)~ Which is in the nature of criticism of individual as destined from
policy decision. %

Provided that nothing in ‘this rule shall apply to any statement made
or views expressed by a teacher in his official capacity or in the due
performance of the duties assigned to him on academic matters.

A teacher shall not,except with the previous sanction of the Vice-
Chancellor or the authorities of the-institution, ‘as the case may be
engaged directly or indirectly in any trade or business or under any
other employment.

A teacher shall not bring or attempt any influence to bear upon any
question in respect of matters pertaining to his service.

A teacher shall not involve himselfiherself in any act that is likely to
bring the teaching profession into disrepute. ii. It shall therefore be




Creating Awareness-to begin with, code should be translated-inte Maratiii and

Hindi and circulated widely amongst the. teachers, It shouldbe uploaded on the
websites of university and .affiliated colleges. The Academic Staff College
should include the code in the curriculum . of orientation ‘and refresher




Thadomal Shahani Engineering College, %E%

Bandra (w), Mumbai TR
Code of Conduct for Students —

+ Accentuate innate respect for the academic process

o Dress appropriately in sync with the sensibilies of people around

o Undertake participation in activities outside the campus afler carrying oul due
diligence for aligning with human dignity

* Abxie by rules and regulations to make the academic / administiative
processes more productive and efficient

« Develop high level of empathy and a temperament for social outreach,
resulting ;m contnibuding to the immediate naighbourhood

« Behave with a sense of dignity as a member of higher education fraternity,
10 be emulated by others around

O OO bt 1 P Goeititn Uncuoh Taria T ey B

+ Trea! evaluation process and examinations with utmost respect as i is an
opportunity for sell-evaluation of one's degree of internalization / lnvolvemem
in the subject matter W

« Relate the leamnings to real time problems .. Wi A

ooooooooooooooooooooo

e Treat yourself as a human capial to be productive and contrioute to
evolving businesses industries and 1o the processes of nation buliding at large

« Develop a sense of non-negotiable respect for intellectual property nghts and
observe ethics In research publication

o Publish at least one research paper and advisably a patent too

« Be aware of sustainabiity 1ssues underpinning environmental protection
o Know the culture and the market of varnous economies

o Develop a temperament Tor tryst with qptddmg dynamics of fulure
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%THADOMAL SHAHANI ENGINEERING COLLEGE

Committee to monitor adherence to the Code of Conduct: IQAC Committee
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